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A ‘SWOT’ stands for strengths, weaknesses, opportunities, and threats (Teoli, Sanvictores, An, 2022), which will be analysed throughout this assignment. My SWOT analysis will discuss the strengths and weaknesses that I displayed throughout my interview and reflect on any opportunities to improve these weaknesses in the future. Threats that could potentially form a barrier to me preforming to the best of my ability will also be investigated. 
SWOT Analysis 
	Strengths 
· Open body language & hand gestures 
· Maintaining eye contact
· Related back to experiences, morals & values and linked back to NHS


	Weaknesses 
· Anxious & lack of confidence
· Stuttering 
· Lack of expression and tone
· Disorganised 
· Time mangement



	Opportunities 
· Practice being interviewed by peers/lecturers 
· Use every experience in order to get better
· Put myself in uncomfortable situations to gain confidence


	Threats 
· Self-criticism 
· Time management









Strengths
Throughout the interview I demonstrated many strengths, one of these strengths included using hand gestures and keeping open body language and not closing myself off by folding my arms, this is a great positive, as body language accounts for 55% of communication and demonstrates being involved in the interview (Lapakko, D., 2007). Another strength I presented during the interview was maintaining eye contact; eye contact can show the interview that you are listening and taking in the questions that they are asking (Indeed, 2022). I also provided detailed responses to the questions that I was asked, I did this by going into my own experiences and knowledge on skills and values, which I ensured that I linked everything back to paediatric nursing and the values of the National Health Service (NHS); this is important in the aspect of the type of person that you are, the morals that you hold, your beliefs and values and any work experience that you have obtained, this can also build rapport in a professional way (Kennedy, J.L., 2012). These components can help employers decide whether you are suited to the job role that you are being interviewed for.   
Weaknesses
Although I displayed many strengths throughout my interview, I also displayed some weaknesses and areas for improvement. One of my weaknesses was being anxious, which really affected my confidence, this was provided in my feedback. I feel that it limited the quality of my performance throughout the interview, the ways that I displayed doubt in myself was stuttering and saying “um” a lot, this can convey to the interviewer that you are unsure, which they may question if you are the right person for the job (LinkedIn, 2021). Throughout the interview due to my anxiety, I lacked tone and expression in my voice, which resulted in me sounding monotone, which is a negative because it can cause patients to be discontent (Tiwary et al, 2019); a children's nurse should be approachable and upbeat. In addition, going off topic was another weakness of mine, I would expand on my answers and eventually forget what the question was and talk about irrelevant topics.  Following on from my previous point, I believe that lack of organisation was a weakness of mine, I feel that if I was more prepared, I would have had better and more direct responses, although I did cover everything that I wanted to. I feel that my lack of organisation comes down to time management, as I had multiple assignments before my interview, and I found it difficult to manage everything; this weakness can greatly affect a career as a children's nurse because they need to be organised and follow strict time management as they have a lot of duties that they are responsible, for example: observations, personal care, and working in a multidisciplinary team, if these tasks are not carried out the results can be catastrophic and can lead to anxiety among nursing staff (Ghiasvand et al, 2017). 
Opportunities
[bookmark: _Int_kYB6TLTJ]There are many opportunities for me to improve on my weaknesses, one of these being practicing being interviewed by friends and family members in order to get my confidence up. Secondly, to improve my confidence, tone and interjections I need to push myself outside of my comfort zone and do things that make me feel uncomfortable, this could be asking a lecturer to interview me or everyday general tasks that make me feel uncomfortable, such as starting a conversation with a stranger on the street or in the shop, as the more I expose myself to uncomfortable situations, the more I will grow in confidence (Taylor, 2011). I could also overcome these weaknesses by slowly trying to change my negative mindset to a more positive mindset (Taylor, 2011). In addition, to manage my time I could create a timetable for each day or set daily goals to accomplish the tasks that I need to do and increase productivity (Higher education, 2023). 
Threats
[bookmark: _Int_MdFwJJLo]There are threats that could make these opportunities more difficult, in this case I believe self-criticism is my biggest threat, as this sets off anxiety in me as I never think that I have done well, and this leads to overthinking as I then worry about what the interviewer thought about me, which leaves me more anxious for future interviews, as I have gone through the interview that I have previously done and picked out all the negative things that that I have done or said, which ultimately comes down to a fear of rejection (LinkedIn, 2020). Secondly, a threat of managing time could be leaving my daily tasks until the end of the day and procrastinating, resulting in stress and late nights which according to Frazier et al (2019) can cause a lower academic performance. 
In conclusion I believe that overall, my interview went well as I maintained eye contact with the interviewer, I also had open body language and had detailed responses where I included my own values and beliefs and linked them to the National Health Service’s core values and the 6 C’s. On the other hand, there were some negatives to my interview, these included: a lack of confidence, interjections (for example: “um”), sounding monotone, going off topic, lack of organisation and time management. There are many opportunities for me to improve these weaknesses, such as: practice being interviewed by friends, family and lecturers to build my confidence, which will also help with interjections and sounding monotone. Secondly, making a timetable or setting goals will help me to manage my time and be organised. Lastly, there are multiple potential threats like overthinking which leads to anxiety and leaving my goals until last minute. Overall, I believe that over time I will Improve at being interviewed; I have recently had multiple university interviews, which I feel that every interview that I do I get more confident as I am exposing myself to uncomfortable situations. 
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