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Use of Generative AI in Assessment 
 
 
	RESEARCH 
	For this assessment, you can use Generative AI to support you in research, including searching for bibliography, using tools to summarise, compare and interrogate materials. 
	Yes ​☒​ 
 
No  ​☐​ 

	STRUCTURE 
	For this assessment, you can use Generative AI to support you in structuring your submission, including creating a draft argument structure, identifying parts and headings, etc. 
	Yes ​☒​ 
 
No  ​☐​ 

	PROOFREADING 
	For this assessment, you can use Generative AI to check your own text/creation for grammatical and syntactical mistakes, including rephrasing of your own work within specific standards. 
	Yes ​☒​ 
 
No  ​☐​ 

	WRITING 
	For this assessment, you can use Generative AI to create text for submission. 
	Yes ​☐​ 
 
No  ​☒​ 

	CREATIVE 
	For this assessment, you can use Generative AI to create creative materials, such as images. 
	Yes ​☐​ 
 
No  ​☒​ 

	PROGRAMING 
	For this assessment, you can use Generative AI to create and check code. 
	Yes ​☐​ 
 
No  ​☒​ 

	NONE 
	For this assessment, you are not allowed to use any type of Generative AI support. This includes research support, structure support, writing/proofreading support and creative support. 
	Yes ​☐​ 
 
No  ​☒​ 


  
In this assignment I declare that AI was used within the structuring and proofreading of assignment.
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Explain the different circumstances that lead to a breach of contract [500 Words] [25 marks] 

A breach of contract occurs when a party without lawful excuse fails or refuses to perform what the contract states, performs defectively or prevents themselves from performing (Treitel, 1995). Breaches appear in different circumstances depending on timing and severity. The following response will focus on non-performance, anticipatory breach, partial performance and late performance, supported by case studies.
Non-performance is the failure by a party to perform any of its contractual obligations (Furmston, 1992). A clear example of non-performance is shown in the case of Cutter v Powell 1795.  This concerned a contract whereby Cutter was to be paid a lump sum for the completion of a journey from Jamaica to Liverpool. Cutter died before the journey was completed, and the court decided that due to failure of fulfilling contract, Cutter was denied payment emphasising non-performance breach (National Case Editor, 2025). This case highlights that contract obligations must be fulfilled exactly unless contract states otherwise. However, this can lead to unfair actions as partial effort can mean no reward (National Case Editor, 2025).
Partial performance is when a party fulfils some, but not all, of their contractual duties (LegalClarity, 2025). A clear example of partial performance is shown in the case of Hoenig v Isaacs 1952. In this case, the claimant completed most of the contractual work however, with minor defects. The court of appeal held that there was substantial performance of the contract, meaning the claimant was entitled to payment, subject to deduction for the defects as they were minor and did not undermine the purpose of contract. A fundamental breach was not met as the defects were not significant enough to go to the contract’s root. Therefore, this demonstrates a partial performance where contract is not fully completed however recovery is possible due to the substantial performance (Khan,2022).

.
 
When a party does not fulfil their contract in the agreed timeframe, late performance occurs, which is treated as a breach if considered an essential part of the contract (LegalClarity, 2025). This can be seen in the case of Union Eagle Ltd v Golden Achievement Ltd where the purchaser was 10 minutes late to deadline. “The contract stipulated that completion was to occur by five pm on 30th September. As the timing of the contract was a fundamental of the contract, strict compliance of the deadline was necessary (Privy Council, 1997). This demonstrates the strict enforcement of time clauses. However, this can be considered unfair when the impacts of breach are minimal compared to the sanctions (Privy Council, 1997.
Anticipatory breach is when one party clearly indicates, before performance is due, that they will not fulfil the contract’s obligations (Chen 2025). This is shown in the case of Hochster v De La Tour (1853). The claimant was hired for a tour, and the employer cancelled the contract before performance was due. The court held that this amounted to an anticipatory breach so the claimant could sue immediately without waiting for the performance date, so the innocent party is entitled to claim damages and immediately terminate the contract.
Overall, breaches of contract can arise in various circumstances, including anticipatory breach, late performance, partial performance and non-performance. Non-performance and late performance promote certainty, however, can have harsh outcomes. Whereas the rest are more flexible approaches, considered fair but they introduce uncertainty.













[bookmark: _Toc231990639]Aerospace manufacturing: Licenses and Permits
Industries use a vast amount of different licenses and permit. Discuss what license and permits are and how they apply to your workplace [ 500 words] [25 marks]

A license is permission granted to a regulatory authority permitting a licensee to do something that would otherwise be prohibited (Legal Information Institute, 2020) whereas a permit is a formal authorisation granted by a higher body to allow organisations to perform certain activities (Legal Information Institute, 2021). Safran is a global aerospace manufacturer that requires both permits and licenses to remain compliant with safety, environmental and legal standards to maintain its position in aviation industry. This response will focus on the application of permits and licenses in the workplace.

Licenses and permits are essential in aerospace manufacturing; however, their application differs significantly (Niño and Gentoral, 2024). Licenses provide an ongoing authorisation for organisations to operate (NGA, 2023) whereas permits are used to enable legal frameworks are followed (Niño and Gentoral, 2024). Governing bodies and the government implement these to ensure legal compliance and protection of public welfare. The high-risk and safety-focused environment in aerospace shows the criticality of these frameworks for governance, risk management and the prevention of failures. This underpins that licenses and permits are not only an administrative tool, but fundamental in the safety and compliance of aerospace manufacturing.
Essential in aerospace, health and safety permits ensure compliance with COSHH and Health and Safety at Work 1974 Act which require the organisation to control hazardous substances (HSE, 2024). For example, at Safran Seats, internal permits-to-work systems are used to control high risk activities like maintenance. These contribute to workplace safety by minimising accidents through pre-assessing risks. However, this can increase administrative work and decrease operational efficiency. This demonstrates how permits work as a risk management tool, minimising accident and contributing to workplace safety (HSE, 2024).
Equally as important, Aviation and Production licenses are essential for the legal production of aircraft seats (McLay, 2017). Licenses such as EASA part 21 G ensures strict safety and quality standards are consistently met enabling production for major customers like Boeing and Airbus (McLay, 2017). This enables compliance with aviation laws but also builds customer trust. However, these certifications can be costly to organisations like Safran (Chan, 2024).
Safran must also comply with environmental standards which regulate emissions and disposal of hazardous wastes. These permits ensure that the company does not exceed environmental limits and reduce environmental impacts, Permits improve regulatory control over potentially environmentally harmful activities. For example, the industrial emissions permit which regulates emissions to air, land and waste, controlling pollution (UK City Laws, 2026). Furthermore, controlling environmentally harmful activities and promoting sustainable practices the organisation’s goals of moving towards net zero. Overall, this highlights that environmental permits are not only compliance requirements, but tools used for sustainable manufacturing.
Overall, licenses and permits allow legal, safety and environmental regulations to be complied with. Licenses provide long term authorisation for operations whereas permits are for certain high-risk activities. In a work-safe minded environment like aerospace, these are not only administrative requirements, maintain safety and strengthen operations. However, these benefits involve operational costs and complexity to be endured, highlighting that the organisation requires balance between regulation and efficiency.
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Explain business ethics and why they are important. Within your answer, please make links to your workplace [1,000 words] [50 marks] 

Business ethics “is the application of ethical reasoning to the situation of business organisations including their role as an employer” (Oxford University Press, 2025). It determines what is considered and how a company makes decisions fairly, operates and how they interact with key stakeholders. Aiding organisations’ trust, improving reputation and long-term success emphasises the importance of business ethics (Joseph, 2023).
These ethics are particularly important in aerospace organisations like Safran Seats which require high standards and safety to be maintained.
This essay aims to emphasise the importance of business ethics. This will be done through the analysis of its role in supporting legal compliance, morale, decision making and its contribution to overall organisational performance.

Business ethics is built on a set of key principles determining organisations’ decision-making and behaviour. The key principles include Transparency, integrity, responsibility and risk management (Nawaz and Wagner, 2024). Transparency involves providing accurate, reliable and timely information to stakeholders regarding companies, enabling trust and informed decision making to be made (Nawaz and Wagner, 2024). Integrity is the consistency between an individual’s actions and decisions, ensuring they act honestly and stay adherent to moral principles. Responsibility refers to the obligation of organisations to take ownership of their actions and enable decisions positively impact those involved. Risk management is the process of identifying, assessing responding to risks that could impact an organisations objectives or operations. Together, these principles form an organisations foundation in decision making.

Business ethics is essential in organisations. They play a crucial role in trust-building and maintaining a positive reputation in businesses. When businesses follow ethical principles, they strengthen relationships with stakeholders, improving trust and long-term relationships (Ali et al, 2025). This is further supported by Joseph’s research highlighting that ethical behaviour supports trust, loyalty and a positive reputation for the company (Joseph, 2023). In companies like Safran Seats where high quality and safety standards are essential, this is particularly important. Unethical behaviour like undermining quality can damage stakeholder trust as organisations must maintain strict safety standards in operations. Ethical behaviour promotes transparency enhancing credibility of the organisation. Therefore, maintaining strong ethical standards ensures stakeholders maintain trust, long-term relationships and protects organisation reputation (Joseph, 2023). However, this may mean higher operational costs are incurred, particularly in a competitive industry such as aerospace.

Business ethics plays a critical role in compliance with laws and regulations, helping reduce legal risks. It supports compliance by ensuring the organisation works within legal frameworks, reducing organisational risks, penalties and reputational damage while simultaneously supporting long-term operations (Mahmuddin et al., 2026). Manufacturing operations are subject to certain requirements. Firstly, in aerospace companies like Safran, health and safety must be followed to ensure safe working conditions and prevent accidents, crucial in these operations (Stavroula (Vivi) Mixafenti et al, 2025). Ethical practices also ensure that products meet high safety and quality standards, as failure to do so can pose risks for customers. Failure to comply can cause serious safety hazards which can significantly tarnish organisation’s reputation. Therefore, maintaining strong ethical standards ensures compliant and sustainable organisational practices within manufacturing, reducing operational risks.

Employee morale and positive workplace are core principles of business ethics. Guo suggests that ethical leadership has a positive impact on employee engagement and job satisfaction, supporting that business ethics helps employees feel valued, boosting overall morale (Guo, 2022). These principles create a more positive workplace environment where employees are treated fairly and with respect which increases engagement and motivation. Organisations like Safran thrive on fair treatment and ensuring that employees feel valued within the working environment. Keeping motivation high helps improve productivity, boosting workplace operational efficiency. Therefore, ethical behaviour is essential in improving employee morale, enabling long term success and improved operational performance.

Ethical decision making is shaped by business ethics. Organisations use ethical decision-making frameworks to identify, evaluate and resolve ethical issues in decision making processes (Banks et al., 2022). This ensures that organisations consider the wider implications of their decisions including social, safety and financial impacts when making decisions. In organisations such as Safran Seats, this is evident in the quality and safety standards. The organisation prioritises safety and quality over cost and time pressures. Overall, making consistent and responsible decisions highlights business ethics role in the long-term success and sustainability of an organisation. However, ethical decision making a slow process down, which can be very detrimental in time sensitive contract situations such as in Safran Seats (Banks et al, 2022).

Business ethics can also provide organisations with a competitive advantage. Joseph’s research also supports ethical practices in businesses improving customer trust and overall brand loyalty, gaining a competitive advantage (Joseph,2023). In safety critical industries, organisations like Safran Seats benefit from strong ethical standards, as this increases customer confidence improving competitive positioning. A strong set of ethical standards can help differentiate a company from others leading to increased sales and profitability. Therefore, business ethics is not only morally correct, but a competitive advantage as well as long term success. However, this can have a negative competitive advantage where cost reductions are no longer prioritised, reducing profits (Khwaja, 2024).

To conclude this question on business ethics, we can determine its crucial role in an organisation’s behaviour and performance. Through the promotion of risk management, transparency, integrity and responsibility, organisations can ensure legal compliance, heighten morale, and improve decision-making. As seen in Safran Seats, ethical practices help maintain high safety standards improving overall operational reliability. This further supports that business ethics are not only moral obligations but also a strategic approach to improve overall long-term operational success.
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