Reflection



Gibbs’ Reflective Cycle


'Is not enough to have some experience to learn; without reflecting on this experience it can be quickly forgotten.'(Gibbs, 1988)

In recent years, learning become a key topic, the general purpose and objectives of learning is to develop and understand the concept of learning and learning strategies.

Learning from experience is the process by which knowledge is created from direct experience, which occurs as a result of the reflection about what is done.

There are a wide range of theories about how individuals learn according to Cassidy (2010), Kolb's Learning Styles Model (1976-1984), Honey and Mumford's Learning Styles Questionnaire (1992) and one of the most used theories is the learning cycle developed by Gibbs, a learning cycle based on reflection.

Gibbs' reflective cycle is a model of reflection leading you through different stages to make sense of an experience. (Gibbs' Reflective Cycle, 2019)

This approach supports creative thinking, the use of divergent and convergent thinking, in which it makes the critical reflection focus more on the process than on the content.

'We reflect in order to learn something, or we learn as a result of reflecting' (Moon, 2006).

By using Gibbs model, I can understand what I have done right or wrong on my experience, and to improve my future experience.



According to Hollis (2014) Gibbs' Reflective Cycle covers six stages:

Description of the experience
Feelings and thoughts about the experience
Evaluation of the experience, both good or bad
Analysis to make sense of the situation 
Conclusion about what you learned and what you could have done differently
Action plan how you would deal with similar situations in the future.

Description 
My learning journey started when our lecturer gave for all the students in class to create a poster in group (of 4-5) accompanied by speaker notes of 500 words, demonstrating the attitude, beliefs and values that contribute to an organisational success by applying the critical thinking models using as example an organisation of choice.

I and the rest of the group formed decided how we would divide the subject, so that each one had an equal part of his writing, in order to avoid conflicts. The way of communication with each other was frequently achieved through WhatsApp. We considered this method to be much faster and more efficient, considering that we all have limited time, due to the fact that we are between work and family. For designing the poster, we all decided to meet in a place that suits everyone.

2. Feelings 
I think the way the tasks were divided between us was somehow fair because there were no complaints or discussions following these topics. This shows that the communication between the team was effective and open.

The frustrating moment I experienced was when we met to design the poster. After an hour of debating ideas and discussions our poster still had no design yet. The interesting fact that I realise was that under pressure situations I come up with ideas that I never thought I would put into practice.

The good part of this experience was when the rest of the group was deeply impressed by my ideas and everyone agreed to put them into practice.

3. Evaluation
The things that were good and worked well was the fact that each group member produced good quality work in the time allocated, that contributed positively to the group's work ethic.

4. Analysis
I consider myself that our group formed a good team work, each contributed with his writing part and collaborated with different ideas helping to complete the poster.

5. Conclusion
From this experience I learned that teamwork with effective communication is the main reason for achieving a project or objective, but beside this it must be added creative thinking, good interpersonal skills, decision-making and problem-solving skills.
'Alone we can do so little. Together we can do so much' (Helen Keller).

6. Action plan
According to Marquaredt (2000) for any success in life an action plan is useful because it helps you to establish a goal that you want to achieve and define the objectives, and also to choose action steps that are necessary to reach this goal.

I realised from this experience that the most important thing is to enjoy the event, and to pass this on to my colleagues as this will be a unique team experience.










The Barrett Model


My values are all that I think is important to me, in my life and in my work. Through my values, I can set my priorities, beliefs, behaviour, what will determine my success in life. I already have those values, whether I know them or not.

In order to define my values, I have to think and discover what is important in my life, what I have lived so far, when I had confidence in myself and in my choices.

A good way to help me to establish my values, attitudes and beliefs is through The Barrett Model.
 
According to Janse (2019) The Barrett Model is a work of Richard Barrett, inspired from Abraham Maslow' " hierarchy of needs”, and its purpose is in understanding authentic motivations; the values that matter to and motivate us.

Each culture is unique, every person has a vision, a mission, a purpose, and this value can motivate every decision made or action taken.

According to Barrett (1998) the Barrett Model consist of two aspects: 

The seven level of consciousness: Survival, Relationship, Self-Esteem, Transformation, Internal cohesion, Making a difference, Service.
The seven steps in psychological development: Surviving, Conforming, Differentiating, Self-development, Self-actualising, Integrating, Serving.








Conclusion

[bookmark: _GoBack]
Gibbs' Reflective Cycle and Barrett Model are an important models to follow because helps me learn from my own experience through reflection, makes me to consider and explore feelings, rations, response in more depth, to explore situations from different perspectives, to gain skills to move forward and make progress both personally and professionally, to establish the standards that define my behaviour and my attitude, to prioritise my values, in which they influence decisions of any aspect in life.
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