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Introduction 
In modern world people have stress related to work more often and it's growing each year. There is plenty of work-related stress in all areas doesn’t matter where people work there is stress it can be low and it can be high level of work-related stress. There are many types of stress it can be family stress, health stress, relationship stress and many others but there is highest stress in all types of which is work-related stress. Work-related stress can affect organisations in bad way it can affect their business in bad way by losing employees, money or if work cannot be finished on deadline due to stress. There is no sign that work-related stress can be smaller it’s growing each year and that is worrying because of that people can’t handle themselves due to stress and it can affect people that bad they will bring work-related stress and it can affect their families also.
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A research-informed discussion on the nature and impact of the complex problem on employees and their organisations.
Work-related stress is what we are feeling when we are working under pressure as it can be normal thing which we all are experiencing from time to time, and this is our reaction to deadlines given by someone you work for. It is not that dangerous but if we have too much pressure for too long then we are struggling, and it can affect our performance of job we are doing. If we are on strict deadlines and we cannot finish them on time it will affect organisations. While we are thinking of deadlines it gives out stress to the body and if there is a group working on project if team leader will have work-related stress, it can affect rest of the team and that’s how it affects employees. So, it is critical that everyone from team takes time and care of everyone in team wellbeing to make sure everyone is stable thinking and doesn’t have to fight stress alone. There is work-related stress in all areas and types of work. If someone in workplace feels work-related stress this must be dealt with at the first sign as people who are feeling stress at work, it can affect their health too. Impact of work-related stress also affect organisations as if someone is stressed about deadlines at work and they are being pushed by management to finish their job faster that affects organisations and because of that target cannot be reached. Experiencing work-related stress constitutes obvious risk for becoming sick-listed. In primary healt care, and there is no identify that can advise people who have work-related stress because such advise like this unfortunately doesn’t exist.

A research-informed cause-and-effect analysis of the complex problem.
If someone is having work-related stress, there must be actions being taken. There is data showing that work-related stress is growing each year and there is no sign of that going down. As more people are stressed at workplace there is more appointment to GP due to this reason. There are many articles about work-related stress and what causes it. First sign of work-related stress that people can’t focus anymore to the task that was given and if they have strict deadline ahead it affects more problems in near future. People who have this issue seeks help but as data shows there is more work-related stress each year it is hard to get help fast and that is a problem in modern world now. Stress has been defined in different ways over the years. Originally, it was conceived of as pressure from the environment, then as strain within the person. The generally accepted definition today is one of interaction between the situation and the individual. It is the psychological and physical state that results when the resources of the individual are not sufficient to cope with the demands and pressures of the situation. Thus, stress is more likely in some situations than others and in some individuals than others. Stress can undermine the achievement of goals. In UK people experiencing work-related stress at a level that they believe is “very” or “extremely” stressed by their work. 
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A PESTLE analysis of the macro-environmental factors contributing to the complex problem.
Pestle analysis of work-related stress problem. Corruption in workplace can be stress work employees because of corruption some employees can have a huge advantage of others. If someone is corrupting employers to get an easier task or better position at work, it can cause work-related stress to anyone who is not involved in corruption actions, and it affects them because of that reason someone else at workplace can think that they are not worthy to get a better position or to get better task just because someone took an advantage and use this to get what they were after. Unemployment rates can be higher because of work-related stress too. If someone is having stress at workplace and they are not seeking help or seeking help, but no one is helping them at the time they need help people can finally leave their jobs and because of too much pressure no one will be willing to work in a place where pressure is that high. People will look for another job and even will stay at home without job if they had too much stress. That’s how unemployment is growing. Age is a big factor of work-related stress as people who’s trying to deal with a problems at work or high pressure can be just finished school and they didn’t have any kind of experience at workplace have a numerous of hard tasks can be too young and don’t have that good of experience for pressure can’t handle the stress. Also, old people going for their well-deserved pension time and there is no one who can replace them. Technology incentives also have a big impact for employees because currently there is more technology incentives at workplace and some companies are using this advantage to fire people because there is a new technology that can make product without employees being hired. Weather have impact for employees, and this is serious one too because of weather some people can feel down and not in mood because of it people can take a day of sick and not come to work. This can feel mostly with people who are already having issues at workplace and have stress so the weather can make them think that everything goes wrong way. Discrimination laws can affect employees and make them willing to quit and have work-related stress. If someone is feeling down because of someone at workplace discriminating them they are more likely to quit and have big issues in future to trust someone at workplace and it can affect their close friends and families. Even when managers cannot influence external conditions, a PESTLE analysis can help them to find out what can help people to deal with work-related stress. It is important to stress that this research will not be directed towards one answer, but rather assesses collected knowledge to provide an overview. There is PESTLE analysis on work-related stress and with this analysis for employees work-related stress can be reduced.
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An evaluation of alternative solutions to work-related stress with an aim of choosing the most appropriate solution among these alternatives.
When someone have a work-related stress its crucial to act fast. People must seek help if they are having work-related stress. Best way to do it is to call GP at the first sign and book an appointment with them. As data shows that stress amongst organisations is growing each year it must be dealt with. If there will be someone at workplace who’s having problems with stress and will not act as soon as possible it can affect family members, close friends and work colleagues. There are also solutions for work-related problem such as seeking help with co-workers and telling them how you are feeling it is always better to speak out if you have issues especially if you are having troubles at work. The most appropriate way to deal with this kind of problems is do not be afraid to speak out as if you will not speak people very rarely will come up and ask what’s wrong. If you have trouble to reach out for help through GP you can always have a chance to speak with family members. It is important to let someone you trust know or even a work colleague sometimes if you will speak with a stranger it can help. There is no shame to speak out about problems at work and if it gives stress because it will only just make you feel better because holding everything inside slowly makes it worst. It is difficult to make changes necessary to manage stress because change itself is stressful enough and we can’t try to make too many changes at once. It is better to make a list of priorities and then deal with them slowly. We also want to make changes quickly but is always better to take your own time it is always better to do it slowly and not to make more stress. Studies have shown that stress prevention steps need to be taken slowly and it is more effective to attack stress from his roots and causes, rather than merely treating its effects. Societies will be forced to find unconventional solutions to these challenges we are having in workplace. Management may work with job stress practitioners to diagnose organizational and work- unit- level that contribute to stress.

Conclusion
As there are many people who are having work-related stress, we can’t always deal with it fast and sometimes people just are afraid to deal with it but there is no need to be afraid to seek for help because there is so many people and organisations that will help and it is their job to help people. Not everyone will have work- related stress but mostly people are thinking that if they will seek help, they will not get it. It is bad thing to think of because if someone is having issues with their organisations and management, they must seek help as if someone will have stress at work and will not seek help it is hard to see that someone have work-related stress. At the end I would like to add that everyone who is having work-related stress must know that there will always is someone who will and are willing to help.
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