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The presentation will focus on the use of various factors of individual development. In the presentation, I will brief on various sorts of learning and development of me in my entire course till now, and what all skills I have developed till now. In the presentation, I will use various tools to identify my strengths, threats, weakness and opportunities. I will also discuss on various sorts of personal and professional skills gained through the course and their usage in my university and professional life. Based on the self-evaluation and identified gaps, weaknesses and threats, the professional development plan will be prepared using the proper template that will include various skills which are lacking in me that will allow me to grow in future and develop effectively as a professional. The development will be based on the SMART goals. 
[bookmark: _Toc77252443]Self-evaluation 
Reflection is an important aspect of learning as; it allows the individual to review their efforts and make them know what was done right and what was wrong, and how could it be developed if the situation; arise again. For the reflection purpose, the use of Gibb's reflective model is the best tool that could be used as; the model focuses on various aspects of experience by the individual to have effective reflection [7]. The self-evaluation is of great importance for an individual as; for me, it is more important as; I was not having goals till I have done the self-evaluation, on what I will do in future and what I could either. I was not thinking of the future or goals. But, the self-evaluation has made me think of what I am doing and how much I have gained from my current efforts, leanings from the courses, and more. 
The evaluation allows me to identify my status, i.e. my strengths, weakness, opportunities and threats, and knowledge of what are the factors that are affecting my grades, learning and even my personal and social life. The self-evaluation has made me to think of how the current learning of mine from the course could affect my career. Gibb’s model has 6 stages, such as description; it describes the experience. Learning from my course of cloud computing; I have come to gain technical and technological skills in the field of cloud computing till now, and I am assured that; the skills will develop more till the completion of the course [1]. I have developed many of the personal skills as well through many workshops and team working assignments earlier I prefer to work alone and focus on work thought; the team working and many projects which required teams has made me to change my view and respect the efforts of others and work with them. These are the best skills I have gained while studying, as; this will allow me to work with my colleagues.   
Feelings, earlier I used to feel nervous to talk to others or present my views; I was an introvert personality, but; many doubt sessions, working with peers and tutors has made me more confident than before, I can now present my views to others. I have learned to have effective and clear communication with others. Various assignments, presentations and projects have reduced my stage fear and, I have developed presentation skills; these are the most desired transferable skills. In the first month, I felt nervous as; I have no knowledge and skills, unlike my classmates though; I have developed the same throughout the course [8]. The evaluation is about the pros and cons of my experience, I learned along with many different activities in the campus and other projects which has made to put extra efforts have gained new knowledge and changed my personality for the better, though;  
 
Along with the professional skills, I have gained many personal and transferable skills which would make me; a better person in society and the transferrable skills would allow me to develop in many careers as a professional. Though, I found that; I am not able to engage my friends and teams. I still face issues in managing time to complete my various assignment and tasks on time. There are many activities are there through learning through the university, but I had less time to spend on my personal life. Though, I found that; I was not much confident to allocate various tasks to my team; when I have one.  I have worked with my team, but; I did not receive effective ideas and opportunities to develop my problem-solving skills. The analysis is that; the situation could have been different if I have used the skills and knowledge to be used in my studies. I could have used various skills of learning to remember things for long to have better academic performance [5]. 
The conclusion is that; I could have used the learning in my various assignments and team projects to achieve the higher grades. Further, I should have focused on improving my different employability skills. I also need to improve my creative skills so that I can secure more grades; this is the preferred by employers, and thus, this can improve my career as a professional. The action plan is about what could be done if such situations arise again; as a part of this, the action plan (PDP) is being shown below that could be done to improve identified skill gap. Based on the analysis of my experience; I have aimed to identify my strengths which; I have developed, weakness, opportunities and threats using the tool such as personal SWOT analysis. Based on the skill standards needed for the professionals in cloud computing, the current gaps in skills will be developed through the PDP plan [3].        
	Strengths 
	Weakness

	I am developed the collaborative skills 
I can effectively use new technology and keep myself updated with it.
I can communicate effectively with others.
I have effective communication skills [6]
	I lack the team building and leading skills 
I cannot motivate the employees
 I have a lack of control over myself in terms of anger. 

	Opportunities 
	Threats 

	I can develop the writing skills 
I can focus on continuous learning skills to keep my current strengths updated with the trends and market demands.
I need to develop the leadership skills and soft skills  
	I am lacking to have multiple views, and I am not able to resolve issues that come s in front of me
I find it hard to work under pressure
I lack non-verbal communication, which hinders my social opportunities with team members and may affect my relations with colleagues in future.   
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Table 1 pprofessional development plan
	Name: XYZ	

	Desired Position: Manager 

	Career Mission Statement: To develop skills to remain effective and develop in future, being in the positing of IT professional, and remain updated with trends. 

	Major Career Goals

	Goal 1:


	To enhance learning, knowledge, transferable skills that improves the academic performance   
	Target Date:  15 July 2022
	by 1st year

	Goal 2:


	To develop writing, problem solving, presentation, and team-building skills 
	Target date: 12 March 2024
	From 2-3 years

	Goal 3:


	To develop employability skills being in the position of IT professional
	Target date: 7th January 2026 
	From 3-6 years 

	SMART Objectives
	Priority 
	Success Criteria 
	Actions
	Resources 
	Target date (Months)

	Problem solving skills
	High 
	When able to analyse the issue and identify the solution for the same.
	Needs to analyses the issues from multiple viewpoints. Focus on solution than the condition. Have active listening to get the best ideas possible.   
	In-depth knowledge of topic, consider the opinions of peers, etc.  
	

5

	Anger management
	High 
	When able to control the anger and mitigate its negative impact on my daily activities. 
	There are activities such as; thinking twice before speaking and identify its negative impact. Can have alternatives such as Humour to overcome anger.
Identify possible solutions to resolve the solutions.    
	Focus on consequences, have alternative solutions and have jokes to calm down. [2] 
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	Writing skills 
	High 
	When have knowledge of various formal and informal documents to convey the message or sharing the information. 
	Needs to have the habit of reading from various sources to increase the vocabulary. Try to write the clear message in short. Encourage reflection of written paragraphs to make the individual to self-evaluate.   
	Review by peers, reading habits from books, journals, newspapers, etc. 
	2

	Leadership skills 
	Low
	When able to influence the teams and individuals to direct their behaviour in desired directions. 
	Needs to have discipline, active listening, inspire the team members, needs to learn consistently to guide others and resolve team conflicts to influence them. 
	Informal and formal communication, motivation employees, active listening, in-depth knowledge. 
	8

	Time management

	High 
	When able to accomplish the given tasks on time, and no work pending afterwards.
	Needs to schedule the tasks for the day, make the habit of delegation needs to focus on one task at a time, have flexibility for emergency tasks. [4] 
	Maintaining to-do list, flexibility, have flexible solutions.  
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Conclusion	
The presentation has identified various strengths, weaknesses, opportunities and threats of mine, I have gained various skills and knowledge through my experience at the university via the course, the same is been discussed. The presentation has used the Gibb’s reflective model for the reflection, the reflection has made me to identify my various lacking skills, the PDP plan is being developed to fill the lacking skills and gaps with the goal to grow in future as an IT professional.    
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