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Chapter 1 introduction
The aim of this report is  to apply Gibbs reflective model 1988 to reflect on my role play as an Adult Nurse and career development planning, demonstrating an understanding of the skills and knowledge which contribute towards working effectively. I will also show my readiness for employment,  and an understanding of my personal strengths and areas  where I need further development and establishing my employment goals and develop a personal development plan.
This report will be structured in the following format: the literature will be divided into three sections, section 1 role play section 2 career development planning and section three career readiness and conclusion.






















Literature 
Roffey-Barentsen and Malthouse (2013) citing  Boyd and Fales (1983) defined reflection as the procedure of an inner inspection and surveying an issue of concern, set off by an event, which arise in a change from a point of view.
The Gibbs Model of reflection (see fig. 1 below) was chosen because it facilitates a systematic (step-by-step) thinking and analysis which is consistent with my learning approach. Helyer (2015) notes that reflection should entail the description of what happened, the outcome, thoughts/feeling, evaluation, analysis, conclusion and action plan. 





Fig.1. Gibbs Reflective Cycle (1988)


[image: Diagram of Gibbs' Model of Reflection.]




SECTION 1: ROLE PLAY

Description stage:
Description is a statement or account which gives the characteristics of someone or something (Merriam Webster online, n.d) This stage gives a detail account of the event I am reflecting on.
I and  one of my colleague name withheld did a role play on our chosen careers On the 24th of November 2020 at 16:30 GMT, we both find a job vacancy on our chosen careers My chosen career was an adult nurse which is what I want to become seeking a job in a care/nursing home setting. From reed. Co.uk job site I found a vacancy for adult nurse Below is the job specification
: Applicants for this Staff Nurse position should meet the following criteria:
· NMC Registered Adult Nurse/RGN
· Ideally experienced in a UK nursing home or long-term adult care setting
· Passionate about delivering high quality care
· Confident in all areas of care planning and delivery
I have not met all the criteria for this job yet below is my SWAT analysis showing my strength and weaknesses what I already have and what I need to work towards
Fig. 2. SWAT Analysis relating to job.
	strengths
	weakness

	
I already have experience working in a nursing home adult care setting in the UK 

I am passionate about high quality care




	

I am not doing care plans yet but once I complete this level 4 I will start doing care plans. 




	                     opportunities

Even though I don’t have the finance to pay for university government support nursing student with grants which I do not have to pay back. 

	                    Threats 

I have not obtained my nursing degree yet 
So I am not NMC registered. 
























The role play was an interview where both of us interviewed each other. I interviewed my colleague first then she interviewed me after.  it was an online event through our teams channel at the (UWTSD) our lecturer Barbara Chinyani was present.
The role play interview was successful,  Our  lecturer was very pleased with the outcome of the interview she gave us an individual feedback according to our chosen careers and our job specification.

The feedback on my role play as an adult nurse was : first of all the lecturer was very happy with the way I answered my questions. However on question 2 where I was ask to explain how I would handle a patient who struggles with pain management  in my answer I state that because I am a qualified nurse and can administer medication that I would give the patient medication if the pain got worse. 
In her feedback she said I should always make sure that I stick to my job description, be limited to my job description and  knowing what I should and should not do. I should not go beyond boundaries; she also mentioned that even though I am a qualified adult nurse does not always mean that I am allowed to give medication, In some jobs I may not be allowed. 
furthermore she continued by saying its all about me knowing and understanding my job role and job description I should know what my responsibilities are as an adult nurse and always remember the limitations to my job role.
I was on this role play because in June 2020 I enrolled at the University of Wales Trinity and saint Davids London campus (UWTSD) to study Health and Social Care skills for the work place as a starting point to my career path to study adult nursing. Professional Career Development (PCD) is one of the module required to complete the course. The role play is part of the assessment required to pass this module and I will love to pass.
Feelings 
Feeling is an emotional state or reaction (Merriam Webster online, n. d) the feeling stage deals with my feelings about the event.  At the outset of the interview I felt very confident about the interview because I have been to couple of interviews and they turn out well. How ever as the time draw nearer I began to feel nervous . my colleague was nervous too.
I was thinking that it wont go well maybe the internet will not be stable , the lecturer will not hear me properly because its an online event, but i think the interview went very well.
Evaluation
Evaluation is the act of forming an idea of the amount, number, or value of; or to assess (Oxford Dictionary online, n.d). This section deals with my assessment of the event. though I felt nervous at the time and negative thoughts running in my mind,  I tried my best to stay calm and focused till the end. My colleague and I keep telling each other we can do this.
The internet and my camera  was working very well. It was a positive breakthrough at the end when the lecturer told me that I have done well and have passed my interview.



Analysis 
at this stage I will try to make sense of the event. reflecting back, since the lecturer told us about the role play I have been practising  a lot either on my own or with my partner, because with me I have to practice many times to be able to do something correctly. Ramsay et al.(2010) and Lee-Davis and Bailey (2007) note, the first stage of learning is to understand how one learns. Further more Cottrell (2010) encourages learners to start with themselves by investigating their personal history, attitudes and beliefs as it does influence how they will do things, which is all what the learning contract emphasizes.
Conclusions 
At this point I will talk about what I learned from the event. what I learn from the event is that it does not matter if you are qualified to do a task if its not in your job role you should not do it where patient safety is involve.
Action plan
Action plan is a proposed strategy or course of action (Oxford Dictionary online, n.d) this stage deals with anything I need to know and do to improve in the future.
Next time I will make sure I understand the job role and know the limitation to the job I have applied for.

Career development planning
Description 
i decided to enrol to study Health and social care, skills for the workplace at the University of Wales Trinity and saint Davids (UWTSD). In June 2020 because I want to obtain a degree in adult nursing. This course is a pathway into my nursing career.
Feelings
 I have been working as a health care assistant for over six years caring for patients with dementia age fifty five and over. I have worked in the community and in care/nursing home settings. 
I feel I have obtain certain skills needed to work as an adult during these years I have been working as health care assistant through online and class room trainings
in prospects website, a job profile of an adult nurse state three core skills which I already possess these are:
Communication skills: 
Communication skills (written and oral) is a critical soft skill for me as I work within the health care setting. According to Goodwin et al (2018) has been listed in the top 10 employability skills for undergraduates as identified by employers. In my previous and current jobs, I have demonstrated an excellent communication skill, speaking clearly and straight to the point whilst always maintaining eye contact. I always write clearly for other people to be able to understand what I have written.

Team Building,
 I have demonstrated my ability to work as a team in my current and previous jobs am always working as part of a team in my place of work and in my current studies. In the latter, I am a member of a group assigned with a task to do a presentation on how we can help an organisation on building their team. The group worked collaboratively assigning specific task to each member of the team; my specific task was to present on benefits of team working. I  independently research on how the organisation will benefit when everyone work as a team and individual benefits.
The ability to deal with a variety of patients at once;
 I have demonstrated my ability to deal with a variety of patients at the same time in my place of work, I work in a nursing/care home setting and I deal with variety of residents at once from providing personal care to mealtime, medication and  engaging in different activities with them at the same time. 
The residents always want your attention they rely on us for everything so I have to make sure there physical, spiritual and emotional needs are met even if I am with one resident and another is calling I always give them the confidence that am around and will be with them shortly and I always keep to my promise.  
 I feel motivated now that I know I possess certain skills needed for my career. I did the self-motivation quiz on mind tools website my score was 30.
Evaluation
The good thing is I made a conscious decision to enrol for this  course which will be a starting point to my career and i am already in the caring sector which is an added advantage 
Analysis 
Since I enrol in this course health and social care, skills for the workplace,  it has been going well most of the topics we have been discussing I have a little idea because of my caring experience.
Conclusion
I have learned from this experience that before you start work, look at what you want to do for the rest of your life then start working and building your experience in that area. I have the experience in caring all I need now is the qualification.
Action plan
My proposed action to my nursing career is now to obtain my nursing degree  and work on core  skills which are;  good organisational and managerial skill,  empathy, sensitivity and emotional resilience to help those in difficult times.
 



Career readiness
Below is a personal analysis table to demonstrate how ready I am to my dream career.

Fig 3.Personal Analysis
	                    STRENGTHS
	               OPPORTUNITIES

	One major strength I posses is my strong awareness of the health and social care settings what the roles and responsibilities are, what is expected of me as a health care professional. 

My experience as a health care worker I have worked in the community with people from different cultures and back ground is a good preparation for life as a nurse.
	as a nurse I can find work in hospitals, GP surgery, residential homes and hospices and specialist units and schools so there are many opportunities.

	                 ASPIRATIONS
I am aware that for me to succeed I would have to aspire to develop a well skillset from both academia and work experience. Long term plan is to complete my nursing degree I aspire to gain a job in a residential/nursing home.
	
	                      RESULTS
I ultimately plan to bring change within the care industry issues are viewed withing safeguarding and communication. I will use my skills I have developed over the years combined with my vast experience I would have developed using knowledge about past occurrences to enable change. At a personal level, attaining my dream job and being happy in that role.










Fig. 4.MY PERSONAL DEVELOPMENT PLAN


	Short-Term Time Frame 

Three to six months

	Mid-Term Time Frame 

six months to one years
	Long-Term Time Frame 

  
Two to five years? 

	
In the next three to six months my goal is to complete my level four in health and social care skills for the work place.
	In the next six months to one year I will want have all my entry requirement to get to university to start my nursing degree.
	In the next two to five years I should have completed my nursing degree.

	I will need to complete and pass all the modules on this course.
	1.I need to have my maths and English which is one the entry requirements

2. I need level three or level four qualification .
	1. I will need to have got my entry requirements ready and everything I need to  enrol at university. 

	I have to study every day and work very hard for me to be able to accomplish that.
	1.I will have completed my level four by then  and get my maths and English level 2


	For me to be successful in achieving my degree I will need to work very hard engage in research and study everyday .


conclusion
This report has used Gibbs reflection model to showcase in my role play, my career development planning, skill and my career readiness.
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