Executive Summary
Intercultural ability is the ability to work truly across the multi social orders, to think and act appropriately, and to confer and work with people from different social establishments - at home or abroad. Intercultural expertise is a significant asset in an irrefutably globalized reality where we will undoubtedly speak with people from different social orders and countries who have been formed by different characteristics background, convictions and experiences. In this globalization we as a whole known by others. Our way of life are additionally known by them. To realize others culture it's a simple guide line for us. 
Introduction Country A
Suppose you build an international Hotel in country A. In country as their way of life is not quite the same as other. Each country has local area with a various alternate culture or customs. Some may be indistinguishable yet every local area has the different culture. Yet, the main fundamental component for hello is that it's off-kilter. Can go from a proper handset to an embrace not of the head or maybe a straightforward welcome. There's social correspondence like when gotten some information about some tea the word cuppa is a typical method for alluding to some tea. In country A when never or companions visit tea is obligatory during a gathering, tea to help next to how to settle an emergency. In country A the practice is going to the bar. They go to bar most routinely and many individuals have their nearby where they know the staff and different clients. In the pub country a custom of purchasing drinks in adjusts this implies that as opposed to requesting your beverage separately, observe more normal to arrange for the inside bunch. In country of A group are numerous respondent idea was especially they unreasonable saying 'sorry' on the off chance that they are off-base they will should be sorry they are response will continuously grieved. Their pronunciation is remarkable from other and this is the character of them. Individuals of country A getting a charge out of sun shower. Sunbath is generally most loved figure they do.
Introduction Country B 
A guest visit your hotel from country B but their cultures which is not similar like country A. They are too much strict for their social communication and sentiment they bow to their strangers to greeting. They don’t enter house with shoes they take of their shoes then enter their house with another shoe. There English accent is not much better as like as country A people. They used their own language to communicate to others. They prefer the sports martial arts basketball and also football. They use a huge amount of comic book to pass their free time. They also accustom to hear the traditional story of wars and warriors.
Culture Analysis
From the country ‘A’ and ‘B’ context we may follow these guide lines: 
Worldwide Lodging- A worldwide lodging assemble a global climate where we ought to should observe a few guidelines for guest's solaces. Assume a guest from country J visit your inn in country A yet you treat him as a group of country A he won't be solaces the way that he need. On the off chance that your specialist co-op get a preparation how they treat our worldwide guests it will be useful for an inn the board. 
Zero in our Culture- We ought to zero in on others culture. Culture implies our encompassing how we eat how we wear and what we believe. We ought to zero in on our food office, administration division, correspondence and furthermore our current circumstance. 
Climate of a Lodging- The climate of a lodging is an initial feeling of a guest. At the point when a guest visit your lodging interestingly, he established a connection of your inn. On the off chance that he get a decent impression about your inn he will go ahead and share about his great experience to other. That would create a global market. 
Concentrate in our Lodging- We ought to concentrate in our lodging climate when a guest entomb our inn for first time he ought to feel solace in his/her current circumstance like inside. Inside Decoration- Inside decoration is a vital issue and it shouldn't more brilliant or lighter, it ought to be an exemplary climate to make a simple safe place for guests. Specialist co-op establish serious areas of strength for guests. At the point when guests get a decent help he will be solace without any problem. 
Specialist Co-op- Specialist must be co-op for betterment we ought to should get preparing to our specialist co-op to adjust with others culture. In the event that a guest from country J visit a worldwide lodging specialist organization ought to give their administrative support as they need. 
Invite in their way of life and interpreter- We can invite guests in their own way of life. Correspondence power is the most impressive weapon to manage a person most dignified way. We can involve interpreter for worldwide guests who isn't happy in global language. We can continue our discussion in their own language they will be more adeptive in our administration. 
Employ Assistance- It is possible that we can employ the assistance holder who realizes numerous dialects which as more useful and agreeable than interpreter. 
Food Item Selection- Food is the greatest piece of any culture. What they eat and how they eat all are remembered for culture. In global lodging food division is the important sector of their administration, they ought to concentrate each kind of food. We can like to allocate our menu in seven landmasses type. Menu book need to contain all sorts of worldwide delicious foods. 
Modern Food Serving System- Food ought to serve in global manner as like a Chinese noodles eat with stick yet in center east noodles eat with fork when the food will serve specialist co-op ensure who will eat and they need to comprehend where they from. Supply of Renowned Food- After getting all essential data the hostel authority with their staff completely offer their support appropriately. Renowned food must be supplied with top priority. 
Conscious about dries Code- Specialist co-op can propose the renowned food from country A for present customers for their own way of life. The Hotel Administration will be conscious about the dress code their liking and disliking dress also. 
Be Punctual to the Guests- In hotel management punctuality is a part and parcel for developing a hotel through International arena. Where the staff of a hotel is very much punctual and maintaining time for clients, the name and fame of that hotel spread within short time. 
Modern Behavior and Dress- Suppose the 1st world citizen is used to call their Boss of their first name they eat sandwich for the lunch maximum time in work they can eat their lunch in the desk. There dress sense are more free they can wear any kind of dress in their work and what they want they are free to wear any dress with any design they are cuisine is not famous as like as.
Sports Club Facility- The guest would like to play games and sports in their stay in hotel. Hotel managements can arrange a sports club where all kinds of indoor sports can easily play. The visitors will be happy with sports related service and they can also introduced with others sports culture.
DO or Don’t
From the above multicultural analysis, it is found that a hotel handbook is essential which includes they can Do or not.
DO
· Acknowledge culture differences and historical industries without becoming defensive
· Respect others culture
· Respect other’s
· Seek first to understand other than to be understood
· Be open to learning others culture and ideas
· Respect others ideas
· Adopt new strategy as per required
Don’t
· Don't judge others by your own cultural standard
· Never criticize other’s culture
· Don't stereotype
· Don't assume your cultures way is the only way
· Don't talk down to anyone
· Never criticize other’s ideas by your own culture
· Don’t point out the weakness of others

Conclusion
Every community has different culture we communicate the way we do because we are born in a particular culture and learn its language rules, regulations and others. Everyone should respect other culture never criticize other’s culture and respect your own culture too. In an international Hotel, Management should acknowledge others culture and design their service are classic way like all kinds of guest felt comfort in their hotel because humanity is solid foundation of all virtue. Every nation/country is guided by it. Finally Hotel Management for International standard should follow this demand of humanity.
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