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Applied Research: Completion of Proposal Form
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Research Proposal

Research proposal (1,000 words overall)

Student Name and
University ID number:

Proposed Supervisor's | Kaiie Sullivan
name:

Psycheology Research Area (tick all that apply)

Social Psychology Developmental Biological Psychology Forensic Psychology
Psychology
Health Psychology Individual Differences Educational Psychology Political Psychology @
Cognitive Psychology Clinical Psychology Counselling Psychology Occupational
Other: indicate briefly (not included in word count) Azagroup, wa collactively discussad
which psychological field our topic

fitted best and what study design

Propoesed Study Design {tick all that apply) would suit our methodology the best. |
was able to apply my previous
Quantitative Experimental | Arzlied (with UNTSD| knowledge from other modules, such
PR as Research Methods, to draw to this
Qualitative Quasi Experimental Focus Groups conclusion which put me at ease

straight away.

We decided on the research title as a group;

Interviews .
many suggestions were discussed and after a
couple of rounds of feedback from the module
. . Other study design: indicate briefly (not included in =]
lead, we were able to decide upon the final sorlesinl)

title, which | believe explained our research
project the best. This was difficult to settle on
due to the different choice of wording that
everyone wanted to use.

Buggesled Research Titlemrea:l (between 10-15 words and must reflect the essence of your proposed research (.
question, study design and study population and shou!d be more specific than a broad topic area).

How does an individual's gender affect the way management perceives them as an applicant




|Background: 250 words |
Why is your study important? What theory and
question? (Please provide a rationale for your sty
and theory and a minimum of five references).

Within the occupational psychology resea
still exists today. Warren et al. (2023) suggest tha
although sexism has been researched for several
Additionally, Cassidy et al. (2023) suggest that se
quest for a safe workplace and sexism is rarely re
research into this field of psychology and also sug
not wanting report any sexism to their supervisors
target audience?

When delving into the SLS, | was

struck by the persistence of gender
bias across many industries and p- & Beoyich
roles which motivated me to be k Sons, Inc., 4
more thoughtful and deepened my

tralian ambu

0.1002/ajs4.
lagalona, J., §

After individually conducting a Systematic Literature
Search (SLS), it allowed for my knowledge on the subject
to expand and allowed us to find relevant literature.

When conducting a systematic literature review, |
searched multiple different university library databases
with a range of different filters. For example, narrowing
the year down to the last 10 years to provide up-to-date
literature and inclusion and exclusion of certain words
allowed us to find the most relevant data. It is important
to use up to date literature as this increases the accuracy
of research statistics (Pieper et al., 2014).

| found this quite complicated as | had to constantly keep
track of what had been searched and where. | overcome
this by keeping a note of what key words and filters were
put into specific data bases. Although in the long run, it
was very beneficial to gain knowledge upon the chosen
research topic and would be able to apply this in future
projects.

motivation to ensure the study | forkplace scale.

created would contribute
meaningfully to psychological

research.

roxy.uwtsd.ac.uk/10.1111/joop.12435

Journal of Occupational & Organizational Psychology, 96(3)

Please state the main research question(s) or hypotheses(s): (100 words max)

[Does an individual's gender affect the way management perceives them as an applicant in accordance C

with the Ambivalent Sexism scalc',1

We Hypothesis that those participants with high levels of Ambivalent Sexism (AS) will show a
preference to the male candidates over the female candidates and will score higher on the AS subscales
chosen (Hostile sexism, Benevolent sexism and Complementary Gender Differentiation).

L

©

Based on the SLS, we were able to develop research questions and a
hypothesis. After receiving feedback on this, it needed to be reworded to
ensure it could be easily understood. | found this quite challenging as |
needed to be very concise due to the word count which is very limitingina  [gsway
proposal form. After discussing this within my group, everyone agreed this
hypothesis suited the study best and was supported within a range of
literature which made me feel relieved that we were all on the same page.

many are

5, Qual approach,

. viatenars, vviiat are e mant imeasuargs, scaies,

study?

e Procedure: How will you carry out the study — define briefly what will happen to a participant in your study

from the point of consent to the study debrief.

~
UXPETITTETan tOUrs OF ouler mmaternars required for your




Participants: between 60-80 participants are required and th
Experiment Management System (EMS) in exchange for co

this research will have a quantitative approach with
ed levels of Ambivalent sexism (measured using the|

will be conducted via an independent samples t-test

Materiais] The study will take place online via Qualtrics. Thel
consent form and once completed will be shown the study

women coupled with a description of each with both having
complete an ASI question with the sub scales of, hostile sex
sexism (Glick and Fiske, 1996) and will be scored on a 5-po

Procedure: study can be completed online or in the fabs, bu
research topic, followed by the consent form. Once consent
participants will be asked to complete to Ambivalent Sexism)|

been completed, an image of 8 man and then a women will
company and experience on each and a job description for

(number) questions regarding their ikelihood to hire the ma

| completed the procedure paragraph within
this section. This involved communicating
with everyone in the group, and due to
illness, this was quite difficult and left me
feeling frustrated. It took a while to complete
due to everyone’s response time which was
disappointing as | have a high work ethic,
and | like to complete things within a timely
manner. However, it is very important to

th the d

By conducting the SLS, we were able to decide what
methodology would best answer our research
questions and which best suit our target audience.
Many discussions were had regarding the amount of
participates and with feedback from the module lead,
we were able to decide the number of participants. |
was able to apply my previous knowledge from
research methods, as well as consulting research
methods textbooks; Coolican, (2024), so we were able
to base the minimum number of participants from
what is required to conduct a robust analysis.

After reviewing previous literature, we found the most
relevant scale to use, i.e. The Ambivalent Sexism
Inventory (Glick, 1996). We found this very helpful as it
was already a developed scale and there was a lot of
literature already done. Farahani and Chesli (2020)
states that using a developed scale, provides more
accuracy and reliability to ensure the right questions
are asked while obtaining the most relevant
information.

ensure all group members were happy with
the way the study was going to run.
Communication is essential when working
as a team (Matusovich et al., 2012) so we
ensured a Microsoft Teams channelwas in
working order to communicate outside of
lecture times.

'8

utline any specific ethical considerations for your project. All
BPS code of human research ethics, and you will need to

nt your specific processes for informed consent, debriefing,

pfly note additional or specific key ethical considerations for

tress or discomfort, any deception, resea-ch with vulnerable
riefly outline how you expect to manage these risks within

person a position.

« Poiential friggering for those who have been overlooked when hiring.

« Potential triggering for anyone accused of sexism in the workplace.

o Potential feeling of deceit due to

o Participants may feel like they n¢
course, and it is being conducted

e Participants may feel some level
the workplace and the results ard

members of the group to complete this section.

Ethical consideration is so important when designing a

study to uphold participants dignity, rights and welfare
(Clarke et al., 2001). This will be discussed further in
competency two.

Filling out the ethical considerations section was the most
challenging for me, so | took a step back and allowed other

within competency two.

Reflecting upon this experience, if | were to complete a proposal
form again, | would want to take the time to focus upon this part to
learn. More in-depth considerations of ethics will be discussed




To mitigate the various issues that have been pointed out, the researcher will ensure that the
BPS code of conduct is upheld with respect, competence and responsibility being at the
forefront of our behaviours. Privacy and confidentiality will always be maintained, and consent
will always have to be given with the participant made aware that they can leave at any time
they want to. Additionally, professional integrity, honesty & openness and fairness will always
be used by the researcher to ensure that people are treated fairly and without bias. It also
serves to protect the participants feelings and self-esteem. Moreover, it will be ensured that
during the study, the researcher will avoid any exploitation and conflicts of interest
(including self-interest), maintain personal and professional boundaries and any
misconduct will be addressed immediately.

This was the first group task that we completed which initially was quite daunting. Previously, | have
worked closely with one member of the group, so | knew how they worked, but | had not with the other
member, so | had to learn how they work best and what their capabilities are which is an important
aspect of teamwork (Gander et al., 2020). | made conscious effort to be receptive to others’
perspectives, being flexible and adjusting my working style to suit the groups needs was an important
aspect of this task and over time, | became more confident when expressing my own ideas. | soon
realised that open communication and active listening skills were a vital aspect to a collaborative
environment. Reflecting upon this experience, | feel as though my team working skills have developed
when working with those who | do not usually work with and feel confident enough to repeat this again.

We did not know what was expected of us regarding this form, so accurate feedback was essential. This
was the first time | had received feedback from a supervisor on a proposal form which at times, it was
hard to digest the information and understand it all. Being able to answer certain questions was difficult
as | needed to communicate in a way that was understandable for everyone. | feel as though | can digest
constructive criticism better now and | feel | can complete this form again to the best of my ability and
receive little feedback. The APA (2025) states that resilience is the result of effectively adjusting to
challenging life circumstances, particularly through behavioural, emotional and mental flexibility to
pressures from both inside and outside perspectives. | feel as though this task has provided the
opportunity to develop on this skill and in my case, has been successful.

| found that the SLS was very useful in gaining essential knowledge upon the chosen topic and feel very
relieved that | can take these skills forward when completing my empirical project next year.




Competency Two:

Ethical Consideration: Ethics Form
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APPLICATION FOR ETHICAL APPROVAL

RESEARCH STUDENTS
This form is to be completed by the student within SIX months for full-time students and TWELVE
months for part ime students, after the commencament of the research degree or following progression

o Part Two of your course.

Once  complete, submit  this form  via the MyTSD Doctoral College Portal at
(hitpe:myisd uwisd ac.uk).

This document is also available in Welsh.

RESEARCH STAFF ONLY
All communications relating to this application during its processing must ba in writing and emailed to
poresearchi@uwtsd ac uk , with the title ‘Ethical Approval’ followed by your name.

STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form
(and receive the outcome) via systems aexplained 1o you by the supervisormodule leader.

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A
researcher may not be covered by the University's insurance if ethical approval has not been
obtained prior to commencement.

The Liniversity follows the OECD Frascati manual definition of research activity: “creative work underiaken
on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culiure and
sociely, and the use of this siock of knowledge to devise new applications”. As such this covers activities
undertaken by members of staff, postgraduate research students. and both taught postgraduate and
undergraduate students working on disseriations/projects.

The individual undertaking the research activity is known as the “principal researcher”,

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing

within nermal edy A participants that were expected [ C/S™-
Please read the | 1O sign up to the study were sections of the form.
undergraduate psychology
This form must rtaking any research activity. Please see
Checklist for detg Students. tion.

SECTION A: About You (Principal Flesearcher)

. i Honorary research
2 Tick all boxes that apply: Member of staff: (| fellow: O
Undergraduate = Taught Posigraduate O Postgraduate 0
Student Student Research Student
, Institute/Academic Igz::‘u;:ﬂ Education and Humanities: Psychology and
Discipline/Centre: 9

April 2022 1PG2 Ethical Approval Form
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University of Wales

4 | Campus: IQ, SA1, Swansea Carmarthen Campus

4

5 E-mail address:

3] Contact Telephone Number:

 For students:
T Student Number:
8 Programme of Study: BSe Psychology
Director of . .
I
- Studies/Supervisor: Hnlia Suliven

SECTION B: Approval for Research Activity

1 Has the research activity received approval in prir—
(please check the Guidance Notes as to the apprf Prior to the completion of this section, | found that it

approval process for different levels of research tf 55 important to have a thorough read through the
categories of individual) . ) . .
British Psychological Society (BPS) Code and Ethics

2 | If Yes, please indicate source of Research and Conduct, alongside their Human Research
approval (and date where known): - . o ‘ ‘ .
'A::':wva.'{ in principle must ,,L Institte Re Ethics forms as this information is crucial to adhere
obtained from the relevant source Other (writg

] .1 towhen completing psychological research. It is
p : Katie Sulliv
prior to seeking ethical approval

essential to have good understanding of ethical
guidance prior to starting this form as having key

SECTION C: Internal and External Ethical Guidance . ..
knowledge of the key ethical processes is important

Please list the core ethical guidance documents | \wvhen putting together your own research study.
this form (including any discipline-specific codes

research ethics, and also any specific ethical guidance relating to the proposed methodology).
Please tick to confirm that your research proposal adheres to these codes and guidelines. You may
add rows to this table if needed.

UWTSD Research Ethics & Integrity Code of Practice

UWTSD Research Data Management Policy

UWTSD Student Code of Conduct

B (WM =

BPS Code of Human Research Ethics (2021)

5 BPS Code of Ethics and Conduct (2021)

H B HEXEEH

6 BPS Ethics Guidefines for Internet-Mediated Research (2021)

SECTION D: External Collaborative Research Activity

If there are external collaborators then you should gain consent from the contact persons to share their
personal data with the university. If there are no external collaborators then leave this section blank and
continue to section E.

April 2022°2PG2 Ethical Approval Form
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> University of Wales
Trinlty Saint Dawvid
1 Institution
2 | Contact person name
g Contact person e-mail address
4 | Is your research extemnally funded? YES O | NO a
5 | Are you in receipt of a KESS scholarship? YES O NO a
6  Are you specifically employed to Voluntary YES O NO [m]
7 undertake this research in either a Employed
paid or voluntary capacity? YES o NO o
8 Is the research being undertaken If YES then the
within an existing UWTSD Athrofa permission question YES o NO o
Professional Learning Partnership below does not need
(APLP)? to be answered.
B Has permission to undertake the (If YES attach copy)
research has been provided by the If MO the application YES O NO (m]
partner organisation? cannot continue
Where research activity is carried out in collaboration with an external erganisation
10 | Does this organisation have its own ethics approval system? YES ] o ] NO ] (m]

If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this

may be a copy of an email if appropriate).

SECTION E: Details of Research Activity

Using the Ambivalent Sexism Scale, does an individual's gender affect the way

1 Indicative title: management perceives them as an applicant?
2  |Proposed start date: 20/03/25 | Proposed end date: |01.05.25
Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Hnn:&nnﬂ This section needed to be detailed and introduce the
points below: . study. Concise communication skills are essential when
: iﬁﬁﬁ:;ﬁ::gﬂqﬁﬁz completing long forms, as well as being able to inform
« |Aims of Research Activity large and diverse audiences regarding the subject (BPS,
* |Objectives of Research Activity 2019). This section made me feel anxious due to the
Demonstrate, briefly, how Existing Rese| Pressure of doing justice to a sensitive topic and when
« |What the research activity will add to the | filling this section out, | knew it was important to portray
« How it addresses an area of importance. | relevant literature that demonstrated that this research
Purpose of Research Activity method could be justified. It involved decision-making
3 The purpose of this research study is to enga| UNder uncertainty however, made me feel empowered

bias and hiring within a workplace setting. Th

write up the findings in a quantitative researc

Apnl 2022 3PE2 Ehical Approval Form

when the form was improved as | knew that what | had
written was understood and heard.
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Within the occupational psychalogy rese
sexism still exists today. Warren et al. (2023} sug
women and although sexism has been researche
its infancy. Additionally, Cassidy et al. (2023) sug
issue within the quest for a safe workplace and
need for further research into this field of psyc
mianagement, with employees not wanting report
also a shared perception with our target audien

References
Cassidy, A., Hunt, B., McFarlane, A., & Beoyich, B

(this box should expand as you tynsj

As a group, we combined all our knowledge
regarding the study, based upon the SLS, to draw up
potential research questions which allowed us to
complete these sections effectively. | formulated
the research questions in the company of all group
members to ensure it was portrayed exactly how
previous literature demonstrated.

This section did take a couple of rounds of feedback
to formulate the final research questions, however,
was easy to write once our spoken language was
written down professionally. This has allowed the
opportunity to develop on many transferable skills,
such as problem-solving, attention to detail, and
creativity.

pararmiedics In Australian ambulance services: A scoping review. Ao calfan Journal of Social Issues
{fohn Wiley & 5ons, inc., 58(4), 855-873. https.//doi-ow zeprosy. uwtsd. ac.uk0.1002/8j54.283

Warren, C., Wax, A., Brush, 0. T., Magalona, 1., & Galvez, = (2023). Dev:lopment and validation of the
Benevolent Sexism in the Workplace scale. 2ournal of Oczupat.onal & Organizational Psychology,
96(3), 473-502. hiips:lidoi-org. ezprsy wisd ac.uki12.1111/00p.12435

Research Question

Does a participant’s levels of ambivalent sexism mifluence hirag decisions and subsequent judgements of
male and female candidates? Does an individ.«al’s gender #ifect the way they judge male and female job

candidates?
{this box shoukd expand as you type)
Aims of Research Activity
The aim of this research is to use the ambivalent sexism scale to explore whether participants levels of
5 ambivalent sexism affect the likelihood of hiring a2 male or female that have similar qualifications/experience.
Also, to explore whether the participants genier plays a role in how the job candidates are judge based upon
their qualities within the workplace.
{this box shoulkd expand as you Type
Objectives of Research Activity
The objective of this research is 1o explore whether participants levels of ambivalent sexism affect the
likelihcod of hiring a male or female that have similar qualifications/experence. Also, to explore whether the
] participants gender plays a role in how the job candidates are judge based upon thair qualities within the

workplace.

({this bax should expand as you Type

Proposed methods (maximum 600 words)

what specific technigues may be used. If methods other than those listed in this section are deemed
appropriate later, additional ethical approval for those methods will be needed. You do not need to
justify the methods here, but should instead describe how you intend to collect the data necessary
for you to complata your projact.

Participants will be undergraduate psychology students from the University of Wales Trinity Saint
David, that will be recruited via the Experiment Management System (EMS) in exchange for course
credits. The study will take place online via Qualtrics.

Participants will be provided with an information sheet, that will provide a clear explanation of the
topic area being explored, what the participant will be expected to do during the study, and why this
topic is being researched. Participants will then ba asked to complate a consaent form prior to that

April 2022°4PG2 Ethical Approval Form
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University of V/ales

start of the study, which wil
study at any point without
will be made aware that th
study; however, as their da
the study, they can no lon
rasearchers and supervisor
to be asked prior to the star
the: study.

The study will consist of a
Ambivalent Sexism Invento
point Likert Scale (Likert, 1§
agree”. Three subscales wi
research questions; the sub
Complementary Gender Dif
would be “women exaggerd
sexism subscale would be '

| had the most involvement when completing this section due to
previously completing it on the proposal form. Constructing and
developing the methodology on this form was challenging
compared to the proposal form, | did have to adapt this due to the
increased word count which involved going into further detail. To be
granted ethical approval, it is vital that the ethics committee have
full understanding of what is expected to happen, and this is
portrayed within this section. Information needed to be thorough,
concise and detailed. | found that | was repeating myself a lot, after
receiving feedback, | was reassured that this was essential within
this section which made me feel reassured.

Conducted online studies in psychological research offers a range
of practical benefits, for example, it scopes a larger and more
diverse sample group while allowing for convenience and flexibility
during the analysis. As a group, we felt that due to the sensitive
topic of gender bias, having the study be completed online with
anonymity from the start, would allow for a more honest response.

fram the complemeantary gemoe omeETENmEToTT FUTSCEaTE WO DE WO TRV o OaTy ST Ty

few men possess”

The participant will then be shown one job description for a role within a professional crganisation =
this will include the job title, roles and responsibilities within the job, salary, and candidale
requirements. Following this, paricipants will be presented with an image of a male job candidate
along with a brief CV explaining the candidate's demographic information, employment history,
qualifications and prior experience. Then, the participant will be asked to fill out a set of questions
based upon how likely they are to hire this candidate, and questions asking to rate the candidate
based on a sat of qualities (8.g9., how competent, ambitious and hard wording thay believe this
candidate is). Mext, participants will be presented with an image and a similar CV of a female job
candidate = the employment history, qualification and prior experence will be matched against the
information provided for the male candidate; the key difference being the gender of the applicant.
Participants will then be asked the same set of questions relating to the likelihood of hiring this
candidate and the rating of the candidate's qualities.

Finally, participants will then be provided with a debrief form, which reiterates the aims of the study,
and remind participants that their data is anonymous and cannot be traced back to them; therafors,
they are no longer able to withdraw their data. Again, the researchers and supervisors email
addresses are provided to ensure participants have the opportunity to ask any questions.

Reflecting upon this, | feel as though this section was quite overwhelming and
challenging to complete. We had multiple elements of the study that needed to
be included, taken out, and reworded which involved a lot of back and forth.
However, it was beneficial to be able to look back at this section when
completing the study materials, which will be discussed further in competency
three, but it helped us as a group to stay on track.

| feel a great sense of growth and accomplishment as this task pushed me to
develop upon skills | did not know | had, such as analytic thinking and
adaptability. However, at the same time | feel humbled - the complexity of the
chosen topic and the responsibility of presenting participants experiences
made me realise how much more there is to learn.

al ethical

ify any local
at exist and
details of any

issues raised
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by the local context in which the research activity is taking place, for examy|
and/or legal sensitivities or vulnerabilities of participants. If you live in the ¢

This section was not as daunting
as | originally had thought it could
be and using the guidance
provided by the module lead, it
was easy to select what sections

the research then please state this.
N/A related best to the study topic.
" The well-being of Future
(this box should expand as you typs)
Generations Act (2015) which
Use of documentation not in the public domain: Are any documents NOT | aims to improve the social,
10 | publicly available? . .
economic, environmental and
If Yes, please provide details here of how you will gain access to specificd yltural well-bein g for future
in the public domain and that this is in accordance with the current data prd
country in question and that of England and Wales. generations. This act
1 .
demonstrates the importance of
this research with society.
(this box should expand as you type)
Does your research relate to one or more of the seven aims of the Well-
being of Future Generations (Wales) Act 20157 YES NO
12 | A prosperous Wales =] =
13 | Aresilient Wales (] =2
14 | A healthier Wales ® | O
15 | A more equal Wales ® (m}
16 | A Wales of cohesive communities = m]
17 | A Wales of vibrant culture and thriving Welsh language ] 124
18 | A globally responsible Wales = m}
19 | If YES to any of the above, please give details:
This study is exploring sexism within the workpiace, with the hopes to create a more equal working
environment with hiring and promotion opportunities being available. Regardless of gender.
(this box should expand as you type)
SECTION F: Scope of Research Activity
Will the research activity include: YES NO
1 Use of a questionnaire or similar research instrument? = o
2 | Use of interviews? 0 B
3 | Use of focus groups? a ®
4 | Use of participant diaries? a | & |
5 | Use of video or audio recording? =] =
6 | Use of computer-generated log files? 9] =
7 | Participant observation with their knowledge? o =
8 | Participant observation without their knowledge? o =
9 Access t?o personal or confidential information without the participants’ specific o) =
consent

April 2022'6PG2 Ethical Approval Form
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10 | Administration of any questions, test stimuli, presentation that may be - 2
[ experienced as physically, mentally or emotionally harmful / offensive?
11 J‘ Performance of any acts which may cause embarrassment or affect self-esteem? m} ]
12 | Investigation of participants involved in illegal activities? .o =
13 | Use of procedures that involve deception? u] X
14| Administration of any substance, agent or placebo? d 4
15 | Working with live vertebrate animals? I = O -
16 | Procedures that may have a negative impact on the environment? O =
17 | Other primary data collection methods. Please indicate the type of data collection
method(s) below.
Details of any other primary data collection method:
m] b4
(this box should expand as you type)

If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of
the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been
obtained.

SEC

TION G: Intended Participants

If there are no participants then do not complete this section, but go directly to section H.

| Who are the intended participants:

| Those who could be considered to have a partid
| the investigator or a gatekeeper?

| Poople engaged in Megal activities?
| Others. Please indicate the participants below,
‘; may be unable to give consent.

Details of any other participant groups:

(this box should expand a8 you type

10
AprT

 Participant numbers and source
| Provide an estimate of the expected umber of
| how will they be recruited?
How many participants are
| expected?

2UZZ TPGZ ETicar Approvar Fom

be the minimum number of participants needed

| YES NO

1 | Students or staff at the University? ' ® I n
2 Adults (over the age of 18 and competentto g¥ Thjs study was organised far into the academic
3 | Vulnerable adults? h h l "
: | Children and Young People under the age of 14 Y&ar where most students had already collected

| Guardian will be required) their research methods credits. Taking this into
5 | Prisoners? decided that 40 . ld
® | Young offenders? account, we decided that 40 participants wou
7
8

to provide enough data that would draw up an
accurate conclusion, we made this decision
based upon the knowledge gained from the
research methods module and further research
methods textbooks (Coolican, 2024).

However, reflecting upon this, if this study would
have been set up at the beginning of the
academic year, this number would be higher as
more people would be interesting in gaining their
module credits.




As previously stated, students receive credits
from studies, and they are required to complete
a set amount to achieve a percentage of their
research methods module grade. Using the EMS
system allows researchers to display their study
to a pool of student participants which ensures
anonymity is kept and allows participants the
freedom to sign up when convenient to them. To
keep anonymity, participants are identified using
a unique number that is assigned to their EMS pand a5 you
account. This ensures that all ethical guidelines
are followed and never breached.

PG2Z ! E1 FORM

be analysed.

fypa)

i participants is required 1o allow for the two

pand as you fypa)

dents within LWTSD.

| be recruited via the depariments Expariment
vstem (EMS), in exchange for course credits.

April 2022°8PG2 Ethical Approval Form

Participation is volurtary and participants will sign up to a timeslot
12 How will you identify the which is convenient for ham. As data is collected anonymaously,
participants? no identifiable information will L2 obtained, however, participants
will only be identified via the unique 1D code generated by the
EMS.
[ihis Doy snowkd axpand as you fype)
Infermation for participants:
YES NO MIA
13 Will you describe the main rasearch procadures to participants in = O O
advance, so that they are informed about what to expect?
14 | Will you tell participants that their participation is voluntary? & O O
15 | Will you obtain written consent for participation? O = O
16 | Wil you explain to participants that refusal to pa_rlic:ipatﬂ in the = 0 N
research will not affect their treatment or education (if relevant)?
17 |'If the research is observational, will you ask paricipants for their o 0 2
| consent to being ohserved?
18 Will you tell participants that they may withdraw from the research at 2 0 0
any time and for any reason?
19 With guestionnaires, will you give paricipants tha option of omitting 2 O O
questions they do not want to answer?
Will you tell participants that their data will be treated with full
20 | confidentiality and that, if published, it will not be identifiable as & O L1
theirs? |
29 il you debrief participanis at the end of their participation, in a way ® 0 o
appropriate to the type of research undertaken?
22 [FNOto any of above questions, please give an explanation
Due to this questionnaire being completed online, informed consent will be provided l;r!.-' tha
participants ticking a box rather than giving ‘written’ consent. Participants will~ et
boxes in respanse to their understanding of the information regarding anoniymn Ensunng the reason for written
their knowledge on the right to withdraw, their understanding on the use of thy . .
agreament 1o partake in the study. consent was justifiable needed
to be portrayed effectively.
e e As the study was conducted
Information for participants: . online, written consent was not
24 | Will participants be paid? | possible -instead,

mechanisms are put in place
via Qualtrics to allow informed
consent to be achieved. This
will be discussed furtherin
competency three.
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Is specialist electrical or other equipment to be used with
participants?

26

Are there any financial or other interests to the investigator
University arising from this study?

27

Will the research activity involve deliberately misleading pa'J
any way, or the partial or full concealment of the specific s

28

If YES to any question, please provide full details

{thiz box should expand as you fype)

SECTION H: Anticipated Risks

Outline any anticipated risks that may adversely affect
researchers andfor the University, and the steps that w

If you have completed a full risk assessment (for example g
research collaborator) you may append that to this form.

Full risk assessment completed and appended?

Any possible risks to participants,
researchers, or the university needed to be
identified with a detailed strategy on how to
alleviate the situation and reduce the
probability of any risk or harm.

Ethics is not just filling out a form, and
putting together my own study has brought
me to deeply appreciate how essential it is
to treat participants with fairness, respect
and care. This experience reinforced that
the idea that ethical research is not only
about protecting participants, but also
about building trust and ensuring there is
integrity of the findings. Ethical guidance is
not just a set of rules; it is a framework that
ensures the dignity and well-being of every
individual involved in research are upheld
(WHO, 2013).

Risks to participants

For example: sector-specific health & safety, emotional distress, financial disclosure, physical
harm, transfer of personal data, sensitive organisational information

Risk to participants:

1. The topic area discussed within the
questionnaire exploras gender bias, this
may cause some personal distress or
uncomfortable feelings to participants
when completing the questions.

2. As participants will be asked about the’r
personal views on gender bias there is
the potential for participants to express
any concerns regarding how data could

How you will mitigate the risk to participants:

1. Inline with UWTSD and BPS research
guidelines, participants will be informed
of the nature of the study prior o taking
part. Therefore, any participant who
would prefer not to take part in a study
invalving a study around gender bias
when hiring new employees would have
the option to not continue. Participants
will also be informed prior to taking part

be traced back to them.

As a group, we decided upon the
topic of sexism in the workplace.
While we all acknowledged that this
could appear as a sensitive topic for
some, we had to ensure all ethical
guidelines set by the BPS such as
the Code of Ethics and Conduct
(2021) and UWTSD policies such
as, Research Ethics and Integrity
Code of Practice. In addition to this,
it is important to already
understand how a risk can be
mitigated before it occurs.

reciuired to complete
rdltrics. A potential
jltrics to collect data is
b researcher present
pation if any issues
questions arise.

that if they feel they do not wish to
continue at any point during the study,
they have the right stop the study at any
point and withdraw their data without
penalty. In addition, participants are
provided with researchers and
supervisors contact details to allow the
opportunity to discuss the study, and
participants will be signposted to student
support services if any distress is
experienced as a result of the study.

Data collected from parficipants will be
automatically anonymous as the study is
conductad online and no identifiable
information will be asked; therefore,

arm




+% ] Prifysgol Cymru the extend | now have needed to understand these risks.
N uﬁimrs.}y of Wales We were all able to gather our thoughts and collectively

Initially | found this section to quite overwhelming so as
a group, we decided to complete it together.

Being participants of similar studies, we had some prior
knowledge of potential risks to participants however, not

come together to identify and understand that risk
management is paramount when conducting your own
psychological research (Martain et al., 2010) and what
risks would potentiality occur within our study and how
to mitigate these risks.

Planning how to mitigate against the
risks to participants is important, we did
this by using sensitive language and full

data

will be followed throughout the
process.

3. At the beginning (on the information
sheet) and end of the study (on the
debrief sheet) participants will be
provided with the contact details of the
researchers and academic supervisors if
they wish to discuss any concerns or
have any questions. Participants can
download both sheets and save the
contact information of the research team
for future use.

USET TOr NE pUrpose or e Tesearcn,
Participants will also be made aware
that only members of the research team
will have access to their anonymous

and strict data protection guidelines

informed consent which included clear |ensitive, embarrassing or upsetting topics (e.g. sexual activity,
ose information requiring further action (e.g. criminal activity), give
with these issues, including any supportadvice (e.g. helpline

information about possible discomfort.

be disclosed to the proper authorities.

numbers) o be offered o parficipants. Mote that where applic
make it clear that if something is potentially or illegal is discowi

MIA

g DX SNoUM axpand &5 Wou o

Risks to the investigator

harmfimpropriety, conflict of interest

4 | For example: personal health & safety, physical harm, emotio

Risk to the investigabor:

1. Researcher emails will be provided to
participants, Therefore, a potential risk
could be the researcher receiving
negative or unwelcomed emails from a
participant.

2. The student researchers may find
themselves being asked for information
outside of their scope of knowledge as
an undergraduate studant.

Mitigation

1.

| found this section difficult to complete, |
think this was due to the complex detail
required and the potential bias against
certain risks, what is deemed as a risk to
one participant may not be a risk to
another. To overcome this, | was able to
bounce ideas against my peers which
helped make sense of things before
writing them down. | think to successfully
complete this section again, | would like
to have the same opportunity again.

T

2. Any queries sent to the researchers
that they are unable to deal with will

T

April 2022°10PG2 Ethical Approval Form
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Tranity Saint David

will always be risks towards the

3. There is also a potential for the student
researcher to be accused of harm if the

participant feels they are not happy | became aware of how emotionally taxing
about something that was contained

within the guestionnaire.

researcher and in this case, the university.

it can be to engage with deep issues of
inequality and discrimination. Having a
good support network from my peers as
well as my supervisor made it easier to
put this into words onto the form for the
ethics panel to understand how these

risks would be mitigated.
Universityfinstitutional risks

S For example: adverse publicity, financial loss, data protection
Risk to the University: Mitigation of Risk to the University:

1. The reputation and integrity of 1. The University Ethics and Integrity
UWTSD and the discipline of Code of Practice and the BPS Code
Psychology could be endangered if of Ethics and Conduct will be
researchers do not adhere to codes followed at every stage of the
of ethics and research protocaols. proposed study to minimise any

potential risks to the Institution that

2. Data could be exposed, leaked, or may arise. Professionalism will
used for other purposes. always be exhibited by all

researchers.
2. The data collected will be stored in
accordance with UWTSD Research
Data Management (RDM) rules and
only used for the intended purpose,
in compliance with ethical guidelines
sat out by UWTSD Research Ethics
& Integrity Code of Practice policy
and British Psychological Society
(BPS) code of ethics. To minimise
any risk to UWTSD and the
psychology department, all collected
data will be stored securely through
the Qualtrics platform.
5 Environmental risks
For example: accidental spillage =f nollutants, damage to local ecosystems
Risk to the environment: | How you will mitigate the risk to environment:

Mo risks are identified to the environment. | We identified no risk to the

environment due to the type of
study this was. For example, as

this was completed online,

Disclosure and Barring Service

there was no paper trail.
April 2022°11PG2 Ethical Approval Form




Debrief forms provide participants with clear and
informative content that helps them understand
the purpose of the study. It would involve the
study purpose, explanation of methodology and
ethical justification. This will be discussed further
in competency four.

In line with the BPS Ethics Guidelines for Internet-

PG2 / E1 FORM

Mediated Research (2021), the debrief form was
available to be downloaded. This allowed

rable adults, a Disclosure
ptained before any

YES NO MIA

participants to contact the researchers after the

t DBS Certificate?

study was complete and gives the participants
the opportunity to receive a verbal debrief.

SECTION I: Feedback, Consent and Confidentiality

certificate number is not
y ethical approval will be
umbaer.

1 Feedback
What de-briefing and feedback will be pravided

A debrief form will be provided to the participant 1
directly from Qualtrics and saved to the participal
of research will be provided to explain why this g
information of the researchers and supervisor, to
after the study has completed. The debrief form
anonymous and cannot be traced back to indiidg
withdraw the data.

2 Informed consent

Describe the arrangements to inform potential pa
invalved in participating. Describe the arrangeme
data collection begins. If gaining consent in this o

obtained and recorded in accordance with prevai

The participant will be provided with a consent fo
box guestions which participants must select bafs
consent form will inform participants that all data
participants they are able to stop the study at any
they can withdraw their data up to the point wher|
study — as the data is anonymous and cannot be
button is clicked, it is no longer able to be withdra
guidelines.

this box shouid expand as you fxpe)
3 Confidentiality / Anonymity
Set out hew anonymity of participants and confid
anorymity is not being offered, explain why this i

The BPS share that it is essential that every
participant that contributes to the data should
consent freely and voluntarily, having been provided
with adequate information to be able to make an
informed choice (2021). This includes information
regarding the right to withdraw without penalty and
that all data is anonymous. Having this online
involved ensuring full consent was given before
being able to enter the first stage of the study.

As the study is conducted online, it is important for
participants to understand the process of how to
withdraw their data —in line with the BPS Internet
Mediated Research guidance, participants are
informed that they have the right to withdraw up to a
certain point (up to the participant clicking the
submit button at the end of the study), as their data
is anonymous. Participants are informed that they
can close their browser at any point to withdraw
their data.

More depth on this will be discussed in competency
four.

We had to ensure participants remained
anonymous to be in line with the BPS Code of
Ethics and UWTSD policies. Due to the nature of
online research, the data collected is
automatically anonymous.

@n up to the study via the EMS; researchers will be
er, this is not linked to any personal information

mbers of the group and the supervisor. All data

In addition, participant sign up to the study via the
EMS where they are only known via their unique ID
code. During the study, no identifiable information
was taken from participant to ensure everything
remained anonymous.




When researching into the GDPR regulations, | found
out many facts that | was unaware of. This regulation
is a legal requirement to adhere to when data is being
collected and stored as this protects participants’
privacy (Crutzen er al., 2019). The BPS emphasizes

N Prifysgol Cymru that GDPR complements ethical principles such as
N’ U.ni'.re.rsm_.'.nf Wales respect for autonomy, privacy and dignity (BPS,
A 2018).

SECTION J: Data Protecti d St . . .
waTTORcTan anc Sharee Learning the importance of appropriate data storage

Does the research activity involve personal| has expanded my knowledge for future projects and

F;;iﬁ?mh“" Raguiation 2016 "GDPR" a will allow for ethical data storage and management.

“Personal data” means any information re|

natural parson (“data subject’). An identifiable nafural person is one who can
bae identifiad, directly or indirectly, in particular by refarence fo an identifier
1 such as a name, an identification number, location data, an online identifier or & O
to one or more faciors specific to the physical, physiological, genelic, mental,
economic, cultural or social identity of that natural person. Any video or audio
| recordings of parficipants is considered o be personal dala.
It YES, provide a description of the data and explain why this data needs to be collacted:

Demographic questions will be asked o participants, asking their age and gender. This dala needs
to be collected due to the nature of the experiment, measuring gender bias and how this effect
2 | hiring certain applicants,

(this box should expand as you fype)
Does it involve special category data (as defined by the GDPR)? YES NO
“Special category data”means sensitfve personal data consisting of information as
to the dafa subjects’
(&) racial or ethnic orgin,
(b} poiitical opinions,
() retigicus beliefs or other beliefs of a simifar nafure,
3 | (d) membership of a trade union (within the meaning of the Trade Union and Labour 0 5

Relations (Consolidation) Act 1992),

(&) physical or mental heaith or conadition,

() sexual life,

(g} genstics,

| (h) biometric data (as used for ID purposes),

If ¥ES, provide a description of the special category data and explain why this data needs to be
collected:

|

Data will be kept and stored on

()

personal devices, and this must be

acknowledged within the Ethical En activity (collected data, drafts of the thesis, or  YES NO
e G =GR ME e e SR Do Storsd in any of The following ways?

prm)?
all files were kept behind password
tected walls. -
protected walls ﬁ.pmm?

8 | Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
10 “Cloud” storage or websites?
1 Other — spacify:

O [BEOOO0
H O0R XXRE
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For all stored data, explain the measures in place to ensure the security of the data collected, data
confidentiality, including details of backup procedures, password protection, encryption,

anonymisation and pseudonymisation:

Data collected via Qualtrics is automatically stored on Qualtrics cloud storage and is only accessed
by members of the research teams via their password protects Qualtrics accounts. Data will then
be downloaded from Qualtrics directly into SPSS and will be saved onto password protected
OneDrive accounts — this will only be accessed via the research team.

(this box should expand as you fype)

Data Protection

Will the research activity involve any of the followinnj

13

Electronic transfer of data in any form?

14

Sharing of data with others at the University outside
team?

15

Sharing of data with other organisations?

16

Export of data outside the UK or importing of data frg

17

Use of personal addresses, postcodes, faxes, emailg

18

Publication of data that might allow identification of ir

19

Use of data management system?

20

Data archiving?

Data was collected through Qualtrics and then
uploaded to SPSS with only the researchers
having access to this. Although these
programmes had both been used before, so |
was relatively familiar with them so for me, this
experience was very positive. | felt as though |
was prepared for this stage within the process.

If YES to any question, please provide full details, explaining how this will be conducted in

21 | accordance with the GDPR and Data Protection Act (2018) (and any international equivalents,
where appropriate):
The data will be collected using Qualtrics and data will, therefore, be collected anonymously. When
the study finishes, data will be electronically transferred (downloaded) to the researcher personal
device in preparation for data analysis using SPSS. The raw SPSS data file will be saved onto the
researcher's OneDrive account which is password protected. Any transfer of data will follow
UWTSD data storage guidelines.
(this box should expand as you fype)
22 | List all who will have access to the data generated by the research activity:
Dr Katie Sullivan
(this box should expand as you fype)
23 | List who will have control of, and act as custodian(s) for, data generated by the research activity:
(this box should expand as you fype)
Give details of data storage arrangements, including security measures in place to protect the data,
24 | where data will be stored, how long for, and in what form. Will data be archived - if so how and if

not why not.

April 2022"14P G2 Ethical Approval Form
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The raw data collected through Qualtrics will be downloaded and the SPSS file stored on the
researchers OneDrive using the researcher's password protected University account. All
anonymous data will be stored securely and will be deleted once the study has been completed
and all data has been collecled. All data will be used and stored in accordance with the UWTSD
Research Data Management Palicy.

Please indicate if your ;:alé will be stored in the UWTSD Research Data Repository (sea
hittps:/iresearchdata. uwtsd.ac.uk/ ). If 50 please explain. (Most relevant fo academic staff)

25

The data will nol be stored within the UWTSD Research Data Repository.

(LS Dox Shold sxpand a5 pou [yoa

Confirm that you have read the UWTSD guidance on data management (see
: i fresearch-data-management’)

Confirm that you are aware that you need to keep all data until after your

research has completed or the end of your funding

26 YES o

27 YES O

| feel that having the experience of completing the ethics form has benefited me greatly;
| have had the opportunity to develop upon my collaboration skills, critical thinking,
methodological precision, synthesis of complex ideas, adaptability, professional
responsibility and many more. However, it should not go unnoticed that there is always
room for development. | feel like if we had assigned one member of the group to keep
track of tasks and sign them off once completed would have avoided confusion
between what had been completed and what had not and allowed for a smoother
running process. | often felt overwhelmed by the number of decisions | had to make and
by assigning a leader, this could have been mitigated.

Having our work reviewed by a module lead is quite intimidating, but having our work
sent off to an ethics committee was very nerve-wracking, and awaiting ethical approval
from the ethics panel made me feel anxious. Reflecting upon this, | am happy to have
had this experience before my empirical project next year to have the opportunity to
develop upon being able to explain complex ideas clearly as | felt | struggled to
auriculate this before this module.

Taking this into account, | feel confident that with the feedback | have received
throughout, | have a greater understanding of the ethical considerations behind
psychological research. | also now feel | have a deeper understand and appreciation for
the application of ethics that goes beyond simply completing the ethics form.




Competency Three:

Experimental Task Creation



® @ X4 Edit Survey | Qualtrics Exper X M Login | Qualtrics x +

“ ¢ %3 uwtsdyrathrofa.eu.qualtrics.com/survey-builder/SV_8nG1Fit5hPOvic2fedit
XM = Hiring v
Survey Workflows Distributions Data & Analysis Results Reports
B Tools v | Saved May 6, 2025 at 3:44 AM  Draft
= - Demographics
B

gender

[

Please indicate your gender below.

B

Male

ri
b

Female
Mon-binary / third gender

Prefer not to say

age

Please state your age.

| took on the role of creating the set-up of
the study on the online survey platform
Qualtrics. This involved setting up the
blocks of questions to ensure the flow of
the study.

The group were aware that organisation is
a great skill | hold so it was agreed that |
would take up this role. The foundation of
effective productivity is good organisation
skills (Wicker, 2009). Reflecting upon this, |
found that | naturally took on a leadership
role. While there are various leadership
styles (Silva, 2016), within these
circumstances, | feel | took on a more
democratic style.

| have previously used Qualtrics as part of an assignment
within a different module, so this was not an unfamiliar
process. However, that did not mean | did not experience
hiccups upon the way.

Inserting the questions from the Ambivalent Sexism Scale
was a long process. While this seems like a repetitive
process, it is important to ensure each question is
presented in the same format and is worded the exact
same as the scale. | had someone from the group look this
over to ensure | had not missed anything essential.

We trialled several different ‘Question types’ (e.g.,
presenting the questions in a matrix table) before settling
on presenting the questions individually, going horizontally
across the screen; we previewed all presentation options
on both a laptop and mobile device to ensure we were
selecting the most appropriate and user-friendly question
type. This was a frustrating yet necessary process we had
to go through for the study to produce the most accurate
data possible.

hostile2

Women are too easily offended

3 Strongly agree Somewhat agree neither agree nor disagree

O import from library =+ Add new question

b 1 0 New Chrome available *

® 200

L] Preview m

pf questions, based on the Ambivalent Sexism Inventory, rating your

Somewhat disagree Strongly disagree

somewhat disagree strongly disagree




) @ 04 Edit Survey | Qualtrics Exper X XM Login | Qualtrics x +

Ensuring that the block names were

&« (¢ 25 uwtsdyrathrofa.eu.qualtrics.com/survey-builder/SV_6nG1Fit5shPOvic2/edit .
formatted appropriately to ensure that
= Hiring v . .
XM g data collection could be easily understood
Survey Workflows Distributions Data & Analysis Results Reports

when importing it into SPSS is essential.
Before this task, | did not know how
important this little bit of detail is, so | feel

Tools v Saved May 6, 2025 at 3:44 AM Draft

BenevolentSexism-PP3

Men should sacrifice to provide for women lucky to have had this experience and

@ b 00 w

strongly agree Somewhat gree Neither agree nor disagree lea rn th I S befo re pa rta kl n g In a ny d ata

collection for my empirical project or any
# other future research projects. This
_ attention to detail, albeit time consuming
BenevolentSexism-PP4
In a disaster, women need not be rescuzd first at the time, would save a lot of time in the
Strongly agree Somewhat agree Neither agree nor disagree |.O n g rLI n .
BenevolentSex-CGD1 Q@
Women have a superior moral sensibility
strongly agree Somewhat agree Neither agree nor disagree Somewhat disagree Strongly disagree
>

Having the consent skip logics set

< C 25 uwtsdyrathrofa.eu.qualtrics.com/survey-builder/SV_6nG1FitShPOvic2/edit o

up currently is essential when

XM = Hiringv ] ) .
having a study set up online. This

Survey Workflows Distributions Data & Analysis Results Reports 3
ensures that if consent to

5] Tools v | Saved May 14, 2025 at 5:25AM  Draft L. ) ) m

: participant in the study is not

& ° S confirmed, participants cannot

= non-consent progress into the study.

- o Display this question

- 1 Please select eachof th aptions below to confim yout consent (0 take partn thisstuy: 1 understand | cnwingrawatany o ANOther group member completed

nd Please select each of the options below to confirm yout consent to take part in this study: | am aged 18 years and over Is N . .
-\ And Please select each of the options below to confirm yout consent to take part in this study: | understand my data v/ill be held t h I S a nd Wh I le I kn eW th e re Wa S a
A

Anx

a

Please select each of the options below to confirm yout consent to take part in this study: | understand all the a')ove informg

more effective way for this to be

And Please select each of the options below to confirm yout consent to take part in this study: | consent to taking p art in this stud

- @ s completed within Qualtrics, | took
End of Survey f Thank you for yourInerest... s Displayed a step back and allowed them to
@| Skip destination learn this for themselves.
‘ [ skip destinatior Go to skip ongin
Skip destination Go to skip origin
Skip destination Go to skip origin
‘ Skip destinatior Go to skip origin

Thank you for your interest in this study. However, due to the lack of consent you provided, you can no longer take part.



Creating this section of the study was
o o wemseeal INtellectually stimulating. It took many trails to

& ¢ = wsql Tind a format of this question that everyone in % @ | NewChomeaviable :
XM = g~ | the group agreed upon. ® 0 0
Survey Workflows

We acknowledged that the Ambivalent Sexism

® T~ = Scale contains many questions, so we wanted Q[ e | (RN
= this set of questions to be easy on the eyes and
A not so overwhelming. After previewing different
question types and receiving feedback, we
decided to use a ‘matrix table’ which allowed us
73 to present the clusters of traits in an organised
and user-friendly manner.
Sa— Q
On a scale of 1-5 (1= not relating at all and 5= alining perfectly) can you please rate how these attributes relate to this person.
1 2 3 4 S
Inclusive
Hard working
Competent
Ambitious
- ‘ & Import from library
>
Add Block
This embedded hyperlink provides
participants with the opportunity to
download a copy each form. As
previously discussed, this is in line
with the BPS Internet Mediated
L] @ XM Edit Survey | Qualtrics Experi. X XM Login | Qualtrics x + . . . ~
Research guidance as it gives
« c 23 uwtsdyrathrofa.eu.qualtrics.com/survey-builder/SV_6nG1FitShPOv1c2/edit L. . lable
participants the opportunity to keep
XM = Hiring ~
a copy of the researchers contact
Survey Workflows Distributions Data & Analysis Results Reports 3 .
information and keep a log of the
B Tools | Saved May 6, 2025 at 3:44 AM  Draft m
Ry S T 1 S 1 G R Sy purpose of the study.
=]
If taki t in this study h ised tions, pl tact th ( 8 8 o
é aKin art in this stu as raised an uestions. ease contacl e researcners I found thIS C]UIte Challenglng to do SO
as the hyperlink needed to be
@ Katie Sullivan — Katie.Sullivan@uwtsd.ac.uk Creatlng within the Qualtrlcs = up-
- _ _ _ ) After being shown how to do this by
<A To download a copy of this, debrief form, please click here: Debrief Form
the supervisor, | was able to
Thank you once again for taking the time to participate in this study. .
complete it on the other forms. | feel
like this has benefited me going l
forward onto completing my
Add Block .« . .
empirical project next year and feel
hopeful in completing this
We thank you for your time spent tal |ndependently,
Your response has been re

> ~ Trash 0 Questions



HR Admin. Assistant

EDUCATION
Aylsham High School Swansea University
2005-2010 2013-2016

GCSE English Languoge B
GCSE Maths A

GCSE Triple Science A
GCSE Technical Drawing A
GCSE Computer Studies A
GCSE History C

GCSE Geogrophy B

BSE Psychology 2:1

Cambridge University
2018-2019

MBA in Business Management &
Human Resources

PROFILE
My name is David, and | spend my City College Norwich
weekends cycling long distance as o 2010-2012

member of a local cycle group. In
2024 | completed a 220km cycle ride
for the Multiple Sclerosis charity.
During my holidays | love to attend
different Formula 1 venues. Within my

A Level Maths A
A Level Business Studies A
A Level Geography B

local area | am chairperson of a history
group. | have obtained my CIPD
qualification in Humon Resources and
am looking to develop my career by
obtaining o Management Role.

WORK EXPERIENCE

Papworth Trust-HR Administrator

September 2019-fo date

Recruited as a HR Administrator following completion of my CIPD
CONTACT

PHONE NUMBER:
07541674772

him in his cbsence. Responsibilities include overseeing junior HR

of deparimental appraiscls and sickness and absence within the
organisation. Over the past two years | have been solely respo

Email Address: DEMomts23@ychoo.com overseeing internal investigations in Disciplinary Processes.

Ford Motor Group-Showroom
September 2016-2018

HOBBIES
Formula 1 Worked in the office as junior Adminstrator within the Sales Dey
Cycling Responsibilities included licising with customers, answering the

ossisting Manager with administrative duties including HR proct
Developed an interest in Human Resources and commenced
qualifications.

Local History Group

Originally, the CVs did not have the picture of the
applicant on. However, after discussion within
the group, it was decided that the study would
flow better if participants had an image of the
applicant while reading their CV’s. As a group we
discussed why types of images we should
include as we were aware that the images would
have a potential impact on how the candidates
are perceived (Zebrowitz & Montepare, 2008).
Therefore, we used Al generated images which
allowed to control for as many factors as
possible — we used the same Al prompts for both
the male and the female candidate to ensure the
images were of similar age and attractiveness
levels.

| was able to add the pictures onto the document
which involved moving the template around, this
left me feeling content that | had an input with
this stage of the study.

DAVID MORRIS

While | was not involved in the creation of these
study materials, | was involved in the verbal
discussions about what content they should
have. Knowing that it played to the strengths of
another member of the group, it gave an
opportunity and time to pick up at completing
other aspects of the study elsewhere.

This did leave me with a sense of guilt, that | did
not contribute to this aspect of the study but
once | had proof-read over the finished material,
| felt intense relief.

qualifications, Currently working under the HR Manager and deputising for

Administrators, dealing with recruitment, discipinary investigations, collation

CHARLOTTE BROWN

HR Admin. Assistant
EDUCATION

Sheringham High School Swansea University
2005-2010 2013-2016

GCSE English Language A BSE Psychology 2:1
GCSE Maths B

GCSE Triple Science 8
GCSE Religious Education A
GCSE Computer Studies 8
GCSE History B

GCSE Geography C

Paston College
2010-2012

A Level English A

A Level Business Studies A
A Level History B

PROFILE

My name is Charlotte, and | have o
keen interest in people. |love to travel
to different countries learning and
meeting people from different cultures.
At the weekend | spend my time horse
riding. including assisting with more
junior riders and socialising with friends.
One of my greatest achievements was
competing in a Norfolk Equestrian
Cross County Event and coming first.
Within my workplace | have obtained
my CIPD qualification in Human
Resources and am looking to develop
my career by obtaining o
Management Role

WORK EXPERIENCE

September 2019 - to date

Currently working under the HR Manager and deputising for him in his
absence. Responsibilities include overseeing junior HR Administrators,
dealing with recruitment, disciplinary investigations, coliation of
departmental appraisals and sickness and absence within the organisation.
For the past 6 months | have been involved in a project in conjunction with
the CEO and Directors to improve sickness rates within the organisation
Undertook my CIPD qualifications.

Cambridge University
2018-2019
MBA in Business Management & Human Resources

CONTACT Marsh Insurance-HR Administrator

September 2014-April 2018

Recruited as a frainee graduate HR Administrator working my way up to
Administrator. Reported to HR Manager. Responsibilities included responding
to intemal enquiries, liaising with Accounts Department, and assisting with
recruitment and appraisals.

PHONE NUMBER:
07432114897

Email Address:
CEBrown43@gmail.com

Gap Year
2012-2013
HOBBIES Spent a year working on a horse farm in Gansbaal, Western Cape, South
Africa. In my spare time | travelled around South Africa visiting Wildlife Parks
Horse riding and other Tourist attractions
Traveling
Reading
Crocheting

SKILLS

Microsoft Windows

Microsoft Outiook

Excel

HR Admin software

Mental Health First Aid
Understanding of Payroll systems
Performance Management
Good Employee Relations skills
Knowledge of legal practices and compliance of HR processes
Good communication skills
Good Negotiation skills

Using an online survey builder tool like Qualtrics have taught me the intricate detail that goes into a
“simple” online study. Everything must be created prior to the set up and preapproved before uploading
onto the system as changing this at a later date only adds unnecessary extra steps into the process.
During this process | was able to quickly adapt to the platforms tools and features and found it
empowering to be able to design a professional-looking study that was easy for participants to access and
complete. It has boosted my confidence in using technology to support my academic work.




Competency Four:

Data Collection



Using the Experiment Management
System (EMS) as a researcher felt really
intimidating. However, with a step-by-step
guide provided by the module lead, | felt a
sense of relief.

pnother
s to the
study.

It was fascinating to see EMS from a
researcher’s perspective as | have only
seen it from a participant’s point of view
before; the system seems quite simplistic
as a participant, so it was interesting to
see the thought process and steps
required to get a study up and running.

dit in
are

using Qualtrics, add ?1id=%SURVEY_CODE% to the end of the
URL to make use of this feature.

Abstract Exploring the link between gender bias and hiring decisions within
and organisational setting.
Description  Participants will be given a questionnaire on the Ambivalent Sexism

Inventory. After, you will be provided with a Job Descriptions and
two CV's of potential candidates for the role. You will be asked to
judge each candidate on a set of qualities and the likelihood of you
hiring them for the position.

@ ©® §orileWeek: x | @ ExamplePor X | @ ETHICSAPI x | o] portfolio.dor X

&) Feedback <

&) Feedback

X

@ OneDrive x | il asa-results. X | [J Research X @ Studyinforr X +

* 0
& Set Prescreen Response Distribution £2J

New Chrome available :

Additional Study Information

Timeslot Usage
Limit

100 hours (approximately 300 signups)

Participant Sign-Up 1 hours before the study is to occur

Deadiine
SREC Appl
«de | Creating a brief description of the study is
1 important for participants ability to make
informed decision regarding their
owecred PArticipation in a study. This had to be very
concise but contain all the relevant
research| INformation for the study.
researchy | required some support with this as it was
not concise enough, however, reflecting
upon this | feel confident to be able to do
this again.
principal |

x

@ OneDrive X | il asa-results. X B3 Researchin  x @ Study Time: X + v

online, we allowed 100 sign-ups which would
allow a great number of people to sign up.

Setting time slots up was something that | had

anxiety as | knew this part was essential to
running a smooth data collection.

As we knew this study was going to be uploaded

never done before, however when completing it,
it was a straightforward task. This relieved a lot of

Timeslots for this study are listed below, with ar. sign-ups listed below the timeslot. @

Participation Deadline Sarticipants Pool

22 May 2025 09:00 Signed Up: 0
Qpen. Siots: 100
Total: 100

x @
. . e

and Counselling Experiment Management System

New Chrome available

My Profile Logout [+

Hannah Bennett (Researcher)

+ Add ATimeslot | & rint |

Search for available timeslots on :

Monday, 12 May 2025 GO

Participants Modify

Emall questions to Psychlabs@uwtsd.ac.uk
Copyright © 1997-2025 Sona Systems Ltd,
Human Participants/Privacy Policy

(21:00)
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" University of Wales

Trinity Saint David

Shudy inforig

This infarmation sheet contalns impaortant infermatl
up to take pan . o plegse read this information =
farm.

During this study, you will b2 reguired 10 do the fol

1. Complete & shart questionnalre regarding vy
age.

2. Complete an 1B-fem guestionnaire based 4
{AS118098, Ghck and Flske, 1996).

a. Each guesben will reguire you ta rat

pravidad on & S-point scale of Strong

3. Be provided with a job descripbion for a HR
potential applicant along with their OV,

4. Complete & s=f of gquestions regardng how
a. ou will be asked to rate your agres
Strongly Disagres to Strongly Agree

5. Ba provided with a job descripbion for a HR
potentlal applicant along with their &V

6. Complete & sai of gquestens regardng how
a. aou will be asked to rate your agree

| was assigned the task of creating the
information sheet. While following a
template, | also had to ensure that the
wording and structure of the study was as
accurate and concise as it could possibly
be. It was also important to write the
information sheet without any technical
terms to ensure all participants can read
and understand the information; although
the study was only recruiting from a
psychology student population, we
wanted to make sure that even the lower
level students who naturally do not have
the understanding that a higher level
student would have, could easily
understand the form.

At the point of reading this form,
participants are gaining an insight to what
they are signing up for so it is crucial that
the information sheet that | we would
provide to participants holds enough
information for participants to be able to
make an informed decision (Ennis &
Wykes, 2016).

Strongly Disagres to Strongly Agree,

A repest of the speciic instructions far each guestannalre will be provided at the begmning

of each gquestiennalre.

At the end of the study, you will be pressented with a debrief sheet that you can downlogd for
yaur records. The contect detalls of the reseancher and the resesrch supendtzor will also be

provided.

If wou do not feel comfortable dacosing Information on wour views on sexiam n the
workplace, professional dewelopment, or workplace blgs, then you are adwised not 1o 1ake
part in this study. If this |s the case, please note that you can close your browser now, or at

any paint during the study, and noe deta will be usad.

Before this module, | had completed a few
information sheets so going into this, | felt
confident. After receiving very little
feedback on this form, my confidence was
boosted greatly, and it validated my
thoughts on the ability to complete one
again.

If you are hapoy to paricipate in this study, please salect the amow below o proceed to the

Cansant Fam.




Consent is a fundamental principle in
psychological research and in any ethical practice
involving participants. In line with the BPS Code of
Ethics and Conduct, informed consent must be
Prifysgol CYITII'U given before the participant has any engagement

» Y Drindod Dewi Sant with the study. The right to withdraw always

& University of Wales stanFIs even v.vrTen consent is given and this for.m
provides participants with the awareness of this.

%

Trinity Saint David

Study Consent Form (Online study)

| understand that | will be taking part in this research study that is being conducted
by second-year students for the purpose of a module and that taking part in this
study will require me to complete

| understand that this will take up to around 20 minutes of my time and that, as a
student at UWTSD, | will be awarded course credit for my participation.

| understand that my data will be stored anonymously and that my data cannot be

traced back to me at any point. | further understand that, whilst | may request formy 2
data to be deleted up until the end of the study debrief, it will not be possible to trace

my data to me as an individual or to withdraw my data from that point on. |

understand that all data submitted by me will be stored in accordance with the Data
Protection Act (2018), the UK's implementation of the General Data Protection

Regulation (GDPR).

If | have any questions regarding this study, you can contact the researcher

and/or the research supervisor
Katie Sullivan — Katie.Sullivan@uwtsd.ac.uk

To download a copy of this consent form, please click here: Consent Form

Please select each of the boxes below to confirm your consent ‘o participate in this
study:

'l i A Bl =L in L

Due to this study being completed

| have read

| am over 1&| online, a hyperlink needed to be
available on the form for participants
to have the opportunity to download a
copy.

| understand that my data may be used in an aggregated format only with
data from other participants in future reports, articles, or presentations.

| understand
closing the o|

without penalty by
e used

| agree to take part in this study



Creating the debrief form made me feel creative.
Being able to provide participants with a full
explanation of the hypothesis that is being tested,
giving researchers a chance to reflect and
provides psychological safety which is important

% F’rifysgnl GYTTI ru when it comes to carrying out psychological
’*:F ¥ Drindod Dewi Sant research (Kolbe et al., 2020).

University of Wales e -
Trinity Saint David I

Study Debrief Sheet (Online study)

Study Title: Using the ambivalent sexism scale does an individual's gender effect
the way Management perceives them as an applicant

Thank you for participating in this study.

Please note that there is a final ARROW BUTTON at the bottom of this page. If you
are happy to submit your data for use in this study, please ensure you click this
arrow button. After you have done this, your data will be anonymous and will remain
confidential and therefore will not be able to be traced back to you.

The aim of this study was to explore gender bias within a workplace sefting. Based
on previous research in this area, it was specifically hypothesised that those
participants with high levels of Ambivalent Sexism (AS) will show a preference to the
male candidates over the female candidates over the female candidates and will
score higher on the AS subscales chosen (Hostile sexism and Benevolent sexism).

| wish to remind you that all data provided during this research study will be kept
confidential’anonymous, and that if you wish to withdraw your data from the study at
this point, it is recommended that you do not select to submit at the end of this page.
After this point, your data will become anonymous, and we will not be able to trace it
back to you.

Having the opportunity to collect data from a study | created has provided me with the
knowledge and skills to take forward into further modules and any psychological research |
may do in the future. Having the opportunity to collect data from a study | created has
provided me with the knowledge and skills to take forward into further modules and any
psychological research | may do in the future, | feel immensely proud of myself.

There were moments that | felt | did not pull my weight as a group member, which left me
feeling frustrated and disappointment. However, looking back at the whole process, this
was balanced out in other aspects. | can now acknowledge that | should have been more
optimistic going into this module as | have really enjoyed learning new skills that | will be
able to take forward and apply into the real world.

Initially | felt a mis of excitement and apprehension, however, the opportunity to create a
psychological study from scratch, on my own interest, was empowering; it gave me a
sense of ownership and responsibility. | had to question the approach to the subject and if
it would go into the necessary depth and sensitivity.
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