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1. Introduction 
This report will help me understand the four specific learning points from Module 2. I chose four topics that would help me reflect on my employability skills and knowledge. The learning points discussed in this report are: What Drives You? Network Society, Me.com, and Career Role Models. Also, I will write a conclusion about how important this learning is for my development career.





















2. Unit 1- Brand You
2.1. Topic 2 - What Drives You?
In this course, I learned about the draw to being in the zone. We need to have a mindset that is open to non-existent moments in life if we want to develop a creative and imaginative mind. These experiences, called "flow" events, have the power to inspire creativity and invention. When you fully immerse yourself in a hobby like music or sports, things can flow. You may have experienced this while running, gardening, authoring a poem, listening to music, dancing, or even playing a game. These moments go by various names: flow, being "in the zone" for athletes, or being "in the pocket" for musicians (Fessell, 2017). For example, being in the zone is when I prepare my birthday lunch because it is my special day. I enjoy making my favourite recipes, no matter how long it takes. It is without a doubt the happiest day of my life since I am the centre of attention and I feel extremely unique. 
Studies by psychologists Harry Harlow and Edward Deci served as the basis for Pink's idea. They found that incentives might not strengthen the commitment of people to activities and possibly make them worse. On the other hand, intrinsic motivation is the behaviour of people who tend to be more inventive and creative when they have the flexibility to do the job they prefer. Pink's idea defines intrinsic motivation based on autonomy, mastery, and purpose. These are essential for personal and professional development. People become more confident and motivated when they are trusted and encouraged to take responsibility for their own work and improve their skills. It is also critical to provide people with the resources they need to advance their skills and ensure they do not see any limitations to their potential. It can be beneficial to encourage people to use their talents for a higher purpose, such as getting involved in a good cause they are passionate about (Mind Tools Content Team, 2023).
Motivation was an important topic for me, and this was an excellent learning opportunity. Motivating myself will enable me to complete work tasks with high quality and efficiency. As I complete each task, I will feel a sense of accomplishment, which will help me stand out to supervisors and managers when it comes to opportunities for advancement. Maintaining one's motivation at work is essential to continuously improving and remaining a productive team member within a company (Herrity, 2023).




3. Unit 2 - It's a Small World
3.1. Topic 3 - Network Society
A network society is a phenomenon associated with the social, political, economic, and cultural developments brought about by the spread of digital networks and information technologies, which have resulted in changes in the aforementioned domains. The emergence of the network society has brought with it new methods of managing things and doing business, to the point where it has brought with it new issues owing to the global economy's linked and interwoven structure (Management Study Guide Content Team, 2015). The hierarchical organisation that we see now was developed in the previous century, and it is a fantastic innovation. You may effectively, efficiently, and financially direct and coordinate the actions of thousands of individuals who create and sell thousands of items or services over thousands of kilometres, week after week (Kotter, 2011).
Networking is important for entrepreneurs because it will increase their exposure to prospects and widen their network. They can use it to find possible partners, clients, investors, and mentors. Additionally, it assists them in gaining priceless knowledge from knowledgeable businesspeople and specialists in the field. It might be time- and money-saving to take advice from other business owners who have already overcome their challenges. Being able to interact with individuals who have the same interests, goals, and business philosophy as you through networking also helps you create solid connections that are essential for success. In addition, it is a support system since it connects like-minded individuals who understand the difficulties and can provide direction, inspiration, and emotional support. It also increases your exposure in the market since you establish yourself as a trustworthy and respected business owner by sharing your knowledge and communicating with others (Nexford University, 2023).
The networking course has been beneficial to me. I have learned that building a professional network will help me have a successful career, find a job that exceeds all expectations, and stay in touch with others in my field of work. (Indeed Editorial Team, 2023). For example, I created LinkedIn to interact with people to get career-related advice, learn about higher-paying job opportunities, and sign up for some training courses.




4. Unit 3 - Opportunity Knocks
4.1. Topic 4 - Me.com
Many companies are embracing hybrid work arrangements to improve their operations as the world continues to evolve. However, managing a hybrid team or workforce can be difficult, and understanding the "5 C's" is critical to addressing these challenges. Communication, coordination, connection, creativity, and culture are all necessary for a successful hybrid work environment. Companies can ensure their hybrid teams are productive, efficient, and thriving by prioritising these areas (Haas, 2022). 
The five challenges that will help me develop professionally in my career are: first, I have to have constant motivation to be able to work hard every day and keep going even in the most difficult moments of my life. Also, that will help me build my own personal brand. Second, if I keep a clear mind, I can focus on the things I am passionate about, but I shouldn't have distractions, as they will prevent me from reaching my goals. Third, getting involved with the professional community in my industry will help me challenge myself and others to continue to grow. Fourth, I must be more disciplined and stay focused to make the most of my talents by focusing them on my strengths to be more effective at work. Fifth, the best way to grow is to understand and align with my life's purpose. Then I will have to find out if the work I am doing helps others (Royse, 2022).
I recently built my personal website using this WordPress platform, and I want to say that it has been a fantastic experience! Not only has it allowed me to create my personal brand, but it has also allowed me to connect with other students at the university to get their thoughts on our professional development. I hope to find people who like to talk about new projects related to improving the health and well-being of the elderly. I am always open to new ideas that are innovative and can improve the quality and lifestyle of others. 








5. Unit 4 - The Pursuit of Happiness
5.1. Topic 4 - Career Role Models
A role model is someone whose activities you admire and want to copy. Those people who have done great things and have a strong work ethic have distinguishing characteristics that set them apart from the crowd, making them role models. Furthermore, these individuals excel in their jobs and uphold high moral and ethical standards. They exhibit integrity, perseverance, and a high level of self-awareness. Role models can help young professionals integrate and shape their professions by showing them how to achieve their goals and by providing support and encouragement. The most valuable benefit of having role models is that they share their knowledge, pave the way for us, and motivate us to do new things and explore opportunities for growth and advancement that we might not have considered otherwise (Lorenzon, 2022).
Mentorship is a mutually beneficial, collaborative, and voluntary connection between a senior employee and a junior employee with the goal of the mentee's professional growth, learning, and development. When you have a great mentor, you have someone who can help you learn new skills, gain confidence, and make better career decisions so you can grow and succeed in life (ATD, 2023). 
Finding a role model to serve as my mentor may have been difficult. However, I recognised that my best friend possessed all the traits necessary to serve as my mentor. She was the one who encouraged me to apply to the university and pursue my dreams. Alina not only motivates me to continue with my goals, but she also advises me to improve my academic skills by providing critical, compassionate, and direct feedback. I fully trust her since she is always honest with me about everything and is not afraid to tell me the truth. Thanks to her unconditional support, I am confident in my abilities, and I know that I will be successful both in my studies and in my future professional career.
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Personal Development Plan: Flor de Killick
	


	SKILLS
	CURRENT ABILITY 
	TARGET ABILITY 
	DEVELOPMENT OPPORTUNITY 
	CRITERIA TO ASSESS SUCCESS 
	TIME-FRAME 
	EVIDENCE 

	1st 
PRIORITY


	
Academic writing
skills



	
    Good 
	
Very good

	
Book an appointment with academic support tutors.
	
Greater grades
	
1/09/2023
	
Assessments 


	
2nd 
PRIORITY

	
Communication skills




	
Require improvement 
	
Good 
	
Self-study activities include reading, watching TED videos, listening to podcasts, and identifying my abilities and limitations. 
 
	
Improve public speaking. 

Improve group teamwork.


	

1/11/2023
	
Presentations

Debates

	
3rd  
PRIORITY


	
Digital online skills





	
Good
	
Excellent 
	
Training DigiCentre.

Include it in my CV and LinkedIn profile.
	
Determine and ensure the growth of my digital skills.
	
1/12/2023
	
Digital badges



I have developed a personal plan to improve my job opportunities and prepare myself for a successful career. My plan focuses on three key areas: academic writing, communication skills, and digital skills. I believe that improving my academic writing skills will allow me to express my ideas and opinions more clearly and concisely. This will increase my efficiency in writing my evaluations by avoiding mistakes, which will give me confidence in my study and work environment. Furthermore, I am aware that improving my communication skills will allow me to give excellent presentations, listen actively, and explain my thoughts effectively. Finally, I understand the importance of having strong digital skills in today's job market and intend to obtain a digital certificate to show that I am more qualified in any area of my future job. Also, to be successful in my personal development plan, I must analyse my strengths, which will allow me to focus on the skills I already have, and identify my weaknesses, which will allow me to push myself to complete my assessments on time. It is also essential to be aware of the threats that come my way, such as lack of concentration and wasting time on social networks, and to take advantage of academic opportunities to improve my skills (Mind Tools Content Team, 2023). I will have to spend a lot of time studying, staying disciplined, and working hard if I want to achieve my academic goals by 2023. To continue, I have made the decision to take control of my time by getting up at 6 a.m. every day. I will write my daily tasks in my journal, start with the most challenging activities first, and avoid spending too much time on any one activity. I will also read study guides, watch instructional videos on YouTube, and search for publications to help me in my research. In addition to continuing to take the necessary skills classes online, I will also continue to attend academic help sessions with my teachers. I am confident that if I put in a lot of work and attention, I will achieve my goals, like improving my academic skills and graduating from college with honours. 
Conclusion  
After writing this report, I feel more confident because it strengthened my knowledge of the Changemakers training course material and helped me develop my personal plan, in which I identified the areas of study that I will need to prioritise to be successful in my future career.
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