Examples of Systems Supporting Work-Life Management
■ Flex-time work system
A flexible work-hour system that does not designate mandatory “core hours” when all employees must be present
■ Child Care Leave
A non-consecutive total of two years of leave that can be taken until the end of the April following the child’s start at 
elementary school
■ Work and Life Support Program
A flexible work system for those raising children, or providing nursing for an elderly person, that includes short and 
flexible working hours; half-days; as well as adjustable, fewer-day working weeks; and other appropriate schedules
■ Family Support Leave
A leave system that can be used for a wide range of events, including care or nursing of family members, or attending a 
child’s school events
■ Child-Rearing Support Café Point
A system by which Panasonic covers some of the costs for childcare, such as extended daycare and daycare for an ill child
■ Child Planning Leave
System of leave for fertility treatments
■ A Comprehensive Program for Supporting a Balance between Nursing Care and Work
• Holding of seminars and launch of a portal site with information concerning nursing care
• Counseling for employees facing the prospect of nursing care, and support for related procedures
• Company support for half of the daily costs of nursing care through the Nursing Care Support Café Point
• Ability for employees to take leave days up to a total of 365 days per person requiring nursing care, with a payment 
of 70% of wages plus an allowance for the employee-borne portion of social insurance premiums for leave totaling to 
183 days or fewer
• Other measures, including the establishment of a nursing care financing system
