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Question: Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?
Mental health is a vastly significant factor in every individual's life and is ever-changing, many things can affect your mental health whether its personal, social or work life. It could be you are having a temporary issue that is affecting your mental health or you may be suffering from a long term mental health problem such as depression, anxiety, bipolar disorder etc.
An independent review was done on how employers can better support mental health problems at work, studies showed despite the increase of those with mental health problems in work 300,000 people with long term mental health problems lost their jobs each year (Farmer and Stevenson, 2017). This could be due several factors such as:
· Negative work environments, 
· Lack of knowledge, 
· Due to the individual having to take too many days off work
I believe long term mental health issues should be disclosed when applying for roles to help both the employee and employer. This would help the employer to become more knowledgeable on how they may be able to support their employee and make it a more positive work environment for them and if they will be able to do this taking in the risk factors, this will also give the employee an entitlement to reasonable adjustments due to their mental health problems such as:
· Doctor or health appointments 
· Sickness/wellness days off
· Specific tasks or areas they will not do or go to
· Accommodations to time and work breaks 
This can help remove barriers the individuals with mental health problems have, helping to level the playing field with others. Mental health awareness is especially important in public-facing roles where most people with mental health issues meet the definition of disability in the Equality Act (2010) and the Disability Discrimination Act (1995, as amended). This means that people with mental health problems are protected from discrimination and harassment and are entitled to reasonable adjustments to adapt to their job or work. (How to support mental health at work, 2020) and also not let the individual be taken advantage of knowing they are being fired due to their mental health problems.
I believe those with long term mental health problems should disclose their status not just in roles concerning the public but all job roles this helps both the employer, the employee and those around for example colleagues etc. it could bring knowledge not just to others at work but also the individual in question. A healthy and positive environment is key to mental health but another important factor is self-awareness having the knowledge and mindfulness of what your triggers may be or the tools that could help with your mental health is essential, these are steps that an employer can equip their employees with whether it is through training or assessments and tests this will help encourage and enable a more positive work environment.
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