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The assessment is prepared to highlight the learning which I have achieved on theaccomplishment of assignment 1 which was about a comparison of the leadership styles found in the 20th and 21st centuries. The assignment reflects the learning achieved in the form of leadership traits of 20th-century leaders (Jannie Chan and Hilary Devey) and 21st-century leaders (Simon Sinek and Flavilla Fongang) and this is ultimately used to find the improvement to imply the same in my professional life. 
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Learning Achieved in terms of Leadership on Analysis of the Business Leader’s Characteristics 
As per the evaluation of the previous assessment, I have found that there is a significant difference between the leadership style and risk-taking nature of leaders belonging to the 20th and 21st centuries and this might be because of differences in the approach to handling the available situation and targeted goal(Ali, 2017). Jannie Chan and Hilary Devey, significant leaders belonging to the 20th century depicted a transformational and democratic kind of leadership styles for managing their staffs and this occurred because of their greater interest in secured professional growth in comparison to risk-taking. For example, Jannie Chan contributed to the development of the business of Luxury boutique business with respective democratic and transformational styles by motivating respective staff to work harder to get the individual objective fulfilled significantly. The same transformation style depicted by Jannie Chan was highlighted by Hilary Devey as well and she created a path of development for respective employees through the planned action of improvement(NLB, 2024). I have interpreted that both the leaders of the 20th century depict the leadership style of employee motivation but with a reduced level of risk-taking as they did not provide authority to respective employees to accomplish respective tasksusing their own approach and this highlights respective limitations(Maryati, et al., 2020). 
On the other hand, I have found the limitation available within the leaders of the 20th century in terms of risk-taking and collaboration fulfilled in the leadership of the 21st century and this might be because of the development of innovative approaches for productivity enhancement and risk management. The 21st-century leaders including Simon Sinek and Flavilla Fongang were found to exhibit risk-taking traits in the accomplishment of any new and critical task and this behaviour caused them to be inspirational leaders from the perspective of their employees and other followers(Kaoun, 2019). Apart from this, I have figured out that 21st-century leaders are more open to getting their approach and mindset changed in comparison to leaders of the 20th century and this ultimately helped them to improve their performance by taking feedback from their followers(Siangchokyoo, et al., 2020). For example, Simon Sinek always attempted to take feedback from respective followers through a leadership analysis approach and this ultimately helped in being the best leader in the view of respective followers. 
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I have summarized that leaders belonging to the 20th century are more focused on individual goals with less risk-taking nature while the 21st century leaders are identified with collaborative and innovative kind of approaches which make them competitive over others. The decision-making abilities of 21st-century leaders are found more competitive than those of the 20th century in terms of consideration of followers’ interests and this creates a point of difference in terms of leadership effectiveness. 
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