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Part 1:

	What do I know already and have learnt so far/ I have learned so far that children of different ages and abilities have different needs, and i need to be aware of my surroundings and adapt to needs of the child.


	What do I want to develop / I would like to develop my understanding with children who have additional needs and need extra support.


	Objective / 


	Actions (How will I achieve this objective/ what needs to be done?)


	Resources (What support and resources are needed to achieve this objective?)


	Target Date for achieving objective 


	Success criteria (How will I know I have achieved this goal, how will I review this?) 



	Complete level three in safeguarding 



	To achieve this, I am looking to complete an online course with High speed training. It is a level 3 safeguarding course suitable for those in a position of responsibility for safeguarding children or adults. I will be looking at 
1: Introduction to Designated Safeguarding Lead
2: Creating a Culture of Safeguarding
3: Raising Awareness of Child Protection and Safeguarding Issues
4: Responding to Concerns 
5: Making a Referral and the Referral Process
6: Working with Others
7:  Recording, Sharing and Holding Information
8: DSLs in Education

	The resources I will need for this course is a laptop, I will receive online training and information, I will need 3 hours to complete the course after my training and will also be funding the course at the cost of £65. The online assessment is taken on completion of the training material. I will be asked 25 multiple choice questions with a pass mark of 80%.

	I aim to complete this course by December 2024
	I will know I have achieved this once the course is completed; I will get an instant assessment and result. I will also receive a certificate.

	First Aid course



	To achieve this i will attend a St John Ambulance fist aid course. 
I will be covering:
·  (CPR)
· Allergic reaction
· Asthma
· Bone, muscle and joint injuries
· Burns and scalds
· Chest pains
· Choking adult
· Communication and casualty care
· Eye injuries
· Fainting
· Head injuries
· Defibrillator prompts and how to respond 
· Defibrillator pad placement 
· Low blood sugar
· Managing an emergency
· Minor and severe bleeding
· Poisons and what to do if someone has been poisoned
· Role of the first aider 
· Seizures
· Shock
· Spinal injuries
· Stroke
· Unresponsive adult

	I will be attending a 3 day course for this, so i will just need time and training that will be provided to me. learning is run in 2 parts:  
Part 1: online 
This part of the course is self-directed and is expected to take a day to complete. I can complete the modules at my own pace in my own environment which provides me with the flexibility I need. The online training must be completed within 6 weeks before my face-to-face training.                             
The online section of this course must be completed before attending the face-to-face section. 
 Part 2: Face-to-face (at training venue
I will be in the classroom for 2 days, and on these days, I will be in a small group with fellow course mates. The day will be led by a specialist trainer.
 
	I aim to attend this course in january 2025
	Once i have recieved my training for this i will recieve a certificate on passing the course.

	Trauma therapy 

	To achieve this, I will complete an online course with Udemy. 
*I will Understand the different types of trauma and their psychological and physiological impacts.
*Explain the neurobiological processes involved in the brain's response to trauma.
*Recognize the role of adverse childhood experiences 
*Apply trauma-informed care principles and practices in professional settings.
*Identify evidence-based therapeutic approaches for trauma healing, such as CBT, EMDR, and somatic experiencing.
*Analyse the impact of trauma on various populations, considering cultural and contextual factors.
*Develop empathy, active listening, and communication skills when working with trauma survivors.
*Implement strategies to navigate triggers, promote safety planning, and set appropriate boundaries.
*Evaluate the ethical and legal considerations involved in trauma healing practice.
*Design individualized trauma healing plans 


	The resources I will need for this course is a laptop, online videos, 11 downloadable resources and will attend 18 online lectures.
	I am looking to complete this course by September 2025
	I will receive a certificate once I complete all the training in this course.
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Part 2: 
	What is reflection and reflective practise?

Reflective practice is the ability to reflect on one's actions to engage in the process of continual learning. You can be self-critical, questioning and rethinking aspects of the teaching day, applying theory to what you experienced, and learning how to improve. 
Reflecting on our practice deepens our understanding and increases our confidence. 
It will help you grow professionally and pedagogically. (web, 2022).

To give the greatest possible care for children, you need understand the term ‘reflective practice'. This allows you to examine prior actions and enhance and develop them, increasing their difficulty. 
To achieve the best results for children, you must be willing to go above and beyond what is expected of you. This will improve your abilities and understanding as a reflective practitioner. It also helps you achieve your personal goals. 
 As a reflective practitioner, you will: 
Consider how you work. 
Recognise your faults as well as your strengths. 
Consider how your actions affect children and their families. 
Examine your strategies to enhance the quality of your practice. 
Identify and address problems. 
Be willing to listen and try out new ideas. (web, 2015).












	Why is reflective practise important to EY practise?

[bookmark: _Hlk179280875]Reflecting on our practice is a crucial tool for self-improvement and development. We can become better practitioners by reflecting on our experiences and gaining insight. 
Teaching is a skill in which pedagogy is learnt and developed via processing and reflection. 
Writing about what happened can help you make sense of it, ensuring that your understanding remains and contributes to your lifelong learning. (Howatson-Jones: Reflective Practice in Nursing, 2010: 120).
	
Reflecting on your teaching techniques will help you understand how your students learn and how to educate them effectively. The more you develop your skills, the better you will be at presenting lessons that are appropriate for your current group of students, discovering fresh solutions to previous difficulties, and becoming a more adaptable teacher. As a result, you will automatically gain confidence and know that you are giving your children the best education possible. 
Reflecting on your teaching practices will enhance the quality of your lessons over time, which will have an impact on your students' performance. Better guidance from you will result in improved academic results for both student and teacher.
Reflective practice should widen and vary your teaching strategies as you experiment with which ones are most effective and inspiring in your classroom. This variation is likely to improve students' participation in your classes because creative methods of learning tend to be seen as more interesting and deserving of attention. (web, 2024).












	The theory of reflective practise:
Reflective practice is shaped by the work of Schon and Dewey.

Schon’s model of reflection consists of two key concepts: Reflection-in-action and reflection-on-action 
These characteristics motivate professionals to carefully consider their actions and judgements during and after an event.

Reflection-in-action
Reflection-in-action happens during an activity. Here, professionals react as the situation changes. This immediate reflection allows for quick adjustments to decisions. It needs a high level of self-awareness and is critical in changing or uncertain situations.

Reflection-on-action
In contrast, reflection on action happens after the event has occurred. This reflection involves looking at the actions and outcomes after the event finished. Professionals consider what happened, why it happened, and how it may be done differently in the future. (web,2024).

Dewy claimed that reflective practice encourages us to analyse why things are the way they are and how we might influence our actions and behaviour with careful planning, supported by experience and theory, to be as effective as possible. (Dewey,1938).

According to Dewey, being reflective allows us to plan our actions with forethought. It allows us to understand what we are doing when we act. This is highly crucial in teaching. What you do in the classroom and how you behave should have been well planned, guided by theory and experience, and purposefully delivered. (Dewey,1910).












	Gibbs’ model
[image: ]









The cycle is divided into six parts, each of which must be accomplished before the reflection can have a defined goal. The first step is to explain the experience. This is followed by reflecting on the emotions felt throughout the event, recognising what knowledge was obtained from it, analysing any decisions taken as a result of it, and examining how this could have been done differently. 
The cycle concludes by developing a strategy for dealing with similar situations in the future. (Web, 2023).

	                                             Era’s model

       
                   [image: Models of Reflection]Jasper (2013)

The ERA cycle is one of the most simple models of reflection, with only three steps. 
Experience, Reflection and Action.
The cycle indicates that we will begin with an experience, either one we have had before or one that is entirely new to us. This experience might be good or bed, and it may be tied to our job or something else. After we have experienced something, we will begin to look back on what happened. This will help us to process the experience, explore our thoughts about what happened, and make decisions about the next steps. This leads to the cycle's last step: taking action. Individuals will respond differently to an encounter. (Jasper, 2013).


	Analysis of models – compare/contrast/pros/cons:
 
The pros to Gibbs Reflective Theory are that it has six stages which makes it easier to identify important characteristics. It is Simple and easy to use, it promotes self awareness and it uses holistic learning and creates an action plan. The cons can be that it can limit in-depth thinking since it lacks a format for considering multiple perspectives. It is time-consuming, can be too emotional, and lacks formality.
 (Greenwalty, 2023).

The pros to Era reflective theory are that it only has 3 steps so it less time consuming, it is easy to understand, it gives clear instructions and creates a plan of action. The cons can be that it is too simple, there are not enough steps. As it lacks a lot the depth of other models, reflections may be genuinely superficial and ignore topics like professional codes and ethics.
(Jasper, 2013).


	Conclusion 


In conclusion to this, both models work well and help you reflect on an event or situation as they both have to tools to ensure you can change the outcome in future if needed but as Era has less steps It is easier to use when you need to think fast and don’t have much time. This leads to more free time, better decision making and improved workflows (Nancholas, 2023).












Part 3:


Early childhood educators are essential in laying the groundwork for a child's educational path. To succeed in this position and give young students the finest atmosphere possible, professionalism is essential. It Guarantees the Safety and Welfare of Children 
A strong dedication to each child's safety and wellbeing is the foundation of professionalism in early childhood education. In order to establish a safe learning environment where children thrive, educators must follow strict ethical standards and best practices. 
Effective teaching methods are fostered by professionalism. Teachers that are looking for professional development opportunities keep up with the most recent findings and methods. By doing this Teachers and their students both gain from this dedication to lifelong learning. 
Professionals must encourage responsibly and understand that accountability plays a critical role in early childhood education. Being professional guarantees that teachers accept accountability for their choices and actions, including developing curricula, conducting assessments, and interacting with parents and guardians.
We need to establish Credibility and Trust. Parents and guardians entrust their children's education and well-being to educators. Building credibility and trust in the community can be achieved by demonstrating professionalism through competence, ethical behaviour, and clear communication. (Department for education, 2024).
Professionals should Promote Civil Conversations, teachers' interactions with pupils, parents, and coworkers are all examples of professionalism. Professional and respectful communication creates a peaceful learning environment and sets an example of good behaviour for children.
Due to their individual experiences, children bring beliefs about relationships to childcare providers. A child will develop attachment feelings if an adult routinely takes into account their requirements. A child may feel unlovable, unworthy, or imperfect if they are rejected. 
Research indicates that the attachment between a carer and child develops throughout time and is critical to the learning, growth, well-being, and success of the child in the future. 
Every child needs a "key person." This will be a particular individual at a nursery or school. You will create a unique bond between the child and their parents or carers as their key person. Having a close, ongoing relationship with parents and carers is very important  to meet the needs of the child. (Department for education, 2024).

We need to Support the Rights of Children, being a professional means standing out for children's rights. Early childhood instructors ought to be well-versed in early learning standards, child development, and laws that safeguard children’s rights to high-quality education. (Moretti, 2024).
All children's needs are satisfied, and their safety and protection are guaranteed by effective safeguarding. 
AD-HOC arrangements, family carers, childminders, nurseries, professional pre-schools, and other organisations are providing early years services to an increasing number of children. Professionals have a duty to ensure a child's safety wherever they go. 
When it comes to protecting, settings have a lot of factors to consider. In the context of OFSTED, the Registered Person/professional may also serve as the manager, the SENCO, the designated safeguarding lead (DSL), and many other roles. Although other individuals may be hired to do these duties, the "registered person" or registered childminder is ultimately in charge of making sure that the Early Years Foundation Stage standards are fulfilled and that they have the right people in the right places. (Birch, 2022).
Multi-agency working is also important, and it promotes cooperation, in early childhood education, teamwork is essential. To benefit the child, professionalism promotes educators to work together, exchange ideas, and cooperate with parents, carers, and other professionals. Collaborating with other professionals can be the most fulfilling experience when experts share their knowledge and abilities to help children. When multi-agency practice is done well, it helps us accomplish a variety of goals. (Moretti, 2024).
Effective safeguarding and child protection need collaboration across multiple agencies. 
Good multi-agency work entails sharing responsibility for developing effective ways to collaborate, making shared choices whenever possible, and seeking and giving information. 
Professionals must be straightforward and clear when exchanging information so that agencies can collaborate successfully to protect children.
Building strong multi-agency connections enables professionals to efficiently fulfil their safeguarding responsibilities. (NSPCC, 2024).
Encouraging Individual Development in early childhood teaching promotes both professional and personal development. It encourages teachers to evaluate their methods, get input, and keep refining their instruction. Professionals should provide a good example, teachers act as role models for children, who are very impressionable. Professionalism teaches young children and students valuable life lessons like honesty, respect, and responsibility by setting a good example.
Finally, professionalism improves early childhood education overall. It proves that teaching young children is an important and respected profession that needs praise and acknowledgement.
The foundation of early childhood education is professionalism. It promotes effective teaching, protects children's wellbeing, and builds community trust and respect. (Moretti, 2024).
Planning, evaluation, and observation are all beneficial in a child's education and development. The first step in planning is to observe children to understand and consider their current learning, development, and interests. 
Observation: The process of watching the children in our care, listening to what they have to say, and noting what we see and hear is called observation. 
Assessment: By assessing our observations and drawing conclusions from them, we evaluate the development of the children. In order to determine the needs, interests, present development, and learning of the children, we must also ask their parents about their care and educational requirements. 
Planning: We make plans for the next stages of children’s growth and education. A large portion of this must be completed based on the information we have learnt from our own observations and assessments as well as information given to us by parents. Aspects of the child's learning and development are identified by effective practitioners by combining the information they collect from their observations. 
The process of collecting information and considering what it suggests serves as the foundation for what is known as assessment. 
We are evaluating the child's needs and progress in one or more areas of learning and development when we conduct an assessment. (Web, 2021).
We arrange our future provision for the child based on this judgement. Making in-depth observations and giving careful consideration to what you have seen and heard is crucial since the choices you make later on effect the planning to meet the needs of the child. Aspects of the child's learning and development are identified by effective practitioners by combining the information they collect from their observations. 
The process of collecting information and considering what it suggests serves as the foundation for what is known as assessment. 
We are evaluating the child's needs and progress in one or more areas of learning and development when we conduct an assessment. 
We arrange our future provision for the child based on this judgement. Making in-depth observations and considering what you have seen and heard is crucial since the choices you make later on effect the planning to meet the needs of the child.
When it comes to working with children, observations are arguably the most effective technique we have. (Web, 2021).

The principles of the UNCRC are also important to professional practice to make sure that the children we support have their rights met.
Here are four essential concepts that support the implementation of all rights under the UNCRC:
· Non-discrimination: every child's rights must be protected from discrimination of any kind
· The child's best interests: must always come first when decisions or actions affecting children are made 
· The child's right to life and development: every child should be allowed to develop in the best possible way—physically, mentally, spiritually, morally, and socially; 
· The right to be heard: children should be able to freely express their opinions on any issue that affects them, participate in all life-related decision-making processes, and have a say in decisions that are appropriate for their age and maturity. (Unicef, 2013).
Young people and Children are entitled to the same human rights as everyone else. However, the Convention grants children further rights to safeguard them and guarantee they are not subjected to discrimination because of their age and vulnerability. 
Compared to other groups in society, children and young people are particularly vulnerable to the environment and conditions in which they live. If adults do not offer the means for them to be heard, they may be "invisible." 
Young people and children have not always been acknowledged as the owners of rights; they are frequently viewed as the "properties" of their parents. 
The UNCRC matters so much because it grants more human rights to children and youth. It is relevant to all children and youth at all times and in all circumstances, it underlines that children and youth need to be protected and given more rights as citizens, every right is regarded as being equally significant and cannot be taken away and everyone is affected. (Gov, 2015).

In conclusion, the preceding demonstrates the relevance of professional practice, values, communication, and connections with others, as well as how they relate to multi-agency collaboration. It demonstrates the value and benefits of planning for teachers, students, and young children. It also explains what the UNCRC performs and why it is vital for all children and youth.
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