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	DRAFT RESEARCH TITLE QUESTION:
Why this topic?  Why is it worthy of consideration for an undergraduate dissertation? 

How does misogyny in policing affect the relationship between the police and females in South Wales?



	SUMMARY OF RESEARCH AIM & OBJECTIVES: 
The assessment specification has broken down the structure of the dissertation or placement-based project. Here, you are required to clarify the information you want to collect on your research topic in the form of two, three or four key objectives: 

Aim: Asses how the misconduct of police towards females in society affects the relationship between females and the police and what can be employed by forces to prevent sexually motivated crimes against women. 

Objective 1 – Explore how female victims of crime are treated in police forces and current misogyny in policing.

Objective 2 – Gather female perception on misogyny within the police.

Objective 3 – Assess specifically the core barriers relating to the initial reporting to the police of female victims of crime.


	THEORETICAL CONTEXT:
Please clarify some of the key literature to be utilised as part of your research. Consider textbooks, journals, articles, government reports, organisational strategic plans, and list a short bibliography of these key sources. This need not be extensive but will give your supervisor a good point to start from.

Misogyny in policing is a disease that is deeply rooted into police culture (College of Policing, 2024). 
Throughout this dissertation, several pieces of literature will be utilised, for example specific government reports such as The Baroness Casey Review (2023), and the Angiolini Inquiry (2025), where the misconduct of the police towards females in society is reviewed. These reports answer the aim of this dissertation due to them discussing what can be employed by police forces to prevent sexually motivated crimes towards women. These sources will be useful in this dissertation as they discuss what certain officers, such as Wayne Couzens have done to erode the potential trust within society, however the Angiolini Inquiry discusses what can be implemented to decrease crimes against women. These two reports may be seen as contrary due to certain officers being part of the ‘group’ that commit sexually motivated crimes against women. Unfortunately, through an inspection carried out by His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services (2022), found that many officers who had committed crimes or received complaints or allegations were able to freely move between police forces, leading to women experiencing severe anxiety about the people who are supposedly there to serve and protect them. Due to the common knowledge of the misconduct of police officers, women’s anxiety is completely justified.

Furthermore, articles will be used to gain initial insight into the female perception regarding this dissertation topic. Articles will be gathered in order to view how misogynistic policing has had an impact on the trust that the public may have adopted of the police forces across the United Kingdom, but also how the individuals who demonstrate this misogyny and misconduct can reflect on the rest of the force. Two articles that present this standpoint are Cunningham (2024) and Pickering (2024).

The barrier of misogyny through policing is overlooked. Nationwide cases such as Sarah Everard have had significant impact on the public perceptions of policing according to Herbert et al (2025), who found 107 social media posts which uncovered seven themes showing this case caused extreme fear and anxiety amongst women as they may fear that officers such as David Carrick and Wayne Couzens exist in every police force. 

	SUMMARY OF RESEARCH –SURVEY METHOD: 
Summary of qualitative or quantitative methods, and survey techniques being considered.
 
The data collection method that will be utilised in this dissertation is an online survey. The online survey will be produced by using a survey making software. This will be distributed through the primary researcher’s current social media platforms. The aim of using an online survey is to gain mixed method data, both qualitative and quantitative, to assess the relationship between the general society and the police force. Aswell as this, it will assess the general public’s beliefs on misogyny which is shown through police forces actions. The aim of the mixed method results it to establish whether misogyny through policing has affected the relationship between police and the public in a negative way.


	SUMMARY OF SAMPLING FRAMEWORK: 
Provide details of target sample. For example, who are you intending to ask to participate in your research, will you be seeking perspectives from experts who work in a given field, or will you be using a general questionnaire to gauge perspectives from members of the public? 

For this dissertation, a general survey will be used to gauge the perspective of members of the public. The sample method that will be applied is Convenience Sampling as the primary researcher will use current social media platforms to share the general survey. The primary perspective to gain from this survey is all genders and from the age of 18 – 55 and above. It is important to gauge a perspective of people of all genders and all ages to truly see how the general public’s relationship with the police has been affected.
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Please follow the Harvard referencing system
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