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                                 Essay
                    Professional career development has been a key part of my journey from being a student to preparing for the real-world workplace. It helped me see that success in a career is not just about knowledge, but also about knowing yourself and planning wisely. The lectures I attended on this topic gave me a chance to look inward and reflect deeply. They made me understand my personality, how I set goals, and where my strengths and weaknesses lie. These lessons were both eye-opening and practical. In this essay, I will use Rolfe’s Reflective Cycle to share how three models—Personal SWOT Analysis, Honey & Mumford Learning Styles, and SMART Goals—helped me better understand myself and shape my future career plans. From the personality tests we conducted in class, I found out that my learning style matches the ‘Pragmatist’ type, my Holland Code is ‘Enterprising,’ and my MBTI result is ESTJ. These results tell me that I am someone who is practical, focused on results, and comfortable taking charge. I like to work with structure and clear outcomes. These qualities strongly influence how I approach my career development, and they continue to guide my decisions moving forward.                  
                   During the lectures, I conducted a personal SWOT analysis to identify my Strengths, Weaknesses, Opportunities, and Threats. It was my first time formally using this model, and it turned out to be a very insightful experience. It helped me reflect on where I stand in terms of personal and professional growth. I discovered that I have strong communication and leadership skills, which I see as key Strengths. However, I also struggle with delegating tasks and handling criticism—areas I need to improve. Opportunities included university networking events, career fairs, and internships. In contrast, Threats involved job market competition and my tendency to procrastinate. Overall, the SWOT analysis gave me a clearer understanding of my development path.
                   This model helped me understand myself better and gave me a clear framework to think strategically about my career. It allowed me to reflect on my strengths and weaknesses in a more organized way. As an ESTJ personality type, I naturally tend toward structured thinking and objective evaluation, which made the SWOT format particularly effective for me. I was able to break down different aspects of my personality and skills with more clarity. It also made me more aware of external challenges, such as market competition or lack of opportunities, and internal limitations, like overthinking or hesitation, that could hinder my professional progress. Overall, it gave me a balanced view of where I stand and what I need to improve.
                  Moving forward, I plan to revisit and update my SWOT analysis every six months. I will turn my identified weaknesses into development goals, such as improving delegation by working in group projects and receiving feedback. Using this model has become a foundational practice in my assessment of personal growth.
                  According to the Honey & Mumford test conducted in class, I am a Pragmatist. This means I prefer practical applications and solutions that can be directly implemented in real situations. I like learning things that have a clear purpose and can be used immediately. I usually avoid abstract theories or concepts unless they come with real-life implications or examples. I find it easier to understand and remember ideas when I can see how they work in practice. This insight helped me understand why I often gravitate towards hands-on experiences rather than traditional studying methods. It also explained why I feel more engaged when learning through doing rather than just reading or listening. Peter Honey rightly said, “Learning to learn is your most important capability since it provides the gateway to everything else you want to develop.”
                 This discovery allowed me to better align my learning methods with my strengths. I started to identify which approaches were most effective for me in different situations. For example, during professional development workshops, I began to focus on role-playing scenarios and real-life case studies instead of merely listening and taking notes. These methods helped me stay engaged and understand the concepts more deeply. As someone with an Enterprising Holland Code, I now realize that I learn best through active engagement and hands-on problem-solving. I feel more motivated when I am involved in practical tasks that require decision-making and leadership. This change in approach made my learning experience more meaningful and productive.
                  To take things a step further, I have made up my mind to include more hands-on learning in my daily routine. This includes doing internships, taking part in simulations, and working on group projects whenever possible. I believe that real-world experience teaches you important lessons that books and lectures cannot provide. When you are in practical situations, you face real challenges and learn how to solve problems on the spot. These experiences help build skills like teamwork, communication, and decision-making. I also plan to carefully use the feedback I receive from these activities. This feedback will help me improve the way I learn and perform in future tasks. Most importantly, it will give me a clearer idea about the direction I want to take in my career. By combining theory with practice, I hope to grow in a more complete and confident way.                
                  One of the most useful things I learned from the lectures was the idea of SMART goals—making sure your goals are Specific, Measurable, Achievable, Relevant, and Time-bound. This approach really helped me move from vague ideas to actual, doable plans. I realized that instead of just thinking, “I want a good job,” I needed to be more precise. So I set a goal like: “Get a digital marketing internship by July 2025 by applying to five positions each week starting in May.” Having that kind of clarity made a big difference. It gave me a solid plan to follow, made everything feel more doable, and kept me motivated along the way. I started to feel more in charge of where I was headed. “A SMART goal gives you clear, actionable steps and a predetermined endpoint, at which time you'll stop and reflect to see if your plan needs to be adjusted.” – Verywell Mind (2020) (Mark Stibich).
                Using the SMART model helped me bring clarity and direction to my planning. I could see exactly what needed to be done and by when, which made things feel far less overwhelming. Breaking big goals into smaller, doable steps made everything easier to manage and took away a lot of the stress. This way of working suits my ESTJ personality well, since I naturally prefer structure, organization, and staying in control. Having a clear plan boosts my confidence and makes me feel more prepared. It also tied in nicely with my Personal Development Plan (PDP), helping me set realistic milestones. These small targets made it easier to track how I was doing—both in my studies and in planning my career. Overall, it made everything feel more achievable and kept me on a steady path forward.
              I plan to keep using SMART goals to guide both my studies and career because they help me stay focused and on track. My next goal is to improve my public speaking by attending at least three Toastmasters meetings before August 2025. It’s a clear and achievable goal with a deadline, which makes it easier to follow through. I believe this will help me gain more confidence and improve how I communicate in professional settings. I also plan to review my goals every month to check my progress, see what’s working, and make any needed changes. This will help me stay consistent and keep moving forward steadily. Zig Ziglar said, “A goal properly set is halfway reached.”
              Reflecting on my experience using Rolfe’s framework, I now have a much better understanding of the practical value of the tools and models introduced during the Professional Career Development lectures. These tools were not just theoretical—they had real meaning in my personal and professional life. The SWOT analysis gave me a clear mirror into my personal traits, strengths, and limitations. It helped me understand myself better and recognize areas I need to work on. Honey & Mumford’s learning styles helped me realize that I am a Pragmatist, which means I learn best through real-life applications. This insight allowed me to adjust my learning methods to match what works best for me. SMART goals gave me the structure and clarity I needed to turn my vision into actionable steps. Together, these three models have strengthened my self-awareness, boosted my motivation, and improved my readiness for the professional world. I plan to continue applying and evolving these strategies as I move forward in my career. Reflection will now remain a lifelong habit that helps me grow and adapt at every stage
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