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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Reflecting back on the last year since gaining independent patrol status, I feel a great sense of pride, knowing that I am getting ever closer to achieving my goal of becoming a fully competent police officer. There is a slight sense of ease now that I have been signed off by my tutor and I feel that my confidence has been boosted ever so slightly, but just enough to believe in myself through the skills I was taught and have learned within tutorship.

Because of this, I feel I have more time to assess my surroundings, from inside the station to outside on the streets, dealing with conflict and from observing my colleagues and how they carry out their duties to understanding what it is to be part of the ‘Policing Family’.

There is often a great amount of respect for one another within the police force, I sometimes find myself observing other officers thinking, we are all here because we have made a conscious decision to want to make a difference to the public, to keep them safe, to detect and minimise criminal activity and to ensure that order is kept within the community.

There is also another community that sometimes can take centre stage when working within the force, and that is the Policing Community. Although being a police officer is a job and a career choice that people undertake, it is also a form of culture that I have grown to see more clearly the more I enter the parade room every morning, afternoon and night. I see this culture as an expanse that envelopes the whole of the South Wales Police Force and more than likely most other forces across the United Kingdom.

This culture I observed from afar when I was in my tutorship, I knew from very early on that this was to be much more than just a job. I knew that I was to be part of a family, a culture that has clearly been part of the norm for generations prior to me joining. I observed the culture as a sort of camaraderie, which I felt at the beginning. Other officers were a bit sceptical of me, perhaps wondering who I was, where had I come from and what would I be contributing to the force.

Within tutorship, I felt safe, sheltered and comfortable knowing that I had a tutor to show me through the day to day of what it takes to be a police officer, to sometimes speak on my behalf or to guide me in real world situations whether it was to the public or to my colleagues. As soon as I became an independently competent officer, I knew I that I did not have the reassurance from my tutor anymore, I had fledged that nest, and I was on my own.

Though there was a worry of not fitting in and making a good first impression, I feel that I have made a positive impact on my colleagues both at a formal and informal level. This I feel is due to the ‘sink or swim’ attitude within the force. I felt that I had to conform to the policing way of life very early on in order to build stable relationships with my colleagues. This can have both positive and negative outlooks for me as a new officer. 

Firstly, to understand what conforming within the workplace means and it in essence means “When people feel excluded, different, or alone in the workplace, they sometimes feel pressured to conform to socially accepted standards and expectations to fit in better. This can have a negative impact both on the employee and your business” (HONE HQ, 2023).

My perception of the policing culture was that I felt I had to act more confident and outgoing than I was outside of work. I felt it was easier to essentially mimic my peer’s mannerisms if it meant that I would fit in and not be seen as the new police officer when others looked at my collar number. This I felt was a good way to ensure that I stood firmly within the policing family. However, there are negative aspects to conforming to the policing culture.

I knew that mimicking my colleagues’ attitudes and work ethics would essentially mould me or duplicate me into having a similar work ethos to them. I would run the risk of losing my own personal qualities that I had shown South Wales Police I had. It would mean that all of the traits and skills I had ascertained through my life experiences would not be harnessed to the best of my abilities due to the fact that I merely wanted to fit into the policing culture.

There have been a number of high-profile cases of where conforming to policing culture will have serious implications in regard to how the public perceive policing.

According to HMICFRS (His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services, 2022), it published findings and stated that “It concluded that vetting standards were not high enough and that it was “too easy for the wrong people to both join and stay in the police”, (HMICFRS, 2022).

One example is that of Wayne Cozens who murdered Sarah Everard in 2021. It was confirmed that during the investigation into Cozens’ life, he was part of numerous Whatsapp groups with other serving police officers who were all involved in discussing misogynistic behaviour against women.

Misogyny is defined as being “A hatred, prejudice or contempt towards women and girls by men who see them as a lower social status”.
Although I have seen or heard none of the sort within South Wales Police, I am conscious that in some areas of the force, this may be occurring and want to ensure that I maintain a resilience to this, should I ever witness it.

After looking into what the benefits were to having resilience, I found that according to Forbes, it states that resilience is a person’s ability to recover from life’s challenges such as trauma, stress, illness and workplace issues and can help people bounce back after experiencing adversity (Forbes, 2024).

However, I have been able to overcome a majority of the obstacles that have made themselves known to me. Occasionally there are hurdles, but I see this as a tool for learning, building my knowledge up to be a strong and competent Police Officer as well as looking after my wellbeing through various means outside of work during downtime.

I use riding my bike as a key strategy in reducing my stress levels and to maintain a sound wellbeing. I feel it has benefitted me for many years and because of this, I have researched further into why this is such a positive way to alleviate stress which according to BikeRadar, Cycling forces you to regulate your breathing, as well as to breathe deeper and expel lingering Co2. (BikeRadar, 2019).

It is important to acculturate within policing, and I therefore feel that I have adapted well to the role and have faced many challenges over the past year, but I feel that due to my methods of maintaining my own wellbeing and resilience, there are ways to become a good police officer without conforming to it through unprofessional means. Learning different ways of policing from each of my colleagues, understanding the day-by-day functions of what it takes to be a good police officer, acclimating to the role and always ensuring that I am accountable for my actions through a sound policing purpose.

Upon reflection on the above, I believe that because I have utilised different methods to cope with maintaining my wellbeing and resilience. It has led to me becoming an efficient officer with a positive outlook and a will to help the public. In doing so, I believe I can help put more trust back into a new type of policing culture where the public’s perception of us, is a positive one.
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER: 

In this section of the workbook, I will reflect on a very dynamic incident that had occurred soon after my transfer to Ely Police Station in April 2025. It relates to an incident of Coercive Control, as well as domestic emotional, verbal and financial abuse where the boyfriend was the suspect, and the victim was his girlfriend and mother to his three children. To protect their anonymity, I will refer to these individuals as ‘The Male’, ‘The Female’ and ‘The Children’.

In 2021, a new Act, The Domestic Abuse Act 2021 was initiated to ensure that all types of domestic related abuse has complete visibility to the police and does not just relate to physical abuse. It can be perpetrated by partners, ex-partners and family members and is a pattern of behaviours that range from physical violence, economic, psychological, sexual and emotional abuse.

Upon looking at statistics put together by the Office of National Statistics Data, it states that in the United Kingdom alone, 20% of adults had experienced some form of domestic abuse since the age of 16, which equates to around 2.4 million adults. Another tragic statistic is that on average two women a week are killed by a partner.

Coercive controlling behaviour is essentially where someone would manage the victim’s daily life, making every decision on the victim’s behalf. The victim, who had practically yielded to the controlling behaviour of the abuser would sometimes be given orders and rules to follow. More often than not, failure to abide by these rules would result in consequences that, in this case meant that the victim was emotionally and verbally abused daily. Firstly, I will give a brief but concise description of the incident. 

I was called to a primary school in Ely, after there were reports from one of the teachers there that a mother, who had arrived to collect her children had, in a very emotional state disclosed a long history of Domestic Abuse against her and her children spanning over a number of years.

Shortly after, I arrived at the school and spoke to the female who told me in great detail of how she and her children had fallen victim to years of abuse from her partner. Whilst I was obtaining this information, a Grade 1 call came over the air stating that there were reports of a suicidal male. We use 5 gradings to categorise all calls that are received. These are graded depending on the nature of the call. A Grade 1 is fed to us via the control room and signifies an immediate response from officers for an emergency contact, but a Grade 4 is a non-critical alert and requires officers to attend or make contact with the victim or reporting person within 24 hours.

I will briefly refer to the National Call Handling Standards (2005) as this is what the force would have to abide by with all calls received from the public. It states that ‘a call can be defined as either an emergency or non-emergency as a result of the information that is available to the call handler and not by means of access to the call handler. A call will only qualify as an emergency if the criteria set out on the call is satisfied by the National Call Handling Standards.

Other officers made their way to the address where the male was, and it was soon evident that this male was the female’s partner. He was spoken to by officers at the scene who were able to calm him down. Upon realising that those officers were potentially dealing with a suspect in a long history of domestic abuse, I informed the officers of the need to arrest the male for domestic related offences.

I then took it upon myself to convey the females and her children to their address where I would obtain a full statement from her, detailing the extent of the abuse against her and of the children.

Once I arrived at the property, I instantly noted that the property was in disarray, there was rubbish covering the floors and there appeared to be very clean worksurfaces available, as well as there being very little food in the house. There were two other children in the house who looked unkept which was of a great concern to me. They had witnessed the male’s earlier behaviour prior to arrest where he had threatened to end his life, and not only this, they most likely bore witness to the abuse inflicted on their mother by their father. 

The sad reality of domestic incidents is that it will have an impact on the entire family, especially if they were subjected to it or witnessed any form of abuse on a regular basis. It will most certainly have a detrimental effect on mental health. For children who witness domestic violence within the household it can have such a detrimental effect on their development, and in some cases children can develop PTSD (Post Traumatic Stress Disorder). PTSD is defined as being when a person has exposure to a traumatic event such as war/conflict, a sudden death and abuse, including childhood or domestic. According to CDV (Childhood Domestic Violence), they state that the risk of growing up with domestic violence in the household is high because it’s a betrayal of someone who is supposed to be a protector. (CDV, December 2022).

Due to the fact that there were four people who had suffered or witnessed abuse and three of them being children, I related back to the NDM (National Decision Model) which provides the user with overarching values that are held within the NDM itself. 

The NDM is made up of six sections, which are ‘Code of Ethics’, ‘Gather Information and Intelligence’, ‘Assessing a Threat and Develop a Working Strategy’, ‘Considering our Powers and Policies’, ‘Identify Different Options and Contingencies’, ‘Take Action and Review’ (College of Policing, 2013). It was created to ensure police officers served with integrity and a willingness to protect the public but to also ensure all officers make an informed decision while carrying out their duties.

For this incident, I referred back to the second arm of the NDM, assessing a threat and develop a working strategy. I took it upon myself to order the officers to arrest the male and I also created a PPN (Public Protection Notice) to include all of the victims and grade the threat level as high due to a number of factors. My rationale behind this decision was the fact that there were three children under the age of ten who were also victims, the fact that this abuse was occurring on a daily basis and the potential of escalated behaviour of physical violence towards the female and her children if no police action was taken.

A PPN is essentially a form that officers would complete and must be submitted for every Domestic related incident or where there is a vulnerable person. Within the form itself, are 29 questions which will determine the risk factor against the victim(s), which would be categorised as either low, medium or high depending on the nature and circumstances of the incident. It must include information concerning all the individuals involved, the circumstances of the incident and a police officer’s rationale. This information is then shared with partner agencies who will consider all safeguarding needs for the victims.

Reflecting on the above, I believe that my rationale for the decision I made being what we in the police call ‘Positive Action’. This basically means that it is the priority of the police to take positive action when it comes to a domestic abuse incident and this may mean arresting someone to remove them from the equation, thus safeguarding the victims and making sure any children are safe.

I firmly believe that I had justification for telling the other officers to arrest the male due to the disclosure I had received from the female, as I saw that there were grounds to do so due to me referring back to the NDM and realising that if I didn’t take positive action there may have been a risk of harm to the female and the children.

When considering that this male had to be arrested, I had to think about an ethical approach and potential impact on the family’s future. If this male was to be arrested and convicted, he would have limited to no contact with his children which in turn could have a detrimental effect on their future. Children need both parents in their lives for growth and development. As according to Story Changes, it states that children with both parents in their lives have lower rates of drug and alcohol involvement, less anti-social behaviours and negative outcomes.

Another consideration I had before calling for the male’s arrest was the fact that the mother would potentially be having to lone parent for three children. This would potentially lead to negative impacts which could be, increased financial problems, being unable to find time for each child individually which could be detrimental to their development, the children could show behaviour problems, stress, or the children may show poor academic performance.

However, due to the severity of the crimes disclosed to me, I knew that this male would continue his campaign of abuse which would severely affect the lives of the victims. This outweighed the views of the children potentially being without their father. I also knew that by submitting a Public Protection Notice, partner agencies would be able to support the family’s welfare and there would be more visibility around the children’s futures.
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER: 

I feel that not only is it good to be a proactive and competent police officer as an individual, but it is also vital that you and your team work well as one cohesive unit and creates a strong policing culture. Where there is a strong policing culture, there is also a good sense of morale which is vital to ensure a team is performing well as it gives officers a positive, enthusiastic outlook on the job.

One theory around how people are able to work together and as a team is that of The MBTI Theory (Myers Briggs Type Indicator) which was co-founded by Isabel Briggs Myers and Katherine Cook Briggs and published in 1944. The studied personality traits and broke these down into four sections each having the opposing choices. They are Energy Focus (Extrovert vs Introvert), Information Processing (Sensing vs Intuition), Decision Making (Thinking vs Feeling) and Lifestyle Approach (Judging vs Feeling). They theorised that if people understood each other and their working ethics, they would be able to work as team and there would be less conflict.

When researching further into why it is so important to have good team morale, I saw that according to Outsource Accelerator, it states that morale will directly affect your team. When employees feel valued and motivated, they invest more effort into job. (Outsource Accelerator, 2025).

From understanding the above, it means that working well as a unit in turn ensures  that there is a good sense of trust for one another, and you are all able to collaborate to achieve a successful outcome when dealing with a dynamic fast paced incident.

As well as ensuring the team has sound relationship values on an informal basis to build strong interpersonal relationships, it is also vital that the team is committed to ensuring they are protecting and serving the public with honesty and integrity.

According to Helpful Professor, it defines Team Cohesion as when groups have strong bonds, unity and solidarity. Cohesive groups work well together and have high degrees of interpersonal trust. (Helpful Professor, 2023).

To improve cohesion within a team there are various means to do this. One in particular would be by way of team building activities. This can lead to colleagues developing stronger levels of trust and bonds and with one another.

According to High Speed Training, it states that team building is essentially where colleagues would take part in activities that encourages social interaction between one another. Activities can involve scenarios require colleagues to collaborate which ultimately ensures that they work together for a positive outcome. (High Speed Training, 2023).

According to a survey by Just Eat for Business which was conducted in 2021, and I believe that this is a testament for why team building is crucial to strengthen team cohesion, it found that out of 200 businesses, 82% of employees wanted their workplace to provide team building events and 48% of employees agreed that the most important factor as an outcome of team building to be team bonding.

To ensure that officers are working as a flowing and cohesive unit on the job, supervisors will need to ensure that their officers are performing their duties to a high level that is expected in the police force. One such method would be by way of a PDR (Performance Development Review) which allows supervisors to discuss career goals and how they can help their team develop new skills, this would be done on a one-to-one basis.

During a PDR session, it is important for officers to be open and honest with their supervisors as the more support that can be given to improve an officer’s performance means that they become a valuable asset to the team, as well as the entire police force. Ultimately if an officer is a valuable asset to their team, this will be beneficial for strong team cohesion and ensuring the team’s views in regard to force policies and procedures are aligned.

In some cases, there are times where this is not the case, and officer’s views are not synchronized when it comes to core values of policing. This can also be the case on a team-on-team basis and not just between two colleagues, as it can depend on how that team has been taught and how their supervisor wants them to perform.

On a case where there is interpersonal conflict within a team, it is very important that the supervisor is aware of this as they have a responsibility to the force to ensure their entire team is performing as a cohesive unit.

However, it can be difficult when police are dealing with a fast-paced incident where quick decisions are needed to be made. This can lead to tension or conflict between officers as those with strong personalities may have different ways they believe the outcome should be, and this could lead to verbal confrontation where neither is willing to concede. 

There may also be some officers with more empathy than others when it comes to dealing with an emotional or highly agitated members of the public. This again could lead to conflict not only between the officers, but the members of the public who do not feel that their emotions and situation have been listened to or acknowledged by the officer with less empathy.

To understand what empathy is, I note that according to Neuro Launch, it states that it is the ability to understand and share the feelings of others and to step into that person’s shoes and experience their emotions. (Neuro Launch, 2024).

An example of this would be where two police officers are called to a report of a suicidal male standing on the edge of a bridge and arrive at the scene to see that it is a male who they recognise as being the subject of many identical incidents in the past.

The two officers approach the male on the bridge and one at a time begin talking to him. The first officer shows a certain amount of empathy for the male and tries to understand what had brought him to this point and what the male had experienced that day to cause him to be at the bridge. This officer will listen to the male and let him speak until he has finished talking. This can build up a level of trust between the officer and the male and there is a higher chance of a successful outcome.

The officer with less empathy then approaches the male after recognising him and belittles him stating, “oh it’s you again, wasting more police time?”, puts him in handcuffs and takes him home and leaves without ensuring appropriate safeguarding has been put into place and thus there may be a higher risk of this male harming himself in the future.

A strategy that officers can do to ensure a positive outcome to an incident like the above where they both have different views can be where they are both able to participate in an open and honest conversation about what they think the best possible outcome should be. They should propose alternatives and list what the pros and cons are for each and in so doing, they should be able to identify areas of agreement and commit to one jointly agreed option.

However, if an officer feels that a colleague is not working in an ethical manner, they should be actively challenging the conduct of colleagues’ behaviour and reporting it to the supervisor. Although no one wishes to report on a colleague, it is necessary and to understand that there is a concern about their approach. If no such action is taken to report  a concern, this may have a detrimental effect on the force as we would be continuing to fail in our duty and may result in misconduct proceedings.

Once the incident has been resolved and there has been a successful outcome, both officers could have a debriefing about how they felt they handled the event and how they would be able to come to agreements going forward. This is a very important positive approach as it means that both officers are willing to maintain a relationship with one another and this would paramount to the success of team cohesion.

It can be difficult for officers to be one synchronized unit and to have the same perceived ideas all of the time, and there could be a number of factors as to why this might be the case. The length of an officer’s service could have changed slightly on their stance of force policy, procedures and code of ethics. An officer who has been in the force for ten years may have an approach to policing that is more convenient to them if they are experienced and know certain loopholes and ways to avoid doing more paperwork than a new officer who will thoroughly follow policies and procedures.

Using the above as an example, a new officer sees a colleague on their team with 10 years’ service act in a way that is unprofessional, the new officer may feel less inclined to challenge them due to them being inexperienced and having less knowledge than their peer and may feel that by challenging them, this will lead to conflict and have a detrimental effect on their reputation as a new officer, but without challenging what they feel is unprofessional behaviour, this could also have a detrimental effect on the force.

Overall, looking back on this task, it is evident that team management and dynamics are an important aspect of policing. It helps officers to understand and respect one another and their ethical approaches to how they conduct themselves as police officers. Thus, building strong cohesion and ultimately improving team performance.
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER: 

Although I have not had exposure on how to police the roads first hand, I have done academic research to help me in completing this task. I will first describe what both information and intelligence mean as separate entities. This I believe will make it easier to determine what each are capable of and how they are both invaluable tools used by every police force across England and Wales.

We would firstly need to identify what is classed as information. As police officers, we are gathering and collecting information as part of our daily duties. Obtaining information from the community is most likely at the forefront when it comes to gathering data. For example, a member of the public who calls 999 to report an incident of anti-social behaviour on their street. The police would then take this information, record it and retain it if it is to be used for a policing purpose. The information in regard to this incident is then obtained and kept on police records. Some sources of information that the police would use could be but would not be limited to the following: witness statements, social media, police reports, public tip-offs, public records, CCTV and ANPR.

Although useful, information can be classed as being raw and unprocessed, meaning it has not been verified as legitimate, or it may not have come from a trustworthy source, but police will still need to follow up on reports taken.

After doing some research on an example of how police have collaborated with the public when obtaining information, I note that in September 2023 in West Ealing a member of the public had reported a suspicious vehicle in the area. Upon arriving at the area, police located said vehicle and recognised it as a vehicle that had been reported stolen weeks prior. Police were able to verify this information and were successful in returning the vehicle to the victim, (Next Door, 2023).

An obstacle that may stand in the way of officers attempting to obtain information from the local community is that there will, in some cases, be times where certain people will have little to no trust in police which would mean that they may potentially not be as forthcoming when it comes to being willing to share information with police.

Secondly, we will detail what would be classed as police-based intelligence. Again, intelligence is a form of information, but it is obtained through covert means via a variety of sources, this would then be recorded, evaluated, graded and developed so that the police can harness it for use in action. Intelligence is sound information that has been verified as legitimate and, in some circumstances can be used within procedures and policies.

A key role in the use of information and intelligence would be how officers are able to police our roads. As well as issuing trafficking offence fines and enforcing the laws on the highways, roads policing is crucial in the detection of illegal behaviours and disrupting criminals who use the roads to extort or harm others. 

According to Brake, it details that Roads policing enforces road traffic laws and seeks to detect and deter other illegal or dangerous activity on the road (Brake, 2019).

Some serious crimes that are seen when policing the roads would be county lines activity. County lines activity is essentially where criminals move large quantities of drugs from larger cities and into smaller and more rural towns where there may be less competition and less likelihood of the gang’s activity being intercepted by police. As well as drugs, OCG (Organised Crime Groups) can also transport firearms, stolen goods and people who are victim to human trafficking. 

According to a report conducted by Children’s Commissioner, it states that a lack of intelligence into gang activity in rural areas is due to there being more prevalent activity in larger cities, meaning police had been unable to identify the growing concerns reported by rural forces. Due to the significant impact gangs have on larger cities, it also means that rural areas are not getting the appropriate support from specialist teams (Children’s Commissioner, 2019).

In some cases where intelligence has been verified and there are strong reasons to believe that suspects or wanted criminals are at large and using a vehicle known to the police as being used in criminal acts and in a certain geographical area, under PACE (Police and Criminal Evidence Act 1984), road police can set up vehicle check points within that geographical area for the purpose of searching for said persons. This will have to be approved by an officer at the rank of Superintendent.

According to NPCC (National Police Chiefs Council), Criminals use the road network to facilitate the planning and commission of their crimes. They do not recognise force borders, and we must continue to deter and disrupt criminality on our roads. (NPCC Roads Policing Portfolio, April 2022).

A tool that roads police use is that of ANPR (Automatic Number Plate Recognition) which is a camera system that records vehicle registration numbers.

According to Gov.uk, it states that as a vehicle passes an ANPR camera, the registration is read and instantly checked against database records of vehicles of interest (Gov.uk, November 2024). This is key when investigating the work of county line behaviour. This way, police are able to monitor all vehicles and the ANPR system would be able to see a potential pattern emerge if a certain vehicle is going back and forth between several locations on a frequent basis and significantly increases the likelihood of criminals being identified and apprehended and county lines activity halted.

After doing some research into how successful the use of ANPR has been since its inception in 1976, there have been a number of high-profile success stories. In 2002, nine police forces across the United Kingdom were tasked with taking part in a pilot and the aim was to test how road police and ANPR collaborate, how the teams were able to use ANPR to make arrests and to identify good practice in relation to the ethical side of this style of policing. The study found that during the pilot, ANPR systems read 5,182,951 registration plates and of these, 240,660 generated results on either PNC or DVLA showing all manner of criminal offences. Of the 240,660 hits, 30,611 vehicles were stopped by roads police resulting in the successful recovery of 328 stolen vehicles and 211 vehicles which were directly linked to drug movements through the United Kingdom.

Another success story behind the use of ANPR and where intelligence agencies in collaboration with roads police have been able to stop a large amount of county lines activity in England. In 2020, The operation, code named “Operation Pandilla” was a joint task between a number of counties in England who already used the ANPR as well as intelligence to intercept and apprehend highly dangerous criminals using the roads and this resulted in 230 arrests where some of the crimes included attempted murder and drug trafficking as well as seizes a number of vehicles of interest. 

I strongly believe that the above is testament to how successful ANPR is for the use of disrupting criminal activity and a key resource for the use by intelligence agencies and roads police as a key investigative tool.

As well as being fitted on police vehicles, ANPR can also be placed at hotspots and within key areas around cities, motorways and smaller thoroughfares where there is intelligence to suggest that criminal activity is higher. ANPR will give officers automatic data about a vehicle of interest, it will ping back, and it allows the police to stop cars based on prior intelligence of said vehicle. This intelligence will be in the form of several databases that are used by forces across the United Kingdom. One in particular being PNC (Police National Computer) Which is a national database that produces real-time intelligence and holds an offender’s personal information which may include but is not limited to the following: Name, Date of Birth, Address, Type of Offence and the information stored can be held for up to 100 years.

In regard to how roads policing uses PNC, the database also has information on every vehicle on the road. This information is shared by the DVLA and will hold information about make and model of the vehicle, VRN (vehicle registration number), whether there is valid insurance. PNC can also tell officers if the vehicle in question has links to criminal activity or whether the car is regularly stopped by police.

Although an extremely valuable tool for use within roads policing, there are also ethical issues that could occur. According to Video Surveillance, it states that one of the key concerns around collecting data through automated systems is there may be a chance that this could lead to social profiling, prejudice and discrimination if the data retrieved is based on geographical mapping and patterns of behaviour rather than police using the data in a way that is lawful and proportionate. 
Therefore, this can lead to what is called ‘Predictive Policing’ which can have a negative impact on communities if certain areas are targeted more than others, (Video Surveillance, 2019).

Upon reflection, it is clear that ANPR is a vital resource and when collaborating intelligence agencies. The positive impacts outweigh the negatives when statistics show how successful using ANPR is, making it a lot easier for roads police officers to interrupt all manner of serious crimes as well as county lines activity that can have a devastating impact on local communities. 
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 




ANSWER: 
 
 
   Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Based on my current skills gained since gaining independent patrol status, I would rate   the knowledge I have ascertained as being at a level 8. Being a police officer, you have to know a great deal of knowledge in regard to legislation but also you will need to gain a full understanding of how to deal with dynamic and fast paced incidents when dealing with members of the public. There have been occasions where I have been first on the scene of serious assaults. I feel I am confident enough to secure witnesses, tend to injured parties and communicate the location and extent of the incident to my colleagues. This knowledge I have gained by observing my more experienced colleagues but by also using what I had learnt within training school.

With further experience to expand my skills, I believe I could achieve a level of 9 within the next 6-12 months.

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Based on my current skills, I would rate myself at a level of 7. This is because although I have gained a lot throughout the last year of being an independently signed off officer, I believe there is so much more that I can learn. There are a multitude of courses to go on and skillsets to obtain that whilst I am in probation, I will not be able to do. However, there are still a small number of courses I can go on, such as Method of Entry, Taser, Response Driving.

With further experience to expand my skills, I believe I could achieve a level of 8 within the next 6 to 12 months. I feel that within this time frame, I will have signed up Method of Entry and Taser and will be able to use these to start expanding my skillset. In regard to Response driving, I will be automatically enrolled to this.

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Based on my current experience, I would rate myself as being at a level of 7. The reason for this rating is because I am still a relatively new officer and still have a lot to learn about the job. After speaking to officers who have been in the job for 5-10 years, they all state that they are learning and being exposed to new experiences every single shift.

Looking at the above, I believe the within the next 6-12 months, I will be at a level 8. I would like to think that in a years time, I would have experienced a vast amount of new scenarios and incidents that will be vital for me in becoming a fully signed off experienced police officer.
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