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[bookmark: _Toc130555077]Post 1 – Should humans fear artificial intelligence?
[image: A robot with human face]We are all aware that the world is becoming an increasingly digital place to live, and there are so many unanswered questions surrounding whether this will be beneficial or detrimental to our future as humans. Is it going to improve our lives by giving us more free time due to not having to work, or is it going to put the majority of humanity into poverty due to no liveable income being earned?
[image: Angle view of circuit shaped like a brain]The second machine age, which involves the automation of many cognitive tasks, is expected to result in multiple job losses across a wide range of industries, but we don’t yet know if this will have a positive or negative impact on humanity. There is a potential that artificial intelligence (AI) taking over majority of available jobs could improve the wellness of humans. In Finland, a universal wage was trialled, in which the government paid everyone in an area the same wage because no income was earned through working, and those who received the wage reported that they were happier and had higher levels of general well-being due to the lack of stress from work (Kuchenbrandt et al., 2013). If people didn't have to go to work every day, they might start being evaluated more on human qualities such as creativity and empathy rather than on how quickly and efficiently they can do a task, both of which are qualities that robots and machines can perform more effectively than we can (Letheren, Russell-Bennett and Whittaker, 2020). It could also improve our healthcare system by providing free healthcare services fully equipped by robots and AI machines, and seeing as AI is well programmed to detect patterns faster than the human mind, it may be more efficient at diagnosing illnesses than qualified doctors and nurses (Topol, 2019).
On the other hand, there are numerous concerns regarding the advancement of AI but the biggest one appears to be the fear that machines and robots will eventually surpass human intelligence. The worst-case scenario for this particular concern is that AI agents will not only take over the world, but also capture humans as slaves, or even eliminate them altogether (Goel, 2022). When it comes to AI, there is a lot of room for error, and everything can go wrong very easily. A possible example of this is provided by Bostram (2014), as cited by Goel (2022), who discusses the possibility of a future in which robots and machines commit heavily to goals, such as [image: A robot with a face]being programmed to build objects, to the point of making the same object repeatedly until there are no resources left on Earth, which could seriously harm humankind. The ultimate question is whether robots will realise they no longer require humans to function. There is no exact answer to this question, however according to Alfonseca et al. (2021) it is a possibility. They explain that super intelligent AI could get to a point of making their own decisions without needing to be told what is correct or incorrect, meaning if a super intelligent AI has a goal in mind, they could do whatever it takes to complete that goal, even if it means eliminating humans to do so. Super intelligent AI will likely get to a point where it can no longer be contained or controlled, which is why the advancement of AI could be detrimental to the existence of humans.
There are a lot of potential advantages to the advancement of AI, however there are also a lot of potential disadvantages. Will the disadvantages outweigh the advantages? We are yet to find out.
Link to blog post 1 - https://theworldfromkatyspov.blogspot.com/2023/03/should-humans-fear-artificial.html
[bookmark: _Toc130555078]Post 2 – Skills needed to become an accountant

[image: Spreadsheet and calculator]There are a lot of jobs that I would enjoy in my future, but the one I think I would enjoy the most is becoming an accountant. Accounting is a highly specialised field that requires a wide range of skills in order to succeed. Accountants play a crucial role in helping organisations make informed financial decisions, maintain accurate records, and ensure compliance with regulations, through being communicators for their clients (Elliott and Elliott, 2013). However, being a successful accountant requires more than just a solid understanding of accounting principles. It also requires a variety of soft skills (Carvalho and Almeida, 2022). In this blog post I will be discussing the different skills needed to be a successful accountant, and which skills I think are the most important and why.
As previously mentioned, there is a wide range of skills required to be successful as an accountant, some of which are soft skills and some are hard skills. Some of the hard skills include strong technology skills, good analytical skills, and numeracy skills. Some of the soft skills include effective communication, good time management, efficient organisation, and strong attention to detail. Although all of these skills are essential for success as an accountant, some of them are more important than others. Soft skills are extremely important for this job role, because it is easier to learn good technology skills or accounting knowledge than it is to learn how to communicate or be organised. I believe the three most important skills are effective communication, efficient organisation, and critical thinking.
[image: Stock numbers on a digital display]Accounting requires efficient organisation because accountants typically handle multiple projects for various clients at the same time. As a result, efficient organisation is essential to avoid confusion and ensure that all work is completed accurately and on time (Ottawa University, 2021). Having good organisational skills will also mean your employer and clients will be able to trust you more, as they will have confidence in your ability to handle their financial information effectively.
Critical thinking is one of the top three most important skills for an accountant to have because they are responsible for solving any financial problems or issues their clients may have. Although it may come as a shock to many people, accountants can’t solve clients problems just by crunching some numbers in a computer system. They need to be able to use critical thinking skills to know what questions to ask in order to get the information they need to answer any questions, and solve any issues (Academy of Learning Career College, 2023).
The final skill to discuss is effective communication. Effective communication is a crucial skill for accountants to master. As financial experts, they are responsible for conveying complex financial data and interpreting it in a way that non-accountants can understand (Half, 2018). To achieve this, accountants must be able to adjust their communication style depending on their audience's level of financial literacy. Both written and verbal communication skills are essential in this role, and accountants should be mindful of using clear and accessible language. Failing to do so could result in critical information being misunderstood or overlooked, hindering the business's ability to take action.
[image: Hands typing on keyboard]To summarise, communication, critical thinking and organisation are in my opinion the most crucial skills for anyone pursuing a career as an accountant. Accountants must be capable of conveying complex financial data to a wide range of stakeholders, which requires effective communication skills. Critical thinking allows accountants to solve problems efficiently, and accountants must also be highly organised in order to keep track of multiple tasks, deadlines, and other responsibilities. 
Link to blog post 2 - https://theworldfromkatyspov.blogspot.com/2023/03/blog-post.html
[bookmark: _Toc130555079]Post 3 – Merits and shortcomings of design thinking for accountants

[image: Person wearing yellow]Design thinking is a methodical approach to problem solving that aims to stimulate innovation by using the technique and instincts of the designer (Rylander Eklund, Navarro Aguiar and Amacker, 2021). Problem solving is essential when working as an accountant because it is your responsibility to identify and help to improve the financial position of a company. As an accountant you will be required to think of solutions to help companies solve any financial issues they may have, and without problem solving, that task would become very difficult. 
Design thinking consists of five stages: empathise, define, ideate, prototype, and test (Ananda, Rahmawati and Khairi, 2023). Brands (2023) described a scenario in which design thinking could be beneficial to accountants. The scenario involved resolving the issue of all financial entries having to be done manually due to the accounting system not being integrated with the general ledgers. The author explained how design thinking assisted them in solving the problem more efficiently than traditional problem solving methods. General problem solving would have most likely led to the decision to introduce entirely new software, but this is only a technological solution when there are many other possible solutions that could be discovered by working through the five steps of the design thinking process (Brands, 2023). 
One of the main merits of design thinking is that it encourages teamwork and good communication in many businesses. With the problem mentioned previously, traditional problem solving methods would have most likely relied solely on the accounting department to solve it; however, with the design thinking process, all departments in the business are encouraged to give their opinions and ideas from their points of view, which can allow for a much wider variety of solutions to be available.
[image: 3D black question marks with one yellow question mark]However, with this being said, design thinking does have some limitations. One of which includes the fact that the process can take a lot of time for most projects, usually between 7 and 8 months (Zeratech, 2021). This likely would have been the case with the problem discussed previously in this blog. Although the traditional problem solving solution of new software was not as well thought out, it could have been implemented within a couple of months. However, going through the design thinking process and gaining feedback from all members of staff from various departments of the company, as well as completing the other steps such as prototyping and testing the idea before implementing it, would have increased that time to at least the standard length of 8 months, if not longer.
The final limitation of design thinking that I am going to discuss is the possibility of neglecting other users who may be affected by the solution. When working on a solution through design thinking, it can become very easy for your entire focus to be only your customer (Tsoi, 2021), or only one department of a company. For example, returning to the previously discussed problem, the accounting department was the focus of the solution, implying that the other departments of the business were not given as much consideration. Even though they obtain input from other departments, they are only interested in suggestions on how to improve the solution for one specific department.
So, do accountants need to engage in design thinking? In my opinion, design thinking is a good thing to incorporate into any job role in any industry; however, I do not believe accountants will struggle if they choose not to participate in this process.
Link to blog post 3 - https://theworldfromkatyspov.blogspot.com/2023/03/merits-and-shortcomings-of-design.html
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[bookmark: _Toc130555080]Reference List


2

image4.jpeg




image5.jpeg




image6.jpeg




image7.jpeg




image8.jpeg
-





image1.jpeg




image2.jpeg




image3.jpeg




