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[bookmark: _Toc27410098]1. Part A 

[bookmark: _Toc27410099]1.1 Introduction

For this module the students are meant to undertake a placement that lasts 8-12 weeks over the summer. Two types of placement options were considered as possibilities. The first being an activity specialist at a summer camp preferably in Canada. The other option was more of a specific management or business type role within a company. Both options were then dissected and explored in more depth. The reason why a role within a company was ruled out, was because I wanted to better my skills in an outdoor environment as opposed to an office. A study shows that employees learn better whilst having fun, however, it is unclear how ‘’fun’’ is distinguished (Michel, Tews and Allen, 2019). In this case I have fun in an outdoor environment. 

[bookmark: _Toc27410100]1.2 Placement Benefits

A placement can be very beneficial for a student's career and personal development. Work based learning abroad has a significant positive effect on employability skills such as teamwork, communication, problem solving and analytical skills (Potts, 2015). The placement that I chose, AmeriCamp Canada will help me improve my communication skills and confidence in coaching as it is a summer camp that works with children. I will also gain valuable experience in coaching abroad in a different environment which will make me more adaptable, being adaptable will increase someone’s chance of being employed (McKeown, 2012, p1). 

[bookmark: _Toc27410101]1.3 Placement Rationale

As I still do not know what future job I would like to do, I have a short-term goal in mind. The reason why I do not have a certain job in mind is because I have not found the right job for me just of yet. For the mean time going to Canada and working as an activity specialist might help me discover a job that I might like, as I do have a passion for the outdoors and sport. Going to Canada was an easy decision for me, because at this age I am in no hurry to settle for a specific job and this will leave my options open and increase my opportunities in the long run as I will add adaptability to my CV. Flexibility is shows the employer that the potential employee can work different hours and even from different locations if needed as well as easy to adapt and adjust to a challenge that may arise (Cottrell, 2019, p.84). 


[bookmark: _Toc27410102]1.4 Placement Opportunities

Prior to applying to AmeriCamp Canada and after ruling out any company job, three different summer camp options were looked at. The first being PGL. PGL had offered me an unorthodox placement opportunity which consisted of two months in the north of France at their Château Du Tertre centre then for the compulsory third month, I would have to return back to the United Kingdom and work at their Merchant Hill centre in Surrey. This is a role that I applied to and got accepted for a telephone interview and was of great interest to me, however, I decided to decline this offer despite it being a great opportunity, perhaps even better than working in Canada. The reason being because I wanted greater challenge. Overcoming challenges will improve health and leadership skills (Dixon-Woods et al, 2012)  I have never been outside of Europe before which leads to the second choice I had; Adventure China, appealed to me greatly as China is somewhere, I have always wanted to visit and spend time in. Adventure China had a great package on offer which was hard to turn down, which included flights and accommodation for less than £500 pounds (Adventure China, 2020). However, after doing a bit more research on the placement, I discovered that it is just an alternative to the TEFL programme which is a programme that sends students to China to teach children English (Adventure China, 2020). The major difference between the two programmes is the fact that Adventure China teach English in an outdoor environment just like the Camps in America and Canada. This placement just did not feel right for me just yet because according to my programme specifications I must undertake a placement that is relevant to the field of study that I am studying which is Sport Management. The last option which I considered was Camp Canada. Before looking at any options I wanted to go to Canada regardless of what type of job I would do, the reason is because of the nature. As I do not exactly know what job I want to do in the future, I do know that I will need to improve my employability skills regardless. As my course requires me to partake in a placement around sport, and as a qualified coach with experience in football and a passion for the outdoors, I considered this option greatly. After speaking with a member of staff in Camp Canada, that person advised me to apply as an activity specialist in football due to my experience in football. This was something I was planning on doing either way. However, I did decline this offer mainly because I applied to a different company as I found a very good offer in terms of pricing. AmeriCamp Canada offer the same things in terms of placement opportunities and job role. All options that I considered would have taught and help me improve similar skills such as, communication, teamwork, organisation, confidence and at the same time help build my CV all through experience (Gilbert and Trudel, 2001).

[bookmark: _Toc27410103]2. Part B

[bookmark: _Toc27410104]2.1 Qualifications Audit

As I want to pursue a career in sport, a degree is not enough. There are additional qualifications that are needed to be acquired in order to do a specific job. Currently with the qualifications that I do have, I can pursue a career in coaching football and futsal and talent identification. As required by UEFA (Europe’s governing body for football and futsal), if someone wants to become a professional coach. Then it required by each countries Football Association to create courses for coaches to do. Within the UK there is a coaching pathway for football and futsal (The FA, 2016). There are 5 core qualifications that must be acquired in regard to the level of coaching one wants to reach. I currently have a Level 1 in Coaching Futsal and The FA Teachers Primary Award. These are good setting stones for someone who wants to build a career in futsal or football. In addition, I do have a Talent Identification Level 1 which is a course created by the FA to provide a pathway for people who want to go into Scouting in Football or Futsal. This is a career that I am also interested in (The FA, 2020). In addition, I do have a Foundation Degree in Football Coaching. I did complete a first aid qualification, but I have not received my diploma yet. Finally, to pursue a career in Football Coaching or Talent ID, I must complete a workshop in safeguarding children. 

[bookmark: _Toc27410105]2.2 Training Needs Analysis

During my placement I look to enhance my skills required for being employed within the sport and business industry. Currently, I would say that I am confident in what I do however, there is always room for improvement. Through my placement at AmeriCamp Canada, I look to improve my confidence, people management skills, working under pressure and communication skills. These can be improved through work experience (NatCen Social Research and SQW, 2017). I also look to learn new things whilst at camp, such as potentially finding a job in the outdoors as I have a passion for outdoor sports and nature. I am an intermediate mountain bike rider and would like to one day become a qualified mountain bike leader but the course here in the UK is pricey and complicated to get enrolled onto. If possible, I would like to get professional training by a qualified mountain bike leader and help lead mountain biking at camp if needed and to further my options in potential jobs. A good coach is a coach that can adapt to all sports as one of the most important skills required for a coach is leadership skills (Whitmore, 2017). If possible, I would also like to do my lifeguarding qualification.
2.3 Pre-Placement Review

Before going on placement, naturally there will be challenges to face. Such as meeting deadlines for applications and payments. The most difficult challenge will be meeting payment deadlines as placement in Canada is quite costly. However, this will prepare me for the actual placement as time management will be learnt during the application process. Time-management will help improve a balance life and the time will make a huge different to our lives (Abban, 2011). In addition, it will prepare me for a mentally for a challenge that I have not yet experienced. Finally, having to wait to book flights during this lengthy application process can come off quite costly as I might not get placed until April. 
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[bookmark: _Toc27410108]4. Appendix
[bookmark: _Toc27410109]4.1 Personal Career Action Plan

Personal Career Action Plan, with measurable development outcomes (Use relevant information in points 2.1and 2.2. to help with the development).   The plan should be supported by applicable academic sources.  



Personal Development Plan

Name: Antre Nicolaou 									Date: 6/1/20

	Objectives
What do I want to be able to do
or do better?
	Success criteria
How will I recognise success?
How will I review and measure my improvement?
	Actions
What methods will I use to achieve my learning objectives?

	Implementation
How will I practise and apply what I learn?

	
Better communication skills 






	
Success will be recognised when I start to get clear and effective answers whilst communicating with colleagues and the children. The fewer times I have to explain what my message is then that’s how I will measure my improvement. 
	
Reading more books will improve my vocabulary, thus, I will be able to string more sentences together and that will help improve my communication skills (Schreiner, 2020). 
	
I will practice what I have learnt by communicating with my future peers and the children I will be working with. 

	

Improve confidence. 





	Confidence will be achieved once I stop caring about what others think of me or what I am doing. Improvement will be measured as become more enthusiastic with what I am doing.
	Practicing coaching and communicating effectively will improve my confidence. The role of a coach is to help improve a players’ confidence (Ellerton, 2018; Mallet, 2013); how can a coach do that without having confidence themselves? 
	Again, the actions I will take are the same as what I would do to implement it into reality. I will practice my sessions and ask for feedback from both peers and the children.

	

Improve time management skills. 





	Once I meet deadlines and sometimes finish before the deadline is when I will be confident in saying that I am good at managing my time effectively.
	Managing time is one of the hardest things to do for me as I like to believe that I work better under pressure. This may be true to an extent, but I still work well when I have planned and finished work well ahead of time. So, learning to stop procrastinating will help me improve my time management (Van Eerde, 2003).
	I will practice my time management, by getting things done when I have to and not leave it for the last moment. 

	

Become better at decision making.



	Decision making success will be measured by when I get to see the results, I wanted prior to making the decision. 
	Overall, my decision making is good when it comes down to non-coaching tasks. However, I am going on placement to improve my coaching as I feel like I need to improve my coaching skills to become better at whatever I would like to do after I finished placement.
	There is no definite answer on how to practice improving decision making, however, it is suggested to trust your intuition (Milkman et al, 2008). I will follow my gut instinct more often as in the past I let my logical thinking talk me out of going ahead with the decision that I wanted to make.





















	
	
	



	
	
	







[bookmark: _Toc27410110]4.2 Curriculum Vitae 

Antre Nicolaou 

Contact Details:
Address: 137 Hanover Street, Swansea, SA1 6BN 
Mobile: 07706693932
Email: andre8nicolaou@gmail.com

Work Experience:

Chelsea FC Foundation                   Feb 2018- April 2018
Sports Development Volunteer

In this area of the Foundation I had the opportunity to work with Sports Development officers within an office and pitch environment. During this placement, I learnt how the foundation runs and what is needed for an event to take place. In addition to this, I also coached Futsal sessions for Chelsea Foundation’s Educational programme which took place at St Joseph’s College in Norwood. With this placement I also attended numerous of events about business within a football environment. 

Preston North End Academy                Oct 2016-April 2017
Assistant Coach Volunteer

Worked with two highly qualified coaches and their U12’s. Setting up pitches and drills for the coaches as well as delivering some sessions was what my role consisted of. Coached 1 to 1 sessions with players that needed extra coaching. With this, I had better insight into how an Elite Football Academy is run. 

Champions Soccer Academy            March 2015-April 2015 Assistant Coach

Helped my former coaches set up practices and drills for his U10’s. This included interacting with children that are beginning to play football.

Costa Coffee Swansea: Oxford Street: Oct 2019-Currently 
Job Role: Barista:
Currently at my second Costa Coffee store, I still work as a Barista. Again, I prepare coffee and food, but not as much as I would like, cleaning the café as well as doing back of house duties, working on the till and providing customer satisfaction. 

Costa Coffee King’s Cross Station:     Feb 2019-Sept 2019
Job Role: Barista:
During my time working for the biggest coffee chain in the UK I worked as a Barista. My role as a Barista entailed preparing coffee, food both hot and cold and cleaning. In addition, to this I had to go and accept deliveries from partner companies.  

Andreas Nicolaou & Sons Ltd:        Sept 2015-August 2016, 
                                        May 2017- September 2017, 
                                             June 2017-October 2018
Job Role: Assistant Manager:
The company specialises in importing, marketing and distributing wholesale products all over Cyprus. Responsible for a mixture of roles including: aiding in labelling, organising and managing the stock in the warehouse, loading company vans for delivery, preparing customer information and order description lists, preparing invoices and help with delivering goods around Cyprus. 

Qualifications and Achievements:

During my first year at University of Wales Trinity Saint Davids, different schools of mixed ages and abilities came into our campus for PE lessons which were taught by me and my peers. I coached different sports across different ages. This was done for the whole semester.

During my second year at St Mary’s University, as part of my course I had to go to a school in Twickenham and coach children different PE activities where I focused on the Fundamental movements. This was done throughout the year.

Have been playing football since I was 5 years old reaching AEZ Zakaki’s First team at the age of 18. Prior to that I trained with AEL Limassol’s first team on a numerous of occasions at the age of 17. AEL are one of Cyprus’ most historic football clubs. Currently play football as a hobby. 

Practiced Thai boxing (Muay Thai) for 8 years, eventually reaching the red armband (Level 1 Teaching). 

Duke of Edinburgh Bronze diploma. 

Education and Diplomas: 

FA Talent Identification Level 1                     November 2019

Barista Skills Training Programme                       March 2019

Health and Safety Level 1                                  October 2018

Food Safety Level 1                                           October 2018

Allergens Certificate                                           October 2018

FA Futsal Level 1                                               January 2018

FA Primary Teachers’ Award                             October 2017

St Mary’s University                                  Sep 2017-July 2018
FdA Football Coaching,
Education and Development (Pass)

Myerscough College                                 Sept 2016-May 2016
FdA Football Coaching (Pass) 

Eurognosis,                                               Feb 2016- April 2016
IELTS (7)                     

Lycium Linopetras,                                    Sep 2012- June 2015
Apolitirion (15.5)        

The Grammar School, Limassol                Sep 2003- June 2012


Other interests: 
- Active person with an enthusiasm for all sports and a strong passion for football and futsal. Other sports I enjoy are, motorsports, volleyball, swimming, martial arts, calisthenics, tennis, mountain biking, snow sports and skateboarding. 
-Excellent knowledge of the sports and fitness industry and products relating to it.
-Fluency in English and Greek.
-Full automatic drivers license. 
-Good IT skills including Microsoft office, internet and social media. 
-Very polite and polite mannerism.
-Very good communication and people skills.
-Very good organisation and managing skills.
-Willingness to learn and adapt at a fast pace. 
-Team player.
-Ambitious individual. 
-Very good leadership skills. 

*References upon request* 
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                                                                          ANTRE NICOLAOU
137 Hanover Street, Swansea, SA1 6BN, +447706693932, 1903351@student.uwtsd.ac.uk


January 6, 2020

To whom it may concern, 
Recruitment, 
AmeriCamp Canada, 
Unit 5, Foundry Ordsall Lane, Salford, 
M5 3WL
Info@americampcanada.com

Dear Recruitment, 

I am excited to see that you are accepting applications for the summer 2020 for the position of activity specialist. I would highly appreciate the opportunity to become an activity specialist in football and share my passion for football with them. I believe that my experience in coaching and teaching children would make me an excellent addition to AmeriCamp Canada’s staff for the summer of 2020. 

Within the past 3 years I have worked with children of all ages and abilities within different sporting contexts such as an Elite Football academy (Preston North End U-12s), Chelsea Futsal U-18s, and PE lessons within schools and occasions where the school came to my university. One recent encounter whilst coaching was when I had to coach Netball to a girl's school team, and I have never played nor know the rules of the game. However, with some help from the girls and my organisation skills, a successful session was done. I am confident that I can provide quality football sessions and help run the football at camp as I believe I am well organised. 

I have extensive leadership skills, as mentioned before I lead a successful netball session without knowing the rules of the game. Currently, I am captain of my Universities Football team as this helps me practice being a leader in addition to coaching. Through being captain of the university team, I have developed confidence and other skills needed in order for me to contribute to providing quality sessions at one of your summer camps. 

Finally, I have a great passion for the outdoors, and I believe that playing in the outdoors is the best way to learn. I am confident that with my two passions, plus my general interest in sports and outdoor activities, I would help improve the children's lives within the camp. I have attached my CV to this cover letter for you to look at. I look forward to hearing from you soon. Thank you for your time and concideration.

Sincerely,
Antre Nicolaou 
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