Event Risk Assessment:

Title:
Date:
Only complete the following where relevant:
	Event Description
	The Lamb and Flag Pub

	Department:
	Catering and Hospitiality 

	Event Location:
	Glynneath 

	Event Organiser (Module Lead) Name
	

	Student Event Manager 
	

	Student Treasurer
	

	Numbers of students attending
	1

	Students with additional needs (please describe)
	

	Numbers of staff attending
	8

	Number of first aiders attending
	1

	Start Date:
	04/11/19

	Return Date:
	04/11/19

	Event Details:
	







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	A risk assessment was performed, highlighting areas that may be of danger to members of the public or staff. The likelihood of these risks resulting in danger will be evaluated, along with how the risks can be reduced or eliminated. In addition to this, the standards required for the assessed organisation to function will be considered and to what extent these standards are met. I will also evaluate the effectiveness of regulations that are set by the government and to what degree they are useful.
The health and safety executive (2019) states “The health and safety at work etc act 1974 is the primary piece of legislation covering occupational health and safety in Great Britain.” Every workplace in Great Britain must follow this legislation in order to operate legally. An example of a general duty of an employer is “it shall be the duty of every employer to ensure, so far as is reasonably practicable, the health, safety and welfare at work of all of his employees”, as stated by legislation.gov.uk (2019). More specifically, the health and safety at work act contains sections on areas such as nuclear safety which is not as relevant to this organization. Responsibility if something goes wrong depends on who was at fault for the accident, for example if a member of the public is harmed by standing on broken glass then it is likely that the bar staff will be held responsible. Legislation.gov.uk (2019) states “that other person shall be guilty of the offence, and a person may be charged with and convicted of the offence by virtue”, meaning if an accident is serious enough, regardless of who has been injured then the person responsible could be prosecuted for causing the incident. 
A bar must follow strict guidelines that are set by the weight and measurements act 1985. Lesislation.gov (2019) states that “certain equipment to be passed and stamped by inspector”, which shows that the organisation has been approved for abiding by these regulations. This equipment includes shot measurements and pint glasses. Similarly, no more than a double measurement is allowed to be poured per glass in order to reduce the amount of alcohol that members of the public consume. In addition to monitoring the quantities of alcohol at the bar, it is also important for the organization to ensure that food being served to members of the public is of the correct size. If a portion of pre-cooked chips was served and it was smaller than the packaging that it came in, then the owner of the goods can be prosecuted. This also applies to drinks, such as a pint of soft drink where the amount served must be equal to a pint otherwise further action can be taken. 
Gambling is a popular form of entertainment at bars, as slot machines are readily available, and they are good for making profit. As shown by gamblingcommision.gov.uk (2019) there are many acts related to gambling, such as the gambling act 2005, club gaming and club machine permits 2007 and gaming machines in alcohol licensed premises 2007. The most important act is the gambling act 2005 as this applies to every organisation that provides means of gambling. Thomson Reuters Practical Law (2019) states that the gambling act 2005 is used for “ensuring that gambling is conducted in a fair and open way” and “protecting children and other vulnerable persons from being harmed or exploited by gambling”. Gamlingcommision.gov.uk (2019) mentions the club gaming permit system that must be followed in order to be allowed to install games of fair chance. The organization would need either a club gaming permit for live games such as poker or a club machine permit for slot machines. A club gaming permit only lasts ten years so must be renewed. The risk involved with this is forgetting to renew it if documents are lost or a reminder is not put in place. If the gaming permit is not renewed within the final three months of permit duration then the pub may not be abiding by maximum stakes allowed in games and other rules, so could be prosecuted.
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Slips, trips and falls
	Staff & public members 
	Appropriate signage to be used when required
	
	
	

	
2
	Fire
	Staff & public members
	Approved fire extinguishers, fire blankets and fire exits
	Safety equipment assessment
	Inspector
	Annually

	
3
	Public unrest
	Staff & public members
	Qualified security during special events
	Regular security during late periods
	Management
	

	
4
	Gambling
	Public members & underaged
	Gambling act 2005, challenge 25
	
	
	

	
5
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Review of Risk Assessment Process (250 words)
	Review Date:
	Click here to enter a date.

	The observed organisation had certificates present that proved it has been assessed for following the health and safety at work act. As well as this, it can clearly be seen that the legislation is followed, for example there are multiple fire exits that all have lit directions which would be used in the event of a power cut. Wet floor signs are available for if the floor is being mopped or a drink is spilled. No more action needs to be taken to follow this legislation, as accidents could only occur due to ignorance from the public such as ignoring a wet floor sign.
The largest risk related to the weights and measurements act is the staff that are employed. If they have not had adequate training, then they may not pour correct measurements or will not know how to use the equipment correctly. This risk can be eliminated by training staff beforehand, however during the risk assessment no training was witnessed, and staff do not have recollection of any serious training. These regulations are not likely to be broken as staff would be informed of an inspection and would receive the necessary training beforehand if there was any doubt about their ability.
One method of risk reduction used in the organisation is large signs placed on the gambling machine that state no-one under the age of 18 is allowed to operate the machines and that anyone that looks under the age of 25 can be asked for proof of their age. The risk of underage users of the machines is unavoidable to a certain extent, due to the abundance of fake identification. If someone aged 16 had borrowed identification from a family member who looked similar, it may not be possible for staff to prove they are underage. The likelihood of underage members of the public entering the organisation can be reduced by disallowing entry after a certain time and employing door security who are experienced in analysing identification documents. The organisation does not allow anyone under the age of 18 in after 9pm every night.
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