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INTRODUCTION:

I propose my dissertation on Gender and Assaults on Police Officers: Are female officers at greater risk of being assaulted? In the year ending in March 2022, over 41,000 assaults against police officers in England and Wales were recorded, with 29,491 being assaults without causing injury, and 11,730 assaults resulting in injury (Gov, 2022). Policing is typically known as a male dominated occupation, and despite more women choosing policing as a career over the last few decades, female officers continue to face gender biased barriers (Interpol, 2023). 
Despite both male and female officers undergoing the same levels of training to become a police officer, research is needed into whether female officers specifically are at greater risk of being assaulted, and the reasoning behind this. This includes situations during which females are more likely to be assaulted, for example when transporting a prisoner to custody or dealing with family conflict incidents. In addition to this research is needed to better understand why female officers are more at risk other than gender alone. This dissertation will aim to understand whether female police officers are at greater risk of being assaulted and examine factors that increase this risk. By gathering research and comparing data, I propose to explore risk factors and what could be implemented to reduce the risk female officers face of being assaulted. 





	SUMMARY OF RESEARCH OBJECTIVES: 


The aim of my research will be to outline the factors that put female officers at greater risk of being assaulted and put forward recommendations on how female officers can be safeguarded to prevent and reduce their risk of being assaulted. 

My aims will be completed using the following objectives:

· To research the prevalence and circumstances of assaults against female police officers and compare these with assaults against male police officers.

· To identify situations where female police officers are at greater risk of being assaulted 

· To discuss both the long term and short-term psychological effects of being assaulted as a female police officer

· To explore recommendations to improve the overall safety of female police officers





	LITERATURE REVIEW:

The literature review of this dissertation will study existing research on gender and assaults within the workplace in policing. Central focus areas of this research will include:
· Factual statistics on assaults against police officers 
· Psychological impacts on officers of being assaulted when conducting their duties 
· A comparison in trends of assaults against male police and female police officers
· Public views and biases against female officers
· Situational factors that enhance the risk of female officers being assaulted 




Rabe-Hemp (2007) found that female police officers are more likely to be assaulted in comparison with male officers when responding to calls involving family conflict, with the subject being intoxicated identified as the main factor increasing risk.
Johnson (2019), found that the number of assaults against female officers (30%), was typically lower than male officers (70%) and concluded that the level of risk 
female officers face does not outweigh that of a male officer. This study also concluded that assaults are more likely to take place when dealing with drug related offences, but that female offenders are more likely to assault a police officer in general in comparison with a male offender. 
Rabe-Hemp (2008), noted that female officers are at risk of hostility and assaults, and explored the gender biases associated with risk including female officers being seen as “care takers” when responding to incidents. This study also examined the stereotype of female officers not being able to fulfil the role of a police officer as effectively as a male due to their lack in strength and physical ability. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 


My research will involve using both a qualitative and quantitative approach. I will use qualitative surveys with both male and female police officers to understand their experiences of being assaulted and their recognition of risk. I will also focus on factors such circumstances in which assaults have taken place including the offence being dealt with at the time, time of day and location including any additional factors such as intoxication, whether the assault was perpetrated by a male of female subject, the type of assault, and the impact on the officer following being assaulted. 
 I will use quantitative research of official statistics including logged reports of assaults against police officers from organisations such as the College of Policing which will allow me to effectively identify and compare statistics to better understand and associate any patterns associated with female officers being assaulted. I will analyse circumstances assaults provided in statistics, including type of assault and where the assault took place, for example when conveying a prison to custody or when dealing with a public order offence. 




	SUMMARY OF SAMPLING FRAMEWORK: 

To gather research, I will be asking both male and female serving officers to participate in my survey. Despite my dissertation being based on female officers being assaulted, to better understand impact factors such as gender bias and stereotype, I feel it important to seek input from male officers as well as female. 
I will be requesting information from serving officers to ensure my research is current, due to the nature in which policing frequently adapts and changes. Gathering data from both male and female officers will also enable me to compare statistics and ascertain whether females are at greater risk. 


	ETHICAL ISSUES:


When conducting my research, I will be mindful of ethical issues. First and foremost, I will ensure I have full consent from those participating in my research and will ensure that each participant is fully aware of the purpose of the study. I will summarise this using a consent form which will also outline how their feedback and information will be used and shared. 
I am aware that officers may not wish to provide their personal information due to the sensitivity of some of the questions I intend on asking, for example “What factors do you think increase a female officers risk of being assaulted”. To avoid gender bias, I am aware that male officers may not wish to refer to physical abilities of a female in comparison to a male and will therefore ensure feedback is anonymous.  I will however be asking that the officers’ gender is noted in the survey, again to better understand individual experiences and perception of risk. 
As part of my survey, I will include signposting to support agencies in relation to mental health and wellbeing, as I understand that some of the officers, I will be asking to participate may have been exposed to significant violence resulting in injury which may be triggering for them to discuss. I will also advise that the survey be completed once the officers tour of duty has ended, to avoid any negative impact on general wellbeing during their shift, for example flashbacks or anxiety. 



	TIME SCALE:

1. Gathering quantitative data, figures and statistics of assaults against police officers 
2. Comparing data among male and female police officers 
3. Identifying any patterns and trends in terms of risk 
4. Preparing and conducting surveys
5. Analysing findings from survey responses 
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