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Anisah Khan
36 Constance Road, Edgbaston, Birmingham, B5 7RB
Mobile: 07855964725
email: anisahkhan@gmail.com
Re: Peer Support Worker
Dear sir/madam,

I would like to express my interest in the advertisement for a Peer Support Worker in Perinatal Mental Health within the Midlands Partnership NHS Trust. When reviewing the job description and specifications, I was delighted to find that my skills, abilities, personal strengths and experiences, align with your requirements and criteria. Therefore, I have attached my CV for your consideration, and I am available to start on the date specified.

I feel that I bring a comprehensive set of skills that can be valuable to this post. By applying my own my own personal lived experience of post natal depression and my journey to recovery, I feel that I am in a good position to support women during intense, stressful moments in their perinatal period. 

In my previous roles, I have been able to refine my skills which I believe gives me a firm foundation for this position. My personal experiences with mental health have enabled me to develop an empathic and receptive attitude that I feel can benefit and help service users to regain control over their lives and their own unique recovery process. 

My cooperation as a team member, people centric nature and compassion have afforded me excellent interpersonal skills and my strong work ethic is both professional and adaptable.

I am very passionate about ensuring that women suffering from mental health issues either pre or post natal do not feel isolated. I am committed to empowering them to break though the stigma surrounding their struggles and helping them to access appropriate services.  

I have excelled in culturally diverse, multi disciplinary environments in previous posts and I value the need to build trusting relationships that aid women to process, manage and regulate their mental 
health in their specific circumstances and help bridge their way back into the community. 

I have worked affectively in the public sector around the area of community development, social inclusion and regeneration alongside other professionals and clinicians. These experiences have helped me develop reasoned problem solving and coordination skills. 
They have helped me to improve understanding and listening skills along with the ability to remain impartial and professional. 

I have the ability to work on my own initiative and take responsibility and account for actions. I recognise the need to establish positive relationships with a wide range of service users or previous stakeholders to generate confidence and respect.  I appreciate the necessity to communicate effectively and have had to apply a variety of communication strategies to achieve the desired outcome in my roles. 

I respond well to challenges dictated by a responsive, changing and busy environment by using a problem-solving approach, methodically identifying and evaluating potential difficulties and developing strategies to ensure the effective delivery of projects. I am an ambitious and passionate person who is dedicated in achieving goals and I have a desire to create real positive impact on people’s lives.  I aim high to set and maintain standards by being conscientious and working hard towards all aspects of tasks at hand.

I am excited to contribute my talents and proficiency in collaboration towards your team efforts. As an engaging communicator with a positive and attentive attitude, my focus on building strong professional relationships has been a beneficial throughout my career. Please review my attached CV for a more detailed illustration of my work history and accomplishments. I would very much appreciate the opportunity of interview at your earliest convenience and I eager to discuss how my personality and background fits the Peer Support Worker role. Thank you for your time and consideration.
Your sincerely, Anisah Khan
Anisah Khan
36 Constance Road, Edgbaston, Birmingham, B5 7RB
Mobile: 07855964725
email: anisahkhan@gmail.com

PERSONAL SATEMENT

I am an energetic, driven person, with a mature and responsible approach to the tasks that I undertake. I am highly motivated, have a clear thinking mind, with a practical approach to problem solving and a desire to see things through to completion. I am enthusiastic, focused and particularly motivated by working within the health and social care sector. I am committed to promoting and ensuring the safeguarding and well being of everyone I work with.
 
I have a sound ability to analyse information and record it accurately. I have a good eye for detail, and I am eager to learn and be challenged in order to gain further skills.  I articulate myself well and with confidence, have excellent interpersonal skills and can relate to a wide range of people, having had experience of working in various roles for different organisations.
 
I am able to work on my own initiative or as part of a team, to achieve set objectives.  I consider myself to be committed, trustworthy, reliable and proactive.

I am empathetic, receptive and culturally sensitive, strengthened by community and public contact work, with a diverse range of people in terms of gender, ethnicity, and age.
I am competent in the use of IT software including word-processing, spreadsheets, email and internet. I hold a full UK license, an up to date DBS and I am also fluent in four languages: English, Urdu, Punjabi and Hindi.



WORK EXPERIENCE

As Suffa Outreach Project  |  Women’s Aid Support Worker  |   May 2019 – Present
 
Working directly with women who present at the outreach centre who are struggling with a variety of problems including domestic abuse, mental health issues, financial and legal issues. Providing a first point of contact and signposting them to the appropriate registered services and professionals. 

Approachable Parenting CIC  |  Course Administrator and Mentor |  Jan 2018 - Apr 2019

Organising, establishing and delivering new and improved systems of operation across the parenting programmes. Reviewing and verifying the accuracy of records, paperwork and ensuring that it complied with Approachable Parenting’s standards. Mentoring parents who attended programmes referred through local schools and health services. 

Saheli Women’s Hub | Treasurer  |  March 2018 – Current

I volunteer and sit on their board as one of the Treasurers. Entrusted to oversee the management of public funds and the services they deliver across three sites. Ensuring commitment to improving the health and well-being of BAME women. Attending quarterly meetings to discuss organisation’s budget, financial reports, activities and delivery of services. Keeping actively involved in the organisation of their services and as a local resident with experience working in the community, feeding back ideas and suggestions for future projects. 

Maternity Voices Partnership | Chair |  February 2017 – February 2018

Providing leadership to the Maternity Voices Partnership. Chairing meetings and bring the representing face of the Partnership to other bodies. Managing meetings and ensure fair representation from all attendees.

Al Amal Hope Foundation   |   Administrator   |   January 2016 - January 2017

Supporting the composing of policy and writing and procedural documents and general correspondence around safeguarding practices. General administrative support.

Education and Children’s Services, Early Years and Families  |  Secretary 
September 2014 – July 2016

Supporting and assisting to the Head of Integrated Services Early Years and Families.  Due to the nature of the work, I was involved with many safeguarding and confidential cases. Maintaining and verifying records, organising and responding to correspondence 

Shireland Academy  |  Community Capacity Building Officer |  Sep 2013 – July 2014

Worked directly with local communities within the Smethwick Grid for Learning. Actively engaged community within the framework of the project to promote training, education and employment for local residents. Consulting and engaging with partner organisations within Smethwick and catering for their needs appropriately. 

St Bernard’s RC Primary School  |   School Office Administrator
September 2012 – July 2013 
 
Responsibilities included being first point of contact for all people who called or visited the school, facilitating communication within the school, keeping accurate records, scheduling meetings, managing the staff, pupil, parents and visitor school entry system, operating the school’s communications systems.
 
STAY AT HOME MOTHER (2004 – 2012)

Heart of Birmingham NHS Trust  |   Interpreter  |   August 2000 – June 2003    
 
Responsibilities included Interpreting and facilitating communication between patients and health professionals who speak two different languages at various health related appointments on a face to face basis and also via the telephone.  
 




EDUCATION, QUALIFICATIONS AND SKILLS
 
September 2019 – Present - University of Wales Trinity Saint David
· Bsc Health and Social Care (levels 4-6)

January 2018 – January 2019 - University of Wales Trinity Saint David
· Business Leadership and Management (Level 4 – Distinction)
 
March 2017   |   Approachable Parenting
· Successful completion of the parenting mentor program
 
January 2016 – December 2018   |   As-Suffa Institute
· Diploma in Religious Studies and Philosophy (Distinction)

March 2017 – Oxbridge Learning Academy 
· Mindfulness and Life Coaching Diploma
 
September 1998 – July 2000   |   Bishop Challoner Sixth Form Centre 
· A Level’s in Psychology (A), History (B), Maths (B)
 
September 1993 – July 1998   |   Bishop Challoner Secondary School
· 10 GCSEs in Maths (A), English Language (A), English Literature (A), Religious Studies (A*), Science, Double Award (AA), History (B), Spanish (B), Information Technology (B), 3D Design (C)
References are available upon request. 














Postpartum Psychosis Documentary Film Proposal
‘MY MIND, MY BABY AND ME’

We are proposing the idea of a documentary film about postpartum psychosis. Postpartum psychosis is an extremely serious mental health illness that can occur suddenly and without warning in the days or weeks after giving birth (RCPSYCH, 2021). According to the National Health Service (2020), the illness affects 1 in 500 women and should be considered as a medical emergency if symptoms occur. Symptoms can include depression, confusion, hallucinations, delusions, paranoia and it can be a very frightening experience for the mother, her partner and family. More seriously, the conditions can leave the mother in very serious danger of either harming the baby or herself (Chan, 2016). Research suggests that of the Women who develop postnatal psychosis, the suicide rate is 5% and the infanticide rate is 4% (Postpartum Support International, 2021).

Whilst many people are aware of postnatal depression or baby blues, fewer are familiar with the gravity of postpartum psychosis (Mind,2021). With this in mind we feel a documentary film, detailing the nature of the illness, it’s impact on women and their families and how to spot the signs and symptoms, will be extremely beneficial. 

We feel that a documentary is the best medium as they are an in-depth, informative resources that provides an excellent platform to open up discussion on difficult topics (Fraser, 2012). Added to this, we feel that a documentary is advantageous as a visual aid, where viewers can experience the condition through accounts of postpartum psychosis sufferers and that that of their families. Considering the number of documentaries available on pregnancy and birth journeys, exploring this condition is a natural and important progression to the education of perinatal health. 

The target demographic audience is women, expectant parents and generally all adults, as most people either have experiences of pregnancy and birth either themselves or as a partner or they know someone who has. Also, this is not a condition that only effects women with mental health history. It can develop if you have never had a mental health problem before (Women’s Mental Health, 2018)

The documentary will also be a great way to highlight that with the correct support and medical treatment, sufferers can make a full recovery and enjoy parenthood and that anyone experiencing symptoms is not alone. Motherhood can already be a particularly isolating time so any complications can feel very burdensome, especially if not enough is known about them.  

Although documentaries about this subject have been made before, the strains of the current Covid 19 pandemic and the implications on mental health are a real concern for health professionals (Tandon, 2020). Recent research suggests that there is an association between psychiatric disorders and coronaviruses and that there is a Strong correlation between women who developed Covid in the first few weeks after delivery and postpartum psychosis (Subramanyam, 2020). Therefore this documentary will be providing up-to-date and relevant information in comparison to documentaries before.

Whilst we strongly feel that a focus should be on the mothers and their experience and journey we would also like to explore and highlight the impact of postpartum psychosis on partners. Partners are usually the first to identify signs of the illness and also, they have to remain vigilant about potential relapses (Holford et al, 2018). There is a considerable strain on them as partners, parents and individuals so we feel that it would be important to convey this in the documentary.

Whilst giving birth is supposed to be a happy occasion, where the new mother is expected to be grateful and elated, the stigma and guilt of mental illness can be devastating. This documentary will be pivotal in lifting the stigma surrounding this condition and providing crucial and potentially life saving information.  

We also feel that there is a need within the documentary to explore the experience of ethnic minorities in postpartum psychosis.  Within some communities, mental ill health, cultural or religious expectations, dismissive health service providers and language barriers, impact the way postpartum psychosis is identified and treated within these communities (Watson et al, 2019). 

Considering the seriousness of this illness and all the points mentioned in this proposal, we vehemently suggest that you consider production of this documentary.  There is a strong need to bring it to the attention of the general population and to differentiate it from what people consider to be just ‘baby blues’ or an ‘emotional new mum.’  

Thank you for your consideration. 
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