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[bookmark: _Toc189334204]Introduction
As a student from university to the workplace, it is essential to build job and skills . The Professional Future Development classes provided me with beneficial ideas tools that have helped me. Johari’s Windows has  boost my understanding self-awareness by allowing me and visualize how i see myself, how to plan my future, how to search for a job, and how to grow personally. Based on this, I have applied Rolfe’s Reflective Cycle (2001) in thinking about lessons learned from the classes and how I can use the models and theories to better my career. Swot analysis identifying strengths   resilience, adaptability, disciplined,  and time management. I will consider how I have used these models, how they have impacted my job options and how I am going to continue improving these skills and knowledge. 
[bookmark: _Toc189334205]Reflection: Rolfe’s Reflection Model

In the Professional Career Growth course, I learnt about the models and theories that were aligned with my career growth goals. One of the recognizable models included Personal Development Plan (PDP); learning profiles, and mind set theory. The PDP framework assisted me in setting and pursuing my job objectives, moreover, learning profile tests helped to determine my strengths and weaknesses. Lectures provided ideas from Carol Dweck’s attitude theory, which stresses the need to have a growth attitude toward work and personal progress. Doing learning profile tests, especially as part of the format, was one of the best parts of the course (Robertson et al., 2020). It also assisted me in finding out how I work best and how I like to learn. In the PDP practice, I had created short and long-term goals, planned the steps to achieve them and found ways I could enhance them. To promote the class, different career planning tools were used, such as setting SMART goals, creating career maps, and managing time. Group discussions, workshops, and individual tasks were some of the events that encouraged me to use what I picked to enhance my career. I was not sure at all that these academic models would be used in the real world. Because I had not defined my work goals, I was not sure how useful the Personal Development Plan (PDP) would be. Before this exercise, I had not even considered how my learning style has affected my job growth. After working more with course material and putting those models into my own life, my viewpoint started to change. The PDP framework connected with me because it enabled me to understand that being set on clear and accomplishable job goals within a given time frame, gives me direction. Taking the learning profile tests was a benefit as well because it allowed me to see my skills and where my flaws are, as well as indicate a direction in which I can improve (Smale, 2015). Being self-aware, allowed me to take clear steps such as learning how to work a camera, to become a more employable and confident person. The first time I heard about mindset theory, I was confused. When I began to change from a fixed mind set to a growth mindset, I had to face some strong beliefs I had about what exactly I could do. When I was growing up, I believed some skills could never be learned by me, such as public speaking. The idea of a growth mind set altered my way of thinking. There were obstacles I took as learning opportunities. This didn’t sit well with me at first, but I think now I always Grown from that, I didn’t lose it showed me what not to do, to learn from that.

The part of the Professional Job Development course that helped me the most in deciding my job path, was the PDP structure (Cottrell, 2021). I split my big job goals into smaller, easier tasks because it has helped me to make a detailed growth plan. This method has given me a new perspective on how I want to achieve my goals and how I am progressing on that path. I can check my goals as regularly as I like and set things straight if I am not doing too well or need to alter things towards furthering my goals. It was very useful to have the evaluations of learning profiles. I learned that my productivity is the best in cleaner environments and when I have a plan to follow. I know what works best for me, and I start looking for opportunities, which fit my way of working, to help me succeed. I have learned my strengths and weaknesses. Working on skills as it makes me even more employable. For instance, whenever I work on team projects, I am the person who gets promoted to roles in the group to get better at speaking and teamwork. However, some of the parts of the course were hard to use. The PDP and learning profile tests were all things I liked. In the beginning, it was tough to get a growth attitude, especially if I was given a task, I would find difficult or uncomfortable (Sani et al., 2017). Take for example, I did not like public speaking and as much as I would have liked, I thought I would never become good at it. The attitude for growth motivated me to achieve more than what I thought I could achieve, yet I struggled to apply this immediately as I always did. I believed I just didn't have the skill of public speaking and I needed to spend time to figure out that I could improve skills like public speaking with proper practice and dedication. Managing my schoolwork alongside my efforts in job development was another problem I had. The PDP influenced me to set both long and short-term career goals, but I was sometimes unable to put in time for career growth as I was busy with schoolwork. This is a tip that developing yourself at your job is a journey that must be worked at and managed well.
 I gave it a rest of thought for a while; I realized that my problems were with the Mindset theory being flawed, but instead, I had to adopt change. Dweck (2017) explains that the growth mentality is to see roadblocks and learn how to get better. Having read it, this idea has helped change my brain on how I think about problems. I now look at them as my chances to learn rather than fail. It was my struggle with public speaking that enabled me to improve rather than impede me. I faced my fears, I practiced a lot and as a result, I was able to improve my public speaking skills that I used to avoid. The PDP process has enabled me to assess my objectives and growth for my job. Dividing big career goals into smaller efforts that are more easily tackled makes your career growth seem easier and more possible. With the help of PDP, I have created clear goals and ensured that each step I take aligns with my job plans. The learning profile tests also made me realize what I am good at and what are my weaknesses, which, in turn, helped me tailor my job goals to my natural gifts. Since then I’ve learnt I do better in jobs which require a lot of planning and order. For this reason, i am looking at roles in project management and operations to use these skills. After knowing this, I have more opportunities to be better, not limited to going to courses on leadership and speaking, something I can improve (Grigorenko, 2021).

Although I've made good progress using what was learned in the Professional Career Development classes, in some places I could have been more so. In other words, I can become more adept at using a growth approach. I'm on the right path to overcoming my fears about public speaking but could have been more regular in applying this in other areas of my career growth (Zhai et al., 2023). For example, I should have taken more opportunities to take on leadership jobs. It would have helped me have stronger peers to push me and help me learn new things. There is another area, which is time management. Although the PDP has inspired me to create long-term and short-term goals, I find them difficult to work on alongside any school work that I must complete. To improve in the future, I intend to enhance my time management by paying more attention to the most important jobs and dividing big goals into smaller and easier steps (Gallagher, 2022). To monitor my career growth, I intend to continue using the PDP structure. I will see how I am doing and adjust (raise and lower) my goals accordingly. To do it, I will search for opportunities to make presentations to groups or join in communication classes, or trainings. As for obstacles, I will keep focusing on my growth attitude so that I can go beyond self-doubt and see it as an opportunity to learn (Trimasse, 2024). Because of the time that will be spent on the career development events, I’ll be able to focus on my schoolwork and the skills should I need success on a job. I would dedicate some time to finding new people, and teachers, and continue practising my skills to give me a better chance of getting a job.
[bookmark: _Toc189334206]Conclusion
This essay contains my thoughts on what I have learned from the Professional Career Development course. Rolfe’s Reflective Cycle has been used for me to evaluate my progress and to establish plans for further development. I developed my job thoughts and am going to grow professionally in the future based on the models and theories we learned in class like PDP, learning profiles, and growth mind set.
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