Task 4- Equality and Diversity Quiz
Quiz based on the NHS Equality, Diversity, and Inclusion Improvement Plan document.

1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
(Answer in one to two lines.)


2. Which of the following is a key focus area of the NHS Equality, Diversity, and Inclusion (EDI) Improvement Plan?
a) Enhancing financial performance
b) Improving patient care through staff retention
c) Expanding NHS services globally
d) Increasing private sector partnerships

3. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
(Answer in one to two lines.)

4. What percentage of the NHS workforce is made up of women, according to the document?
a) 55%
b) 65%
c) 77%
d) 85%

5. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
(Answer in one to two lines.)


6. Which group is identified as experiencing the highest level of bullying and harassment within the NHS workforce?
a) Male staff
b) Non-disabled staff
c) Disabled staff
d) Staff aged under 30

7. Why is it important for the NHS to create a psychologically safe work environment?
(Answer in one to two lines.)


8. What is one of the success metrics for High Impact Action 1 in the EDI Improvement Plan?
a) Increase in patient numbers
b) Annual chair and CEO appraisals on EDI objectives
c) Growth in international recruitment
d) Reduction in financial costs

9. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
(Answer in one to two lines.


10. What is the target year by which NHS boards must review relevant data to establish EDI areas of concern and prioritize actions?
a) 2023
b) 2024
c) 2025
d) 2026

11. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
(Answer in one to two lines.)


12. Which of the following protected characteristics does the NHS EDI Improvement Plan aim to specifically address?
a) Hair colour
b) Height
c) Disability
d) Eye colour
13. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
(Answer in one to two lines.)


14. What is the percentage of Black and Minority Ethnic (BME) staff in the NHS workforce, according to the EDI Improvement Plan?
a) 10.5%
b) 24.2%
c) 33.8%
d) 40.1%

15. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
(Answer in one to two lines.)

16. What does the acronym ‘LGBT+’ stand for in the context of the NHS EDI Improvement Plan?
a) Local Government Board and Team
b) Legal Group for Behavioural Treatment
c) Lesbian, Gay, Bisexual, Transgender, and others
d) Leadership, Growth, Balance, and Teamwork
17. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
(Answer in one to two lines.)

18. Which of the following actions is included in High Impact Action 2 regarding recruitment?
a) Outsourcing recruitment to private agencies
b) Widening recruitment opportunities within local communities
c) Reducing the number of job openings
d) Increasing international recruitment only


19. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
(Answer in one to two lines.)


20. Which of the following is NOT one of the nine protected characteristics as defined by the Equality Act 2010?
a) Race
b) Religion or belief
c) Socioeconomic status
d) Sexual orientation
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