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[bookmark: _Toc528784476]1 Introduction

This report will examine my learning journey through personal development using self-awareness as a preliminary starting point. Personal Development is the conscious pursuit of personal growth by expanding self-awareness and knowledge and improving personal skills. For this to succeed I will have to analyse myself and put a plan together that will examine the positives as well as the negatives arguments of all aspects of my academic as well as natural skills.

“Self-awareness enables us to stand apart and examine even the way we “see” ourselves – our self-paradigm, the most fundamental paradigm of effectiveness.  It affects not only our own attitudes and behaviours, but also how we see other people.  It becomes our map of the basic nature of mankind.”  (Stephen Covey, 1999, p.66 -67)

To become aware of myself gives me the opportunity to improve the skills I have as well as learn new ones. Self-awareness is being mindful of what I am good at while admitting what I still have yet to learn. This includes disclosing when I do not have the solutions and owning up to my faults. It also lets me appreciate other people’s views and ideas better by revealing and comparing mine.

[bookmark: _Toc528784477]2 Findings

[bookmark: _Toc528784478]2.1 SWOT Analysis
The original purpose for this tool was for business needs, established in the 1960s by Edmund P. Learned, C. Roland Christensen, Kenneth Andrews and William D. Guth. This was additionally expanded in 1982 by Heinz Weihrich who created a 2 by 2 matrix to resolve four important enquiries that could be simply equated side by side. Strengths and weakness were across the top, while opportunities and threats were at the bottom two column. “A SWOT analysis is a tried-and-true method businesses use to identify internal strengths and weaknesses and external opportunities and threats. The assessment is included in any business or marketing plan worth its salt because it provides critical information needed to create a strategic plan for growth” (Shaw, 2017).

This simple analysis process can also be very valuable for me to analyse my strengths and weaknesses thus helping me improve myself so I can achieve my goals. It is essential to be able to self-examine and analyse not only my strengths but also my weaknesses so I am able target and identify what needs to be worked on.

Importance of Clear Definitions
Prior to observing how the SWOT analysis can be practical to your organization or yourself it is essential to precisely define the terms Strengths, Weaknesses, Opportunities, and Threats

· Strengths - Internal reasons that are positive for accomplishing your organization’s or personal goal.

· Weaknesses - Internal reasons that are negative for accomplishing your organization’s or personal goal.

· Opportunities - External reasons that are positive for accomplishing your organization’s or personal goal.

· Threats - External reasons that are negative for accomplishing your organization’s or personal goal.

These descriptions are vulnerable to clarification and a flaw of the SWOT method is that it can be decidedly personal. For instance, if your organization was reliant on one solitary huge supplier then this could be observed as a strength, because you would be able to get your merchandises into the market swiftly and proficiently. However, it could also be seen as a weakness as you are entirely reliant on them to do so (Newton, 2013).


Fig.1 My SWOT analysis:
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	Strengths (Current)

· team worker
· dependable
· hard-working
· resourcefulness
· research skills
· attention to detail
· investigative skills

	Weaknesses (Current)

· time-keeping
· self-reliance 
· no work experience related to academic studies
· public speaking


	

E
X
T
E
R
N
A
L
	Opportunities (Future)

· gain skill of dealing with people
· get new knowledge
· change of career
· work in a team
· earn more money

	Threats (Future)

· being shy 
· fitting into the study culture
· time keeping problems may result in my unreliability
· distractions
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Learning styles are an individual's characteristic mode of gaining, processing and storing information during an educational experience (Kolb, 1984). Being familiar with yourself as a student is critical to your success in completing your goals. All learning styles have their advantages and disadvantages, but if I am able to determine my learning boundaries by utilizing them, I would then be in a position to setup a learning plan to overcome these barriers. To help understand myself better I decided to utilize the following two learning styles.

[bookmark: _Toc528784480]2.2.1 VARK 
Neil Fleming in 1987 expanded Barbe’s VAK model by adding one additional part, read/write learning style to the model thus coming up with the modern VARK model as we know today. Using the VARK questionnaire, a learning evaluation tool that comprises of 16 multiple choice questions, each having four choices. All choices correspond to the four sensory modalities which are measured

“Claxton and Murrell had divided the learning styles into the following four categories: personality models, information-processing models, social-interaction models, and instructional preferences models. VARK (an acronym for Visual, Aural, Read/write and Kinesthetic, different way of learning styles) is a learning inventory categorized into the ‘instructional preference’ modal” (Laxman Khanal, 2014). Using the questionnaire of this style I concluded that I was in the category of read/write style behavior.



	
Visual
	
People who like learning visually:
Different formats, space, graphs, charts, diagrams, maps and plans.


	Aural
	People with a strong aural preference for learning like:
Discussions, stories, guest speakers, chat.


	Read/write
	People with a strong read/write preference for learning like:
Lists, notes and text in all its formats and whether in print or online.


	Kinesthetic
	People with a strong kinesthetic preference for learning like:
Senses, practical exercises, examples, cases, trial and error.






[bookmark: _Toc528784481]2.2.2 Honey and Mumford
These learning styles were developed by Peter Honey and Alan Mumford, based upon the work of Kolb, and they identified four distinct learning styles or preferences: Activist, Theorist; Pragmatist and Reflector. To understand your particular learning style Honey and Mumford have developed a Learning Style Questionnaire and using this I came to the conclusion I was a reflector first then close behind theorist, with both pragmatist and activist trailing last.
 
The main implications of these findings are that the use of Learning Styles Questionnaire may help individual learners to identify their learning behaviors and determine their skills acquisition for industry. Originality/value - This study identifies the importance of the use of Learning Styles Questionnaire and provides suggestions for teaching and learning in higher education (Chan, 2010).

Fig. 2 the characteristics of the four learning styles are summarised in the following table (Mobbs, 2003).


	Learning style
 
	
Attributes 
	
                Activities 

	Activist
	Activist are people who learn by performing. They like to have a hands on approach to acquiring knowledge and are unbiased in new skills engaging themselves completely.
	· devising
· finding solutions
· Team conversations
· conundrums
· enact

	Theorist
	These individuals like to understand and postulate an event. To participate in the solutions and answers they demand models, ideas and evidence. 
	· mock-ups
· measurements
· narratives
· developing principles

	Pragmatist
	Individuals that like analyzing and developing new concepts to complete a task and tend to be impatient with open-ended discussions; they are real-world serious minded people.
	· time to think about how to apply learning in reality
· case studies
· problem solving
· discussion

	Reflector
	These individuals learn by seeing and examining events and actions from different viewpoints. They favour gathering and analysing information and gradually coming to an understanding.

	· surveys
· studying proceedings
· opinion from others
· coaching
· quizzes





[bookmark: _Toc528784482]2.3 Johari Window

A Johari window is a psychological model created by Joseph Luft and Harry Ingham in 1955. It describes social interaction according to the degree of self-knowledge involved. The model's name is an amalgam of the given names of its developers; Joseph Luft and Harry Ingham (Luft, 1970). The model consists of a window with four panels, with the whole window representing yourself and each panel examining four different aspect of yourself.

1. OPEN – Known to self as well as others
2. BLIND – Not known to self but known to others
3. HIDDEN – Known to self but not to others
4. UNKNOWN – Not known to self or others

Fig. 3 Johari Window

	1 OPEN e.g.

· Flexible
· Composed
· Considerate
· Approachable
· Supportive
· Modest

	2 BLIND e.g.

· Reliable
· Autonomous
· Experienced
· Persevering
· Practical
· Concerned


	3 HIDDEN e.g.

· Daring
· Intricate
· Proud
· Sensitive
· Trustworthy
· Sincere

	4 UNKNOWN e.g.

· Introvert
· Wise
· Dignified
· Punctual





The Johari window as a tool does have some disadvantages:

· Certain things are maybe best not shared with others.
· People may spread information further than you want or use it in an undesirable way.
· Particular individuals or societies have a very open attitude to feedback while others do not. People can take certain disclosures offensively so it’s best to be cautious and introduce gradually.

The framework is a simple analytical device for self-disclosure, assisting individuals or organisation to collect key data for further development and progress. I was able to quickly diagnose myself resulting in some new revelation about me. This was done by asking family and friends to objectively reveal somethings about me from their view point.

[bookmark: _Toc528784483]2.4 SMART analysis
SMART is an acronym for the 5 elements of specific, measurable, achievable, relevant, and time-based goals. My objective goal is SMART if it can qualify the five criteria of the analysis:

· Specific – goals are best if they are well defined and focused
· Measurable – this can keep a focused progress report of our goal by assessment
· Achievable – this basically asks us if we are able to complete it
· Relevant – is the goal worthwhile to you and what influence will it have on you
· Time-based – what is the completion point of your objective goal and how long will it take


[bookmark: _Toc528784484]2.5 Go MAD

Go MAD is an objective based thinking system to achieve your target goals by examining important aspects of yourself or organization. The Go MAD framework works by defining seven important purposes that can be focused as clear objectives to succeed (Gilbert, 1999).

Once I have identified my goals and objectives I can use SMART analysis to examine them in more details with the effort to create the Go Mad framework as well as use the Johari Window to help me further focus on this framework.


Fig. 4 the Go MAD framework
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I can utilize this plan to describe the path to my goals, what I want to achieve, what strengths I already have that helps to achieve those goals, and what barriers I need to overcome so I may successfully achieve my goals. Applying all the results from the tools that I have defined in this report I am able to able to answer these questions, consequently permitting me to create my personal development plan.
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