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WHAT’S THE DATA?

As part of their gender diversity research, Land and Wave 
surveyed 52 organisations and 260 people working for 
organisations with three or more employees, and contacted 
PSHBOJTBUJPOT
�HPWFSOJOH�CPEJFT�BOE�RVBMJUZ�BTTVSBODF�
schemes.

5P�TFF�UIF�mOEJOHT�JO�GVMM�HP�UP��
www.landandwave.co.uk/blog/gender-diversity-in-
the-outdoor-industry

CONCERNING GENDER
Barriers and pathways to success

Women are under-represented, particularly in leadership 
SRVLWLRQV��LQ�WKH�2XWGRRU�VHFWRU�²�)$&7���,�NQRZ�WKLV�IURP�
RYHU����\HDUV�RI�P\�RZQ�DQHFGRWDO�VHFWRU�H[SHULHQFH�

ZRUNLQJ�IRU�FRPSDQLHV�LQ�WKH�8.��)UDQFH�DQG�$XVWUDOLD���,W�LV�DOVR�
FRQÀUPHG�LQ�UHVHDUFK�DQG�VWXGLHV�VXFK�DV�WKH�RQH�SXEOLVKHG�E\�/DQG�
DQG�:DYH�LQ������ZKLFK�IRXQG�WKDW�DSSUR[LPDWHO\��������RI�VWDII�
LQ�WKH�VHFWRU�DUH�IHPDOH��GHSHQGLQJ�RQ�UROH��W\SH�RI�FRQWUDFW��HWF��IRU�
further information see the data details to the bottom left). 

,�WKLQN�LW·V�DOVR�IDLU�WR�VD\�WKDW�DSSUR[LPDWHO\�KDOI�RI�WKH�VWXGHQWV�WKDW�,�
KDYH�ZRUNHG�ZLWK�RYHU�WKH�\HDUV��LQFOXGLQJ�RQ�SURJUDPV��FRXUVHV�DQG�
7KH�'XNH�RI�(GLQEXUJK·V�$ZDUG�ZHUH�JLUOV���+RZHYHU��ZKHQ�,�ORRNHG�
DURXQG�DW�P\�FROOHDJXHV�DW�ZRUN��WKH�SURSRUWLRQ�ZKR�ZHUH�ZRPHQ�
was always much lower than men.  

7KLV�JRW�PH�WKLQNLQJ�²�ZK\�LV�WKHUH�VXFK�D�GURS�RII�IURP�UDWLRV�RI�
VWXGHQW�SDUWLFLSDWLRQ�WR�FKRRVLQJ�WKH�2XWGRRUV�DV�D�MRE�DQG�FDUHHU"��
$V�D�VHFWRU��ZH�OLNH�WR�WKLQN�ZH�DUH�IDLUO\�¶ZRNH·��ZH�DUH�RSHQ�DQG�
inclusive, with values, ethics and spiritualism at the heart of what we 
GR���$QG�DOWKRXJK�QRW�D�OHJDO�UHTXLUHPHQW�LQ�WKH�8.��2XWGRRU�
companies generally all have policies on equality and diversity.  

So, at face value there appears to be equality of opportunity but not 
HTXDOLW\�RI�RXWFRPH�LQ�WHUPV�RI�JHQGHU�UDWLRV��7KHUH·V�FOHDUO\�PRUH�WR�
WKLV���,W·V�QRW�WKDW�SHRSOH�ZKR�DUHQ·W�PHQ�FDQ·W�GR�WKH�MRE���,·YH�EHHQ�
OXFN\�HQRXJK�WR�NQRZ�DQG�ZRUN�ZLWK�PDQ\�ZRPHQ�DQG�QRQ�ELQDU\�
FROOHDJXHV�ZKRVH�ZRUN�,�DGPLUH��URFNV��ZKR�,�ZDV�KDSS\�DQG�
reassured to see on my team sheet, leaders who excelled.  I wanted 
WR�UHDFK�RXW�WR�DVN�IRU�WKHLU�WKRXJKWV�DQG�H[SHULHQFH�DURXQG�JHQGHU�
in order to highlight any issues.  

,�DOVR�DVNHG�WKH�FRQWULEXWRUV��VHH�ZKR·V�ZKR�RQ�SDJH�����WR�JLYH�D�
little information about their career thus far to provide context and 
hopefully demonstrate that despite some issues there are still some 
great industry and career opportunities available to women and 
non-binary people.  The contributors came from around the world and 
were mixed in age and experience.

Personal observations about gender

,�ÀUVW�DVNHG�WKH�SDUWLFLSDQWV�ZKDW�WKHLU�SHUVRQDO�REVHUYDWLRQV�ZHUH�
around gender in such a male-dominated industry.  All had
experienced problems relating to sexism and equity, some from the 
JHW�JR���)RU�H[DPSOH��&KULVW\·V�ÀUVW�H[SHULHQFH�RI�WKH�2XWGRRUV�FDPH
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WHO’S 
WHO?

I got into the Outdoors in Northern Ireland as a 
child during the Troubles before moving to the 
US to run programs there.  Then I went to 
"VTUSBMJB�BT�UIF�mSTU�GFNBMF�3JTL�.BOBHFS�GPS�
The Outdoor Education Group at the young age 
of 24.  Now I run my own global risk and safety 
management consulting business which aims to 
dance in the space between research 
and practice.

I studied psychology and then worked in the 
adolescent mental health sphere before moving 
into the Outdoors. A backpacking trip in 
Yosemite changed everything for me, so I got a 
guiding job with a wilderness therapy company 
in Utah. I then transitioned into Outdoor 
Education in Australia. Now I’m guiding 
backpacking and front-country hiking trips with 
adults in southern Utah and California. 

I gained a degree in Outdoor Education in New 
;FBMBOE�JO�����
�UIFO�XFOU�UP�"VTUSBMJB�UP�XPSL�
as a Field Instructor mostly on backpacking 
programs.  I’ve guided on several international 
expeditions and been working for The National 
0VUEPPS�-FBEFSTIJQ�4DIPPM�TJODF��������*�N�OPX�
studying nursing at university, while COVID-19 
contines to affect work opportunities and hope to 
link nursing and the Outdoors in the future.

Dr Clare Dallat 
1RUWKHUQ�,UHODQG

Brittney Dane 
86$

*UDFH�+RRNZD\�
1HZ�=HDODQG

I have approximately 9.5 years of experience as 
an Outdoor professional in roles such as Guide, 
Instructor, Co-ordinator and Team Leader.  

Most of my work has been in the USA and 
Australia working hikes/ alpine trips, canoeing, 
white-water, and rock climbing, as well as 
expedition leading for students.Cassidy Leigh 

86$

I studied Outdoor Adventure Tourism in New 
Zealand for two years then worked part-time 
(summer) as a high-ropes instructor. 

Then I moved to Australia and spent two-and-
a-half years as an Outdoor Educator for the 
Outdoor Education Group, and then had a year 
at Outward Bound New Zealand.7DQLND�%URZQ�

1HZ�=HDODQG

After working as an accountant, I wanted a job 
UIBU�mUUFE�XJUI�NZ�WBMVFT�BOE�*�XBT�QBTTJPOBUF�
about, so I did a degree in Outdoor and 
Environmental Education (2002) and have been 
working in the Outdoors ever since.  I‘ve worked 
as an Instructor and Trainer at various Outdoor 
courses and am currently setting up my own 
venture, Way of the Wild, helping to reconnect 
others to the Outdoor environment.

Christy Miles 
England

I started by studying Outdoor pursuits in high 
school and college, followed by a trainee position 
at Tirabad Outdoor Centre.  Then I worked for 11 
years in Wales as an Outdoor Instructor/ 
Educator.  In 2010 I moved to Switzerland to 
work for Aiglon College as the Senior 
Expeditioner and acting Department Head of 
Outdoor Ed for 10 years.  Now in the UK, I work 
as a freelance instructor and am a full-time mum.

After my degree in Outdoor Adventure 
Leadership I worked at a bushcraft/ survival 
company as an Activities Instructor in France and 
Italy, and as a Senior Instructor in Hong Kong 
and China.  Then I have spent the past four years 
working as a Group Leader, Team Mentor and 
now as a Program Co-ordinator at the Outdoor 
Education Group in Australia, leading and 
co-ordinating expeditions.

I have always lived a life outdoors, but started 
XPSLJOH�JO�UIF�mFME�XIFO�*�mOJTIFE�NZ�EFHSFF��
panicked at the thought of spending another 
year sitting indoors either working or studying.  I 
got an internship at an Environmental Education 
camp in the USA, planning to spend a year or so 
working out what to do next in the ‘real world’ and 
I am still working in Outdoor Education 10 years 
MBUFS�NPTUMZ�JO�SJTL
�RVBMJUZ�BOE�DVSSJDVMVN�EFTJHO�

Georgia Potts 
England

%HFN\�+DUWK�
Australia

Sarah Chapman 
Wales

through Girl-Guiding as a child when she noticed that the activites on 
RIIHU�WR�KHU��VXFK�DV�EDNLQJ�DQG�VHZLQJ��ZHUH�IDU�OHVV�DGYHQWXURXV�
than the Boy Scouts (who were offered pioneering and paddling).  
Although that was some time ago, inappropriate comments such as,

“*�N�OPU�CFJOH�UBVHIU�CZ�B�XPNBOw

DUH�VWLOO�UHJXODUO\�KHDUG�E\�&KULVW\��DQG�%ULWWQH\�ÀQGV�WKDW�IRRG�DQG�
clean-up questions are mostly directed to her while technical and 
logistical questions are directed to her male colleagues. 

However, for Brittney, the most blatant issue around gender is that 
women typically have to prove themselves more than their male 
FRXQWHUSDUWV�DQG�7DQLND�DJUHHG��

REFLECTING
ON RIGHTS?

Head over to page 21 to read
the about the impact of

inclusivity on young leaders
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“����FTQFDJBMMZ�NFO�UIBU�BSF�PMEFS�UIBO�NF���*�SFBMMZ�TUSVHHMF�UP�
HBJO�UIFJS�SFTQFDU
�DPNQBSFE�UP�IPX�UIFZ�USFBU�NZ�NBMF�DP�
instructor.” 

%HFN\�FRQFXUUHG��TXRWLQJ��

“8IBUFWFS�XPNFO�EP�UIFZ�NVTU�EP�UXJDF�BT�XFMM�BT�NFO�UP�CF�
UIPVHIU�IBMG�BT�HPPE�w 

7KLV�GLVFULPLQDWLRQ�VRPHWLPHV�HYHQ�FRPHV�IURP�VWDIÀQJ�GHSDUWPHQWV�
QRWHG�WKUHH�FRQWULEXWRUV�³�ZLWK�PRUH�FKDOOHQJLQJ�UROHV�DOORFDWHG�WR�
HTXDOO\�VNLOOHG�PDOH�VWDII�RYHU�IHPDOH�VWDII�XQWLO�WKH\�KDYH�SURYHQ�
themselves.

2Q�D�SRVLWLYH�QRWH��*HRUJLD�IHOW�WKDW�WKH�ODFN�RI�ZRPHQ�LQ�WKH�
industry actually opened up some opportunities for her.  For example, 
she gained a placement on a desirable expedition as they needed a 
female for gender ratios and there were no other female staff 
available.  However, Christy was constantly told,  

“:PV�XJMM�FBTJMZ�HFU�B�KPC���UIFZ�OFFE�B�GFNBMF�GPS�UIF�SBUJPT�PO�B�
DFOUSF
�BOE�UIFSF�BSFO�U�UIBU�NBOZ�PG�ZPV�BCPVU�w

females, particularly in leadership positions.  As Brittney points out,

“(JSMT�BSF�UPME�OPU�UP�IJLF�BMPOF���)FMM
�XF�SF�UBVHIU�OPU�UP�XBML�
EPXO�UIF�TUSFFU�BMPOF���8IZ�XPVME�TPNFPOF�XIP�EPFTO�U�GFFM�
DPOmEFOU�XBMLJOH�EPXO�UIFJS�TUSFFU�GFFM�FNQPXFSFE�UP�CF�UIF��������

������SFTQPOTJCMF�QBSUZ�GPS�B�HSPVQ�JO�UIF�XJMEFSOFTT ”

&KULVW\�QRWLFHG�WKDW�DOO�RI�WKH�FHQWUHV�ZKHUH�VKH�ZRUNHG�KDG�PDOH�
PDQDJHUV�DQG�PRVW�VHQLRU�VWDII�WRR��6R�7DQLND�LV�ULJKW�WR�DVN��

“)PX�JT�B�NBMF�EPNJOBUFE�JOEVTUSZ�TIPXJOH�PVS�ZPVOHFS�GFNBMF�
DMJFOUT�TUVEFOUT�UIBU�UIJT�DPVME�CF�BO�JOEVTUSZ�GPS�UIFN�UPP�JG�
UIFZ�EPO�U�TFF�TUSPOH�GFNBMF�SPMF�NPEFMT�JO�JU w

What needs to change?

'HVSLWH�D�OLIHWLPH�GHYHORSLQJ�KHU�WHFKQLFDO�VNLOOV��LW�LV�VWLOO�
LQWLPLGDWLQJ�HYHU\�WLPH�%HFN\�SXWV�KHU�KDQG�XS�WR�EDFN�KHUVHOI�DQG�
KHU�VNLOOV�LQ�PDOH�GRPLQDWHG�VSDFHV���

:KHQ�DVNHG�KRZ�WR�DGGUHVV�VRPH�RI�WKH�LVVXHV�PHQWLRQHG��WKH�
participants thought the solutions needed to come from many 
TXDUWHUV�³�PHQ��ZRPHQ��RUJDQLVDWLRQV��HGXFDWLRQ��WKH�PHGLD�DQG�
society as a whole.  As Clare puts it, 

“8F�OFFE�UP�DIBOHF�UIF�TUSVDUVSFT�UIBU�NBLF�mOEJOH�B�XBZ�BT�B�
XPNBO�JOUP�UIJT�TFDUPS�EJGmDVMU�w�

Brittney summed up some of the societal changes that are needed 
with, 

“8IFO�QBSFOUT�BSF�CSJOHJOH�UIFJS�MJUUMF�HJSMT�IJLJOH
�BMPOH�XJUI�UIF�
CPZT
�UIBU�XJMM�CF�DIBOHF���8IFO�HJSMT�BSF�FODPVSBHFE�UP�DMJNC�
USFFT�BOE�QMBZ�JO�NVE���8IFO�XF�UFMM�HJSMT�UIFZ�SF�TUSPOH
�TNBSU
�

BOE�DBQBCMF�CFGPSF�XF�UFMM�UIFN�UIFZ�SF�QSFUUZ�”

,Q�WHUPV�RI�RUJDQLVDWLRQDO�HIIRUWV�WRZDUGV�ZRPHQ·V�UHFUXLWPHQW�DQG�
retainment, Sarah thought that examples of good practice were,

“����GFX�BOE�GBS�CFUXFFOw

DQG�&KULVW\�DJUHHG���+RZHYHU��LW�ZDVQ·W�DOO�EDG�IRU�&ODUH�ZKR�ZHQW�
into detail about her observations around good practice:

“5IF�CFTU�*�WF�TFFO�JT�XIFSF�UIFSF�IBT�CFFO�B�MPU�PG�XPSL�BU�
DMBSJUZ�PG�BMJHONFOU�CFUXFFO�XIBU�PSHBOJTBUJPOT�TBZ�BOE�XIBU�
UIFZ�EP���<8F�OFFE>�PSHBOJTBUJPOT�XIFSF�UIFSF�IBT�CFFO�B�MPU�

PG�PQUJPOT�GPS�XPNFO�UP�CF�WJTJCMF
�BOE�GPS�BMM�UP�CFUUFS�VOEFSTUBOE�
UIF�CBSSJFST�FYQFSJFODFE��0SHBOJTBUJPOT�XIFSF�NFO�DBO�IPOFTUMZ�
TBZ�UIFZ�EPO�U�IBWF�UIF�BOTXFST�CVU�UIFZ�SF�XJMMJOH�UP�MJTUFO�BOE�USZ�
UIJOHT�EJGGFSFOUMZ��0SHBOJTBUJPOT�XIFSF�*�EPO�U�IFBS
�AZFBI
�CVU�OP�
HPPE�XPNFO�BQQMJFEþ��'JOBMMZ
�PSHBOJTBUJPOT�UIBU�BSF�SFTFBSDI�
JOGPSNFE��XIFUIFS�UIBU�T�BSPVOE�JOWJUJOH�B�XPNFO�UP�QFSIBQT�
SFTQPOE�mSTU�JO�B�NFFUJOH�	MJLFMZ�UIBU�NPSF�XPNFO�XJMM�TIBSF

�PS�
XIFUIFS�JU�T�IBWJOH�XPNFO�CF�JOWPMWFE�JO�UIF�EFTJHO�PG�XPSL�
VOJGPSNT�TP�JU�BDUVBMMZ�mUT�UIFJS�CPEJFTþw

This seemingly innocent observation was repeated again and again, 
\HDU�DIWHU�\HDU�WR�KHU��ZKLFK�OHG�KHU�WR�WKLQN��

“8IBU�BCPVU�HFUUJOH�B�KPC�CFDBVTF�PG�NZ�FYQFSJFODF
�OPU�KVTU�
CFDBVTF�PG�UIF�SBUJPTþ w

7U\LQJ�WR�XQGHUVWDQG�ZK\�WKHUH�LV�VXFK�D�ODFN�RI�IHPDOHV�LQ�WKH�
industry is a complex issue, but the general feeling from the 
FRQWULEXWRUV�SRLQWV�WR�ODFN�RI�FRQÀGHQFH�DQG�ODFN�RI�UROH�PRGHOV�IRU

GET A GENDER GLOSSARY

Fumble, a sex education charity, has some good accessible 
articles, as well as a handy gender and sexuality glossary.  

Start with these two articles:

www.fumble.org.uk/what-is-my-gender-identity
www.fumble.org.uk/sexuality-and-gender-glossary

CONCERNING GENDER
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There was only one organisation mentioned in a positive light.   Grace held NOLS (The
National Outdoor Leadership School) up as great example after seeing how they function as 
an organisation and offering her personal support and opportunity:

“They recently appointed a woman CEO and actively work to support diversity, not just of 
XPNFO
�JO�UIFJS�TUBGmOH�BOE�BMTP�IJSJOH�DIPJDFTy5IF�mFME�TUBGmOH�PGmDF�XPSLT�IBSE�UP�
DSFBUF�FRVBM�PQQPSUVOJUZ�BOE�GPS�UIBU�*�XBT�HJWFO�SFBMMZ�HSFBU�XPSL�BOE�USBJOJOH�� ����

      opportunities.”

There were several other things that were mentioned that organisations should take note of.  
For Cassidy, 

“����FOTVSJOH�UIF�XPSLQMBDF�JT�B�XPNFO�TBGF�TQBDF�XJUI�MFHJUJNBUF�TBGFUZ�BOE�IBSBTTNFOU�
policies in place” 

was a great start point.  And women-only programs, expeditions, mentoring and training were 
all thought to be very powerful to participants.  As Christy put it, 

“As a woman ‘if she can, I can too’ is for many so much more powerful than ‘if he can, I 
can·�µ�

Inspiring the next generation

Finally, I asked the participants what they would say to inspire the next generation of female  
DQG�QRQ�ELQDU\�2XWGRRU�SUDFWLWLRQHUV���%HLQJ�WKH�OHJHQGV�WKDW�WKH\�DUH��WKH\�GLGQ·W�OHW�PH�
down.

Brittney said,

“Build each other up! When you feel like you have to prove yourself to your clients, to 
ZPVS�DP�HVJEFT
�BOE�UP�NBOBHFNFOU
�mHIU�UIF�VSHF�UP�CF�DPNQFUJUJWF�XJUI�UIF�MBEJFT�
UPP���8F�IBWF�B�MPOH�IJTUPSZ�PG�XPNFO�UFBSJOH�PUIFS�XPNFO�EPXO��*OTUFBE
�mOE�TVQQPSU��

      in the women around you.” 

Grace described, 

“*U�JT�B�USVMZ�SFXBSEJOH�MJGFTUZMF�DIPJDF�XJUI�B�MPU�PG�SFBMMZ�HPPE�QFPQMF�XIP�BSF�IPOFTU�
BOE�XJMMJOH�UP�EP�UIF�XPSL�UP�CF�CFUUFS�QFPQMF�BOE�TVQQPSU�UIF�KPVSOFZ�PG�CFUUFSNFOU�GPS�
others.  I have had more so than not a positive career experience in the Outdoors.” 

Cassidy shared, 

“(FU�PVU�UIFSF�BOE�EP�UIF�UIJOHT�UIBU�ZPV�mOE�QBTTJPO�JO��%PO�U�XPSSZ�XIP�T�BSPVOE�BOE�
mOE�TPNF�QFPQMF�UIBU�BSFO�U�NFO�UIBU�JOTQJSF�ZPVþ�$IBODFT�BSF
�UIFZ�XFSF�JO�ZPVS�TIPFT�
PODF�BOE�XBOU�UP�IFMQ�CVJME�VQ�B�TUSPOH�BOE�NPSF�CBMBODFE�DPNNVOJUZ�w

Tanika said, 
 

“8BIJOF�UPB�	GFNBMF�BUIMFUFT��IFSPJOFT
�LOPX�UIBU�XF�DBO�EP�UIF�KPC�KVTU�BT�HPPE�BT�
BOZ�NBO�DBO
�EFTQJUF�UIF�UIJOHT�CFJOH�IBSE�EPFTO�U�NFBO�XF�DBO�U�EP�UIF�UIJOHT�UPP���
%PO�U�MFU�QFPQMF�T�PQJOJPOT�PS�DPNNFOUT�NBLF�ZPV�MPTF�DPOmEFODF���VTF�UIBU�BT�ZPVS�

ESJWF�UP�HP�PVU�BOE�TUSJWF���5IBU�JT�XIZ�*�BN�IFSF�OPX
�*�WF�IBE�QFPQMF�EPVCU�NF�DBVTF�*�N�
B�ZPVOH�GFNBMF
�*�WF�IBE�DMJFOUT�BTL�UP�DIBOHF�JOTUSVDUPST�CFDBVTF�UIFZ�XBOUFE�B�NBMF
�CVU�
*�WF�HPOF�BOE�TNBTIFE�CFJOH�BO�JOTUSVDUPS�BOZXBZT�w
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Christy shared,  

“,FFQ�GPMMPXJOH�ZPVS�ESFBNT�BOE�HPBMT��*U�JT�OPU�B�CPZ�T�DMVC
�
ZPV�EP�CFMPOH
�BOE�ZPV�IBWF�KVTU�BT�NVDI�UP�CSJOH�UP�UIF�UBCMF�
BT�ZPVS�NBMF�DPMMFBHVFT���4PNF�QFPQMF�XPO�U�CFMJFWF�JO�ZPV
�

PUIFST�XJMM�BDUJWFMZ�USZ�BOE�TUPQ�ZPV���5IFSF�XJMM�CF�TFUCBDLT�BOE�
LOPDLT�CVU�FWFSZ�UJNF�ZPV�PWFSDPNF�UIFN�ZPV�XJMM�CF�TUSPOHFS�UIBO�
CFGPSF�w

Georgia mentioned, 

“)BWF�CFMJFG�JO�ZPVSTFMG���ZPV�DBO�FYDFM�JO�BO�0VUEPPS�DBSFFS�
EFTQJUF�JU�CFJOH�BO�VOEFS�SFQSFTFOUFE�JOEVTUSZ��*U�BMM�TUBSUT�XJUI�
DPOmEFODFþ��"MXBZT�IFMQ�PUIFS�XPNFO�HSPX�BOE�UISJWF
�TP�XF�

DBO�IFMQ�MJGU�FBDI�PUIFS�VQ�BOE�BDIJFWF�PVS�HPBMT�w�

%HFN\�VDLG��

“8PNFO�IBWF�RVJFUMZ�CFFO�EPJOH�JODSFEJCMF�UIJOHT�JO�UIF�
PVUEPPST�GPS�NBOZ�HFOFSBUJPOT
�XJUIPVU�GBOGBSF�PS�SFDPHOJUJPO
�
KVTU�CFDBVTF�UIFZ�XBOUFE�UP��4FFL�UIFN�PVU
�MFBSO�BCPVU�UIFN�

PS�NFFU�UIFN�BOE�CF�JOTQJSFE�UP�DPOUJOVF�ZPVS�PXO�KPVSOFZ�w

Sarah shared,

“#F�XIP�ZPV�BSFþ��%P�OPU�CF�BGSBJE�UP�DSZ
�USZ�BOE�BDIJFWF��
'FNBMFT�IBWF�TP�NBOZ�QPTJUJWF�BUUSJCVUFT�UIBU�ZPVOH�QFPQMF�
DBO�CFOFmU�GSPN���%JH�EFFQ�GPS�ZPVS�DPOmEFODF�BOE�TVQQPSU�

others.”

Clare thought,

“*�E�TBZ�UIBU�PVS�QSPGFTTJPO�HFOVJOFMZ�WBMVFT�ZPV�BOE�XBOUT�ZPV�
UP�TVDDFFE���*�E�BTL�XIBU�DBO�*�EP�UP�TVQQPSU�ZPV�w

After writing this article, it seems clear that women and non-binary 
SHRSOH�VWLOO�IDFH�PDQ\�FKDOOHQJHV�WKDW�\RX·G�UHDOO\�KRSH�WKH\�ZRXOGQ·W�
KDYH�WR�LQ��������7KLV�QR�GRXEW�FRQWULEXWHV�WR�WKH�GURS�RII�LQ�QXPEHUV�
from participation as a student to entering the Outdoors as a career, 
and even fewer in leadership positions. 

$OWKRXJK�,�EHOLHYH�WKDW�PRVW�SHRSOH�UHDGLQJ�WKLV�DUWLFOH�ZLOO�WKLQN�WKH\�
DUH�IDLUO\�JHQGHU�DZDUH�DQG�LQFOXVLYH��,·YH�UHDOLVHG�WKDW�WKHUH·V�PRUH�
that I and we all need to do. Hopefully this article is a step in the right 
GLUHFWLRQ��UDLVLQJ�DZDUHQHVV��VWLPXODWLQJ�VRPH�FRQYHUVDWLRQV�DQG�
SURYRNLQJ�VRPH�DFWLRQ�ZKHUH�LW·V�QHHGHG���$V�'U��&ODUH�'DOODW�
VXJJHVWHG��DV�OHDGHUV�LQ�WKH�2XWGRRUV��ZH�VKRXOG�DOO�EH�DVNLQJ��
“What can I do to support you?” Q
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