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Reflective Account 1 – Disagreement with HG
What happened?
I have been volunteering with St Johns Ambulance service for over twelve months now and have been really enjoying developing my own learning and taking a lead role within the St Johns Cadets programme. Through St Johns, myself and a colleague attended and passed a Youth Leadership Award which enabled us to lead the cadet sessions at St Johns. These sessions have been running very efficiently and over the months the number of cadets has increased.
Before Christmas myself and my colleague had a meeting with the division leader and had agreed on a date to resume training with the cadets following the Christmas break but it was during this period that the division leader contacted my colleague on a personal level and they became very friendly through social media. During one of their conversations the began to discuss the programme that was in place for the St Johns cadets. It was at this point that the division leader sent all the information to my colleague so she could prepare the sessions when we resume training. This would not normally be a problem but he failed to send me the information therefore I was unaware of the topics to be covered and had no preparation time.
I found all this information out on the day the cadets were due to resume training, literally an hour before the session. I only had an hour to read through the requirements set by St Johns and plan a session that had to cover an hour and a half session for the cadets. 


I contacted the division leader to express my feelings about the matter as this was not the first time this had happened. He was very apologetic and assured me that this would not happen again.

Thoughts and feelings during this time
Before this incident happened, I was very happy within my placement at St Johns. I have taken my role as a Youth Leader so that I can help give young people some amazing opportunities but this situation made me feel very excluded and undervalued in my role. I feel that the divisional leader had caused this issue by mixing his personal life with his role within St Johns. Because of this situation I decided to leave my role within St Johns and look for a placement elsewhere.

Evaluation
When I spoke with the division leader, I explained how the situation had made me feel. I told him that I felt his actions were very unprofessional and that boundaries had been crossed. He informed me that he had assumed that the other leader would share the information with me but I explained to him that just because both leaders are friends does not mean they see each other often and are not in constant contact with each other. There are two leaders for the cadets and both should have the right to be informed of what each session should include not just one. Once I had voiced my opinion the division leader apologised and agreed to email both leaders in advance of each session so plans can be made.

Analysis
I do believe that this situation was not created intentionally to upset or exclude me from the group in any way but I think this could have been avoided. The division leader should keep St Johns plans separate from his personal plans. I understand that he has made a friendship with the other leader outside of St Johns but there needs to be boundaries. The division leader should not make assumptions that one leader will pass on the given information as both parties are very busy and information can be forgotten therefore an email or message should be sent to both parties to avoid this situation in the future.

Conclusion
The division leader agreed that this should never have happened and assured me that it would not happen again. He insisted that it was not done intentionally to exclude me or cause upset. We agreed that all information regarding the cadets would be given to both leaders in advance of the session to enable the leaders to plan the sessions that will help cadets reach their full potential and gain the most fun and enjoyment from the sessions. During this situation I followed the grievance procedure (see appendix 3) set out by St Johns and thankfully the issue was resolved before going any further.





Reflective Account 2 – GB Body Odour

What Happened?
Before young people can join St Johns Ambulance Cadets, their parents have to sign membership forms containing parental permission for the youth leaders to make observations of their child, take photos and keep records of what each child is doing within the division, following the current GDPR guidelines.
When St Johns Tenby/Pembroke division started approximately twelve months ago a young female joined the group who was new to St Johns. It quickly became obvious that the girl’s personal hygiene was a problem as a few of the cadets made complaints about her. Each week the girl’s body odour was getting noticeably worse and her general appearance was becoming a concern. She appeared unwashed, wore dirty and ripped clothing, had un-brushed hair and teeth and her hair was of a very greasy nature. The other cadets had voiced their concerns individually and were finding it very difficult to sit close to her and include her in the group activities as some of them meant getting close to others, for example, while carrying out first aid procedures.
The adult leaders noticed that the other cadets were moving away from the girl and she was quickly becoming excluded from the group and it began to negatively impact her confidence and self-esteem. Both youth leaders had noticed what was happening and immediately spoke with the division leader about the problem before it escalated any further. As this is a very sensitive subject, we decided to run a session about the importance of personal hygiene, especially during adolescence when the body goes through its most important, significant changes.

Thoughts and Feelings during this time?
While observing the young girl each week, I became quite concerned for her. I was worried that if the situation was not dealt with quickly she may become the victim of bullying. She was already becoming isolated and excluded from the group therefore this needed to be resolved as a matter of urgency. This situation made me feel sad for the young girl as after working with her for around a year it was brought to our attention that she functions at a much younger age than she actually is, therefore she was oblivious to the importance of good personal hygiene. 

Evaluation
This situation had to be dealt with quickly and sensitively as it could cause upset, embarrassment and further isolation. I believe as part of the youth leader team we handled the situation professionally following all safeguarding and well-being procedures (see appendix 4), that we have in place within the division. Getting all the cadets to engage in a fun but informative session on personal hygiene really helped the situation and we definitely saw a huge improvement in the girl’s appearance for the following few weeks.

Analysis
After working with the girl for a few weeks, speaking with her and her parents and reading through her membership notes, we discovered that the young girl has additional learning needs. She functions at a lower age that she is at and was just 

starting the first stages of puberty but didn’t really understand what was happening, this is according to her mum. All parents of the cadets were happy for the leaders to run sessions surrounding personal hygiene, body changes and puberty as they are all informed before each term on the subjects that we will be covering and have the option to opt out. Providing a little education on these matters really help this young girl and prevented any further isolation.

Conclusion 
When the subject of personal hygiene had been completed, the girl’s appearance improved and she no longer had obvious body odour. She appeared washed and her clothes were relatively clean. The other cadets began to engage with her again and include her in group work. They no longer felt they had to move away due to the smell but unfortunately this only lasted a few weeks and she very quickly fell back into her old habits of not brushing teeth or washing. Very strong body odour returned and as the leaders we discussed what would be the best action to follow as this was having a huge impact on the rest of the cadets. Parents were even contacting St Johns saying their child was no longer happy to participate because of the body odour. The divisional leader felt there was no other option but to speak with the girl’s mum about our concerns, this was following safeguarding and well-being procedures (appendix 4). Mum informed us that she too had noticed the decline in personal hygiene and that she would monitor the situation. Observations on this girl are currently ongoing.


Reflective account 3 - Alcohol goggles 
What happened?
During the level 5 youth work degree, students are required to design a thirty-minute session to carry out with young people. For this session I decided to plan an activity based on alcohol misuse and the effects alcohol has on the body. The session went extremely well as I used the other youth work students to act as young people. As I felt this session was a success and when evaluating the session everybody agreed that it was educative, fun and informative, I decided to carry out the session with actual young people that I had been working with at St Johns ambulance as part of my level 5 placement.
Before the cadets arrived, I set up a large obstacle course within the hall where we meet. The obstacle course includes cones, skipping ropes, footballs, hoops, beanbags, bats and hockey sticks. Some chairs were also arranged for the young people to sit on for the start of the session (see appendix 7).
When the young people arrived, they all sat down and I explained what we were going to do within the session. I delivered a short presentation to them about alcohol misuse and the effects alcohol has on the body. I gave the young people opportunities to ask any questions before we started the practical part of the session.
Each of the cadets took it in turn to complete the obstacle course while one of the adults timed them. All times were recorded and would be used later. Once each cadet had their turn they requested that the adults take part which we did. When everybody had completed the course, it was time to all retake the course only this time we would 

have to wear some beer goggles that were provided. These goggles make the person that is wearing them feel like they are significantly under the influence of alcohol. Each cadet completed the course as did all the adults and these times were also recorded (see appendix 8).
We then cleared the course away and all sat together to complete the presentation and compare our times. I then gave each cadet a laminated picture of a bottle top, beer bottle and a glass recycling bin. On the bottle top they each wrote what they enjoyed most about the session, on the bottle they wrote what thought was ok and on the recycling bin they wrote what they liked least.

Thoughts and feelings during this time?
When planning this session, I felt very excited as I had already had chance to carry out the session on acting young people and it was very enjoyable and successful. I had received very good feedback and any recommendations were taken on board ready to carry out the session for real. I felt confident while delivering this session as I felt I had enough knowledge on the subject, through research, to provide the information required and I felt I was in a position where I could answer any questions about the subject with confidence.

Evaluation
During this session the obstacle course was a success and everybody involved had fun taking part, even requesting making different style courses and retrying. The young 

people commented on how some of the facts given in the presentation really surprised them and some even compared some facts to their own real-life experiences. I feel that some of the information could have been a little more age appropriate because some of the facts were quite worrying but as the subject was of a serious nature I feel that the more informed young people are about it, the more they understand the consequences of the decisions they may make in the future. By the end of the session the young people could see from their times doing the course, just how much being under the influence of alcohol affects your judgement. This is the message that I was trying to get across to them so I think it was a success.

Analysis 
I think some of the information in the presentation was irrelevant for the cadets. I think some of the information would have been more relevant to older cadets or young adults. There were some worrying statistics in the presentation and although alcohol misuse is a serious subject the session could have been more about the obstacle course and learning about it through having fun and not necessarily about statistics.
The obstacle course was very successful. They young people really enjoyed it and learned a lot from it. They got to physically see the effects of being under the influence of alcohol and I think they learned more from this section than from the presentation section. The cadets appreciated the adults joining in the session too. By seeing the adults really struggle using the alcohol goggles made them understand that alcohol affects everybody not just young people.

Conclusion  
If I was to do this session again I would consider the age of the young people that would be attending the session. Although I did consider the ages of the cadets that regularly attend sessions, it happened to be the lower aged cadets that attended on this particular night. So, in future I would plan two presentations, one to suit older cadets and one to suit the younger cadets. The reason I didn’t do this for this session is because I looked at the age of the cadets that had been attending over the previous weeks and designed the presentation to suit their ages. While researching alcohol misuse I did learn a lot myself and as I was interested in the subject and felt confident in delivering it, I think it made it easier for the cadets to learn from. Overall, I think the session was a success and reached outcomes set in youth work policies. The cadets actively participated whilst enjoying the session, they developed their wider skills through communicating, decision making and team building and they enhanced emotional competence by gaining improved self-awareness and learning to have consideration for others (Welsh Assembly Government, 2007).








Reflective Account 4 – Communicating with the deaf and blind
What happened?
While meeting with the St Johns divisional leader, myself and my colleague, Tracy, who is the other appointed cadet youth leader, we designed a programme of activities that could be carried out with the cadets each week. We developed session plans that would cover the full term until we broke up for the summer. Each session linked to an area of work that St Johns requires the cadets to complete during their sessions. They have to complete these areas in order for them to progress on to the next level and to develop their own knowledge of different subject areas in order to allow them to apply for different ranks within St Johns.
One session that was particularly interesting was a session in which myself and Tracy led. It was a subject that could be extremely important when the cadets are out on duty as it was how to communicate with the deaf and blind. Myself and Tracy were given the guidelines of the module and were asked to design a session that would meet these guidelines. We were able to design the session exactly how we wanted it while keeping it age appropriate. Both myself and Tracy are highly trained in signalong as we both use it for work purposes and decided that would be a fun was for the cadets to begin to communicate. We would then deliver the session the following week.
Myself and Tracy are very confident using signalong but we needed to do further research on how to communicate with the blind. We were able to borrow some sticks which indicate whether a person is blind only or blind and deaf. The cadets got to use these sticks while blind folded during the session while trying to find their way around obstacles. They were also taught how to guide the blind without the use of a stick or 

dog. We set up walkways using chairs which the cadets could make as difficult or as easy as they wanted and each cadet took their turn in guiding their peers around the walkway using only their voice.
During the session the cadets really engaged in learning how to sign their names and the alphabet. They also tried to have other conversations while signing and this helped them realise just how difficult communicating is when you are deaf, blind or both. 

Thoughts and feelings during this time?
During this session I had a feeling of satisfaction that we had me the outcomes that St Johns had set us and that we had succeeded in delivering a fun, educative, participative, inclusive, empowering and expressive (YWWRG, 2018) session that the cadets really enjoyed. We were able to deliver the message that we set out to deliver that there are ways to communicate with people even if it is not visually or through using the voice. I was happy that all cadets fully engaged in the programme and remained engaged until the end.

Evaluation 
This activity covered all aspects of youth work and what youth work stands for. We followed the guidelines that St Johns had provided (see appendix 5) but adapted things to suit the young people that were attending that session. This was a very informative but fun session that everybody, including the youth leaders, engaged in. Cadets informed us through a group discussion at the end that they really enjoyed the 

session and had learned a lot from it. They were excited to show parents what they had done during the session. 

Analysis
During this activity we were able to use real sticks that blind people actually use which helped the young people to understand the feeling of holding the stick in one hand all day, every day. It also helped them understand the weight and length of the stick. Having these sticks was really beneficial in helping to develop the young people’s understanding of what it would be like to be blind and experience some of the struggles blind people have to overcome every day. I think this activity could have been improved by using a bigger room or even using the outdoor space. Rather than trying to find our way around chairs we could have tried finding our way around the outside of the building which would have put the young people inn a more real-life situation. I decided against this idea as it was dark outside and a few of the halls outside lights had been broken therefore it was dark and slippery all the way around so for health and safety reasons I kept the activity indoors. I was able to confidently contribute to this activity as my own father in law is completely blind and I have taken part in training courses on how to support blind people properly and safely. This helped me to demonstrate and explain from my own personal experience which is always an advantage.



Conclusion
Throughout this session we supported young people to use their voice. We empowered them to make decisions that would impact themselves and their peers and we educated them in a non-formal setting in which they chose to attend. They voluntarily participated in the activities that were on offer and were given opportunities to express their own ideas, thoughts and feelings throughout. This was a project inclusive of all the cadets that attended the session although there was an age range between eleven and sixteen years old. As all these areas were covered, it was clear that all five pillars (YWWRG, 2018) that underpin youth work were covered (see appendix 6). this activity was a lot of fun and the cadets really enjoyed it and they informed us that although they had fun they also learned from it. They now knew how to guide a blind person using only their body or voice and what the different coloured sticks meant. They also felt confident when communicating using signalong and could tell somebody their name and have basic conversations with someone who has no other method of communication. This activity was a success and reached the outcomes and requirements of St Johns.







Reflective account 5 – No youth workers available for supervision
What happened?
As part of the fieldwork module, students are required to have regular supervision sessions to discuss what they have wrote in their reflective accounts. This is also an opportunity for the students to get any support that they may require or ask about anything that they are unsure of. This year has been extremely difficult for me to find a qualified youth worker to act as my supervisor throughout my fieldwork module. There are currently only two qualified youth workers that practise in the local area and both are based at the local youth centre. I am familiar with the staff at the centre as I worked there for eighteen months and used the centre for my level 4 fieldwork module, therefore, I visited the centre to discuss with the youth workers the possibility of one of them acting as my supervisor.
The lead youth worker informed me that he would not be available to do my supervision as he had already agreed to act as supervisor to two other students, which he was doing in his own time for free as funding is no longer available to supervisors. The other youth worker was also unavailable as he was seeking new employment as funding for his job within the centre too had been cut.
This meant I have no youth worker available to act as my supervisor for my fieldwork portfolio therefore was unable to start accumulating hours of face to face work until I had found somebody suitable.



Thoughts and feelings during this time?
While I was trying to arrange somebody to act as my supervisor for this stage of my degree I felt very anxious, worried, stressed and upset because this was an important process and needed completing as a matter of urgency. At times during this process I felt a little unsupported and did not know how this was going to be resolved. I was already fearful that I would not reach the required hours of 200 face to face and 200 non-face to face but now this made me sure I would not reach the target. I felt upset and angry that due to funding and government cuts to the youth service there were less and less youth workers which are desperately needed.

Evaluation
During this period, I could not see any positives. Nobody seemed to know how to resolve this matter. As a group of students, we were told that finding an appropriate supervisor that met the requirements was something that needed to be done as a matter of urgency as supervision sessions would need to run throughout the fieldwork placement. I was unable to find a supervisor as the only qualified youth worker in the area had already agreed to act as supervisor for two other students so was unable to act for me as he was doing it in his own time and could not commit to another student. After weeks of stressing about the situation it was agreed that a teacher that currently works with young people and has years of experience working with them was a suitable person to act as my supervisor. She agreed to the role and my supervision sessions could begin although they were very late.

Analysis
The reason this situation had occurred is because there is a lack of youth workers throughout the country. This is mainly due to government funding cuts to the youth service as stated on the YMCA website in September 2019 “Cuts to Youth service to reach breaking point during critical time for youth community support”. Also, local government websites show that the youth service funding was cut by a huge 70% in the last twelve months which is the biggest cut to the service within the last decade. Anybody acting as a supervisor for a student of youth work would normally receive a payment for their work but this has stopped due to these cuts which makes anybody suitable for the role unwilling to accept the responsibility, this then makes it more difficult for students to find a suitable supervisor which is required for any placement.

Conclusion
At the start of this fieldwork project I was really excited to start working my way through the required sections of the portfolio but I became very anxious soon after starting as I was unable to find a supervisor and anybody I asked for support in resolving the issue did not know how to resolve it without speaking with somebody else. The process for finding out if somebody would be an appropriate supervisor and fitted the requirements of the university to act as a supervisor was a long one in this case. Half of the placement I spent still trying to find one while completing the required work, this added to the pressure that any student already feels while completing a big piece of work. If this was to happen again I would be more insistent that the issue be resolved from the start.

Reflective Account 6 – increasing cadet numbers
What happened?
Once the adult sessions of St John’s started meeting regularly, myself, TW and the divisional leader held a meeting about starting the cadet group which ran from the community hall before the division had to close. We started planning what would need to be completed before the group could start and agreed on a suitable start date. The divisional leader contacted all the cadets that previously attended the group to inform them that the group would be re-opening and invite them back.
Myself and TW attended the relevant courses that we would need to complete before we could act as cadet leaders. All the cadets were then contacted again with all the information they needed including start dates and that we would be meeting every Monday evening. Once the group started meeting, it became clear that there was only an average of four cadets regularly attending so we discussed how we would be able to increase the numbers. The regular cadets also shared their ideas on how we could do this. We made some leaflets advertising what we do at St John’s as a lot of people think it only about first aid. Some people do not realise what qualifications you can gain from attending St John’s courses.

Thoughts and feelings during this time
From the start of the meetings with the cadets I have had very mixed feelings. I have felt very excited about the activities we have planned but I also felt very disheartened because of the low numbers that were attending. We were always thinking of ways to 

increase the numbers of cadets and promote St John’s. I also felt very frustrated that people was not taking the opportunity to join an amazing organisation and gain some life changing experiences.

Evaluation
Giving the cadets the opportunity to voice their own ideas about increasing the numbers was a good idea as they were able to tell us what would make them want to join St john’s. contacting all the previous cadets seemed like it would help increase the numbers as most of them agreed to return to the group but only two of them showed up to the meetings. By advertising St John’s and contacting all previous cadets, numbers only increased by two but due to the covid-19 outbreak all recruitment has had to be postponed until further notice.

Analysis
I think numbers did not increase as we wanted them to because we did not advertise in the right places. I don’t think many people would look on the St John’s website if they didn’t know to so I think putting leaflets in schools and youth club settings would have a bigger impact. I was very disappointed with the low numbers attending as some of the planned activities would have been better with a larger number. The cadets were disappointed too as they feel some things are more fun to do in a bigger group.



Conclusion
When we return to St John’s cadets once the covid-19 pandemic is over we will have to look at alternative methods of increasing the cadet numbers. I think we could arrange visiting the schools and local youth group and giving presentations or delivering activities related to what we do at St John’s. Throughout this period I have learnt that we need to develop alternative ways to communicate with young people.














Reflective account 7 – Painting the hall
What happened?
During a meeting to plan the term sessions for St John’s cadets, a few topics were discussed that needed to be covered during the sessions as requirements of St John’s inn order for the cadets to progress through the ranks. Some of the choices were: community work, animal care first aid and travel and tourism. At the following weeks cadet meeting, the cadets were given all the options and asked what they would like to do. They all got to vote on which topic they would like to cover first.
All cadets agreed that they would like to take part in the community work section but would have to decide what kind of work this would involve. It was agreed that, as St John’s meets at the community hall in Monkton, they could paint the inside of the hall as it needed freshening up. 
Myself and the other cadet leader, TW, are committee members for the community hall so have the authority to allow the paint job to go ahead. Parents were informed of the plans and asked if cadets could attend in clothes they didn’t mind getting paint on. The next step was for the cadets to agree on a colour, they decided that they would paint the hall light grey and duck egg blue.

Thoughts and feelings during this time
Before this task, my feelings were of apprehension and worry. The reason for this was because this was such a big task, I wasn’t sure if we would get the hall finished in time for the next community meeting which was booked in the hall the following week. I was 

also concerned about where the money for the paint and the equipment was coming from as St John’s already use the hall free of charge and the hall relies on bookings as a form of income. As the hall is used regularly by the whole community it needed to be of a suitable standard otherwise people wouldn’t want to hire it and with less money coming in the hall would not be able to open. All these thoughts gave me some feelings of self-doubt.
During this activity, the feeling I had felt prior disappeared and were replaced by feelings of excitement and appreciation. This is because as a group the cadets prepared for the task brilliantly and I feel like I underestimated them. They removed everything from the hall ad covered the things that could not be removed, they showed respect for the other hall users and worked really well together to do a very good job.
After the task was finished I was very proud of how the cadets had managed such a huge task. They had used their skills and worked as a team. I was feeling happy and appreciative about the jo that they had done.

Evaluation
This task was a success. During St John’s cadet session’s, we try and encourage teamwork and the building of positive relationships. This task showed the message we try and deliver each session is being clearly understood. The cadets worked excellently as a team, they talked to each other and helped each other throughout the whole task. This was the overall aim of the programme. It was also to get the cadets doing something positive for the community while working together as a group.  There 

are still a few things to finish at the hall so that this task can be complete but as we have had to close and cancel all meetings due to the covid-19 outbreak but as soon as we are told we can re-open the cadets will complete the task.

Analysis
This task could not be carried out any differently to avoid the outcome. Covid-19 is a global pandemic which we, as a group cannot avoid so it was in the best interests of everybody involved that we cancel all meetings in the near future and close the hall. We will only resume St John’s cadet’s meetings when the government tell us it is safe to do so. During this task there was a compromise between the hall committee and St John’s leaders. This was because St John’s use the hall free of charge, they would provide all the paint and equipment needed to paint the hall. This works really well as the hall relies on money from the hire of it to keep running and did not have funds spare for repainting. Also, good preparation for this task led to a good end result. The hall was well prepared, paint and equipment were all provided and the cadets were given the plan in advance so knew what to wear etc. All the adults present joined the cadets in painting the hall. The adults were able to support and guide the cadets in any way needed.

Conclusion 
I feel the adults planned an appropriate task to give the cadets first had, real-life experiences which I believe are essential for their development (teachwire, 2016). If I 

was to prepare this task again, I would like to involve more people. I could contact local businesses for support or donations and could involve the local community, giving them the opportunity to getting involved. I believe this would build community spirit and promote the St John’s cadets at the same time. In the future we could give parents the option to join in with what their children are doing. This would only be in the community events. This task kept the cadets engaged throughout therefore they came back to the meetings week after week which is what youth work is all about, voluntary participation and engagement (National Occupational Standards, 2012). 













[bookmark: _GoBack]Reflective Account 8 – Planning a holiday
What happened?
When young people become members of St John’s, they agree to follow the training plan that St John’s has in place. There are a variety of topics that the cadets have to cover before the can progress in the ranks throughout St John’s. one of the subjects that is covered is travel and tourism. One of the aims of the subject is that cadets learn about what is required before they can travel abroad. Myself and TW were given the St John’s guidelines and were asked to plan and lead this session. We went to the local post office and travel agents and gathered some passport forms and a variety of brochures in preparation for the first session. 
At the start of the first travel and tourism session the cadets were informed of what they would be doing over the following three weeks and they were told that at the end of the three weeks the divisional leader would be joining the session so they could share their holiday ideas with him as he would be choosing one of the holidays as his annual trip. The cadets were required to start by completing the passport forms so they have an idea of what the required documents are before they travel. They then had the opportunity to look through the brochures to find any places of interest. They also had the option of using their phones to search the internet for any further information.
Once they had decided on a destination, we discussed all the things that would need to be taken into consideration, transfers, hotels, board, duration etc. the cadets had the opportunity to be as extreme or as basic as they wanted to be but remembering that the leader would be choosing one of these holidays. The cadets were also 

required to plan any activities or excursions to take part inn while on holiday (see appendix 9 – cadets holiday plans).

Thoughts and feelings during this time
While planning this programme for the cadets, my feelings were of excitement and curiosity. I was excited as planning holidays if one of my own favourite things to do but I was also curious about what each cadet would plan. It would be interesting to see how different their ideal holidays would be.
During the sessions with the cadets we were all very excited and had very different ideas. The adults and cadets were behaving like they were really going on the holidays they were planning. We were a little disappointed when the activity was over as it was very enjoyable planning holidays but realising that we were not actually going on holiday was disappointing.

Evaluation
This activity worked really well with the cadets. I think good planning prior to the travel and tourism sessions helped as everything the cadets needed was already in place beforehand. There were a variety of brochures and information available for the cadets to choose from and the passport forms had also been collected from the post office. There was one slight problem during these sessions, one of the cadets did not have access to the internet as she did not have a phone therefore was unable to gain any additional information. She felt a little disadvantaged. This was quickly solved as one 

of the other cadets agreed to share their phone with her. The experience ended with the divisional leader visiting the cadets final travel and tourism session where each cadet got to pitch their holiday ideas to him. He did choose one of the holidays to book as his summer break.

Analysis
Good, in depth planning prior to this programme was one of the main reasons that this session ran effectively. The cadets having access to all the resources they needed gave them the opportunity to plan what they thought would be the perfect holiday. The cadets informed us that they really enjoyed this task and would be really interested in helping to plan any residential trips with St John’s in the future. Both adults attending the sessions provided support throughout and were able to give the cadets any guidance they may have needed as planning holidays is of interest to both of them therefore one of their strengths. The only thing that was a problem is that not everybody had access to the internet. The cadets found using the internet as well as the brochures was very useful in gaining additional information about their chosen destination. The adults could have made it clearer to the cadets that they could bring their phones or any other device that they use to access the internet to use during these sessions but the issue was resolved quickly as one of the other cadets shared his phone.



Conclusion 
If I was to deliver this subject again in the future, I would either ask all participants to bring a device that they can access the internet on to gain any additional information or ask them to refrain from using any electronic devices so that everybody had access to the same amount of information and had to use the only resources they were provided with. The reason that this was not done before this session was because we wrongly assumed that all young people carry their mobile phones with them at all times so would have access to the internet. This experience taught us that this is not the case. Giving the cadets tasks like this to complete gives them first hand, real life experiences which is essential for them to develop. 4ucareer centre states that “when students have the opportunity to experience real-world situations, it allows them to practise the skills they learn about in books and truly understand the task at hand”.
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