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1. [bookmark: _Toc102773400]Who is Jeff Bezos?
Jeff Bezos is worldwide known businessman and entrepreneur, who net worth of $174.4 B (Forbes.com, 2022).
Jeff Bezos is known for being the founder of Amazon, the founder of Blue Origin and the owner of Washington Post (Furgang, 2019).

2. [bookmark: _Toc102773401]Leadership Trait Theory.
The theory suggest that individuals are born with or exhibit hereditary abilities and traits that make them suitable for leadership. Trait theory identifies and defines significant personality or behavioral traits that great leaders have in common. Having the leadership traits does not make an individual exquisite leader. The person should be able to realize that they have the traits, notice them on time, put the work needed to develop them, and use them as strengths & leverage to eliminate the weaknesses in their character, that would prevent them from being a good leader (Irby, et al., 2013).
It could be stated that the most valuable leadership traits are:
· Adaptiveness 
· Decisiveness
· Sociability
· Dominance 
· Persistence
· Drive 
· Dependability
· Self-Confidence
· Mental Stability
· Human Relation skills and others.

3. [bookmark: _Toc102773402]Jeff Bezos and the Leadership Trait Theory.
Jeff Bezos appears to display solid emotional stability and self-confidence, piece of evidence for that is the fact that he is eager to take risks, make mistakes and no to be afraid of failure – he embraces it, because he believes that teaches people to valuable lessons. Some of Bezos’ strong leadership traits are sociability and dominance, also known as extraversion. He exhibits them through his active entrepreneur attitude and his enthusiasm and obsession for constant innovation. Bezos is always looking for new creative ideas and concepts, that he can develop, so his empire will grow eve more. Therefore, it could be said that this is evidence for him having strong presence of persistence, dedication, drive, and ambition in his personality. Bezos has never been content and fully satisfied with his company accomplishments and always seek new opportunities for the future, which speaks about his strong sense of achievement. He has shown that he is very dependable leader he is through his strict work ethic, organized nature, and sense for responsibility. However, Bezos can be too demanding through his attention to detail and execution of tasks, which sometimes cause his human relation quality to suffer, on the other hand highlights his dedication and decisiveness. Jeff Bezos possesses some of the most essential leadership traits, however for him possessing the traits hasn’t always been enough to be successful leader. Several times throughout his career at Amazon, Bezos has used the services of leadership Coaches, when he thought that company’s Leadership needs enhancing (Stone, 2013).
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