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Introduction

This essay will be exploring the equality of social groups and the progress they have made in the last 50 years. It will specifically be focusing on racial inequality and the suppression of certain racial groups in recent and past times and applying this to the ‘politics of recognition’ and how the social group has had to engage with this. The assignment will be attempting to critically explore racial diversity and reflect upon this on an individual group scale. Some would argue that engaging with the politics of recognition was essential for any sort of racial equality to be achieved and its undoubtedly that over the last 50 years that this social group’s equality has thrived and will continue to do so according to future plans but its arguable that there will always be a sense of inequality between certain racial groups due to cultural differences, along with religious differences and also just purely lack of education or the domino effect from parents beliefs on certain races or religions, the media also has an effect on this both positively and negatively.

Groups in Society

A social group consists of several people who interact on a regular basis and that share a similar sense of unity and common interests that see and support each other regularly. In most cases, everyone belongs to several social groups and surround themselves with many different types of people but will usually always have one group they feel most comfortable around. There are three main categories that these groups fall into. Individuals tend to act differently around different groups of people, for example, a lot of people would act completely different around family members compared to how they would act and behave around friends and differently again in a professional environment around colleagues or bosses.

Primary groups
Primary groups are usually long term, smaller, more intimate groups of people, for instance, families or friendship groups. In primary groups, there is a sense of belonging and loyalty, and usually, interact, connect daily and are socially cohesive with each other.



Secondary groups
Secondary groups are often temporary and are usually a group of individuals with formal, impersonal and business-like relationships, these relationships are normally goal-driven and once the task/goal/business has been achieved this group's relationship will usually cease to exist.
Categorical groups
Members of this group share a set of characteristics and a similar identity. These groups are usually particularly important to its membered because they are usually all connected for a specific similarity on a wider scale, such as race, religion, sexual orientation, etc and have come together because its either something they feel strongly about or something they relate to. 


Social Reproduction

‘The processes through which the fundamental structures and relations of society continually recreate the existing mode (1971) cited in Mitchell et al. (2003) Antipode 35, 3). Katz (2001, Antipode 33, 4) writes that ‘social reproduction is the fleshy, messy, and indeterminate stuff of everyday life…secured through a shifting constellation of sources encompassed within the broad categories of the state, the household, capital, and civil society…It is also a set of structured practices that unfold in dialectical relation with production, with which it is mutually constitutive and in tension…the production and reproduction of the labor force call forth a range of cultural forms and practices that are also geographically and historically specific, including those associated with knowledge and learning, social justice and its apparatus, and the media.’
(Oxford reference, 2019)
Marxism teaches us that in the capitalist mode of production, it is the working class that produces commodities and that’s the most essential part of the system but social reproduction theory questions that if workers produce the commodities the who/what produces the worker.  





The politics of recognition

‘Charles Taylor is a former politician who studied and wrote about the politics of multicultural recognition. Multiculturism is the living or coming together of different ethnic groups and sharing countries and adapting to the laws of that country whilst still living by the cultures and religions that individuals wish to and should be respected and encouraged by everyone. There are several ways to approach cultural diversity, multiculturalism is one of many but multi culturists focus is to respect and accept other cultures and encourage others to do so in a positive way and wish to live peacefully and successfully with other cultures and religions. This is opposed to individuals who believe in ‘the melting pot’ theory which is a theory where cultural differences basically blend into each other and basically this belief is where for example if a foreign person was to reside in the UK then they should believe in the United Kingdom culture and belief system. This theory is criticized but still widely believed also, idealists would allow cultures to merge and cultural differences and beliefs to be accepted regardless of where an individual chooses to reside or their race.’
(Jennifer L Egan, 2019)
Multiculturalism

‘Lord Sacks, Chief Rabbi of the United Hebrew Congregations of the Commonwealth says in the Times that multiculturalism was intended to create a more tolerant society, one in which everyone, regardless of color, creed or culture, felt at home. But, he says, multiculturalism's message is "there is no need to integrate".
He distinguishes between tolerance and multiculturalism - using the Netherlands as an example of a tolerant, rather than multicultural, society.
Additionally, he says the current meaning of multiculturalism is part of the wider European phenomenon of moral relativism and talks of multiculturalism as dissolving national identity, shared values and collective identity which "makes it impossible for groups to integrate because there is nothing to integrate into".’(The BBC, 2011)
Multiculturism is the belief and encouragement that any person, regardless of race, religion or color, should be able to settle in any country or any place in the world and be welcomed with the same inclusiveness, acceptance, and support as that country’s original residents. Diversity and Multiculturism are not quite the same concepts, diversity is acknowledging the existing differences in race and religion, whereas multiculturism is encouraging these differences and accepting them.

Racial inequality

‘Racial inequality or ‘racism’ is the belief of superiority in one race over another due to the color of their skin. This is a world-wide problem that has been occurring for hundreds of years, although conditions have improved in the more recent decades, racism is still at large even here in the United Kingdom. Statistics show that you are more than twice as likely to be murdered if you are black in England or Wales and race alone remains the most commonly recorded motivation for hate crime in the UK at 82% of these kinds of crimes being recorded are due to race-related issues. Another example of racial discrimination is that records show that more ethnic minorities are more likely to get a degree than white people but are also a lot more likely to be unemployed and paid significantly less, 23.1% less on average compared to white people, according to the equality and human rights commission. However, the number of 16-24-year olds from ethnic minorities entering long term employment has risen by 49% since 2010 whilst statistics dropped for white youth. Ethnic minorities are hugely underrepresented in positions of power and authority and political positions, with just 6% of MPs coming from ethnic minority backgrounds in England and wales and just over 10% being police officers and judges. Black British women are four times more likely to be detained under the mental health legislation than white women and mixed ethnicity women almost seven times more likely. These statistics have all been gathered by the equality and human rights commission, who are desperately trying to achieve a more equal Britain or healing a divided Britain.’
(The equality and human rights commission, 2019)




Racism over the last 50 years

Racism has been a world-wide crisis for hundreds of years, even resulting in slavery and exploitation of colored people in earlier years due to the color of their skin as other races saw them as inequal or were thought to be superior races. After years of this being allowed to happen, some progress has been made in the unfair treatment of people due to their skin color. Although racism is an issue that has been around for an excessive amount of time, this essay will be focussing on the last 50 years of progress or the lack of, for racism and any major developments that have happened in an attempt to gain equality among humans in general, regardless of skin color or religion.
‘Since way before slavery, Britain has been home to people of every race & religion but only in the last 50 years have these numbers increased significantly. In these years, the British race relations act has been one of if not the most important aspect in trying to achieve equality and fairness for these individuals. June 22nd, 1948 marked the start of modern-day mass immigration to the united kingdom with almost 500 Jamaican men boarding The Empire Windrush and crossing the Atlantic ocean in search of work in an economically depressed Britain that was still recovering from the world war. The ship's arrival was met with unease by some, with even certain MPs making racist remarks towards its colored passengers. Black and colored people then began to enter the world of show business and television, In 1973 Trevor Macdonald became the first black newsreader to grace British screens, paving the way for many others and Macdonald is still a very successful television star even today. The year 1976 would see a breakthrough in employment discrimination for colored people when Great Britain passed the Race relations act which made it illegal in the UK but not northern Ireland, for employers to discriminate against any employees or potential workers due to their skin color or religion.’
(BBC, 2001)
‘In 1981, violence flared up in urban centers across England as young blacks vented their anger at society and, in particular, their treatment by police. Brixton, in south London, was the first flashpoint. 
Nearly 400 people were injured, and buildings and vehicles were set alight during the three days of rioting. Similar disturbances followed in the Midlands, Merseyside, Bristol, and Leeds. 
Lord Scarman led a public inquiry which settled on the so-called "rotten apples" theory - that only a few police officers were racist, most were not. The inquiry spawned new practices on the law enforcers and led to the setting up of the Police Complaints Authority, to supervise complaints against the police. In 1987 four Black MPs were elected and this number has increased significantly in parliament ever since. However racism is still an unsolved problem, although it has improved a great deal since the early 1900’s it's still far from resolved, and a lot of colored people still say they suffer racial remarks and discrimination and even feel unequal in the modern-day.’
(BBC, 2001)



The equality act

The equality act was passed in 2010, which basically replaced all past anti-discrimination laws with one single act, some would say this act makes the law easier to understand and also adds additional protection in some areas. Others would argue this point, for example, a fraction of feminists oppose the act and argue that it does not promote equality for women at all due to putting everyone ‘in the same box’.
However, this act has undoubtedly changed the lives of many for the better because the act states that it is now illegal to discriminate against any individual due to race, religion, sexual orientation, gender, age, pregnancy or disability in society, but it specifically focusses on promoting quality in the workplace and public settings. It is unlawful under the equality act to discriminate against anyone under those seven protected characteristics’ and also to discriminate against anyone who is associated with an individual over these characteristics.
‘There are further elements in the Act that did not come into force in October 2010 but may do in the future.
We await updates from the government on these developments.
Examples are:
· duty to make reasonable adjustments to common parts of leasehold and commonhold premises and common parts in Scotland
· provisions relating to auxiliary aids in schools
· diversity reporting by political parties
· provisions about taxi accessibility
· prohibition on age discrimination in services and public functions
· civil partnerships on religious premises
Elements of the Act that will not be coming into force are:
· dual discrimination: the government has decided not to bring this into force as a way of reducing the cost of regulation to business
· socio-economic inequalities under the Public Sector Equality Duty’

(Equality and human rights commission, 2019)


The progress in racism in the last 50 years

Although a lot of people would still argue that there is a large divide between black and white people in society, in the last 50 years there has been significant progress made inequality and inclusion for all races. This time 50 years ago, very few acts were in place to promote equality for the race and since Martin Luther King’s death, there have been fair housing acts, discrimination acts, civil rights act, etc passed to ensure that people of any race are not discriminated against and are treated fairly in all aspects. Martin Luther King was an activist improvement for black people everywhere and an inspirational figure who succeeded in making vast o for the black community in the USA before his death.
‘Although discrimination is still at large in some areas, according to the Black Caribbean ethnic group, Black children are three times more likely to be excluded from school than white children and black adults are 9.6 times more likely to be ‘stopped and searched’ by police than white people and 3.8 times more likely to be arrested.’
(Gov.uk, 2019) 
‘We have made huge progress towards a more equal society.
Today the vast majority of us are studying, working or making friends with people from other ethnic backgrounds.
Some outdated stereotypes about women have begun to fade.
Minority ethnic groups which used to lag far behind in educational performance have begun to catch up.
There have been huge changes in attitudes towards lesbian, gay and bisexual people.
Disabled people also have more rights than ever before. The social model of disability proposes that barriers, negative attitudes, and exclusion by society are the real factors defining who is disabled and who is not.’
(The Equality of human rights commission, 2019)
Wales is seriously trying to promote equality in all aspects, Bringing in acts such as The Wellbeing of future generations act 2015 and also working with the equality of human rights commission to achieve .’ A fairer Wales’ who come up with the following-
In assessing whether Wales is fairer we have found that compared to five years ago: 
● There are a few improvements, for example, a reduction in hostility towards lesbian, gay and bisexual people.
 ● In areas of life such as education and employment significant inequalities remain between different groups of people. 
● Young people are significantly worse off in many ways including income, employment, poverty, housing and access to mental health services.

(The equality of human rights act, 2015)




Conclusion

To conclude this essay, racial inequality has undoubtedly made huge amounts of progress in the last 50 years, but it’s a long way off becoming a resolved problem according to statistics and public opinion. Although black and coloured people of all kinds of religions now occupy 12.8% of the British population and the figures are only expected to increase in the following years, but most of these people, especially the individuals who emigrated here say that they don’t feel included in British society. The believed reasons behind modern-day racism are terrorism and peoples assumed associations and links between terrorism and the Muslim culture, lack of education, and also upbringing. In an ideal world, which is what some governments and presidents/primes ministers have been trying to achieve for decades, everyone would be treated equal, regardless of any differences they have, but as statistics show, this hasn’t been achieved yet and it's arguable if it ever will.
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