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Career development is a unique concept that involves how individuals and their employers handle tasks, actions, and experiences within different jobs and companies over time, shaping the employee's professional identity (Brown, 2002). One of the most important ways for career development skills is education. Students in education gain wide knowledge, critical thinking abilities, communication skills, and practical problem-solving techniques. In addition to practical skills such as, develop teamwork, time management, adaptability and flexibility. Academia equips individuals with both theoretical and practical skills that are crucial for forming a successful career, this is through teaching students specific skills to their field which are valued by employers (Menz, 2020). For instance, a university may provide an educational program in business management where students collaborate with industry partners on practical projects. This experience aid in the development of critical abilities that are important for job performance and highly regarded by employers, such as leadership, teamwork, and time management. As for myself, I have decided to enrol into Employability skills to improve my opportunities in my workplace, by which the regular lectures, intensive research and practical training have helped me enhance my professional abilities and knowledge. The professional career development lectures helped me get practical experience and understand the needs of the workplace. In this essay I will be discussing how my enrolment to” Employability skills “reflected on my career.
 Career development is a wide concept that includes a wide range of support services for career planning and transitions as well as people's experiences with their own careers (Robertson et al., 2021).The first method I used to reflect on myself is Gibbs Reflective Cycle. This method helped me learn from my experiences by reflecting on what happened, how I felt, what went well or badly, and how to enhance it in the future

Another way I implemented in my life from knowledge I gained is SWOT analysis. I have noticed massive improvement in my workplace as a teacher recently after implementing SWOT analysis into my daily life. It helped me identify strengths, weaknesses, opportunities, and threats. I recently started a new teaching job which suits my personality perfectly since I have ample experience communicating with people. I have previously worked for six years with vulnerable individuals, which gives me a strong base for being social and have communicating skills. I am also equipped with patience and consistency, which are two of the most important qualities needed for success. On the other hand, one of my weaknesses is that I am a very sensitive person which could lead to extra sensitivity and misunderstanding sometimes for taking things personally.  Nonetheless, I have the opportunity to gain experience working in many charities as a mental health support worker and that is due for having  good speaking and writing abilities in three languages. This experience has given me the chance to step into the mental health field which I am passionate about.  I do still have the gap of professional degree in this field, which could fall as a potential threat of mine. The employability skills course is a beneficial way to gain professional career skills and qualifications to pursue my dream in mental health counselling.
 My SMART GOAL is realistic due to two reasons, the first is that the counselling degree is only 3 years which means it is in the near future which gives me motivation to continue this dream. The second reason is that it is never too late for improvement and learning, especially that I have experience within this sector. Along with that, I am putting effort in attending workshops and going over supporting readings to seek and achieve my smart goal which is enriching my knowledge about mental health. Another essential point I am working on is securing a position as a psychologist assistant volunteer. the utilization of a SMART goals spreadsheet within the classroom can enhance student learning outcomes (Lawlor,K. B. 2012).
 	The third method we learnt in the employability skills course was Johari window. This method has been helpful for me to improve self-awareness and mutual understanding in relationships. My open area involves my communication skills as my students and friends knows very well that I am social, initiative and helpful person. I always tend to offer extra guidance sessions or one-on-one support to students who struggle with difficult topics. When a student misses a class, I help them catch up by providing notes and explaining the material. As for my friends, I often take the initiative to plan events, make suggestions for new concepts, or resolve issues when plans become complex. My blind spot might be perfectionism, something I became more aware of after working in groups where people often pointed out that I like everything to be done perfectly. While I appreciate high standards, I’ve come to realize that perfectionism has its downsides. It can lead to unnecessary stress, slow down progress, and sometimes make me overly critical of both myself and others. As humans, it’s natural to make mistakes, and I’m learning to accept that without feeling guilty. I’m trying to embrace the idea that growth often comes from imperfection, and that sometimes, good enough is truly enough. My hidden area is related to my emotions, as I am a very sensitive person. I’m always mindful of how I communicate to ensure I don’t unintentionally hurt anyone. This sensitivity sometimes causes me to hesitate when making decisions, as I want to ensure everyone is satisfied. Finally, my unknown skill might be adaptability. I may be very flexible in handling new or unexpected situations, but because it comes so naturally to me, I don’t always recognize it as a skill. The Johari Window is a great way to enhance self-awareness and communication by enabling individuals to give and accept criticism, resulting in greater cooperation and relationships.
After I evaluated my learning style, it turned out to be Pragmatists. So, I learn best by doing things and moving around. When I realised that I am Pragmatists learner, I decided to translate all my theoretical knowledge to practical ones. One of the benefits of being a Pragmatist learner is thriving when we can engage our bodies and minds simultaneously. As for the analysis of my personality type it showed to be ENFP: the Enthusiasts. Extraverted: I enjoy being around people, thrive in social situations. Intuitive: I am imaginative and creative person. Feeling: I am Empathy, I can easily understand the emotions of people around me, even without them saying much. Perceiving: I am flexible and adaptable; I prefer to keep my options open and can easily adapt to changes in plans or unexpected situations. Finally, by using Maslow's hierarchy I learned more about my motivations and places for improvement in several aspects of my life and personality. Activities aimed at improving study abilities are an essential part of a larger personal development process. This is an attitude towards your future, not something you do once and then forget. It never ends since there are always new opportunities and changes to think about and get ready for(Cottrell S, 2019).
Finally, I would like to share my experiences using the Gibbs reflection cycle. this is a beneficial method that breaks down into six stages to analysing experiences. Nurlatifah recommends the Gibbs cycle as one of the critical frameworks for reflective assessment in education (Nurlatifah et al.,2023). First, I would describe my exposure to Employability skills course to be useful and exciting. Secondly, I felt so nervous initially however, this feeling instantly went away after I met one of the most amazing people. I evaluated as beneficial to gain professional information from this course since it explains how employability skills should be applied in real-world situations (kowalkowski et al., 2017). As for the analysis, I would’ve preferred to have more practical applied on knowledge, more workshops and one-to-one sessions. According to Moon, short courses and workshops might seem to be a different track but it led to more thought about the relationship between learning and teaching or facilitation (Moon, 2001a).To conclude, every person that would like to be successful in their career no matter what background they have, should attend this course . Using the knowledge and skills I gained from the professional course program, I would further develop an action plan (Callanan et al., 2017). My action plan would be engaging as much as possible with lecturers and all resources available, finally I will try my best to be more confident. This was beneficial to help me analyse my thoughts and emotions, identify what could have been done better, and to always have an action plan ahead. The most important step is to stay consistent in this method and to incorporate this plan into my daily life. For someone to plan a successful future ahead it is very crucial to avoid past mistakes, as history always repeat itself if we don’t learn from it and act differently. Expert validation indicates that Gibbs program design can serve as a reference for future program development with minor adjustments (Sekarwinahyu et al.,2019). 
In conclusion, it has been really helpful to think back on my experiences and take part in a professional development program. While the program gives me new skills and knowledge, reflection helps me identify my areas of strength and progress. With the help of Gibbs reflection cycle, SWOT analysis, personal development plan (PDP), Johari window, learning style and smart objectives I was able to excel in grasping the knowledge and skills in the Professional career development. When combined, they strengthen my skills, increase my self-esteem, and promote my continuous development on both a personal and professional level.
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