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Executive Summary
Employability skills mainly assist job seekers to adopt multidimensional and multidirectional skills for securing employment in the industrial sectors by being an efficient professional. This report sheds light on paradigms of different multidimensional skills and its relevance in upgrading an individual's knowledge and experiences. This report highlights 4 major themes that construct a meaningful content regarding the importance of employability skills in professional sectors. Self-assessment has been conducted to support this report with coherent and collaborative understanding in thriving individual’s professional well-beings. 






Table of Contents

Term 1:	3
Task 1.	3
Introduction	3
Employability skills	3
Requirement of employability skills in industrial sectors	4
Learning empowerment through enhancing employability skills	5
Development of employability skills through work-integrated learning	5
Employability skills improves flexibility of low-skilled workers	6
Self-reflection	7
Conclusion	9
Reference List:	10


	

	
[bookmark: _Toc46248321]Term 1:
[bookmark: _Toc46248322]Task 1.
[bookmark: _Toc46248323]Introduction
Employability skills are associated with different aspects that an individual can demonstrate for reflecting upon his/her capabilities and efficiencies for becoming more employable. It is significant and necessary for a person to carry on his/her respective employability skills that would aid them in future for achieving personal and professional goals. This report focuses on the concept of different authors who have represented their own aspect by following multiple knowledge and evidence-based experiences. Self-reflection has been appraised in this report in order to know personal strengths and weaknesses that would support this research for gaining competitive knowledge for sustaining in professional sectors. 
[bookmark: _Toc46248324]Employability skills
Employability skills can be embedded by an individual through maximizing his/her own efficacy in multiple skills which mostly originated from interpersonal skill and prior knowledge with relevant experiences. These skills are communication, problem solving, leadership, decision making, planning and organising, self-management, initiative and enterprise along with learning and technological adaptability. In a simple word, employability skills have made individuals accountable, feasible and measurable to construct multidimensional group dynamics. (Chan et al 2018)
In fact, through the aid of these employability skills, an individual can grow and develop his/her credibility in front of team members that would illustrate new scopes for building effective rapport and relationship. Moreover, individuals can maximise organisational productivity through retaining talent, time and cost that would give a competitive edge to that person. As opined by Di Gregorio et al. (2019), employability skills can make future professionals through denoting in-demand marketing skills and identifying opportunities to grasp new knowledge and concrete teams would be originated while dealing with certain or uncertain circumstances by convening such employability skills for better understanding and motivation between cohorts. 
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Figure 1. Employability Skills
(Source: As inspired by Di Gregorio et al. 2019)
[bookmark: _Toc46248325]Requirement of employability skills in industrial sectors 
Employability skills are mostly generated from soft skills of an individual which thrive that person’s employment scopes especially for industrial sectors. Chan et al. (2018) viewed that employers mostly believed to have an effective communication skill that would portray their employability skills in manufacturing firms. In fact, employability skills are based on previous researchers of such employees who conduct it for gaining more coherent knowledge and experiences. Therefore, it can be stated that employability skills refer to a non-technical ability which has increased its demand among graduates mainly to get a convenient job during globalisation. Thus, it would be beneficial for them to sustain in professional fields for a prolonged period by being proactive instead of reactive. The author has stated that employability skills are surrounded with entrepreneurial ability of an individual who tends to enable his/her critical thinking, problem solving and motivational skill. In fact, it is required for individuals to extract finest qualities from his/her current competences that would construct a multi directional skill. They tend to make themselves adaptable and flexible so that they can adjust at any situation through acquiring high employability skills in the existing aggressive market. However, employability skills have high-demand to graduate students who seek to make a reputed position in industrial sectors for feeling equality valued and versatile that would fulfil their core demands. Unilever, Diageo and Tate & Lyle requires a high quality employability skills during recruitments as theses manufacturing industries are quite capable of dealing with mass production. Thus, employability skills would support their industrial activities and operations by enabling individual’s strategic mind in providing quality service. 
[bookmark: _Toc46248326]Learning empowerment through enhancing employability skills 
Individuals can be well-equipped for promoting their abilities and knowledge through channelizing basic ideas and concepts related to employability skills to them. In fact, during the learning period they would be more motivated and enthusiastic to get good results after evaluating their personal strengths and weaknesses along with future opportunities that they can grab for their own benefits. As inspired by Scott et al. (2019), employability skills can make students involve and engage in multiple activities that would increase their confidence significantly across key areas of transferable skills. Therefore, they would be able to inject creative ideas in their studies that would empower them with practical knowledge instead of only pedagogical experiences. Apart from that, it would leverage their transformational process in becoming employees from students. Moreover, it would be beneficial for them to link their pedagogical studies and practical knowledge together for constructing concrete cognitive knowledge that would demonstrate their employability skills. In fact, they would be more focused and dedicated to choose their own career path in order to become a professional in their respective zone of learning preference. However, their practicing skill and tendencies would also be empowered while they become optimistic regarding their personal and professional development goals. Employability skills would not only sharpen their existing qualities but it would make them realise where they must apply those skills for getting a better and robust result. 
[bookmark: _Toc46248327]Development of employability skills through work-integrated learning 
Work-integrated learning has been recognised as a key strategy for promoting employability skills that have been modifying over the past few decades to encapsulate range of different skills. Rowe and Zegwaard (2017) noted work-integrated learning can be supported by pedagogical strategies for evaluating provision of quality of employability skills. Therefore, it can be agreed that employability skills can embrace wider scopes for earning a high amount of salary that would determine sustainability of learners in accordance with their hard works. Moreover, employability skills secure individual's employment in professional fields through making them realize to practice reflective logs that would assist them to cover up specific loopholes in their consistent performance. It would construct a balance between a student's work-integrated learning and their expectation to grab a competitive position compared to others. In fact, they would become strong and energetic in performing tasks or activities in order to create their own earmark during this globalisation. The author also added that employability is a set of skills that would be not sufficient for gaining employment. work-readiness is equally important to maximize the chances of employment that must be considered by a graduate holistically. In simple and concise words, employability skills enhance the potentiality of an individual for acquiring desired employment through improving appropriate human capitals. 
[bookmark: _Toc46248328]Employability skills improves flexibility of low-skilled workers 
It has been noted that the contribution of effective training is extremely significant and mandatory in improving existing abilities of low-skilled workers so that they can feel equally valued and preferences like others. Due to lack of adequate employability skills their turnover rate often seems higher compared to their satisfaction level. In such cases, Ornellas et al. (2019) evaluated that injecting employability skills and concepts can enable flexibility and transparency of low-skilled workers for integrating with other activities. Therefore, the workers must particulate in those training where their existing skills would be paved and reframed by specific employability skills which can thrive their respective well-being with sustainability. Moreover, after retaining such skills, their opportunities in the internal labour market of that particular firm would be increased for embracing their role in a coherent way. They would feel confident and constructive towards their responsibilities as employability skills would make them realise their valuable existence. Thus, they would keep consistency and coherency in practising such skills by making it channelized with their existing position that would provide them with higher position and pay. They would be encouraged and optimistic to get an accurate and authentic outcome from their hard work as a remuneration. However, employability skills would develop them with value, velocity and volume of their tasks through enabling their interest and convenience towards their job role. 
Therefore, the above discussions have outlined the importance and effectiveness of employability skills as it is vital for building relationships, work-readiness and educating graduates in a more practical way. In fact, employability skills can determine leadership qualities and traits in a person's mind-set through highlighting his/her ability in making decisions on behalf of his/her team. Apart from that, employability skills confirm job secures for an individual by making them convinced to practice reflective log and theoretical concepts for supporting their knowledge and experiences. It would not only motivate them but can enable their strategic mind to take multiple initiatives to perform tasks in different environments. However, employability skills can make a person adaptable and transparent by modifying his/her current competences by conducting managerial activities and collaborative works. 
[bookmark: _Toc46248329]Self-reflection 
I have always been dedicated and focused to determine my employability skills as I know that it can help me to grow professionally that would represent me in industrial sectors. In fact, I try to find different opportunities to categorise my employability skills for practicing reflective logs. It encourages me to enable my self-awareness through channelizing my experiences with my employability skills for producing better outcomes during industrial and educational performances (Naber and Markley, 2017). These following skills make me potential and compatible in every situation by giving me a competitive edge while I play vital roles in directing and monitoring my cohorts. 
Communication skill 
Communication skill is one of my biggest strengths that I have always put forward in order to represent myself as an individual character. My efficiency in language with my positive attitude and style often speaks on behalf of my accountability for influencing others. Thus, people often consider me as their friend or well-wisher due to my effectiveness in building concrete rapport with them. I am inspired by Özdenk and Imamoglu (2019) who stated that constructive communication skill enables the scale of happiness as it assists in self-actualisation and self-esteem. Therefore, sometimes my team members and friends become reliant on me as they believe my communication skill would thrive their satisfaction level before proceeding for any specific activities. In fact, they feel motivated and encouraged while I pitch for them in order to boost energy and confidence among them in a concise and straightforward way. 
Problem solving skills 
Problem solving skill is a key attribute and feature of mind that illustrates my employability skills unitedly without breaking its apart to categorisation. In fact, my ability in understanding others' problems that they have been facing are quite strong due to my proactive sense of humour. Kim (2020) influenced that problem solving skills help in adult learning as it enables learner’s strategic minds to drive their own experiences by helping each other. Thus, I carry the same motive in helping others by measuring their problems and finding potential ways to resolve them, that not only evaluate my expertise but increase my experiences. In fact, my ability in preventing others' problems encourages me to believe in myself through making instructional decisions. However, my decision making skills are interrelated with problem solving ability as it both portrays my core competencies in managing a team by being an effective leader. 
Self-management skills
Self-management is one of my employability skills that have always supported me in gaining equivalent and required knowledge through appraising personal SWOT analysis. It helps me to understand how I can manage gaps in my performances and how I can maximize my strength by practicing reflective logs. Apart from that, I maintain a diary to note down my daily activities so that I can determine the most convenient way to refrain for a better result. I think what could have been done more for utilising pre-extracted outcomes in a strategic way. According to Sithole et al. (2017), self-management skills design a learning format in accordance with current cognitive knowledge that aims to examine own potentiality and limits for gaining personal and professional experiences. Therefore, I believe my self-management skill would assist me while entering into the practical and industrial field by making me punctual and optimistic to get an accurate outcome. In fact, during any hazardous moment I can handle myself along with my team through proving them adequate knowledge about how to escape from that situation. Moreover, I am quite efficient in dealing with my frustration and aggressiveness and I do not allow it to hamper other performances by my personal problems. 


Figure 2. Self-employability Skills 
(Source: Created by author)
[bookmark: _Toc46248330]Conclusion
The report is concluded with adequate and convenient knowledge regarding employability skills that can improve an individual’s professional identity by making him/hear constructive and instructive both. Therefore, such individuals would become equally valued in demonstrating their educational and professional development in order to thrive organisational goals and activities. Moreover, employability skills wou8ld not only increase the effectiveness of an individual, in fact such skills compel that person to assist others in doing the same. This report has evaluated cooperativeness and collaborative activities for having a mutual understanding between team members that enable a meaningful communication. Such communication ability plays a vital role in resolving problems and preventing barriers that can hamper an individual's enthusiasm. 
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