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Executive Summary

In this reflective report I will be having a look at what I have learned since I started this class, we will be having a look at my learning styles my habits at what type of personality I have, and how does that influence my interaction with the world.
I will analyse my strengths and weaknesses, with the purpose of getting a clearer idea about the skills that I need to address to become a better human.
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Terms of Reference
This report was requested by Laura James in the first week of this course somewhere in the middle of April.
The purpose of this report I think is to test us yes, but it goes beyond that its designed to take us on discovery journey on who we are and where are we going.  



Procedure
As for research I used multiple sources like books, articles and various websites.



Introduction
Professional career development is a continuously path of development through training education work experiences, the goal of professional career development is to keep my skills up to date and to develop new ones that will help me in my career advance.
 In the book the 7 Habits of Effective People Stephen R. Covey identifies 7 habits with last one being ‘Sharpen the Saw’ which he described “Habit 7 is personal PC. It’s preserving and enhancing the greatest asset you have— you. It’s renewing the four dimensions of your nature— physical, spiritual, mental, and social/ emotional. (Covey,1989,471). I think that professional career development can be seen as continuous evolution.
Employability skills are a set of skills that one must possess or develop to get a job.
With the constant advances in technology AI and automation are getting implemented in more and more industries, so we the word employable is subject to allot of change as we move forward.  
 I think that one of the best skills to have these days is the ability to adapt.
“An open mind, and a willingness to embrace new ideas, is probably one of the most useful attribute that u can bring to any organisation” quote found  on SKILLSYOUNEED


Findings 

1)
A. This has been an interesting journey so far, this course has put me on a path of self-discovery to understand what my strengths, weaknesses and on what areas I need to improve.
At the beginning of this module I was a bit overwhelmed by all the information that I had to assimilate, however as the lessons carried on and I started to put in   practice things started to click.
As I started putting down ideas for this assessment, I soon come to realize that I was in a difficult spot, so I stopped and gave it some thought on how to approach it.
B. I went back on the learning styles and found by using VARK learning method I was a Kinaesthetic learner, so that meant one thing I learn by doing.
I decided to combine my kinaesthetic learning method with Kolb s Method of Reflection so that I maximize my efforts, I think that my Kinaesthetic way of learning goes hand in hand with the Kolb s reflective method. (Vark-Kolb method).
Kinaesthetic learning in its essence means that u learn from your mistakes, and by using Kolb each time u I reflect on that mistake I made and seek new ways to improve.
“All men make mistakes, but only wise man learn from their mistakes” quote got from Pinterest. 
C. When I decided to enrol on this course I thought about a few possible scenarios:
1. See how it goes if I don t like it see how it  finish the year get a level 4 qualification and continue with my career in construction.
2.I like what I am studying, finish it.
3.It opens a new world full of new opportunities, I am successful and become something like Elon Musk (not that rich)
Now I think I am in line with nr. 2, I like where this is going.
Going through this process of self-discovery gave me a better understanding of my personality of my learning habits, and overall increased my self-awareness.
As for how I would apply what I have learned so far in my career development, well as stated it increased my self-awareness overall.
It changed everything for the way I interact with those around me, to the way I reflect and deal with problems, it made more logical in my thinking, it made look at things from different angles.
It made me understand that in order to advance not only in my professional but also my personal life I need a new set of experiences that can transform me in somebody else that I am now.
“We cannot solve our problems with the same thinking we used when we created them” quote got from Brainyquote
D. As for follow up and research I read some books, articles but mainly surfed the internet.


2) SMART GOAL: Manage my Emotions

Specific- I need to find better ways to manage my emotions.
Measurable- Gain control over my emotions
Achievable- Can be done.
 Realistic- With the right mindset I can do anything.
Timebound- I will try different methods of meditation, read some books, blogs, perform more physical activities, gym, experience and see what works.





3) SWOT Analysis: 
STREANGHTS: - design thinking, (unique approach) problem solving, self-awareness, I have obtained qualifications in the electrical field in 2 foreign languages, Italian and English. Been in the construction industry since I was 17 and have occupied allot of positions including manging, this has allowed me to gain allot of experience.

WEAKNESSES- I let reason be influenced by emotions, so I need work on emotional intelligence, don t listen to the opinion of others thinking I’m always right.  Need to become a better listener.


OPPORTUNITIES: Last year around June I started working on one of the biggest sties in Swansea a student accommodation on Kingsway. The job was running behind for series of reasons but the one that obvious was  a complete lack of decent managers, so at that moment I thought that I would be a good idea to do a manager course.

THREAT-The current position I occupy now is general labour and yes there is allot of labour force in Swansea, but I don t think I have nothing to worry about as I have around 17 years of site experience, I am a qualified electrician and can do more trades, so I am overqualified for the labouring position.

By doing a SWOT Analysis gave me more insight on the skills I possess like critical thinking, problem solving ,working in the construction industry comes with new challenges everyday every project  is different and brings new problems to the table, problems that have helped me enhance my design thinking and problem solving skills.
When it comes to my weaknesses    the biggest one is my emotional intelligence, and the way I want to overcome this by using the opportunity that this school gave me to interact with people from different backgrounds listen and work together as a group towards a common goal.



4) Out of the learning styles that we had to I think these to give the most accurate results in my case:
1.Personality Type     information got from Verywellmind
ENTJ-Heartily, frank, decisive, leaders in activities. Usually good in anything that requires reasoning and intelligent talk, such as public speaking. Are usually well informed and enjoy adding to their found of knowledge. May sometimes appear more positive and confident that their experience in an area warrant.
“Your time is limited, so don t waste it living someone else’s life. Don t be trapped by a dogma-which is living with the results of other people’s thinking. Don t let the noise of others opinions drown out your inner voice. And most important have the courage to follow your heart and intuition. They somehow already know what you truly want to become. Everything else is secondary.” Quote got from Goodreads. 
To analyse this trait of my personality I will have to go back and look at my past experiences especially in work. Since I can remember I always had difficulties with following what others told me to do, I always had my own opinion about the subject or the problem at hand. I often found myself in contradiction with my boss in work or with my friends in my private life.
Key ENTJ Characteristics: 
Individuals with this personality type enjoy the company of other people. They have excellent verbal skills and interacting with others makes them feel energized.
ENTJ types tend to think more about the future than the present. Abstract and theoretical information has more appeal to them than concreate details.
ENTJ s place a greater emphasis on objective and logical information. Emotions and personal feelings of others tend not to factor much in their choices.
People with ENTJ personalities are planners. By taking decisions and having a planned schedule gives them a feeling of control.
They are good at detecting problems, highly rational, all these attributes make them natural born leaders who are focused on efficiently problem solving.
  One myth about them is that they are cold and ruthless. Most of them don t deal good with emotions, however this does not mean that they are being cruel on purpose. ENTJ personalities are good at hiding their feeling as they view it as a weakness that should not be made known to others.

STREANGHTS:
Strong leadership skills
Self-assured
Well-organized
Good at making decisions
Assertive and outspoken
Strong communication skills






2.VARK.

Visual=1
Aural=3
Read/Write=5
Kinaesthetic= 7

A. Definition   information got from ThoutCo.  

Learning by doing, they naturally good at activities like sports or dance. They learn through hands-on methods’ like how-to guides and action-adventure stories. Some may seem fidgety, having a hard time standing still in class.

  B.   Key Learning Methods:
We learn best by doing manipulating items, simulations and other ways for presenting the subject matter that physically involves us in the learning process. We learn through experimenting and first-hand experiences. Further we learn best when activities are varied.
As far back as I can remember I was always fascinated of how things work so I used to break allot of stuff when I was a kid(not only toys) I realized later that I was doing that out of curiosity to see and understand how things work .
When I was 12 my father bought me my first PC, I remember that it was one of the most exciting moments of my life, next day I took it apart and put it back together(working fine after), so by looking back I think that these experiences are a good indicator that I am Kinaesthetic  learner.
               READ/WRITE information got from VARK      
People with read/write usually prefer to:
To write and read. They like words that are interesting a have different backgrounds.
 To use lists to organize their views (a, b, c , 1,2,3, bullet points and so on.)
  To extract meaning from headings and titles
Rewrite the info they analyse in their words
Clarity in what has been written.
Now for read and write I think is strongly connected with my trade, being and electrician u have to be really careful at what the instructions are saying so u can understand how a device works, so u don t beak it(broke a few things along the way)
I must give special attention to the wiring diagram, making a bad connection will cause faults.
In most cases u can discover the fault and fix it quickly, but that is not always the case especially if the building is big u can spend from hours to a whole day trying to find/fix it.(don t make bad connections), here is where the problem solving kicks in.
But the important factor here are human life’s, although the devices used to control electricity are getting better and better at protecting us, electrical installations are still prone to human error, that is why I must be extremely cautious with the information I read.


 5) 
Down below we got the weaknesses of my personality ENTJ: The Commander 
 Looking at the weaknesses that come with my personality I can’t help but realise that most of them have as source is the stress I accumulate and how it transforms the way I function.
WEAKNESSES:
Impatient
Stubborn
Insensitive                  
Aggressive
Intolerant
The employability skill that I need more to work on now is Emotional Intelligence.
Emotional Intelligence is a complex skill that requires more than one attribute to master it.
I went online and did a test.  Found test on Globalleadership Foundation 
Max points u can get is 10.
Self-awareness=8
Self-management=9
Social awareness=7
Relationship management=7
We can clearly see from the results that my social skills are the ones that I need to work on.
As for how I am going to develop these skills I will do some more reading as get more information about what emotional intelligence is, after that starting to practice in real life as I am a kinaesthetic learner.
 





6) PERSONAL DEVELOPMENT PLAN.
1. The requirements of your current and/or future role:
Know and respect construction site regulation so that we work in a safe environment.
Working in construction bring new challenges every day with new working techniques materials being developed I must keep my knowledge and skills up to date.
 When it comes to the stressful part of working in construction it’s usually connected with deadlines, the job starts relatively on a slow path, but as it progresses problems will arise   some of which are easy to deal with some are not they will cause delays which in the end will push allot of stress and pressure on the  team by pushing the working speed and hours.

2.My strengths and development area:
2.1 Strengths:
Design Thinking – Thinking differently than other, when presented with a problem I usually come up with a with a solution that is very different from that of others.
Problem Solving - I have seen people running away from a problem especially in my work either because they can’t be bother or because they don t want to deal with the hassle of getting it wrong. I’m not afraid of stepping in and t to solve a problem.
2.2 Areas to develop and ways to address them.
Communication skills: Interact with people in school maybe try some group activities, read more to enhance my vocabulary.
Listening Skills: Need to listen more to the people around me.
Emotional Intelligence: Need to be calmer and have more patience with people.


DEVELOPMENT OBJECTIVE						SPECIFIC ACTION	BLOCKERS AND HOW THEY WILL BE REMOVED	SUPPORT REQUIRED	HOW WILL I KNOW WHEN I HAVE ACHIEVED THE OBJECTIVE
1.Comunication Skills		Read more, engage with different people to expand my vocabulary and knowledge.	Go out more, make more friends, meet new people.		When I can express myself better.
2.Litsening Skills 		Work on my Empathy.	Have more patience with people.		When I understand others better.
3. Emotional Intelligence	 	Manage my emotions.	Relax more, trying different meditation techniques. 		When I don t let emotions influence my decisions.


Again, for modus operandi I will do more research gather more information, after trying it out in day to day experiences in work school and private life.  





Conclusion
This report is designed to make us go and revisit all the lesson we did since we started, by going through that process again will make rethink, analyse, and assimilate better or more the information that is given to us.
I realised by doing the tests about personality and learning styles what are my strengths and my weaknesses.
It made me understand which skills I lack, or better said I understood why I lack them by analysing my personality.
Going forward with the lessons we reached a point where we had to do PDP, which made me reflect on how to develop the skills I lack.
To summarize the main goal of this report is to make us discover ourselves in first stage, stage two understand what we lack and finally stage three to make us come up with a plan to overcome our weaknesses.
  It forces us to evolve.
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