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Selected question: QUESTION 1

1. Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?


Should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?

[bookmark: _Int_8hIR5hot]This is a complex question one that cannot be answered with a simple yes or no answer. It is a subjective and delicate issue that is not yet very well clarified. If the applicant for a job would not work with the public, then the answer would obviously be negative. When it comes to the disclosing the mental health problems, in a job that involves working with the public, the matter becomes much more complex.
[bookmark: _Int_1T4RFWIQ][bookmark: _Int_CN0TruUz]We are aware that, under the Equity Act, the recruitment agencies, and any potential employer, are not allowed to ask question about health to their job applicant, and from a legal point of view, a job candidate, or employee is not legally obliged to mention any medical condition, whether physical or mental to their employer. Therefore, it is only entirely up to that candidate or employee to take the decision or revealing or not, their mental health state. All people are different and, there are cases and cases. Some people choose to reveal that information in the job interview, some never do it, and some do it just after they are hired, because they do not want to reduce their chances of employment or be discriminated.
[bookmark: _Int_V92iGScy][bookmark: _Int_DsmAOZzq]First of all, a job that involves a lot of contact with the public, in many cases, might not fit an individual with mental health problems. When working with the public, a mental health candidate can be put in tricky situations that create a lot of stress and, perhaps they should think twice before accepting or applying for that specific job.
It is not a question of being forced, but rather to be aware, encouraged and supported to share their mental health problems. There are two factors that stop people from doing this: the feeling of shame is not easy to cope with, along with the fear of discrimination by their employer. Everybody needs to realise that there is nothing to be ashamed of, and concealing information about yourself, and although is not lying, it could be perceived in some cases as an indirect form of lying. This will only add pressure and affect the employee’s fragile and vulnerable mental health state. So, the most beneficial approach for everybody involved, is to come clean with your employer in the initial stages of employment, or after the job is offered. With a job like this, this could be the ethical thing to do that can be the most beneficial to all parties involved: the employer, employee and public. Taking this pressure of yourself can help you perform better at that job and feel safe and supported by the employer, and colleagues at the workplace.
An employee should not be forced, but rather made aware of what are the implication of working with the public and be aware of their effects. Their behaviour at the workplace will directly affect the public. In some cases, the public are vulnerable individuals, like old people and children, that can really be affected. After all, working with the public, involves a lot of contact with many people and this will impact in a less or more degree, many lives. This is why in some extreme cases, this can really be a recipe for disaster.

In conclusion, I think that in many cases, it is beneficial for the employee to disclose their mental health problems to the employee, because the employer might support them and help them at the workplace . 
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