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TASK 1: (800 words)  
TASK 1 PERSONAL ACTION PLAN :
For the porpoise of this task the following job role is used for the application :
Admiral Nurse ( Dementia Specialist Nurse ) :
To develop the skills as and knowledge as a dementia specialist nurse involves aligning      professionals goals with the core competencies goals with the core competencies. Creating an action plan to that specific , measurable, achievable, relevant and time-bound.  My personal plan is focused on enhancing skills within the six core Admiral Nurse,  competencies required towards becoming an Dementia specialist Nurse ( Admiral Nurse Competency Framework ) . Leveraging my qualification competencies development at level 4 align well with specialist functions of an Admiral Nurse,  after completing a level 4 qualification in Health and Social Care should focusing to maintaining mandatory professional registration and engaging Ina cycle of continuous professional development (CPD). Ongoing  for an Admiral Specialists Nurse   to maintain my Nursing and Midwifery Council (NMC).  NMC registration for my primary for my legal requirement to practise as a registered  nurse in UK, next step is to get my NMC  Revalidation every three years to demonstrate I met the specific criteria to renew my NMC registration this will include; 35 hours of PCD ( 20 hours of practical ), 450 hours of practise as a registered nurse, written reflection on the practise. Thereafter start with a refresh various statutory and mandatory training throughout the year observe and continuing with safe practise and compliance of Employer training (  Level 4 Diploma Equivalency Explained, London 2022 ). Subsequently full Master’s Level  7 degree with a post-registration qualifications in areas like dementia care, older people’s care, or leaderships.
Tell me about yourself   and why did you choose this specialty  ?
My name is Saima I am current student of the Universi of Wales Trinity Saint David. I am currently t my level 4 of Health and Social Care , I been passionate to become a Specialist for Dementia Care  since I had to see the same consequence  at my house with my mum. From that day I decide what to become  dementia specialist nurse. 
What do you consider a greatest strength ?
My greatest strength that is relevant to this role  is  a strong communication skills, critical thinking and leadership. I always been good at communicator with other my colleague and classmates , had few challenging times with my group but always been there to help others in difficult situations. 
Where do you see yourself in five years ? 
In my five years I see myself   an experienced and respected leader within the field of specialist dementia nursing. 
PERSONAL DEVELOPMENT PLAN:
My practise  is defined by communication to specialist expertise, autonomous working, and continuous professional development. The centres on delivering comprehensive support rooted in the six core Admiral Nurse competencies, as a specialist nurse  completing detailed bio-psychosocial assessments that look beyond the immediate medical needs to encompass the full picture of the person dementia and their family. I am to deepen my understanding in this subject and theories by completing further training, by attending  specialized dementia care support program.  Foundation certificate in dementia specialist course from 2028, attending  workshops and engaging in regular reading and reflective journaling ( personal development plan 20150)  I will continue developing my interpersonal  skills by practise active listening, paragraphing, and questioning techniques in role-play and peer-support settings, while seeking constructive feedback to improve my confidence in managing emotionally complex conversations. Building culture competence is also a priority. I plan to expand my awareness of the experiences of diverse communities by attending relevant training, engaging with community organisation, and exploring research on culturally sensitive practise, I the next six months. To strengthen my professional practise , maps out career growth by assessing current skills, setting smart goals for advanced practise, leadership, or new skills and creating an action plan with training/ networking to meet professionals body standard’s NMC  and enhance patient care. 

Task 2 Communication:
Communication is a central and essential competency, the process of sharing information, ideas, feelings or massage. Communication in this role is a dynamic, adaptive, and highly skilled interaction, adapting verbal-non-verbal techniques  to bridge understanding gaps, focusing on empathy. The process of exchanging information, ideas, feelings, or meaning between individuals, the vital exchange of information, feeling, and ideas and visual professionals , patients, and families written and visual methods to ensure clear understanding, build trust, coordinate care, and provide person- centred support, directly impacting care quality and patient well- being ( Communication in Healthcare and why it matters 2025 ) .
The communication begin with effective massage delivery to specific audience, These professionals are constantly developing ways. The model is a systematic presentation of the procedure that aids in understanding the human communication, they also simplify the complex process of conversing and establish where and with whom communication occurs. The communication process with massage the information that an individual receives from source, communicating a massage you send an email or a speech. Source or sender the individuals who’s delivering a massage to  a recipient , the receiver represents the individuals who’s getting the massage, you’re the receiver in the communication process. Noise includes  any factors that effects a communication flow can prevent the receiver from getting the massage. Decoding involves interpreting a massage or turning words into thoughts. After the recipient receives the massage, they evaluate it and seek to comprehend it, when the receiver provides feedback, confirming they’ve received and understood the massage ( Indeed Editorial Team 2023 ) . 
TASK 3 REFLECTION : 
In reflecting on my personal SWOT analysis presentation I have applied Gibbs’ (1988) Reflecting Cycle as a guiding  frameworks. This model is structured around six stages: Description, feeling, Evaluation, Analysis, Conclusion, and Action plan, each of which supports a systematic approach to critical reflection and professionals development (Baldar,2025). 
DESCRIPTION: 
I presented a five-minute personal SWOT analysis focused on my future career by using the each of the six stages to explore the situations that informed the identification of strength, weaknesses, opportunities and threats. These roles helped me to align my internal capabilities with external factors, in the context of my role as a dementia specialist nurse. I examined my six points  in relation  to the dementia  specialist nurse. I also discussed how the opportunities available  align with my abilities and support my career. I concluded  with key reflections and outlined the next steps in my journey towards becoming a specialist of dementia. I made my mistake not putting conclusion at the end of the presentation and confess my mistake to my lecture, although   he claimed that was the correct answer that I have been proven my mistake. 
CONCLUSION: 
Thought this presentation, I learned  the importance of the structuring the content  in a way to communicate complex  ideas, such as the SWOT analysis of gibs in relation to professional development. The experience of the context reinforced my ability to critically reflect on my strengths, weakness, opportunities and threats, and to connect these insights to my future career as a dementia specialist nurse. By conquering my  futures presentation will be fulfilling. 






ACTION PLAN : 
I recognise my engagement with the audience that that require not only accuracy but also confident (Reaburn, A. 2025). Agitate and nervous to end up not completing my oral assignment, tried to prevent to not look nervous I will forgetting lines, in the future I will incorporate more interactive elements, such as reflecting into my work before I submit and tried to focus the meaning of each of my work to foster audience connection, and practical techniques to reduce physical symptoms of nerves. Overall, the presentation was a valuable learning experience that strengthened my self-awareness and provide clear direction for improving both my communication skills and professionals  readiness.
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