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[bookmark: _Toc129638191]Introduction
This assignment is a critical reflection of how my knowledge and understanding of employability and developing a personal brand have developed through the module.  I will also reflect on my own skills development through the module and how this could relate to my future career, as well as on my skills and brand development in the next year and in the future.
[bookmark: _Toc129638192]Employability and personal brand: reflection on my development 
My knowledge and understanding of employability, skills development and developing a personal brand have developed a great deal through this module.  Before starting the module, I had not really thought of developing a brand or professional identity for getting and keeping a job.  I did know that having a degree would improve my job prospects because all the younger teaching assistants on permanent contracts at Ysgol Gyfun Gymraeg Glantaf when I was on placement there had degrees, but hadn’t thought of other competencies as factors that could improve my employability.
Before starting the module, I was a little confused by what a personal brand meant for me and thought a brand was something for social media celebrities like Kylie Jenner and her cosmetics brand (Jenner, 2023).  It felt odd at first to be seeing myself as having a brand because it felt as though I was boasting about my skills in the CV and letter but then I felt encouraged to learn that, although personal branding started with celebrities and related to goods and services, it can be used to improve my employability (Peter & Gomez, 2019; Lee, et al., 2020).  
Before the module, I would have listed key employability skills as communication and leadership, as well as being organised, working under pressure, and following the previous module learning, also creativity and enterprise skills (Smith & Paton, 2014; Sharp, 2004). At first, before reflecting over my learning, I was approaching the CV task with my own understanding of employability and branding, so initially wasn’t covering everything I could.  
As a result of having studied the module, I was able to understand that employability is increasingly important, because of today’s competitive employment market, and being proactive when considering career choices which ‘includes exploring relevant job options, setting career related goals, developing career relevant skills and abilities, accumulating experiences that ensure future employability and network building (Briscoe, Hall, & de Muth, 2006; Strauss, Griffen, & Parker, 2012).’  (Bates, et al., 2019, p. 8).  Cottrell (2021) refers to employability capabilities as the abilities needed for ‘gaining a job, keeping it, and making it work for you’ (Cottrell, 2021, p. 304).  I also learned that there are more employability skills than I had originally expected, for example an awareness of the organisation, emotional intelligence, self-management and team work (Trought, 2017; Cottrell, 2021).  
A key point I learned was that ‘educating students on marketing strategies that facilitate converting opportunities into successful employment becomes critical. One such strategy is personal branding…’ (Lee, et al., 2020, p. 3).  My knowledge and understanding of developing a personal brand I think was demonstrated by the comments in the covering letter where I was trying to market myself and show how my brand as a fluent Welsh speaker would be useful and important to the school due to the Welsh government’s Cymraeg 2050 policy for a million Welsh speakers by 2050.  (Welsh Government, 2017).  Also, I learned that making the brand stronger involved trying to make sure it was authentic, relevant, consistent and unique, which I hope I’ve achieved (Peter & Gomez, 2019).  My knowledge and understanding of developing a strong brand was demonstrated because I was able to identify creativity and enterprise skills as part of my personal brand, and list them on the CV and because I was able to give specific examples to demonstrate how I have the skills, it helped create a strong brand that is authentic, which hopefully would increase my employability (Collins, 2017).  In addition, I was keen to show how it is relevant to the school as enterprise and creativity as one of the four purposes Curriculum for Wales (Welsh Government, 2015).
Essential competencies for a career pathway into teaching that I feel I have the most experience of include having a passion for seeing the pupils develop their skills, strong communication skills, creativity, approachableness and computer skills (Indeed, 2022).  Another option with similar skills would be to be a higher-level teaching assistant, and I have enjoyed doing 1:1 support in the past, but having done the degree course, I feel an entry level teaching assistant role would be too junior (TES, 2018).  
[bookmark: _Toc129638193]Critical reflection of my personal and professional development
I believe that my employability has increased after having done the module, as a result of the classes, research and reading, from preparing the assignments as well as learning from life experiences over the last month.   
Initially, I could not think of any skills for my CV, which made me feel disappointed and discouraged.  However, as I reflected over my learning, I started thinking and identifying more and more skills, and also I could think of specific examples to support those skills and that encouraged me and this made me feel more confident.  I felt very encouraged when I realised that I could include my passion to see children realise their potential as part of my personal brand/professional identity.  
To evaluate my learning, while I can say that my employability skills have increased during the course, I would say that I need to apply my learning to life’s experiences to increase these skills further and the module has helped me to identify how I can use my life and work experiences to increase my employability.
I used a SWOT analysis to work out my strengths and opportunities, which I then listed as skills in the CV and described specific examples of these skills in the letter, because ‘a SWOT analysis … can … be applied in assessing your personal brand’  (Collins, 2017, p. 91).  For example, a strength is my communication skills and an opportunity is my Welsh speaking because it’s relevant for the government’s Cymraeg 2050 policy (Welsh Government, 2017).   I put into practice the self-awareness theory and did some self-evaluation of what my thoughts were when I did the SWOT to identify points to include in the CV and cover letter (Ackerman, 2023).  Applying Ackerman’s theory (2023), I realised that my initial disappointment and discouragement feelings were an incorrect limiting belief and I was able to correct this quickly by realising that it was a lie I was believing about myself (Burnford, 2019). An action from this in my future career is to practice self-evaluation of my thoughts at work and about myself to correct them if needed.  
I would say that the joy and energy I feel when a disabled child that I’m working with achieves a milestone for example with speech makes me think that this work is my inner calling (Kapoor, 2015).  I learned that I could use this passion as my brand and, applying the Johari Window, initially I couldn’t see this as a skill so it was a blind area because I just had a natural enjoyment of it but the staff would especially notice how at ease disabled children are around me, and this also has encouraged me, it’s something I would clearly identify as a passion because it seems effortless and easy to learn (Kapoor, 2015; Mahoney, 2019).   As an action from this, I need to ensure that my future teaching career involves seeing disabled children develop and grow because this passion is what will ‘take you to pinnacle of success.’ (Kapoor, 2015).
My resilience developed during the module.  Intruders broke into my student house in the middle of the night last term and we had to move out because the house didn’t feel safe any longer.  The support of family and friends helped me through the stressful situation, I didn’t isolate myself and knew I wasn’t alone going through this and I can now see how my connections are helping me develop my resilience (American Psychological Association, 2020).   Another way I am developing resilience is to foster wellness (American Psychological Association, 2020), because my faith is helping me have the strength and peace to overcome my anxiety about intruders.  In addition, I think that the experience has helped me learn the skill of being adaptable, because we had to move out and find a new place quickly and settle in.  It was a shock and moving in early December was disruptive but my flatmates and I are stronger friends together, we worked together as a team therefore I would say that my social networking skills have grown stronger too (Runciman, 2012; Phillips, 2014).   I had thought of teaching as a traditional career path at first, but having realised that jobs are changing, these skills of resilience and adaptability that I’m learning will become important in my future career, so that I can adapt to changes such as digitisation (Slade, 2017; Entrepreneur, Professional or leader Self Assessment, n.d.).
[bookmark: _Toc129638194]My personal brand and skills development for the future
I am keen to focus also on obtaining a good grade in my degree course, a 2:2 at least, so I am able to apply for a teaching course in the future (UWTSD, 2023). I will also need to achieve a grade C in GCSE mathematics, I have a D.  This is a barrier for me because mathematics was not my strength at school, and I would need to pass this in order to be a teacher (UWTSD, 2023).  I don’t want to overload myself with work and will think about the GCSE after my degree is completed.
I intend to build my personal brand and professional identity online for the future when I’m applying for teacher roles, and if I include a link to a personal blog or website, I would have a further opportunity to sell myself to the employer, and also demonstrate consistency between what they will have seen in my application, which strengthens the brand (Peter & Gomez, 2019).  One idea I have is maybe to discuss some educational skills I’ve learned, or resources on a topic, about a relevant subject in education (Blog Tyrant, 2023).  Before applying for a job, I would ensure that I check everything is available on me online, to make sure it portrays the professional identity and strong personal brand, ‘if you want to create a long-term personal brand, be thorough in your spring cleaning.’ (Collins, 2017, p. 92).
From the SWOT analysis, I identified a threat which is that when I’m new out of university, other people will be more experienced than me (Collins, 2017).  To overcome this and help develop my personal brand and skills in this area over the next year, I will look for life experiences to develop self-management, team work, networking, leadership and problem-solving skills, so that I am able to refer to specific examples in a job application (Trought, 2017).   To develop my leadership skills, when I have leadership opportunities in the next year, I intend to practice explaining the why before the how and what, so that people are inspired to action (Sinek, 2009).  To develop networking skills, I will develop my confidence in speaking to strangers, for example in my part-time job in Tesco and I will look for other opportunities as well (Phillips, 2014).  
A weakness I identified in the SWOT analysis, which can sometimes be a barrier, is that I can get distracted (Collins, 2017).  I intend to put into practice the idea of making small changes, for example instead of spending a long time in one session on completing university assignments, I plan to do more study sessions that are shorter, so that I learn better, and get the best grades I can in my degree, because these small changes can help me achieve big ambitious goals (Duneier, 2017).
I intend to find a mentor to help me with the transition from university to work, who is supportive, understands me, and has experience of teaching, so they can help me achieve my goals and progress in my career (Monteiro & Almeida, 2021).  My old youth group leader is a secondary school teacher and when I finish my studies, I will consider asking her.  
[bookmark: _Toc129638195]Conclusion
In this assignment, I have reflected over my learning and have a plan of action for the future.  Identifying the strengths that create my brand has encouraged me, particularly the fact that my passion for working with disabled children is something that helps define my brand.  As action points, I will focus on getting the best degree I can, and to help me achieve this goal I will have more frequent but shorter study sessions. I will also intentionally look for opportunities to develop my employability and personal brand, applying the learning from this module, and think about who to ask to be my mentor.
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