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I. Findings


      Employability is about a unique mix of skills, abilities and personal qualities that each person has, in order to be able to be successful throughout their working life.
      Employability is a set of skills, knowledge and personal attributes which makes each person to be successful at workplace.
      Employability skills are those which help you to achieve the performance which it’s needed at the workplace. They are also known as transferable skills. Therefore, employability skills are useful as they are transferable and are easier to adapt them to whichever situation. To be successful in most roles, some skills are needed which them have to be developed over time. These are called soft skills or employability skills and they are what they make you employable.
     The world is changing and in the same way, the needs of people as well. Everybody wants to have a better job, a higher position. A career for life is no longer an option for most of the people in nowadays. Therefore, all the people need to be flexible and well prepared to change jobs if there are better opportunities. 
      A skill means the ability or capability to do something good. Of course, after some experiences which may come and eventually learn from them? When we speak about skills, we also speak about experience. For a skill to be developed it takes years of practice in order to be shaped as it needed to be. Of course, some people could develop skills away much faster and easier than the others. But this is not a problem still, because we all have our way to learn and we all get “there” afterwards. One of the most important things in order to develop a skill it is to have patience. Patience it is very important because it gives time to our brain to process and to develop new other skill. 
     A human brain at its first beginning, and in order to be evolved it needs facts and reasons to do it so. Firstly, the evolution comes as a matter of facts and experiences as a result of these facts and experiences, eventually some skills are developed and some progression on evolution’s scale is made. Secondly, the evolution is not happening by time. If we wait (a specific time) this evolution, it’s not coming by itself. To have something which needs to be evolved the steps of evolutions are needed to be fulfilled. 
      The steps of evolution, a brain evolution are: 
-Reasons;
-Actions;
-Repetition;
-Practice;
-Experience;
-Skills.
     Facts as reasons, to push it over the limit, to receive straight when it’s needed the most. The first step it’s harder but slowly the will to continue its coming. Without a reason, there is no motivation, and without motivation there is no need to continue the doing or either way, there is no need to start something. The motivation is like a treat for our brain. A motivated brain could progress 45% faster and more efficient than a brain without motivation. We could find motivation everywhere in everything by looking around. Finding for ourselves, a purpose in every action we are been taken. 
      The action is usually based on the reasons we have been taken in order to decide what to do and when. The action it is synonym with thinking. The action represents the way how our brain took the reason, how it understood it and how the reason will be proceeded in order to build some steps to develop new skills. 
      Repetition, it is represented by the ability of deeply understanding. When the brain it’s unsure about something or confuse either it uses this ability of repetition in order to understand properly for a second time. Maybe sound bad or like it is an issue by being unable to understand or memorize at first. But it is actually a quality, or a skill. Having the ability to repeat the information it may take a little bit longer but, it helps our brain to fully understand the experiences which it is going through. 
      Our brain as a second the bigger organ from our bodies has many qualities. And as said, one of them it is the ability to practice. By practice, it is the faster way to memorize activities and to transform them in experiences in order to learn from them. There it is another way to be applicable for a better understanding of things in order to develop skills, like vision or the ability to observe. People are different and as so are their brains. Few brains adopt the ability to understand throw observation and the rest of them adopt the ability to understand by practice. None of these ways of understanding it is wrong, just different comparing one to each other. 
On the other hand, a brain which could learn by practice and repetition may not be just as fast in efficiency as a visual one but having the ability of understanding by practice and having the second ability to repeat things in order to get them done, it’s a great help for a brain in order to use the skills developed and to develop new others. 
      The experience represents the capacity of our brain to learn throw and after the events. When we speak about experience we speak about knowledge and the thirst of having as much as possible from it. According with the reports, made by experts, experience it's an event which represents the outcome. The experience could be good or bad, this fact it’s not considered as important. When we speak about experience as a fact, the experience it is or could be called out knowledge right away, because this is what it really is. The knowledge could come from two different ways. It could come from reading though any kind of information in order to develop and sort out our knowledge. Or it could come during some events, including trauma.  
      The skills are developed as a matter of those facts. In this order we could be sure that our skills development are going in the right way. Developing a skill it is not an easy thing, but it can be kept under control and monitored day and night throw education. The best way to make sure that the skills evolution it’s achieving the purpose it’s throw education. An educated mind it’s much harder to be manipulated, as they claim, and it has a good importance for our community and society. 


II.  The importance of employability skills

      In nowadays, the progression or the evolution of employability skills it is a way to advanced compare with the way or level how it was when it came around business and any other workplace. The purpose of these skills and the reason of why it is developed it’s that throw developing you can actually see what it is needed, where and when. 
      In the beginning, the idea of developing skills was just a dream, a very ambitious dream. In early, 1970, in most of the universities, they use to have as a study homework a ways of developing skills. As they started in the universities it was just a matter of time for the workplaces to absorb this cloud of knowledge and experiences as a result of developing skills. 
      The main reason why this idea of developing skills came up it’s because people use to be untrained and totally unprepared for the job. And with the time being, some companies they realised that in order to make profit they need people, and in order to have success by combine both of them they need to have a plan and a way in developing skills.
      Since the beginning of modern society, people tried to overcome themselves, to do better and to become the best over all sectors of activity. As said, some companies, trying to overcome another in order to success, they started to do a huge selection along people in order to have them employed. This selection was for people best because this idea gave people more determination. They soon start some training courses in order to be able to fulfil the selection. 
A very important fact it is that since the skills they started to be developed even more time after time, people use to develop themselves in order to be able to achieve the new standards from employers. It is not a huge surprise that people, having by nature the ability of adaptation, use to evolve and to increase them potential. 



III. The change of the employability skills 


      As the experts claim, employability skills are important in order to progress at work, at home or in every other environment from our society. In the last decade, the employability skills they have had been improved to face the new standards and the employer's new requirements. 
In order to make them clear, the experts came up with a top of new employability skills which every new employee needs to take a look on them before to apply for a job. 
      More importantly, compare with 20th centuries, this time we have more information which it’s given to us on a silver tray ready to be eaten.
      In this time, in 21st centuries, the information it’s coming in packs and in many ways (mass media, TV, radio, internet, newspaper, etc). All we have to do, all what it remains for us to have done it is to learn how to sort up the information, how to proceed it, how to analyse it and how to update our lifestyles according with the new employability skills. 
       Speaking about 20th century and the employability skills from that time being, it is observable that the places of work were pretty much simple and this idea was well developed in order for the actual work to be done. The meaning of this was that people from that time were untrained, inexperienced and they use to have no reason to seek or to implement the evolution of the actual work. On that time people use to consider that the number it is more important that the quality. That is one of the reasons why the employers by that time use to face a huge number of errors. 
        In addition, by time to time, especially after the 2nd World War, people started to develop more adaptation skills been forced to do it so. People have been forced by the current time to minimise the number of errors and the progression did not come too late. It did not take long and before 1970s we could observe that the whole work and activity sectors they have been improved, like: 
 - Hygiene, 
 - organizing skills,
 - Frequency.
      In 1977, a colossal earthquake came around Europe making a gigantic number of injuries and damage around the whole working departments. That was a time when people around the Continent realized that quality it is better than the quantity. 
      As so, from 1990, we could observe a massive change and improvements around the whole working sectors. 
      Today, 21st century, everything it is coming packing, we have sources of knowledge. All what it is needed today it is creativity in order to make the difference between what we had in the past and what we have today. 
      As a conclusion, this whole change has been made or has been caused by the facts with important matter, like World Wars or the earthquake, or any other effect with different meaning and result. 
Top 5 employability skills are: 
-Clear communication; 
-Listening skills
-Self-control;
-Positive attitude; 
-Taking responsibilities.
 

IV. The importance of the employability skills

     The employability skills they were important in the past, but they were pretty much on the basic level. Going back in time, we could observe that the accent of development was built in the ability to do, not in the ability to analysis. In that time, things like 'spending time thinking' was considered a waste of time, time which was priceless. More important, then it was a time when people were divided in two categories. 
1. People who will rather do then think.
2. People who will rather think then do.
      People who will rather do then think they were people who will prefer to spend time at work, doing basic stuff in order to fulfil the job description. For people from this category spending time was something which they could not afford. 
      People who will rather think then do were considered being from a different category in that society. People from this category use to be writers, readers, singers, politicians, etc they use to set the skills needed by society because the society evolution uses to run along them. 
      With the time being and with all the events which people have to go through in the last 100 years they develop the ability to adapt themselves to what the modern society really wants and needs. If back in time, the technology was not that advanced and it was pretty much a dream, in nowadays people who have this kind of skills are very much wanted by current employers. 
Skills which they used before have been evolved to next level in 21st century and it is a long way to progress. Skills such as: 
 - Critical thinking 
 - Communication 
 - Reliability, etc

V. The employer's expectations from the employability skills

     The employers from today are looking to a specific set of skills from their future employees. In some departments of activity, some companies developed a program which they called it "E.E.P." (Educational environment program). In this program they use to employ people untrained and inexperienced in order to get the confidence they need before they will make a jump in their working career. 
     By the time being, employers from today they are looking for quality and they are looking especially for the following skills before they will even think to employ someone: 
 - Reliability, 
 - Time management; 
 - Digital competency; 
 - Emotional intelligence; 
 - Resilience, etc
     Reliability means more than just to come in time at work. It means the quality of being trustworthy and to perform consistently well. Ability which it is quite rare in nowadays especially around people under 21years. 
      Time management, means the way of organising a plan on a specific set of activities. It may seem a hard thing to do especially for the young people from our society. But it is not impossible to be accomplished. More importantly, to be simple it means a way how to organise things in order to achieve the targets already settled. 
      Digital competency represents a good quality among employers because all of them are using the technology and represents a huge advantage to be able to use a computer and its devices. 
      Emotional intelligence represents the ability to act well and to pay attention to the others needs in order. It also represents the ability of leadership, initiative and creativity. 
      Resilience, represent the ability to recover quickly after misfortune, illness or depression. This kind of person needs to have a powerful mind to be able to see a clear solution in any kind of issue. 
       As a conclusion, the employers from nowadays are looking to have a huge profit under a small cost, which means they are looking for people to be able to do more in their activities on their daily basics jobs. 
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