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Introduction


State why professional career development is important for career success.

Profession career development is lifelong process and is never too late to start getting stronger professionally. ”Peter Morgan” Career development is important because it opens new possibilities, strategies, knowledge and skill area. ”Prachi Juneja” To get to know my own aspirations, objectives and desires and understand how to shape my own career. “Tony Watts”.  To find jobs, chose a career path that complies with myself and meet my own gaols. I have started this course by only having the skills that life has learned me. Nevertheless, what are these skills? Communication skills, Critical thinking, time management, group working, presentation skills, problem solving, leadership, writing reports, I.T. skills and many more. Do I know I possess any of them? No, only when I started this course I realised that I do actually have same skills and that I can develop them much more by using learning stiles such as Honey & Mumford, SWOT analyses, personal development plan, using SMART goals, Vark learning styles. This course has opened a new window for me in the way I see the future and is helping me to know the real me, is helping me develop these skills in order to be ready to compete out there in the big market.  ”Prachi Juneja” (web ManagementStudyGuide.com) “Tony Watts” (web careersengland.org.uk)
        
 





Personal Development Plan

 	My goals		How to act 	Support  and	resources	Measure 	Success 
Organize my time for university work	Do a timetable	Keep more notes and use them	Family support	Still time from other activities during the day	On the top of my work	Increase  development skills
Increase study time by 20 hours  per week	Keep notes of every day how many hours are being done	Family support	Still time from other activities during the day			Will be studying at least 20 hours per week
Improving my presentation skills 		Rehearse in front of the mirror .Practice speaking in front of people	 	Reed books .Internet resources. Tutor advice  	Able to speak confidently in front of others .Ask feedback from college or friend  professionals 


Personal Development Plan
Personal development plan is to reflect in your learning and to plan the areas that need to develop. The above personal development plan table shows my goals and the skills that I need to develop. And I’m willing to achieve this by believing in myself that I can do very well by using the deferent learning styles, by visiting the library and using internet resources.   




HONEY AND MUMFORD’S STYLE OF LEARNING AND QUESTIONARE

Peter Honey and Alan Mumford in 1986 suggest that there are four types of learners. Activist, Reflector, Theorist and Pragmatist. My results of the Honey and Mumford questioner shows that I’m the Pragmatist type learner stile. Which means that I’m enthusiastic and I like to put in to practical situations the things that I learn as well as it have to be a logical reason for doing something.  



Conclusion (average of 10% of word count)


Having the right skills nowadays has become one of the most important ways to stay on the game and to succeed, “Peter Morgan” as we all know this, can only be achieved if we continuously look to find ways to learn and improve our strength, our weaknesses and ourselves. This can be done by studying to further our careers, businesses or just for our strengths. Weaknesses, threats and our opportunities. I have learnt skills are also important to success as skills will make you stand out from the crowd. This course has opened new windows for me, it has shown me new paths and opportunities for the future. This course has olso taught me how to effectively use tools to be self-aware, how to my strength and weaknesses, how to prioritise my goals and has helped me how to reflect in myself. It has shown me how to develop myself to be ready to compete out there in the big market. ”Peter Morgan” (The business students guide to study and employability)

GO MAD
















GO MAD has taught me that I can take more responsibility and be more achievable in work and in life. I know that I got the strength to take action and do this important thing for me, start a higher education and pass my degree in three years’ time. By believing in myself, taking all my responsibility to learn, living close to university and having the family support I will succeed and I will be very proud of myself having a degree in the second language, which be another reason to celebrate it with a bottle of champagne.


VARK LEARNING STILE AND QUESTIONAR

VARK learning stile is one of the most popular learning styles that people have been using since it have been invented from Neil Fleming in 1987. By filing the Vark learning style questionnaire, my results were that the Visual was my learning stile. The Visual notes details, Observe rather act or talk, Find verbal instructions difficult and memorise by looking at pictures or videos.


7 HABITS OF STIVEN COVIN

7 Habits of Steven Covey have been around since 1989 helping people of deferent characters and personalities.

 1-Proactive
2-Begin with end in mind
3-Put first thing first
4-Think win- win
5-Seek to understand and be understood
6-Synergize
7-Sharpen the sow

The 7 habits of highly effective people are all very useful and every one of as have to reflect on them and put them in to practise. This book makde me think deferent on the way I will see myThe habit that I am going to write about it is the habit number 1 be Proactive. The first habit is about our way we think and behave the way we chose to go throw everyday life. Because instead of being positive, think, and work in the things that we have control over we concentrate in the things we cannot do nothing to change them. Therefore, what Steven Covey is telling as on the first habit is that, instead of worrying what the weather is outside take the weal of your life and invest on the areas that you have control over it. In that, way you will change your character, the way you see things and make a difference.
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S.W.O.T ANALYSES

SWOT Analyses been used for years by businesses and companies around the wold. It stands for Strength, Weakness, Opportunities and Threats. Below is my personal SWOT analyses and now we gone see how we can turn   threat in to an opportunity. One of my threats is “more experience” by more experience I mean not having the right education and qualifications, so by having the degree will have more opportunities to be on the right job. 


Strength	Weakness
Strong team member 	Understand business	presentable	communication skills	competitive		Mathematic skills	Politics	 Public speaking
Opportunities	Threats
International movement	Easy access to education	Family support	Cash flow	More experience	















				SMART GOALS
SMART stand for: Specific, Measurable, Attainable, Relevant and Timely.
S.M.A.R.T goal setting: Specific
My goal is to continuing studies in high education and pass my degree in three years’ time. By achieving this will give me more opportunities to get better jobs, to open my own business earn more money and live a better life with my family.
 S.M.A.R.T goal setting: Measurable
By regular attendance and not missing lessons and willing to learn the new skills or develop, better some of the skills that I already have. Moreover, I have started to succeed already because the fact that I am writing an assignment of two thousand words in a second language it does make me feel very proud of myself.
S.M.A.R.T goal setting: Attainable
Yes, my goal is attainable, and yes, I do have two other beautiful priorities, which are my five-month twin boys, but by stilling some time from them and other activities that fill my agenda, and  knowing how to balance and time managing of the everyday life, I will make it to do very well.
S.M.A.R.T goal setting: Relevant
By getting, a degree and achieving my goal will give a lot more chances to be more qualified, and by being, more qualified more chances to shape my career.
S.M.A.R.T goal setting: Timely
Time is money, and I am going to use it in the smart way because when I get the degree in three years’ time my twins are going to be three years old, so these tree years are going to be the best and the most productive time of my life.
















Johari Window Model 

Joseph Luft and Harry Ingram invented Johari Window Model in the mid 1950’s and they call it Johary. It is a useful method for understanding, awareness, and personal growth. It also can be used to discover your strengths, blind spots and areas to explore. “Bill Blake” youTube video.

Known by Self                       Unknown by Self
	Open	Area			Blind	Area
	Hidden	Area			Unknown	Area

Known by Others              Unknown by Others

The best way of putting the Johari Window in to the practise is to expand as much as we can of the Open Area. By expanding the Open Area we narrow the Hidden, Blind and Unknown Area and we do this by choosing to share more of   our self. To expand the open area in to the hidden area is both asking for and receiving feedback from others “friends, family or professionals”. And then the sharing information with receiving and feedback it will move as more and more in to the unknown area. Great trust, receiving feedbacks, sharing of information will make the Open area larger. “Bill Blake” yootube video
10

image2.png




image3.jpeg
Reflectors





image1.png




