Following completion of the micro-teaching session, reflect on and critically evaluate the experience, including an academic critique of the emergent technologies used.

I was asked to design and facilitate a 30 minute micro-teach on a topic of my choice which had to include two different emerging technologies within it. I was then asked to reflect upon and critically evaluate the experience of my micro-teach and the use of emergent technologies within it. (A1,A4,K1,K4,V1)
I have decided to use Gibbs (1988) reflective cycle in order to reflect and critically evaluate my experience. Gibbs (1988) says that in order to reflect on an activity you must go through six separate stages, these are describing the experience; confronting how the activity made you feel; evaluating the activity so that I am able to draw out the positive and negative aspects of it; analysing the activity in order to understand it; conclusion so that I have the insight to know what I could have done differently and then finally draw up an action plan in order to either reinforce the positive aspects of the activity to do again, or those I would change for the future. Gibbs (1988) says that the process then starts again. During my micro-teach I also used Schon’s (1983) theory of reflection in practice which I will consider later in this reflection. (A4,A5,K5,K6,V3)
I decided, for my first micro-teach, to cover a topic that I am comfortable and knowledgeable within so that I would feel confident when delivering the lesson therefore I decided to teach an Introduction to Child Sexual Exploitation (CSE). (K1)
When I wrote my lesson plan, I looked at the basic knowledge students would need on CSE and wrote objectives that would meet my aim in a short amount of time. I considered the professional standards within my lesson plan, matching standards to specific activities and sections of my lesson. I also considered the number of people and what educational strategies I could use within the 30-minute lesson. Reece and Walker (2006 p.25) explain that when teaching it is essential to ‘use a variety of ‘teaching and learning strategies’, they go on to explain that in order to get the most out of the learning experience that both ‘passive and active strategies’ should be used. This means that teaching strategies should include some directed learning but also some participative elements in order for the learners to fulfil their learning potential. (A1, A4, K1, K2, K3, K4, V1)
It was also important for me to consider the learning styles of different members of the group which is why I included PowerPoint, group work, discussions, question and answers and a video. This was to ensure that all learners with different learning styles were accounted for during my microteach. Mindtools (2019) says that VAK is a tool for identifying how people learn best. It says that there are three types of learners: Visual learners; Auditory learners; and Kinaesthetic learners. The theory states that people learn through looking, hearing and doing. (A1, A4, K2, K3, K4, K6, V1)
There were 6 students in my lesson, I started the lesson with Likert (1932) technique for measuring attitudes scale. This is a simple self-evaluation of knowledge measuring tool where learners scale themselves on a scale of 1-10 of knowledge, 1 being very little knowledge and 10 being expert knowledge. I did this in order to understand the entry behaviour of the learner’s knowledge of CSE. The students at the beginning of the lesson all placed themselves between 1 and 2.5. (A1, A2, A4, K2, K5, V1)
I delivered my lesson using a number of different styles. I chose to use a PowerPoint presentation, flipchart and paper, a you tube clip, group work, feedback and questions and answers. There were no technical issues with my lesson. There was some whole group discussion that came from the topic too. I again used the Likert scale at the end of my lesson to measure the distance travelled by my students. They all moved a number of points up the scale with no one self-identifying their knowledge at under 6, 2 students measuring their knowledge at an 8 out of 10. (A1, A2, A4, K1, K2, K5,V1)
Before the lesson I felt confident in my knowledge and subject matter. I was happy with the amount of preparation and work I had put into my lesson plan, emerging technologies and that I would be able to answer questions from students. I was worried about the time frame of the lesson and if my lesson objectives were too ambitions for 30 minutes. I was worried about the content of the lesson and not knowing the past of the group. As CSE is a difficult, emotive and challenging topic to learn about and consider I was worried that some learners would be emotionally affected by it. I managed this by checking-in with the learners throughout the lesson and ensuring they were able to continue the work by asking and observing the learners. I also offered them supporting numbers at the end of the lesson if they needed to speak to someone. (A1, A2, A3, A4, A5, K1, K2, K3, K4, K5, V1)
Before I started my micro-teach, I was waiting for the students to come in, one of the learners asked if I was nervous as I was walking around the at the front of the room and fiddling with my USB lid. I explained that I was not but that I am someone who moves a lot generally and that having something in my hands prevents me from talking with my hands too much. I do however recognise that this could come across as nervous behaviour. 
Throughout the lesson I felt it was going well, there were a lot of good discussions and challenges to concepts of CSE, the groupwork activities provided me with further assessment of entry knowledge and how in depth I would be able to go with the group. I was able to keep to time and complete the lesson. The students took part in the lesson and engaged in all of the activities. (A1, A2, A3, K1, K2, K5)
All of the technology worked, which I was very pleased about. Although I only used PowerPoint and an imbedded YouTube clip as my emergent technologies, I was worried that the clip would not work from my PowerPoint as this has been my experience in the past. Due to this however, I did have a backup. I decided to open the video I wanted to show in YouTube in the browser so that I could close my presentation down if I needed to and show the video from its original source. (A1, A2, K1, K2, K4, V1)
After the lesson, I realised that I spoke quickly, which might have been difficult for the learners to follow and is something I need to consider in the future, this reflection was reinforced by some of the learners expressing that I’d spoken quickly. In the future I will need to ensure that I regulate the speed at which I talk. Although the feedback from the assessment said that I had very good voice projection and presence the feedback from learners about the speed at which I speak is an important one to consider. (A1, A2, K6)
I also realised, when I sat down and looked at my flipchart paper that a lot of my writing was difficult to read and that it was, quite often, spelt incorrectly. This is something that I will consider later in the assignment when looking at other possible emerging technologies I can use. I also realised that there was too much information written on some of my PowerPoint slides and that, although I did not read all the PowerPoint slides and spoke around them there was a lot of information for the learners to read and hear at the same time. In the future I will look at creating more PowerPoint slides so that they don’t look too full as I believe the information on the slides was important and vital for the learners to have. (A1, A2, A4, K1, K3, K4, K5)
There were 3 separate group tasks for the learners to take part in, although they had participated in the group work activity and I had feedback and checked in on the groups as they were completing the work, I realised that I had not asked the groups to feedback to one another. As a result of this I changed my plan whilst in the lesson and asked the groups to feedback to one another before I reinforced their learning and thoughts in a group. Reid (1993) cited in Reece and Walker (2006 p.421) says that ‘reflective practice is a process of reviewing an experience from practice in order to describe, analyse and evaluate and so informed learning from practice’. As I did this during my lesson Schon (1983) would describe this as reflection in action. Schon (1983) says that reflection in action is realising that what you are currently doing isn’t working or could be better so changing the action there and then, rather than reflecting on it later and producing an action plan as a result. (A1, A2, A4, K1, K2, K3, K5)
I also realised that, although I completed the lesson in the 30 minutes, I had too many learning objectives within the lesson. It would have been more beneficial to keep a smaller amount of lesson objectives and explore those elements of the topic further rather than the broadness of an introduction into CSE, perhaps it would have been better to concentrate on the victims of CSE in a 30-minute lesson. (A1, A2, A4, K1, K2, K3, K5)
Although I have delivered one off lessons and topics for adults in conferences or on training days, much of my experience in educations is either from participating in it or through the informal education of young people through youth work. This is the first time that I have delivered to a group of adult learners in a formal setting. It was a new way of delivering and imparting knowledge for me which I enjoyed. (A1, A5, V2, V3, V4)
I felt I had a good rapport with the students which is vital to adult education. Cole (2005 p.140) says that ‘The best teachers ensure that they build good relationships with the pupils they teach in subtle and important ways’. Reece and Walker (2006 p.398) support this view when evaluating the learning experience, by saying that 
‘… as the teacher are able to relate to your students. This operates on the premise that the better the relationship between you and your students, the more likelihood there is of optimising learning’
I believe that this rapport was evident by the learners engaging with the group activities, identifying that they had learnt something by participating and through questions and answers. I believe that I came across as calm and confident in my delivery which also impacts on the learning experience. (A1, A2, A4, K1, K2)
I have more insight now in the planning and preparation that goes into formal education lessons. I appreciate now how important it is to plan all aspects of the lesson plan to optimise learning. Reece and Walker (2006 p11) say that ‘It is important to know where you want your students to finish and what you want them to learn’. They go on to discuss the importance of lesson plans, aims and objectives, as the way in which to do this. (A1, A2, K1, K2, K4)
The assessment of learning is vital within education. Both the assessment of entry behaviour and the assessment at the end of the lesson or taught programme. Coles (2004 p.41) says that
Teaching, learning and assessment are the three pillars of the teaching triangle… it involves teachers and students making judgements about progress and motivation from the moment a course begins until it is concluded. 
I was able to gain the entry behaviour, check learning throughout the microteach and gain their end learning assessment this was through a simple scaling system. I was able to gain the knowledge that the learners had learnt something and went away with more knowledge around CSE, however, I was not able to assess if they had learnt something that had changed their world view or if they would do anything differently in the future as a result of the lesson, or what their comprehension of CSE was. (A1, A2, A3, K1, K2, K3, K5)
My use of emergent technologies was basic, through PowerPoint and YouTube, technology is vital to learning and can enhance learning. The simple use of Moodle (UWTSD) as a platform to share lecture resources is a good way to support learners with different learning styles. Naidu (2012 p 290) says that ‘number of teachers have used ICT to enhance learning, teaching and assessment of learning outcomes’. In the future I would look at other emerging technologies that would assist me in preventing the issues I faced with writing on a flipchart described earlier. (A1, A2, A3, K1, K2, K3, K4, K5, V1)
Although all in all I believe my micro-teach went well, and all feedback was positive, there are still areas I have identified I can develop my professional practice, which will then in turn improve the learners experience and ability to learn. 
These are the areas in which I would like to develop my learning and teaching style:
· Strategies – I would like to learn about and try different and new strategies within my teaching practice including more in-depth strategies such as project work.
· Entry Behaviour assessment – I believe there are better and more comprehensive ways in which to gain the entry behaviour of learners than a Likert test and I would like to learn about these in order to use them in the future.
· Assessment of learning – I would like to engage in more active and reflective forms of the assessment of learning from my taught lessons
· Delivery style – I need to be aware of my delivery in the classroom, specifically the speed at which I speak during teaching.
· Time management – I believe that the topic I chose teach about was too big for the amount of time I had; in the future I need to plan the right amount of learning outcomes for the amount of time I have.
· Emergent technologies – In the future I would like to use a wider variety of emergent technologies within my taught lessons.
(A1, A2, A3, A4, A5, K1, K2, K3, K4, K5, K6, V1, V3, V4)
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