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SEN to ALN 
· According to Welsh Government (2018) they are transforming the system from a SEN to ALN as they want to deliver a fully inclusive education system for learners in Wales.
· They state that 23% of all learners in Wales have SEN, and overall the academic attainment of learners with SEN is poor compared to the rest of the learner population. 
· Welsh Government (2019) states that the statutory role as Additonal Learning Needs Co-ordinator (ALNCo) will replace the non-statutory SENCo role.
· Provision Map (2019) claims that SENCo has always been an important role within schools, however it has grown in importance over the years with legislation developing it into ALNCo. They state that the designated ALNCo should be a senior member of staff in a setting as it is responsible for promoting inclusion.
Introduction
According to Snap Cymru (2020) significant changes will be made to children and young people’s special educational needs (SEN) in 2020. This is due to the Additional Learning Needs (ALN) and Educational Tribunal Act that was passed in January 2018 and will be introduced in September 2020. This poster discusses the changes from SEN to ALN, the implications of these changes for early years practitioners, changes to processes and changes to individual plans. 

















Practitioner Implications 
Estyn (2018) state that most schools in Wales includes characteristics that will make the transition to the new ALN system easier including an inclusive ethos and culture. They explain that there are aspects of current practiced that needs to be improved for the ALN reform and transformation agenda to achieve the intended outcomes. Brodie and Savage (2015) agree, as they claim that practitioners are advised to observe children in social, playful situations to provide them with evidence in order to understand their level of achievement and learning styles to then shape their individual learning styles.



Changes to Individual Plans 
· Welsh Government (2018) states that statement of special educational needs (SEN) and individual education plans (IEP’s) will be replaced with individual development plans (IDP’s).
· Where required, schools will decide whether the child has ALN and if so, put an IDP in place, and then the IDP will be used for learners from the age of 0 - 25.
· Mathieson (2015) similarly states that within early years all practitioners are expected to work collaboratively to meet an individual child’s needs.
· Snap Cymru (no date) claims that each IDP will include a clear action plan, which will be reviewed at least annually.
















Workforce development
· Welsh Government (no date) state that they are making links with initial teacher education and using £20m to directly fund workforce development, targeting at three levels. 
· Welsh Government (no date) claim that teachers in Wales are granted five inset days by virtue of the School Teachers’ Pay.
Conclusion 
The implications of the impending changes to ALN legislation in Wales for early years practitioners are quite significant. The added on reforms would perhaps make it challenging for existing early years practitioners as they will need to ensure they are fully up to date and developed to carry out ALN support. The benefits for children who have ALN would make it worth the effort and development to ensure that all practitioners were capable of supporting children’s developmental needs ensuring equity is at the forefront of every decision.










