Group: The Way
Draft of Presentation: Social media Recruitment:
5 group members:
1. Saeed: Recruitment: Meaning and history
2. Nathanael: Importance of Recruitment
3. Mr. Khan: Use of social media in Recruitment (This will include what is social media recruitment? And how social media can be use in recruitment process (General), and some examples of companies who use social media as recruitment strategy)
4. Vino: Impact of social media on Recruitment (This will include what is effect of social media on recruitment process, such as most of companies start using integration of traditional and social media recruitment strategies. Why they use……….?
5. Dipika: What are various tools n networking sites can be use in recruitment process effectively and why some companies ignoring Social media in HR process?
Tools and Networking sites:
Evernote, Jobvite, TalentXRay, Myspace, QZone, WhatsApp, WeChat, Google+, Skype, Instagram, Tumbler, Viber and Baidu Tieba
Glassdoor, Linkedin, Twitter, Facebook Market place, Instagram, You Tube and many more…… Will explain how these tools n networking sites can be used in Recruitment process effectively (very brief information even not explain common one such as Facebook).  
Reasons for ignoring social media:
· There is chance to discussed internal matter publically, ex. Glassdoor. (From CIPD)
· Transparency from both side: (Forbs)
· Cannot use for final employment decision but use as extension of resume. (From article, effective tool….)
· Ethical consideration: (Article, pros n cons)
· Legal framework, guidance and polices (Article, pros n cons)
· More myth than fact (Article, pros n cons)

Activity:
One of the group member to the class: let’s have an activity.
Your task is to ask your one of the friends to identify your any two skills, there is a limit- you can’t speak or you can write with the pen, you can use your mobile and laptop if you wish you have two minutes. 
After 2 minutes:
One of the group member to the class: Hope you got your skills from your friend.
Class: yes (Most of them)
Group member: Ok, So how did you get that information?
Class: Some will say facebook, whats app or some may say that my friends agreed on LinkedIn for my skills, some may say different mediums.
(Let’s assume that out of class of 28, 20 student will use whats app or Facebook so, 71% of class use social media.  
Group Member: Why do you use these mediums?
Class: Will give positive feedback regarding use of these mediums (Social media).
Thus, Group member will relate this to the positive use of social media in recruitment process. And will give brief explanation about this. 
[bookmark: _GoBack](I haven’t discussed the next part of activity yet)
(With your permission) In the same way, I will show my own Facebook profile and will ask class to characterise my personality or will ask what image will they create after watching my profile? 
(I will change some details to create or to bring negative points such as I will mention that I am good at canvas painting whereas, I really can’t paint, I just want to impress my friends.) 
When they will look at my changed profile and analyse it accordingly which is not fact but is based on what I have shown. 
In this way, I will start with points More myth than fact (Article, pros n cons) for explaining why some companies ignore use of social media in recruitment process.
