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Introduction 
This essay reflects my micro teaching session that was delivered on the seventeen of December 2018 to a group of students who are part of the PGCE program in the UWSTD. the parts of this essay include 
· A lesson plan 
· A learning materials 
· Lesson assessment form 
· A Reflective evaluation  
[bookmark: _Hlk536376085][bookmark: _Hlk536391311][bookmark: _Hlk536392832]The key points are presented using Gibbs’ reflective cycle (1988 adaptation of Kolb) as a guide to complete this essay and the layout is as follow: Description – what exactly happened? Feeling – what were my feelings and thoughts? Evaluation- what was good and bad about this experience? Analysis- what sense can I make of the experience?  Conclusion – where there anything else I could have done? and Action plan – if it happens again, what would I do? 
Description: what happened before during and after the lesson 
In order to complete my course PGCE, part of the coursework that needs to be completed first is a micro teaching session and I chose to design, plan and deliver a session on an introduction to good leadership. I picked this topic as my first subject to teach on because I think I have an in-depth knowledge due to my back ground in business management and I also assumed that leadership is a topic that most adults in the class will be familiar with in respective of their individual careers and aspirations.
I began the lesson by introducing myself to the class and I think this was an ice breaker, I then used a memory stick USB  which I managed to borrow and get all my work saved in  15 minutes before my teaching session as I had left my USB at home mistakenly, I also used the computer provided to display my PowerPoint presentation on the big screen for the class to see. I went over the aims and objectives of the lesson and played a video (are you a leader?) from YouTube using a weblink attached in PowerPoint to YouTube and allowed everyone to watch in peace. At the end of the video, I went straight to my slide on PowerPoint and interacted with the class as I was explaining the topic. When I reached my 8th slide where I talked about creating a good impression as a leader, I involved the class to discuss their experiences of good and bad leaders, I was impressed by some of the class members who were very specific with details of some good leaders who did not show a good impression in their dress code. I also introduced the impact of message delivery theory by Albert Mehrabian which was a very interesting theory and noticed the class increased their engagement by coming to a realisation that communicating is not all about the words we speak but also our speech and body language.
[bookmark: _Hlk536408600] Albert Mehrabian (1981) According to Mehrabian, the three elements account differently for our liking for the person who puts forward a message concerning their feelings: words account for 7%, tone of voice accounts for 38%, and body language accounts for 55% of the liking.
For effective and meaningful communication about emotions, these three parts of the message need to support each other - they must be congruent. In case of any incongruence, the receiver of the message might be irritated by two messages coming from two different channels, giving cues in two different directions.

Lastly, I ended the session by responding and answering everyone’s questions and recommendations. 
  


Feeling: what were my feelings and thoughts before, during and after the lesson
Prior to preparing my lesson, I felt it was an easy and straight forward task which I could do effortlessly. I was surprised on how extensive the research was and I felt the challenge of conveying the material accordingly (Biggs,1999) and this increased my nerves, when I finally planned my lesson and presented it to the class, I felt certain about the content and details of my work after a detailed planning, the students and observer in class were colleagues from my PGCE course and this made me feel quite comfortable, and I knew that there was no judging or looking down on my work or quality of teaching as we are all students having a learning experience and so I felt very settled and ready for what I was about to deliver. 
Nevertheless, my confidence was still relatively low but as I began the delivery, I was encouraged by the feedback from the audience. 
I had a sense of accomplishment after the lesson because I was able to deliver based on my lesson plan and the feedback received were positive. 
This first experience of teaching has provided me with a much better expectation for future sessions, this gives me a much more settled feeling and a clear view of what needs to be done next. In general, this experience has also given me a sense that I am moving forward with my PGCE course, I am applying any learning to my teaching which is very fulfilling for me. 
In regard to the use of technology I used to complete my work, I feel there is a need to improve, my thought was that I was not fully prepared or had sufficient technology skills or knowledge to work my way around the disruption of faulty systems. Using the big television as a screen to project my work for the class for a first-time experience for me, therefore I felt that the was a sense of confusion abet in setting up without making a mistake first or asking everyone if they knew what was to be done. 
[bookmark: _GoBack]I feel that gaining more knowledge on the use of powerpoint presentation , insertion of weblink and  and using other digital teaching methods and new technologies will give me an edge and make the learning much more fun and effective.



Evaluation- what was good and bad about this experience
The good part of the evaluation experience was that there was plenty of room for me to improve on in my delivery and in the quality of my lesson plan. I liked the fact that my audience or class are my peer, they made be feel relaxed and that increased my confidence, the way everyone was involved in the group discussion made me released perhaps teaching adults is way better that teaching under sixteen. Another thing that was good was the fact that the PC and screen worked well with no surprises, the comfort of the class room was of a high standard, the furniture tables and chairs and even the temperature of the room worked for everyone.  

I found that timing was abet of an issue for me so I was almost going beyond the limit time I was given which was 30 minutes, another bad experience was that when different class members are making comments at the same time, I found it difficult to end their discussion and they were talking over each other and I needed to make sure that I had enough time to complete my delivery. So in my next lesson I will have to be a little strict and be in charge of the pace and flow of the lesson in the class regardless, these are challenges that I was not aware of before my teaching experience. 

	

Analysis- what sense can I make of the experience

After showing the class the motivational YouTube video on ‘are you a leader?’, I asked my peers what they thought of the details the video presented on the attributes of a good leader, students were all involved in discussing the topic and this was a relevant strategy that energised and excited students. The discussion also created a fun yet challenging atmosphere for me as I was thrown with many questions which tested my knowledge of the topic I was teaching. This experience demonstrated a form of assessment and I think it gave me an idea and feedback on whether I transferred my knowledge to students or not,  my students’ opinion, responses and questions made me think hard on the topic I was teaching and I realised that at the end of my micro teaching I was filled with an increase of knowledge which I had gained from them and this was as a result of them expressing their ideas, opinion and even their personal experiences. I am certain that as I was teaching, I was also learning and vice versa , a study argued that, in view of the fact that a mass representation of learning in HE (higher education) is in the form of assessment tasks, a wider range of tasks would have minor effect of  enhancing learning in wider manner (Eisner, 1982),  therefore it is only beneficial for students and the teach to treat class room discussion as form of an informal assessment in my opinion as this method is informal but also without pressure. 
During my discussion phase, I was challenged by my tutor Sue, who was supervising my micro teaching, Sue disagreed with me when I introduced an example regarding honesty as a leader, she mentioned that my example was not the correct explanation of how honesty was to be viewed in leadership and I totally agreed with her. This was because I reached a stage where I felt that I had delivered  nearly everything I had prepared for the lesson and in order to fill the gap, and not look blanked, I gave this example without a deep thought to it and maybe I just did not present it as I thought of it, but what I have learnt here is that it is just okay to pause when teaching if it is going to help you collect information, process it before delivering it (HEA, 2011). 

According to Kolb, D. A. 1984, Learning from experience involves four stages which follow each other in a cycle, as in the following diagram.



Through the important features of Kolb's model, I have come to realise that it is important to not just do and think but also to learn from experience.
Conclusion – where there anything else I could have done?
If there is anything else I could have done better would have been to have created more time to read extensively on other similar and related subject matter. I could have also created more time to reflect on my intended delivery perhaps through rehearsal and practise. I also observed that taking notes immediately after the delivery would have enhanced the retention and recalling of the relevant experience which will subsequently make writing of experience relatively easier. I would also ensure that I embrace more interactions with students during the delivery of my lesson.
 Action plan – if it happens again, what would I do?
The plan to improve on my next and every future teaching experience is mandatory, with this new skills and knowledge I have been equipped with after my first teaching experience, I have learnt that making more time to design, plan and practice the lesson and contents would increase the chances of delivering a completed and quality lesson, as Bruce Lee said-  practice makes perfect, after a long time of practicing, our work will become natural, skilful, swift and steady. I would also establish a better certainty about my ideas and be sure to prepare supportive evidence prior to my presentation. Monitoring the progress of my class and teaching would also be a plan of action for next time. I would be more aware and consider unforeseen difficulties and prepare my class for with health and safety information.
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