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Task 1: Research Material - Job Adverts for Comparison 

Advert 1: 
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 Comparison
	
	Advert 1: Associate Brand Manager — Abbott
	Advert 2: Marketing Associate — Ralph Lauren

	Industry
	Healthcare / medical technology
	Fashion / premium lifestyle retail

	Location
	Maidenhead, UK (onsite)
	United Kingdom (right to work in the UK required)

	Core Focus
	Consumer marketing campaigns for a medical device (FreeStyle Libre)
	Brand marketing, events and hospitality for a fashion label

	Key Responsibilities
	· Develop campaigns, digital content and social media activity
· Manage content calendars and analyse customer journeys
· Coordinate agencies and navigate healthcare compliance
	· Plan and deliver events, hospitality and gifting initiatives
· Own event logistics end-to-end (briefs to post-event debrief)
· Manage print/digital out-of-home campaign reporting

	Experience Required
	~2–3 years' marketing experience (flexible for strong potential)
	Not specified as a fixed number of years; relevant project experience expected

	Key Skills/Qualities
	· Organizational and prioritization skills
· Resilience and adaptability
· Stakeholder management across regulated functions
	· Project management from ideation to post-campaign analysis
· Creativity and strong relationship-building
· High proficiency in PowerPoint and Excel

	Working Environment
	Fast-paced, regulated healthcare environment
	Fast-paced, results-driven, omnichannel retail environment




One key skill I would use in my future role of my employment
Organisation skills and prioritisation abilities are one of the skills which I think will come in handy for my future work. As a marketing professional, I could juggle multiple responsibilities like planning campaigns, generating content, collaborating with other teams, and meeting deadlines. I would apply this talent to plan my work and prioritise activities according to their priority and urgency. For instance, maybe build a plan with definite time limits and finish off the most urgent jobs initially and also keep track of longer-term tasks. This would help me to manage my time well, to not miss deadlines, and to keep up a good standard of work. Being able to develop organisational and prioritisation skills would therefore help me to become a reliable and productive employee.
Similarities and Differences

	Similarities
	Differences

	· Both are early/mid-career marketing roles sitting under a Brand or Marketing function
· Both require strong project and campaign management skills across multiple channels
· Both involve close cross-functional collaboration (agencies, internal teams, external partners)
· Both value organisation, attention to detail, and the ability to manage several stakeholders
· Both expect comfort working in a fast-paced, deadline-driven environment
	· Abbott is healthcare/medical technology; Ralph Lauren is fashion/lifestyle retail
· Abbott specifies ~2–3 years' marketing experience; Ralph Lauren does not state a fixed experience level
· Abbott's role centres on compliance-heavy digital/social campaigns; Ralph Lauren's centres on events, hospitality and brand experience
· Abbott requires navigating regulatory/quality processes; Ralph Lauren requires strong fashion-market and trend awareness
· Ralph Lauren specifically calls out high PowerPoint/Excel proficiency; Abbott does not list specific software skills























Task 2: Self-Assessment (SWOT Analysis + Evidence of Readiness)

	Strengths
	Weaknesses

	
· Good communication and teamwork skills
· Willing to learn and take feedback
· Positive attitude and motivated to improve 
· Responsible and dependable 

	
· Can feel nervous in new situations
· Need more experience in professional settings 
· Need to continue developing organisational skills
· Sometimes lack confidence when speaking up

	Opportunities
	Threats

	
· Build a strong CV and professional network
· Use feedback to improve confidence and employability
· Develop new skills through courses and training

	· Competition for jobs and opportunities 
· Lack of experience compared to other candidates 
· Changes in the job market
· Stress or pressure when there’s important deadlines




Detailed description: 
Strengths: I'm really great at communicating and collaborating with others. I am open to criticism and am willing to incorporate it into my game. I also have a positive attitude to learn new skills, and to learn. Responsible and dependable - I can be trusted to do work and co-operate when working in a team. 
Weaknesses: I have many good qualities but a few things I need to work on. I can sometimes feel nervous when I am placed in new situations, particularly when I am unfamiliar with the environment or people. Also, I need to get more experience in the work world to be more confident and at ease. Organisational skills and confidence to be able to speak up are also key areas for personal and professional development.
Opportunities: I have a number of opportunities to help me improve my job readiness and future job readiness skills. Building a strong CV and having a professional network can make me aware of potential career opportunities. I can develop confidence and skills in response to feedback given by lecturers, employers, mentors, and peers. Further study and training will provide me with new skills and show my commitment to further learning. 
Threats: Competition for jobs and opportunities, especially from other candidates who have more work experience, is one of the aspects I am most likely to face. Any shifts in the job market may impact the kind of opportunities that are available to me. Also, critical dates and stress can sometimes make things difficult, and that can cause stress for me that may impact how well I do my job. I can minimise these risks by gaining more experience and getting well organised and prepared for the next job.

Evidence of Readiness:
[bookmark: _Int_LQ5fXwac]After doing my SWOT Analysis, I can see that there are several strengths that I have which could prepare me for future work, especially in marketing. I feel my main strengths are my ability to communicate and to work in a team, which is crucial in both the jobs that I looked into. Abbott's job, for instance, involves dealing with various stakeholders, and Ralph Lauren's job involves relationship-building and managing various aspects of marketing projects. My ongoing education at university and group work continues to improve my communication skills and ability to listen and collaborate. The second one is, and the one that is most important one, that I'm willing to learn and take feedback. This is significant as with both types of marketing jobs, staff must be flexible, organised, and multi-skilled. I also am dependable and responsible, which will be beneficial if I have to work towards deadlines and to finish up marketing projects. Another benefit of the SWOT analysis was that I was able to discover what kind of things I needed to work on before I got into those types of jobs. For example, I would like to gain more experience in my work and also build up my confidence in speaking up in new environments. I also had a few areas of development identified, including organisational skills, which is important because the Abbott position involves organisational skills and prioritisation, and the Ralph Lauren position involves project and event management. I can work on these areas through opportunities in training, work experience, and feedback, to build my readiness. I can also keep enhancing my CVs and professional networks. In general, my SWOT analysis and research on these roles have helped me to see the skills I currently possess and what skills I need to acquire to be better prepared for a future career in marketing.




Task 3: Personal Development Plan Table

	Weakness
	Short Term (ST)
	Mid Term (MT)
	Long Term (LT)
	Action (AC)
	Resources (R)
	Measure (M)

	Limited professional experiences
	To research career options and find suitable work experience 
	Complete some work experience or an internship
	To build enough experience and skills to be ready for employment
	Apply for placements and some volunteering opportunities 
	I need a good CV, career services, job websites and get help from teachers or mentors
	Keep a record of my experience and applications

	Lack of confidence
	Become more confident when speaking and sharing ideas
	Take part more actively in presentations and group work
	Communicate confidently in professional situations
	To practise speaking, volunteer for presentations and ask for feedback
	Teachers, classmates, presentation practise and online resources
	I’ll record progress through feedback and aim to practice regularly 

	Organisational Skills
	To improve organisation by keeping track of deadlines and tasks
	Developing a consistent routine for managing school/work responsibilities
	Become well organised and able to manage multiple responsibilities independently
	To use a planner, organise tasks by priority and set reminders
	I'll have a planner, calendar and phone reminders
	I will check my planner daily and aim to complete every task before the deadlines



[bookmark: _Int_pkg31znc][bookmark: _Int_6PlpKtNp][bookmark: _Int_MuKQsdv6][bookmark: _Int_drbtaFHP][bookmark: _Int_6IlGoKXD]My personal development plan is to enhance my work experience, confidence and organisational skills. I will have the opportunity to work on internships, placements and volunteering to gain experience. I will build up my presentation and group working confidence and receive feedback. I will also be working on improving my organisational skills through the use of a planner, reminders and prioritisation. I will monitor my progress on a regular basis by documenting my experiences, feedback and activities completed to ensure that I am on track to meet my objectives.
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