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Chapter 3 Methodology 
Introduction Words 1071 
Neurodiversity should not deter individuals to join or progress within the police force, the College of Policing, (2024), have stated “by recognising and valuing individuals’ unique differences, we will be better placed to develop understanding of individuals”. Being neurodiverse references the diversity of all people, it is commonly used in framing neurological or developmental conditions (Baumer and Frueh, 2021). Neurodiversity includes all neurological learning difficulties, these include, Autism, Dyspraxia, Dyscalculia, and Dyslexia. The NHS, (2023), state, neuro difference, affects 1 in 7 people in the UK, 
Due to a lack of research, the aim is to focus the methodology on exploring the learning support and training methods currently provided during the studentship and beyond. Belur, Agnew-Pauley and Tompson (2020), suggest best practice teaching methods, should be framed around individual student learning styles, the integration of theory and practice, teaching methods and assessment. 

3.1 Research Strategy  
The aims of the research are:
· To explore what learning support is available for all students 
· To identify if the current support and polices for training, provide equal opportunity and diversity 
Ethical Approval (EA) has been sort and awarded. All ethical standards were followed to ensure conformity. EA feedback received questioned the method distribution of the survey, this was amended. The research conforms to the Well-being of Future Generation (Wales) Act 2015. Factors to increase the response rate of the methods have been considered and  will include: clear design and layout of the survey , notifying the participants of the interviews before-hand, the aim of the survey is clear , participants feel that their participation is valid and the questions are clear and concise (Boynton, 2004).

Two research methods will be conducted, a mixed methods approach, these will include: Survey and Interview 
Survey 
The survey for completion will be attached to an email, sent to approximately 15 police students and officers who are currently working in 1 police station within the Gwent area of South Wales. All officers are either students, or qualified officers. Some qualified officers will also be tutors. A specific question will be included for tutors. A tick box, will denote neurodiversity.  
The email will:
-explain the purpose of the survey and be clear on anonymity policies and procedures 
- explain the consent to participate process and the right to withdraw 
-provide a time line for completion 
-highlight the procedures that will be in place to adhere to storage, control and dissemination of data and the protection that this has on individuals involved in research as defined by the General Data Protection Regulation, (GDPR) 2016 and the Data Protection Act 2018. 
The survey will be conducted through a social network platform as this will allow for fast distribution and collection of data. The email/survey can be distributed quickly to a large number of police officers and students, being specific with the questions will allow for both quality and quantitative data to be collected. The target area will be everyone who works within a police station in Gwent, Wales. This will provide evidence from various job roles and individual experiences in police training.     
There will be no more than three questions. Sample below 
Can you please tick the box or boxes that relate to your role  
 Student                  Qualified police officer                      Tutor 
 Are you formally diagnosed as being neurodivergent        yes or   no 
Questions - A scaling number system will be used, for example, on a scale of 1 to 10 (ten being excellent), how would you rate the training that you received during your training to become a police officer. Followed by, example, if you scored 1 to 4, can you please provide a free text sentence as to (Why) this was your score?  
A tutor only question will help to determine the quality and need of support being provided to students. For example, how would you rate the necessity of your tutor role in supporting new recruits with practical based training? Again, a scale system will support the response.  

Interview 
Although interviewing can be time consuming, this method has been chosen as only 2 interviews will be conducted. The interviews will be targeted at the known neurodiversity leads within the Gwent Police force, both of whom are involved in theory and practical learning for new police recruits. Interviews will provide a valid response that is specific and clear. 
The interviews will be planned to take no more than 1 hour each, have a maximum of six questions and held via teams to avoid journeys and to reduce time. Teams will also enable the recording of the interviews. The conducted interviews will be stored following GDPR procedures for data analysis. Consent forms will be completed pre-interview, they will be confidentially stored. 
Questions will be prepared and provided to the interviewees prior to the interview. This will allow for the interviewees to think about their responses to enhance data quality. Follow up questions may be used during the interview when responses require further exploration. 
The interview questions will explore:
-Their role within police force training
-The systems that are in place for students to disclose their neurodiversity 
-The training and support that is provided to students who are known to be neurodiverse
-Police policies on the diversity of new recruited police students 
    
3.2 Data Collection  
Thematic Analysis, a proven tool to analyse data will be used to assist in exploring the findings of data collected (Clarke and Braun, 2017). Both qualitative (word) and quantitative (number) data will be analysed. The scaling responses within the survey will allow the researcher to provide quantitative data, for example on % of responses with completing the survey.  
The themes will be divided into set targets to meet the aim of the research, for example, Support Received, and Training Received. All will be related to police training, being 3-years of probation and beyond. All themes will have actual responses that will support the theme, by means of quotations .Semi -structured interviews for the 2 neurodiverse leads will be transcribed. This data will form the basis of findings and will include actual responses to support the findings (Clarke and Braun, 2017).
3.3 Data Analysis  
3.4 Limitations and potential problems  
Specific data (names) of formally diagnosed neurodiverse police student officers cannot be extracted EA and GDPR. 
Potential timing problems relate to possible low response numbers, as a wider response date for the survey being offered, could have an adverse effect of the Data Analysis.  



References 

Baumer, N. and Frueh, J. (2021). What Is Neurodiversity? [online] Harvard Health Publishing. Available at: https://www.health.harvard.edu/blog/what-is-neurodiversity-202111232645.

Belur, J., Agnew-Pauley, W. and Tompson, L. (2020) ‘Designing a graduate entry route for police recruits: lessons from a rapid evidence assessment of other professions’, Police Practice and Research, 21(2), pp. 134–151. Available at: https://doi.org/10.1080/15614263.2018.1526685.

Boynton, P.M., 2004. Administering, analysing, and reporting your questionnaire. BMJ 328, 1372–1375. https://doi.org/10.1136/bmj.328.7452.1372

Clarke, V., Braun, V., 2017. Thematic analysis. The Journal of Positive Psychology 12, 297–298. https://doi.org/10.1080/17439760.2016.1262613

College of Policing. (2024 ). Diversity statement. [online] Available at: https://www.college.police.uk/diversity.


Davies, H., 2016. The well-being of future generations (Wales) act 2015: duties or aspirations?. Environmental Law Review, 18(1), pp.41-56.


GDPR, G.D.P.R., 2016. General data protection regulation. Regulation (EU) 2016/679 of the European Parliament and of the Council of 27 April 2016 on the protection of natural persons with regard to the processing of personal data and on the free movement of such data, and repealing Directive 95/46/EC.

NHS (2023). What is neurodiversity? [online] Cambridge University Hospitals. Available at: https://www.cuh.nhs.uk/our-people/neurodiversity-at-cuh/what-is-neurodiversity/.

Tikkinen-Piri, C., Rohunen, A. and Markkula, J., 2018. EU General Data Protection Regulation: Changes and implications for personal data collecting companies. Computer Law & Security Review, 34(1), pp.134-153.





