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What is Questionnaire

v A list of questions or items is used to
gather data from respondents about their
experience, attitude, or opinion.

v"Are commonly used in market research as well
as in the social and health sciences.

v It is utilized to gather both quantitative and
gualitative data.
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                                       Diving  deeper to each  methodology  element. What  research method  approach? What is Questionnaire  A list of questions or items is used to gather data from respondents about their experience, attitude, or opinion.  Are commonly used in market research as well as in the social and health sciences.  It is utilized to gather both quantitative and qualitative data.    


image9.png
Advantages of questionnaires

* Questionnaires provide a consistent format for data collection,
ensuring all participants respond to the same questions. This
standardization enhances the reliability of the data by reducing
variability in how questions are presented and interpreted.

* The structured nature of questionnaires allows quantifiable data
to be statistically analyzed to identify patterns, trends, and
correlations between managerial motivation strategies and
employee outcomes.
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        Advantages of questionnaires            • Questionnaires provide a consistent format for data collection, ensuring all participants respond to the same questions. This standardization enhances the reliability of the data by reducing variability in how questions are presented and interpreted. • The structured nature of questionnaires allows quantifiable data to be statistically analyzed  to identify patterns, trends, and correlations between managerial motivation strategies and employee outcomes.  
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Why this methodology?

v' These tools were selected for their ability to collect large
amounts of data efficiently.

v'The aim is to ensure that the collected data is objective,

measurable, and capable of providing clear insights into
the relationship between managerial motivation strategies

and organizational productivity.

v’ By quantifying motivation strategies and productivity
outcomes, the research can precisely identify the
effectiveness of different motivational techniques uses

managers.
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          Data collection: Quantiative .  Why this methodology?  These tools were selected for their ability to collect large amounts of data efficiently.  The aim is to ensure that the collected data is objective, measurable, and capable of providing clear insights into the relationship between managerial motivation strategies and organizational productivity.  By quantifying motivation strategies and productivity outcomes, the research can precisely identify the effectiveness of different motivational techniques used by managers.  
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4 Types of quantitative research design

CORRELATIONAL QUASI- EXPERIMENTAL
RESEARCH DESIGN RESEARCH DESIGN
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                                                                                                                          4 Types of quantitative research design      DESCRIPTIVE RESEARCH DESIGN          CORRELATIONAL RESEARCH DESIGN        QUASI - EXPERIMENTAL RESEARCH DESIGN          EXPERIMENTAL RESEARCH DESIGN  
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Descriptive and correlational
methods for Research Proposal

Correlational allows to examine and understand the relationships between motivational strategies and
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         Descriptive and correlational methods for Research Proposal         Descriptive - collects information to provide an in - depth description of the current condition of employee attitudes regarding different incentive methods. Utilizing questionnaires to collect employee perceptions regarding enhanced benefits, financial rewards, possibilities for professional growth, and enhanced communication offers an extensive overview of employee attitudes and motivations .        Correlational allows to examine and understand the relationships between motivational strategies and employee perceptions and outcomes. This approach is practical and ethical for studying real - world settings where experimental manipulation might not be feasible or appropriate.  
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“| Potential ethical risk for my
research proposal.

¢ & a £

Psychological risk Economic risk Loss of Physical risl
confidentiality
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                       Potential ethical risk for my research proposal.      Psychological risk     Economic risk     Loss of confidentiality      Physical risk  
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“| How to deal with mentioned above
risk?

e The aimis to ensure the study complies with ethical standards and adequately
addresses potential risks.

e |tis required to submit the research proposal to an IRB, or ethics committee, whose
role is to provide guidance and ensure the ethical conduct of the study, thereby
enhancing the security of the research process.

¢ Provide participants with comprehensive information about the study, including
potential risks, benefits, and their rights.

¢ |tis necessary to ensure that participants voluntarily consent and understand their
right to withdraw at any time.

e Ensure that consent is obtained voluntarily, and that participants understand that
can withdraw at any time.

e Develop detailed data collection, handling, and analysis protocols to ensure
consistency and minimize risks.
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                       How to deal with mentioned above risk? • The aim is to ensure the study complies with ethical standards and adequately addresses potential risks. • It is required to submit the research proposal to an IRB, or ethics committee, whose role is to provide guidance and ensure the ethical conduct of the study, thereby enhancing the security of the research process. • Provide participants with comprehensive information about the study, including potential risks, benefits, and their rights. • It is necessary to ensure that participants voluntarily consent and understand their right to withdraw at any time. • Ensure that consent is obtained voluntarily, and that participants understand that they can withdraw at any time. • Develop detailed data collection, handling, and analysis protocols to ensure consistency and minimize risks.   
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Limitations of the
current research

* The study Limitations

* Methodological Limitations

* Scope limitation
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                       Limitations of the current research • The study Limitations • Methodological Limitations • Scope limitation  
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Future recommendation!

Flexibility in work schedules enables employees to maintain a healthy
work-life balance and better attend to their personal and family needs,
improving overall well-being and increasing work motivation.

Future study could expand the existing approach to include un
characteristics such as persistence.
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         Future recommendation!          Offering flexible work schedules, such as remote or hybrid options, can significantly motivate employees by enhancing their autonomy.          Flexibility in work schedules enables employees to maintain a healthy work - life balance and better attend to their personal and family needs, improving overall well - being and increasing work motivation.                Future study could expand the existing approach to include unique characteristics such as persistence.  
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                                                                                                                                                                                                                                Research Proposal: Title: A critical evaluation of how managers motivate employees to increase organizational productivity. The Methodology of Research Proposal Lecture: Arpu Kumar Student: Nicoleta Bichir Student Number:2126694           
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Define what research
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                     Define what research methodology is.  The systematic approach to conducting research or solving a problem is known as methodology. It encompasses the methods, techniques, and procedures employed to collect, analyze, and interpret data to answer research questions or achieve specific objectives. The methodology's key elements include:  Research design:  Data collection methods  The sampling strategy  Data analysis procedures:  Ethical considerations:  Reliability and validity measures    
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                     To discuss how I chose the methodology for the research proposal.  Identifying research objectives and goals:  Literature review       


