
GETTING INTO 

THE INDUSTRY





His Dark Materials – BBC/HBO

A Discovery of Witches - SKY

Industry – BBC/HBO

I Hate Suzie - SKY

The Winter King - ITV

Doctor Who – BBC/ DISNEY+

Red Eye - ITV

Dope Girls – BBC

Upcoming:

The Other Bennet Sister – BBC

The War Between Land and Sea - BBC



Getting into the industry



Getting into the industry



What we do…..

1 2 3 4

Start

Dream 

Job

Dream 

Job

A

Dream 

Job

A



Different Departments



Different Departments

• Production Office

• Scripts

• Assistant Directors

• Casting

• Finance

• Art

• Set Decoration

• Props

• Prop making

• Construction

• Camera

• Sound

• Lights

• Grip (Setting up 

lights/electrics)

• Makeup

• Costume

• Locations

• Facilities

• Transport

• Catering

• Health & Safety

• Medic

• Insurance

• Publicity

• Post Production

• Special Effects (SFX)

• Creature Effects

• Visual Effects (VFX)

• Stunts

• Sustainability



Different Departments

Which departments would find these skills useful?

People 

Skills

Money 

Management

Time 

Management

Multitasking

Camera 

Skills

Attention to 

detail



WHICH OF COULD UTILISE CAMERA SKILLS?

• Production Office

• Scripts

• Assistant Directors

• Casting

• Finance

• Art

• Set Decoration

• Props

• Prop making

• Construction

• Camera

• Sound

• Lights

• Grip (Setting up 

lights/electrics)

• Makeup

• Costume

• Locations

• Facilities

• Transport

• Catering

• Health & Safety

• Medic

• Insurance

• Publicity

• Post Production

• Special Effects (SFX)

• Creature Effects

• Visual Effects (VFX)

• Stunts

• Sustainability



Recognising Different Titles

Examples

• Runner or Assistant

• Producer or Producer



Next Steps

• Watch BTS content

• Check credits

• Digital Research/ Polite ‘stalking’

• Be industry savvy 



Task

1. Find a film or  television programme you like 

on IMDb

2. Find the 2nd AD

3. Google them – have they done interviews? 

On Social Media?

















Pathways



Example:

Becoming a director



• Shawshank Redemption / Frank 

Darabont

• The Godfather & Godfather Part 2 

/ Francis Ford Coppola

• The Dark Knight  & Inception / 

Christopher Nolan

• The Lords of the Rings: The Two 

Towers & Return of the King / 

Peter Jackson

• Schindler’s List / Steven Speilberg

• 12 Angry Men / Sidney Lumet

• Pulp Fiction / Quentin Tarantino

• Fight Club / David Fincher

• Forest Gump / Robert Zemeckis

• The Good, the Bad and the Ugly / 

Sergio Leone

IMDb Top 100

1. Find the director on IMDb

2. What is their earliest credit

3. Was it as a director?

4. Was it on a feature film?



CVs & Cover Letters



1. General Tips

1. Acknowledge the human element

2. Be positive

3. Don’t be subjective

4. Make it clear it’s not spam

5. Make it easy for employers to find your highlights

6. Avoid comedy



2. CVs - Overall

1. 8 second rule (get it checked!)

2. Keep to the bare bones

3. Use a standard font style and size

4. PDF it!

5. 1 side of A4

6. Save it with a job specific title/your name 







2. CVs - Overall

1. Personal Details

2. Personal Statement 

3. Work experience 

4. Awards

5. Skills (if they don’t fit in earlier)

6. Education

7. Hobbies and interests (if they don’t fit in earlier)



2. CVs – Personal Details

1. No need for Curriculum Vitae

2. Let them know where you are & how to get in touch

3. Driving status (*Optional)

4. Main digital presence (*Optional)



2. CVs – Personal Statement

1. First thing they see – STAND OUT FROM THE CROWD

2. 3-4 sentences – Who are you? What are you offering? 

3. Mention the role or department you are applying for or what you are 

looking for 

4. Aim to prove WHY you are suitable for job in 1 succinct paragraph



2. CVs – Work Experience

1. Include ALL relevant paid and unpaid (but specify difference) – Include JOB TITLE, NAME OF 

COMPANY/PRODUCTION/TITLE OF SHOW/DIRECTOR/DESIGNER 

2. Separate section for Industry & Non-Industry once you have credits



2. CVs – Awards/Achievements/Certificates 

1. If you have ever won a bursary/award – include that 

2. If a show you worked on won an award – include that too! 

3. Include notable school/college or university projects

4. Certificates – Health and Safety etc 

5. Don’t fill for the sake of it!



2. CV’s – Skills

1. Consider detailing in experience if possible

2. What could you do if starting tomorrow?

3. Prioritise role relevance

4. Avoid subjective levelling



2. CVs – Education

1. Most recent to earliest

2. Include dates, type of qualifications, grade achieved 

3. Tailor what you highlight to the role



2. CVs – Hobbies and Interests

1. Don’t fill for the sake of it! Make them relevant 



2. CVs – Final information

1. References – available on request 

2. GDPR – This CV  may be kept on file and distributed for 

employment purposes. 



3. Cover letter

1. Fleshes out the CV – personal touch that CV will lack 

2. Put in body of email (could be identified as spam)

3. Tailor to the job

4. Use OWN words 

5. Use action verbs: avoid “I had to do..” Try “I devised and implemented…”

6. Clear and concise - 1 side of A4 Max

7. Spell check 

8. Acknowledge  who you are writing to… “I very much enjoyed your…”

9. SKILLS – go through the job spec (if you can) and relate your skills to that – PROVE IT



4. Bonus Tips – Emails

Either

1. name@domain.com 

rhys@screenalliancewales.com or 

2. nameskill@domain.com e.g. 

rhystraining@screenalliancewales.com 

3. Avoid anything you think is funny!

mailto:name@domain.com
mailto:rhys@screenalliancewales.com
mailto:nameskill@domain.com
mailto:rhystraining@screenalliancewales.com


4. Bonus Tips – Social Media

1. Be prepared to be searched

2. Have a professional account

3. Share highlights



4. Bonus Tips – Websites/ Digital Portfolios

1. If you are aiming for a visual department – 

it’s a must!

2. Make your best things are easy to find

3. Have a short link or hyperlink

4. Keep updated!



Interview Preparation



1. Preparation – Know your Employer

1. Get Names if possible

2. Safe Cyber Stalking



1. Preparation – Know your Role

1. Search ‘What does a Runner do?’ 

2. Draw links to your experience/ skills



2. Common Questions

Why do you want this job?/ Why do you 

want to work in this industry?



2. Common Questions

Why do you want to work for this 

organisation?



2. Common Questions

How are you suited for this role?



2. Common Questions

What are your future aspirations?



2. Common Questions

What is your biggest weakness?



3. General Tips

1. Interviewers are human

2. Ask a question



What is expected of you when 

working on a set?



Clothing

Practicality



Clothing

Practicality



NDAs (Non Disclosure Agreements) and their implications

Secrecy about the 

production

Minimal or no 

photography

Implications for 

Social Media

Follow guidance on 

disposal



Hierarchy

Know where you fit 

in

Appreciate the 

value of every role

Become a student 

of human behaviour



Working Hours



Contracts



Contracts



Showing initiative

http://bit.ly/SAW_TomD 

http://bit.ly/SAW_TomD


Employability



www.screenalliancewales.com 
@ScreenAllianceW

@ScreenAllianceWales

@ScreenAllianceWales

@Screen Alliance Wales

@ info@ScreenAllianceWales.com 

@ScreenAllianceWales

rhys@screenalliancewales.com

http://www.screenalliancewales.com/
mailto:info@ScreenAllianceWales.com
mailto:rhys@screenalliancewales.com
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