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1. Introduction
Employability skills are the most important and the most vital skills that the employers of the organizations looks within each and every employees. In fact, at the time of hiring the new candidates, the employers of the recruiters look for the most accurate employability skills.
This is because of the fact, without the usage of appropriate employability skills it is not at all possible to grow and develop the corporate status of enterprise (Lim et al., 2016). Possessing the best employability skills does not only assist the candidates to achieve success in their professional life, but also helps the organizational members to develop the status of the organizations as accurately as possible (Asonitou 2015). Therefore, throughout this report the various importance and the necessities of employability skills would be discussed over here along with the evaluation in the change of the employability skills within the last few decades. Moreover, the top five employability skills would be discussed over here based on their changes that took place in the last one decade. Furthermore, the various types of currently required employability skills would be discussed over here that are looked by the employers now a days.













2.  Importance of employability skills
The entire factors of employability skills has become one of the most decisive reason with the help of witch the employers judge their employees accordingly. Moreover, at the time of recruiting new candidates, the recruiters judge the employees based on the nature of the recruiting new candidates, the recruiters judge the employees based on the nature of the employability skills that they possess (Morgan P., 2017). This is because of the fact, the necessities of employability skills within the business organization play the most vital role. As a result of this fact its importance are utmost necessary for the further growth and the development of the enterprises. The various importance of the employability skills are as follows:
· The various employability skills play the key role in terms of determining the performance level of the working employees. The employers want the employability skills to possess within the working employees so as to impact positively on the organizational growth
· Secondly, it is quite important as the employees make use of their skills to make effective strategies for the further growth and the development of the enterprise. 
· Thirdly, the employers tries to look up on the employability skills of the employees as with the help of these skills the candidates are able to reach to the target objectives of the organization (Collet et al., 2015). 
· Last but not the least, with the help of various employability skills, the employers are prepared to face of various organizational challenges, both external and internal challenges as well. Moreover, the employability are the vital asset to help the employees for resolving the associated of encountered issues.

3. Have the employability skills changed in the last decade? If so, how?
The current and the present status of the employability skills have changed considerably since the last decade. This is because of the fact, the overall scenario of the business market has also been manipulated to quite a great extent. Now a days, the number of organization belonging to a several sectors have increased to quite a great extent and thus the level of competition among the business organization has also been enhanced. In the current situation of the business market, each and every organizational sectors are trying to overtake those organization which are listening the top. This is because of the fact, the main target objectives of the organizational corporation is to achieve long term productivity and sustainability as well. For this it is very important to analyze and evaluate the necessary requirement of the employees. That is why the basic scenario of the employability skills have changed in the last decades. The manipulation of the employability skills have been based on certain factors that relate to both the internal and external factors as well (Messum et al., 2017)
Taking the internal factors into consideration, the employability skills have been changed based on the organizational weaknesses and threats as well. It is very essential for the organization to mitigate the associated threats and weaknesses as well which the effective sustainability cannot be achieved. That is why on the basis of this two factors, the employability skills have been changed so that the current strengths and the opportunities can be enhanced in the most positive way.
On the other hand there are various external factors on the basis of which the employability skills are changed. For example, technological factor is now playing the biggest role behind the success and the failure of the organizations. Without the use of effective technologies, none of the organizations can achieve success which was not the case in earlier times. On the basis of this factor, the employability skills have been changed. Secondly, taking the political factors into consideration, the way of politics changed considerably based on which the employability skills has been enhanced. Similarly there are various other external factors considering which the employability skills have been changed. (Messum et al., 2016).

3.1 Are top 5 employability skills the same as a decade ago?
The top 5 employability skills that are considered by the employers effectively are as follows:

Effective communication
Communication is the most basic and the vital factor that is required to possess within an employee so as to work within the organization. It is totally dependent on the communication skills of the employees weather they are suitable to play the role required for the job role or not. Communication not only means to convey the words of strategies and decision as well, but to listen accurately and understand the views and opinions of other organizational members as well. Communication includes both verbal and nonverbal communication as well.( Maund et al, 2017)
Team work 
Team work is another most vital responsibility that is required to execute accurately within an organizational environment. More the effectiveness of a particular organization, more is the possibility to gain efficient productivity. A particular team where the presence of conflicts is least considered to be an effective organizational team. The main objective of team work as an employability skill is to earn more productivity and success in the upcoming future business market in terms of achieving the target goals and objectives as well. The structure of the team work has also been changed since the last decade due to the presence of various competitive factors.


Problem solving attitude
The organizational structure is associated with various issues and external errors as well. And it is very important for the organizational members to be efficient enough so as to mitigate and prevent the associated issues in the most authenticated way (Suleman et al.,2016) 
Without solving accumulated issues it is not at all possible for the organizations to build up a sustainable and reputed standard of the enterprise. It is only possible for the employees to solve an associated issue when the actual task is being evaluated and analyzed in the most authenticated way. Problem is solved when conversation is proceeded among the employees and other hierarchy members as well.
Planning and organizing 
Planning and organizing is another word is known as the ability to take up decision and implement the decision in the most accurate way. Without the involvement of proper decisions it is not at all possible to reach to the stage of sustainability. Planning and organizing can be proceeded with the help of effective team members who possess the ability to achieve the tasks within the stipulated amount of time period. 
      Technology
Now a days, the use of technologies has become one of the most important asset behind the growth and the sustainability of the enterprise. This is because of the fact, the technologies are getting improvised and modernized as well. It has become a trend for the enterprises to adopt the latest technologies are per the requirement and the competition level of the business scenario. The use of technologies is also considerate as one of the vital employability skills as per the employers (Suleman et al., 2016).
Taking the five mentioned employability skills into consideration, these has been manipulated to quite a great extent. This is because of the fact, the level off competition has been increased drastically. Taking the communication into consideration, without proper communication none of the organizational aims and objectives can be achieved. Earlier due to the presence of less competition around the business environment, communication was simple among the employees. However, with due change in the environmental structure, being aware, making effective strategies, taking up accurate decisions has equally become important for developing further. This is how the communication has been changed.
Secondly, the structure of the team work has been changed since the last decade due to the presence of various competitive factors. Similarly, the other mentioned employability skills has also enhanced to quite a great extent in order to face of the competitive requirements as accurately as possible.


3.2 What has caused this change?
The reason behind the changed in the top five employability skills since the last decade as are follows:
· The first and the foremost reason behind the change in the factors of the mentioned employability skills is the increase in the level of business competition that has arisen within the last few decades. Now a days, every hierarchy members of the organization possess the nature of being competitive in order to achieve the nature of sustainability. Therefore, as per changes in the competitive business nature, the factors of the employability skills have been changed and would be manipulated in the future as well (Sharif et al., 2017)
· Secondly, the presence of threats and weaknesses as well. Each and every organizational members possess the ability to evaluate their organizational culture in order to extract the respective threats and errors as well. This is one of the basic issue of the fact, mitigating the associated threats and negativities is utmost important to further grow and develop for achieving the sustainability (Jackson, 2016). Thus, since the last few decades the employability have been changed as per the requirement that would mitigate the associated threats.
· Thirdly, it is very important to make use of decisions and strategies while working on the new organization project. This is because of the fact, achieving the target objectives of the project is the main target of each and every organizational structure. Moreover, since years, the nature of the organizational projects has changed considerably due to the increase competitive nature of the business market. Therefore, as per the needs and the requirements of the organizational projects, the employability skills have been changed for achieving the target objectives. 

3.3 Does this mean that the employability skills aren’t as important as they once were?

No, this is not the fact that the employability skills were not as important as it is now. This is because of the fact, without accurate past, it is not at all possible to achieve a proper present and future as well. The mentioned and described employability skills has been important as all these has been delivered the best strategies for achieving the necessary organizational objectives (Sharif et al., 2017). Moreover, the working employees have also used their employability skills accurately in various favorable and unfavorable conditions as well. That is why this particular statement is contradictory in nature as the employability skills were never unnecessary in nature. In fact the skills have been improvised with due competitive business market. 



4. What employability skills does an employer expect to see in current employment?

Apart from the above mentioned employability skills, the employer wants to see other skills as per the necessary requirement of the current employment are as follows:


Time Management

The procedure with the help of witch the employees and other hierarchy members manage their time accurately for achieving the organizational targets is widely regarded as time management (Cottrel, 2019)  Time management plays the biggest role now a days for the organization to reach to a level of success and sustainability as well. Without the time management skills it is not all possible for the organizations to reach to a level of growth and development (Jackson, 2015). In order to successfully accomplish and organizational activity, it is very essential to achieve it within the stipulated amount op period. And thus, to accomplish the activities within time, time management is very necessary. That is why, the employers now a days, look for those employees who possess proper and accurate time management skills in order to get recruited within the organization. 

Digital competency

While manipulating the business organizations to technological support, it is very important for the employees to possess deep competencies and varying skills as well (Sharif et al., 2017). This is because of the fact, it would bring in new changes within the organizational working culture in terms of recruitment, professional making use of technologies achieving the targets and many more. That is why the employers are looking for various digital competencies within the employees in the current employment market. The various digital competencies within the employees in the current employment market. The various digital competencies are as follows:

· Hyper awareness 
· Problem solving which are complex
· Constituency engagement
· Developing creating design 
· Decision making in anticipatory way
· Productive in an innovative way
· Operation agility




Emotional intelligence and Resilience

Emotional intelligence and resilience are always interrelated in nature. This is because of the fact, possessing emotional intelligence is very important to get job satisfaction and to deliver the best strategy for the further development of the organization. Without proper intelligence and resilience, none of the employees could be able to work accordingly as per the requirement. Therefore, because of this reason the employers are looking for Emotional Intelligence and Resilience within the employees in the current employment market so as to achieve more success in the near future.

5. Conclusion

From this entire report, it has been understood the fact that the employability skills are the most essential factor not only for the employees but also for the employers as well. Possessing accurate employability skills not only deliver success for the employees but also develops the current scenario of the organizations in the most positive way (Sharif et al., 2017). Therefore, the top five employability skills have been describe over here including the other employable skills as well which are utmost important to survive in the current employment scenario. 
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