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1. Personal statement

The MSc in Psychology is a course of study I believe would be greatly enriching, rewarding and enjoyable. The programme will be a natural progression of the interests, that I have developed in recent years: a curiosity in human relationships and behaviour, and a passion for working with children and young people, their questioning what factors have affected their behaviour and what motivates them. This course will help me to gain a deeper understanding of the mind and mental processes as well as how these impacts on how humans view the world and themselves.

Psychological processes and developments in research have been of great interest to me for several years. My work history has mainly been working with patients in an administrative work capacity. Additionally, within these groups I came across several patients who faced psychological barriers in reaching their full potential.
Individuals who had suffered significant trauma; they not only needed to overcome these experiences; but concurrently had to begin to learn a new language in an alien environment.


These roles challenged my perceptions about what I thought these young people faced and what they needed to help them through very tough stages in their lives. I offered several sessions on topics such as confidence building and goal setting as well as 1:1 mentoring through various projects, nonetheless I lacked guidance and knowledge in how to get to the root of their problems, such as aggression, addiction, and post- traumatic stress disorders. I would have benefited greatly from a greater understanding of interventions during those times, which could have guided and informed my work.

Completing my degree in Health and social care has equipped me with research methodology necessary for furthering my studies on the MSc. 
I hope that I can further develop my research skills through completing an Independent Research Project in an area that interests me. Upon completion of the MSc in Psychology, I hope to consolidate my learning further within an educational setting or within a social work setting. This is with the view to gain sufficient work experience to prepare myself for further studies and the workforce.
 

2. Curriculum Vitae 

Rashid Ahmed
2015092@student.uwtsd.ac.uk


Previous Employment

Managing Director
Somsoul Productions, Theorem Multiplex, London
06/2007- 11/2017

Managing Partner and Director
Notting Hill Cars, London
09/2004 – 03/2007





Marketing Manager
IEC PLC, London,
02/2001 – 09/2004

Marketing Executive
Cybercom Ltd, London
05/1998 – 02/ 2001

Education

BSc (Hons)
Health and social care
University of Wales Trent Saint David 
02/2021 – 2024




2 Advanced Levels
Chemistry (C), Biology (C)
College of Northwest London
09/1990 - 06/1992
5 GCSE’s
Design Technology (B), Graphical Communication (C), English Literature (B), Mathematics (B),
Biology (B)
North Westminster Community School, London
09/1983 - 06/1987

Additional Languages
English, Somali, Arabic

Personal Statement
Now that I have completed a degree in health and social care at the University of Wales Trent Saint David. I can say that I am prepared for the challenges ahead and the changes that must be adopted on a governmental level as well as within companies associated with 

health and social care. According to the WHO (2022) (World Health Organisation), there will be a shortfall of 15 million healthcare professionals by 2030 and although this shortfall is mostly in low and lower- middle-income countries. The view by the WHO (2022) is that this shortfall will undoubtedly hit many high-income countries including the United Kingdom, in terms of workforce retention and recruitment and deployment, including the healthcare education of the general public post covid-19.  The pandemic not only highlighted the chronic under-investment in the NHS according to the Kings Fund (2022), but more so in the extreme need for immediate and long-term investment. Additionally, the GMC (2022) reported at the time that research showed a looming crisis of healthcare professionals partly due to Brexit and underinvestment. Another report from the BBC (2022), reported that the NHS is facing the worst staffing crisis in its history, with a shortfall of hospital doctors, nurses, and midwives at 12000 and 50000 respectively.  “The government has said the workforce is growing and NHS England is drawing up long-term plans to recruit more staff”.  Perhaps this is too little and very late. However, it seems the urgency has eventually reached the government in terms of investment in a world class National health service with no cuts in healthcare budgets and services, rather a 


continuous investment in the future in order to be far better prepared for such pandemic as the covid-19.

I am able a reliable and hardworking individual, qualities that I have shown in all my previous employment. I am effective at working independently, as demonstrated by my role as Managing Partner and Director at Notting Hill Cars, in which I personally negotiated for mutual deals with other companies to provide a regular service to many organisations. I also enjoy working as part of a team, for instance, during the same period of employment, I worked alongside a team of staff to organise promotional activities.
I have excellent timekeeping skills and can be relied upon to effectively manage a complex itinerary. I am extremely trustworthy and for many years have taken responsibility for handling and being responsible for considerable sums of money.
I look forward to using all my skills and experience to succeed in the fresh challenges of a new position.





Documentary Series (Sponsor a Doc)

Having considered the options of either choosing a TV series or a radio show or a book or a documentary. I have after much thought decided to go for a documentary. However, these series of documentaries, would be tailored and directed at the youth of today, a mentoring documentary project aimed at youth involved in antisocial behaviour and crime, the topics of the documentaries would all be predominantly, but not limited to health and social care, as many topics are and will be related to health and social care. The view is that these series of documentaries (initially 3) will be a platform for teenagers and young adults who may or may not have suffered significant trauma both in the home as well as in society, for them to have a platform to express their medical and social issues in a creative way. Additionally, to promote competition between the individual documentaries, with sponsors providing the awards in heats, leading to a grand finale with a grand prize which could come in the form of production recording and editing equipment with a cash prize too, all in all for the purpose of encouragement.  PACT (2022), which is an independent association which could assist in sponsoring such a series of independent documentaries. The producer’s alliance for cinema and television represents and support such independent production ideas such as mine. They deal with contents such as independent feature films, television, animation, and digital media. The guardian (2019) reported that since the London riots of 2011, more than 100 youth centres have been closed. The report was based on data from 26 of London’s boroughs. The youth centres, as mentioned earlier have fallen from 234 to 130. Sian Berry, the London assembly member of the green party co-leader condemned the government for the cuts saying, “They can’t keep brushing off their responsibility to the young people in our city and expecting squeezed councils to manage on crumbs.” The report continues with research by the Royal London hospital, that between 2004 and 2014, victims of violent knife crime has fallen from age range of late 20s to below 18 and even as young as 12 years of age. Ch Supt Ade Adelekan, who was the head of the metropolitan police’s violent crime taskforce said, “people involved in violence are getting younger while the level and ferocity of the attacks is getting worse, and I do not know why.” The UK parliament (2012) had a debate where Karen Buck MP for Westminster suggested that the media was partly to blame for the 2011 riots. This shows that the main parties in parliament at the time, clearly out of touch with the communities. The controversial scrapping of the Education Maintenance Allowance (EMA) by the GOV (2011) and the closures 

of youth centres, combined perhaps with heavy handedness by the metropolitan police are all factors which can not be ignored. Gov (2013) nearly 2 years after the London riots, the coalition government of the time being out of touch with London communities, and although the criminality of 2011 being unacceptable and an upset to social order. The government called it, a case of shocking opportunistic criminality, without realising and accepting a major part of the riots was due to cuts made by the government.
What is required now is a reversal of current times, by inspiring and encouraging the young people to be creative and reject antisocial behaviours and crime, through projects such as this. Channel 5 (2021) along with many other broadcasters don’t cater for individuals with programme pitches. This being the case my idea for, sponsor a Doc, could be sponsored by the NHS, community organisations, Prince of Wales Trust, Universities.
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