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MILENA TATAREK
 24 Harleston Road, Birmingham B44 8RR  07783501035,  milena.tatarek@gmail.com


 PROFESSIONAL SUMMARY 

A reliable, honest, and hardworking individual looking for the chance to join your company. An experienced warehouse and production operative, Quality control, who can work under pressure and is excellent at juggling multiple tasks. Prioritizes workload to meet business and customer requirements in a calm and efficient manner, working calmly and effectively under pressure.


 SKILLS        
· Good communication
· Manual skills 
· Fast learner,
·  follow instructions easily
·  Quality Control 
· Works at high-speed 
· Excellent attention to detail 
· Strong ability to work with a team to accomplish a goal
·  Keen to develop new skills


WORK HISTORY

04/2025-05/2026

Kitchen Assistant, Enhance Agency Food preparation, serve the food, Cleaning and Sanitization, Chef support, washing.

 05/2022 - 10/2024
 Post Mounding Operator WHS Plastic – Birmingham
 Assembly small elements, quality check Assembled components, improved overall productivity levels at the factory. Followed detailed assembly instructions for successful product construction Packed final products for safe transportation to distribution centers. Checked components for defects prior to assembly, minimizing waste and rework time. 

01/2019 - 01/2022 Shop Assistance Dosthill Fish Bar
 Working under pressure, Customer service, preparing meals, Teamwork, working with high temperature, Cleaning, working with grill, Cutting pizza.

 01/2016 - 01/2019 VAC Operative Mayflex Company
 Work with fiber optic cable for excel, preparing internet cable with connectors, cutting cable, Quality check, Testing cable with monitor, packing cable, working with instruction, Cutting fiber, Teamwork.

01/2012 - 01/2015 Warehouse Operative Aston Labs 
Quality checking, Manually Checking lenses, Sorting lenses, Scanning, Machine operating, maintaining safe operations by adhering to safety procedures and regulations, Teamwork, working with liquid alloy, working with others to ensure that target is met. 

EDUCATION 2002 A-Levels Education to A level in Poland - Trzebnica .
CUSTOM Education to A level in Poland, Liceum  Ogolnoksztalcace , Trzebnica , 1998-2000.
[bookmark: _Toc1545280618] Task. 2 Personal Statement


I am a motivated, compassionate, and hardworking first-year Health and Social Care student who is committed to developing a successful career within the health and social care sector. I am applying for this role because I am passionate about supporting individuals to achieve the best possible quality of life while promoting dignity, independence, and person-centered care. My long-term ambition is to become a skilled and knowledgeable practitioner who contributes positively to individuals, families, and local communities. This opportunity would allow me to gain valuable practical experience while developing my knowledge and skills within a supportive multidisciplinary environment (NICE, 2021; Skills for Care, 2023). My university provided me with a solid understanding of the knowledge, values, and behaviors expected within the profession. During my first year, I studied psychology and safeguarding, communication, equality and diversity, ethics, and person-centered practice. These modules have strengthened my understanding of delivering safe, compassionate, and evidence-based care while recognizing the individual needs, right, and preferences of every person (NMC, 2023; WHO, 2022). My studies have also helped me appreciate the importance of effective communication, teamwork, and professionalism in achieving positive outcomes for individuals who access health and social care services. I understand that working collaboratively with colleagues, service users, and families promotes better decision making and improves the quality of care. I am eager to apply my academic learning within practice while continuing to develop through supervision, reflection, and ongoing training (NICE, 2021; NHS England, 2022).  My greatest strengths include empathy, reliability, organization, and a genuine willingness to learn. I manage my time effectively, remain calm when facing challenges, and always approach new situations with a positive attitude. I understand the importance of maintaining confidentiality, respecting professional boundaries, and promoting equality, diversity, and inclusion. I recognize that health and social professionals must continually update their knowledge and skills to meet changing service needs, and I am committed to lifelong learning and continuous professional development (Skills for Care, 2023; HCPC, 2024). I believe these qualities would make me a valuable member of your organization. I understand that delivering high-quality care depends upon compassion, effective communication, teamwork, and respect for every individual. I welco constructive feedback because it allows me to improve my performance and become a more confident practitioner. Although I am at the beginning of my professional journey, I am enthusiastic about learning from experienced colleagues and contributing positively to the organization through dedication, professionalism and a strong work ethic (NHS England, 2022; WHO,2022). I would welcome the opportunity to begin my career within your organization and continue developing into a competent and compassionate health and social care professional. I am committed to providing person-centered, respectful, and evidence-based support while maintaining the highest standards of professionalism, integrity, and continuous improvement. I am confident that my enthusiasm, commitment to learning, and strong personal values will enable me to make a positive contribution to your team while continuing to develop into an effective practitioner (NMC,2023; HCPC,2024) . My overall career goal is to become a competent, compassionate, and professional Social Worker within the NHS. As a first-year Health and Social Care student, I recognize the importance of developing my knowledge, practical skills and professional values through education, reflection, and practical learning opportunities. Continues Professional Development (CPD) is essential to ensure that professionals provide safe, evidence-based and person-centered care throughout their careers (HCPC, 2024; Skills for Care, 2023).Development Goal 1- Increase my knowledge of safeguarding and legislation. To develop a thorough understanding of safeguarding procedures, relevant legislation, and person–centered practice. Attend all university lectures and seminars, complete safeguarding and equality training, read current NICE guidance and Social Work England guidance, participate actively in case study discussions. I will monitor my progress through module assessments, tutor feedback, reflective journals, and successful completion of safeguarding training. My confidence in discussing safeguarding scenarios and applying legislation should improve over time (NICE, 2021; HCPC, 2024). Development Goal 2-Improve communication and professional skills. To develop effective communication, assessment, and report writing skills needed for a Social Worker. Take part in presentations and group work at the university, practice professionals and reflective writing, requested regular feedback from lecturers, and develop active listening and interpersonal communication skills. I will evaluate my progress by comparing my written assignments, reviewing lecturer feedback, and reflecting on my communication skills after presentations and practical activities. Strong communication is essential for building positive relationships with service users and multidisciplinary teams (HCPC,2024). Development Goal 3-Gain practical experience and build professional confidence. To prepare professional practice by gaining practical experience and improving confidence when working with service users and multidisciplinary teams. Fully engage in university placements, observe experienced professionals, ask supervisor for constructive feedback, and maintain a reflective portfolio, attend additional workshops and CPD opportunities whenever available. My process will be measured through placement reports, supervision meetings, feedback from mentors, and my reflective portfolio. By the end of two years, I aim to demonstrate greater confidence, professionalism and understanding of the Social Worker role (Skills for Care,2023). I will review this Personal Development Plan every three months to evaluate my progress and Identify any new learning needs. I will use academic results, results, tutor feedback, placement reflective journals, and personal self-assessment to monitor my development. Regulare reflection and lifelong learning are essential for maintaining professional competence and providing high-quality, person-centered care (HCPC,2024; Skills for Care, 2023).













Task 3. SWOT analyse

Weakness
I have no professional experience in health or social care, which means I require supervision and practical learning opportunities. As a first-year student, my knowledge of legislation, risk assessment and case management is still developing. I need to improve my confidence when making professional decisions and communicating in complex situations. My report writing and professional documentation skills require further development through practice and academic work. I have limited understanding of NHS electronic record systems and practical workplace procedures.
Strength
I am a compassionate, caring, and empathetic person who enjoys helping others and promoting dignity, respect, and person-centered care (HSPC,2024). I am currently studying Health and Social Care, where I am developing knowledge of safeguarding, communication, ethics, equality and diversity and person-centered practice (NICE,2021). I have good communication, active listening and teamwork skills, which are essential for working effectively with service users and, multidisciplinary teams (WHO,2023). I am organized, reliable, and committed to continuous learning and professional development through my university studies (Skills for Care, 2025). I am motivated to learn feedback and improve my practice through reflection and Continuous Professional Development (CPD) (HCPC,2024).
Opportunities
My university studies will provide the knowledge and practical placements needed to prepare for professional practice. NHS placements, mentoring and supervision will help me gain practical experience and confidence (Skills for Care,2025). Continuing Professional Development (CPD), additional safeguarding training and specialist courses will improve my employability (HCPC,2024). Working with multidisciplinary teams will help develop communication, assessment and collaborative working skills (WHO,2023). Successfully completing my Health and Social Care degree will create opportunities for long-term career progression within the NHS. Competition for graduate Social Worker positions within the NHS may be high. Working with vulnerable people can be emotionally demanding and may increase stress if resilience is not developed. Frequent changes to legislation, policies, and professional guidance require continuous learning and adaptation. High workloads and staff shortages within health and social care services may affect learning opportunities and experience compared with other applicants may make securing my first professional role more challenging.
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Description Gibbs' Reflective Cycle provides a structured framework that supports learning from experience by encouraging individuals to reflect on their actions, emotions and future practice (Merlo,2021). During my LCHS4009 Component 1 presentation, I presented information related to my chosen career within Health and Social Care. The presentation requires me to demonstrate research skills, effective communication, and professional presentation techniques. Although I prepared my slides and practiced beforehand, I found presenting in front of my lecturer, who highlighted both my strengths and areas requiring improvement. Reflection is recognized as an important part of professional practice. It supports lifelong learning and continuous improvement (HCPC,2021). Before delivering my presentation, I felt nervous and lacked confidence because public speaking is an area in which I have little experience. I was worried about forgetting important information and speaking too quickly. During the presentation, I gradually became more comfortable, although I remained aware of my preparation and organization, I felt encouraged and more confident about my ability to improve. I also recognized that constructive criticism is essential for personal and professional development, particularly within health and social care where reflective practice is expected (Tight, 2023; HSPC, 2021). Overall, I believe my presentation was successful because I demonstrated good preparation and organized my comments that the information was relevant and showed a good understanding of the chosen topic. I also maintained professional language throughout the presentation. However, there were several areas requiring improvement. My lecturer advised me to improve my eye contact with the audience instead of relying too heavily on my presentation slides. I was also encouraged to slow down my speech, project my voice more confidently, and engage the audience by varying my tone of voice. These observations highlighted that effective communication skills are essential for providing safe and effective health and social care services (NHS England,2022). Reflecting on my presentation has helped me understand that knowledge alone is not enough to communicate clearly, confidently and compassionately to build trust with colleagues, service users and families. The feedback I received demonstrated that although my presentation skills require further development. Gibbs 'Reflective Cycle encourages learners to analyze both strengths and weakness to improve future performance (Merlo,2021). Reflective practice is recognized as a fundamental element of professional development because it supports lifelong learning, critical thinking and improvements in practice (HCPC,2021; Academy of Medical Royal Colleges,2023). For future presentations, I will practice speaking aloud more regularly and rehearse in front of family members or classmates to improve my confidence. I will also record myself presenting to evaluate my pace, body language, and eye contact. Additionally, I will participate more actively in university seminars and group discussions to strengthen my communication skills. Before future presentations, I will prepare cue cards containing only key points rather than reading directly from my slides. I will continue reflecting on my performance after each presentation because reflective practice is essential competence and improving future performance (HCPC,2021; Skills for Care,2023).
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Person Specification

Knowledge, Skills and Other Requirements

Essential

* Knowledge of DSM-5 diagnostic criteria for autism and ADHD
* Highly developed written and verbal communication skills

* Strong organisational and time-management skills

+ Commitment to person-centred, evidence-based practice

« Flexibility to travel to Harrogate clinic for face-to-face assessments
(hybrid role)
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Qualifications

Essential

Professional registration with HCPC, NMC, GMC, or Social Work
England (e.g., Clinical Psychologist, Counselling Psychologist,
Educational Psychologist, Speech and Language Therapist,
Occupational Therapist, Mental Health Nurse, Learning Disability
Nurse, General Nurse, Childrens Nurse, Medical Practitioner, Social
‘Worker)

ADOS-2 or ADI-R certification

Eligible to work in the UK
Experience

Essential

* Minimum 1 year post-registration experience conducting diagnostic
assessments for autism and/or ADHD in children and young people

« Strong understanding of differential diagnosis in
neurodevelopmental presentations

e« Experience producing high-quality clinical reports and diagnostic
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Evolve Psychology Services

Social Worker

I The closing date is 29 July 2026

Job summary

Join Evolve Psychology as a Specialist Neurodevelopmental Practitioner
and make a real difference in the lives of children, young people, and
their families. This hybrid role allows a mix of clinic-based and remote
‘work, with full-time or part-time applications considered (minimum
three days per week). Youll work within a supportive, multidisciplinary
team delivering high-quality autism and ADHD assessments via NHS-
funded referrals and private pathways. This is your chance to combine
clinical excellence with compassionate care, using evidence-based tools

For questions about the
job, contact:

Talent Advisor
Samantha Dawson

talent@evolveps.co.uk

C\N/MI N/
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Evolve Psychology is a clinician-led, award-winning independent
service specialising in neurodevelopmental assessments for autism,
ADHD, dyslexia, and dyscalculia. Founded in 2014,by Dr Laura Powling,
Consultant Clinical Psychologist, we combine clinical excellence with
compassion and a values-led culture. Our team of over 100 experts
delivers high-quality care across the UK, working collaboratively to
improve outcomes for children, young people and adults. We provide
generous leave, private healthcare, professional development, and
opportunities to contribute to research and training through our
Evolve Skills & Research Academy. Our approach prioritises clinical
quality, staff wellbeing, and sustainable growth. Copy and paste the
url to apply with a CV: https://evolveps.bamboohr.com/careers/37?
source=aWQ90Q%3D%3D

Job description

Job responsibilities

Working pattern

Full-time, Part-time, Home or
remote working

Reference number
E0309-26-0080

Job locations

Windsor House
Cornwall Road
Harrogate

HG1 2PW
United Kingdom




