ECED7005                                            Assignment 1                                                    2211201

Critically reflect upon this statement below and consider the implications for other types of inequalities. ‘Intersectionality as a concept was introduced by Kimberlé Crenshaw in 1989 to disrupt the ideologies of how inequalities manifest as distinct silos of individuals by gender or by race rather than considering how different inequalities intersect, compound, and are mutually constitutive rather than mutually exclusive’.

Pre-amble: 
Young, Black men are disproportionately represented in the criminal justice system in the United Kingdom (Robertson & Wainwright, 2020). The following statistics provide visual representations of the inequality that young, Black men in the UK encounter in our judicial system:  
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(Ministry of Justice, 2021) 
This graph outlines gender representation in the criminal justice system with males disproportionately represented in all areas (Ministry of Justice, 2021). 

Image 2: 
[image: Statistics on Ethnicity and the Criminal Justice System 2022 - Google Chrome]
(Ministry of Justice, 2022) 
This graph outlines the ethnic representation in the criminal justice system in the UK, clearly outlining Black people are disproportionately represented in all areas. This is particularly visible in stop and search where Black people are represented by 14%, despite being 4% of the UK population (Ministry of Justice, 2022; UK Government, 2022).

Image 3: 
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(UK Government, 2022)
This graph is displaying the UK population categorised by ethnicity for the purpose of further clarification of image 2 (UK Government, 2022).
Young people ages 18-24 are also disproportionately represented in all areas of the criminal justice system, and there have been calls to treat this group as unique, recognising that they have ‘differing levels of maturity and the evidence that brain development continues into the twenties, impacting upon self-control, consequential thinking and appraisal of risk’ (HM Inspectorate of Probation, 2021).  The statistics in this pre-amble, outlined in silos, display the justification of the exploration of intersectionality and inequalities in the criminal justice system (Crenshaw, 1989; Ministry of Justice, 2022; Ministry of Justice, 2021; HM Inspectorate of Probation, 2021). 

Introduction 
This submission draws on theory, policy and practice to critically reflect upon the statement below and considers the implications for other inequalities:
Intersectionality as a concept was introduced by Kimberlé Crenshaw in 1989 to disrupt the ideologies of how inequalities manifest as distinct silos of individuals by gender or by race rather than considering how different inequalities intersect, compound, and are mutually constitutive rather than mutually exclusive. 
         (known hereafter as the ‘submission question’) 
Thomas (2021:p.2)

The theory of intersectionality is discussed, and applied to young, Black males who are disproportionately disadvantaged by the criminal justice system in the UK (Crenshaw, 1989; Thomas, 2021; Robertson & Wainwright, 2020). To critically reflect on the implications of the submission question for young, Black males, barriers to equality and opportunities for dismantling barriers are considered, before conclusions are made. 

Intersectionality
Intersectionality was introduced by Kimberlé Crenshaw in 1989, to interrupt the ideologies of the past, that focussed on discrimination and disadvantage in what Kimberlé described as a ‘single axis framework’ (Crenshaw, 1989: p.140; Thomas, 2021). Crenshaw (1989) concludes that exclusion because of race or gender as separate entities does not justify the individual experiences of that person due to the intersection of their multiple identities, and that thus introduces intersectionality. Intersectionality, therefore, can be defined as:
The theory that various forms of discrimination centred on race, gender, class, disability, sexuality, and other forms of identity, do not work independently but interact to produce particularized forms of social oppression. As such, oppression is the result of intersecting forms of exclusionary practices. 
(Oxford Reference, 2024)

While Intersectionality was coined by Crenshaw in 1989, its evident that multiple disadvantage and identities existed in the 1960s and 1970s, when Black African American women were challenging the unique disadvantage they faced being Black and female workers (Collins & Bilge, 2016).  
To determine why intersectionality was introduced, historical perspectives of social justice and equality are considered. Throughout history it is notable that humankind have been categorised in some way, albeit that the earliest sense of justice derives from what we would view as violent retribution (Johnston, 2011). Johnston (2011:p.16) notes early signs of justice to be in the Greek introductions of philosophy where it was written into law that persons deemed as ‘strong’ would be impeded from oppressing persons deemed as ‘weak’; an example of simple silo thinking and categorisation of people. Again, in early philosophy, Aristotle’s versions of categorisation and theory of justice was that there were ruled and people who did the ruling and the notion that inequality was natural (Johnston, 2011).  
Theories of equality have early signs, for example the emergence of utility as a social justice theory began in the 1700s with ‘David Hume’ and ‘Jeremey Bentham’ and a clear rhetoric that ‘wellbeing’ of all people is paramount and sharing of resources is ‘natural morality’ as people are ‘equally deserving’ (Johnston, 2011: pp. 115-122). Utilitarianism placed everyone’s wellbeing on equal footing no matter what (Mulgan, 2020). Kant, agreeing that all humans are equal, adds freedom to his theory, meaning that all humankind are personally free to meet their needs and politically free to assign laws (Rosen, 2018). However, Kant also argues that happiness cannot be a basis of morality due to happiness being a subjective, individual experience (Johnston, 2011). Theories of ‘Equal Worth’ and ‘Equal Authority’ have also surfaced in the social justice field, ‘The former means that each individual’s good is of equal moral worth. The latter means that no individual is under the natural authority of anyone else’ (Kirby, 2018: p.297). While Rawl’s social justice theory of egalitarianism, still seen today in the form of equal opportunities policies, states persons should not be penalised due to ‘bad luck’ and resources, opportunities, capabilities and advantage should all have equality of access (Kaufman, 2018: p1; Knight, 2009). 
Karl Marx theory of class divisions however did not see people as equal and explained how inequalities manifest in a capitalist society with a growing, socially reproduced gap of inequality between the rich and poor and the beginnings of categorisations of people in silos into those viewed as superior and subordinate (Giddens & Sutton, 2021). Weber, although in agreement with Marxism, adds the role of status to be of importance in terms of inequalities, specifically how a person is perceived by another (Giddens & Sutton, 2021). Gramsci, however, believed Marx theory to be too simplistic and recognised it could be improved if it considered the complexity of the human experience (Rosengarten, 2013). Although it is from this form of categorisation that negative stereotypes and other negative consequences form, forming a basis for a need to move on from silo thinking (Liberman, Woodward & Kinzler, 2017). 
The history moving from early categorisations in Greek philosophy to equality theories of utilitarianism, egalitarianism and Equal worth display that equality has been on the agenda for centuries (Johnston, 2011; Mulgan, 2020 Rosen, 2018; Kirby, 2018). Early categorisation of groups with unequal societal status are evident, albeit an early silo thinking of disadvantage (Giddens & Sutton, 2021). The Black feminist movement, mentioned at the start of this introduction, is viewed as the catalyst that broke away from silo thinking of the past and gave us a new way to understand oppression building on understanding of inequality of the past (Crenshaw, 1989; Collins & Bilge, 2016). It was found the experiences of discriminatory behaviour faced by African American women was not simply because they were female or simply because they were African American, but because how the identities lead to a unique experience of oppression due to the dual identity (Collins & Bilge, 2016; Crenshaw, 1989). 
Intersectionality was therefore introduced to challenge silo thinking and is used as an analytical tool to measure and address social inequalities, while honouring the complex individual human experiences (Collins & Bilge, 2016; Crenshaw, 1989). Grzanka (2019) explains how using intersectionality has benefited academics in examining oppressions compared to colleagues who use single lenses in their work, giving them a much clearer picture of disadvantage. 
Equality in modern day practice in the UK, is bound by The Equality Act (2010), which was the result of merging nine separate ‘silo’ pieces of equality legislation (Equality Human Rights Commission: 2018). Despite intersectionality’s importance, and the merging of laws suggesting a move toward intersectionality, The Equality Act (2010) continues to operate a silo thinking practice due to the defining of separate protected characteristics and forms the basis of equality policy and practice throughout services in the UK (Solanke, 2011). Silo thinking and intersectionality discussed in this introduction, is explored to identify the experiences of young, Black men being stopped and searched by police (Crenshaw, 1989; Home Office, 2023). 

Critical Reflection
This submission draws on theory, policy and practice to apply the intersectionality framework to young, Black men’s experiences of the criminal justice system (Crenshaw, 1989; Robertson & Wainwright, 2020). As the criminal justice system has vast areas to explore beyond the limitations of the submission, police stop and search powers are solely focussed on, where young, Black men are disproportionately represented, displaying inequalities in the criminal justice system in the UK (Home Office, 2023). Intersectionality is applied in this context, exploring benefits and limitations. 

Definitions 
Young, Black men in the criminal justice system are the focus, although being ‘young’ is subjective, and for many to be young is how you feel and is subjective (Weiss, Reitz & Stephan, 2019). ‘Young’, in this context is focussing on the demographic of 18–24-year-olds in the criminal justice system as unique group due to their brain development (HM Inspectorate of Probation, 2021).  Though Black men are discussed specifically this is not to ignore or diminish the disproportionate representation faced by other ethnic groups (Byrne et al, 2020). Males are discussed in this submission, though the data available does not go into detail about those who are trans and/or non-binary but that is not to diminish their experiences either (TRANSforming Futures, ND). The Criminal Justice System is vast and includes stop and search, arrests, convictions, remands in custody and the prison population but for the purpose of this submission the sole focus is stop and search procedures by police officers (Ministry of Justice, 2021; College of Policing, 2017).

Stop and search 
UK police forces have statutory powers to stop and search any person they deem as having ‘reasonable grounds for suspicion’ of carrying an illegal item; allowing police officers to detain someone without them being under arrest while the search is conducted (College of Policing, 2017). 
Close to two-thirds (63%) of stop and searches in the year ending March 2023 were of males aged between 15 and 34, while this group makes up 13% of the overall population. Males aged 15 to 19 had the highest rate of stop and search, at 71 stop and searches per 1,000 population in the year ending March 2023. Individuals from a black or black British background have the highest disparity rate, at a rate 4.1 times higher than that of those from a white ethnic group across England and Wales. 
(Home Office, 2023)

The statistics outlined by The Home Office (2023) state if you are a young, Black male you are more likely to be stopped and searched by the police, indicating the characteristics of being young, Black and male intertwine to produce an inequality of treatment by police forces. While it can be viewed in silos to see a disproportionate representation of being stopped and searched by police, to understand the complexity of the lived experiences and consequences of young, Black males being stopped and searched, an intersectional lens must be applied (Grzanka, 2019). To apply an intersectional lens, is to recognise that the experiences of young, Black males being stopped and searched is not one simply of sexism, or one of ageism, or one of racism but the combined oppressive acts of sexism, ageism and racism, that are fuelled in prejudice and stereotyping from police officers (Minhas & Walsh, 2021; Crenshaw, 1989). Examining the statistics as singular entities would limit the understanding of the experiences of young, Black males and limit opportunities to facilitate meaningful change (Christoffersen, 2021). 
However, applying an intersectional lens to young, Black men being stopped and searched in line with applying the submission question, are we potentially missing out that it is not an intersectional experience that is evoking disproportionately, but rather that this group are experiencing either sexism, ageism or racism singularly, and missing the opportunity to identify discrimination of a single group? Solanke (2011) considers this, explaining that measuring discrimination in silos in line with anti-discrimination legislation, reminds us that different types of discrimination exist and although they have similarities, they are not completely comparable. Collins & Bilge (2016: 200-201) state intersectionality to have oversimplified terms such as ‘racism’ and ‘sexism’, to ‘race’ and ‘sex’, eradicating the well-known social injustices associated with the added ‘ism’ and limiting the Marxist theories of class divisions and power relations, which were at the core of intersectionality’s introduction (Collins & Bilge, 2016; Giddens & Sutton, 2021). Perhaps Kant’s ideals of individualism and freedom, identified in the introduction, prove a better fit, giving opportunities for an individual subjective opinion on why they have been stopped and searched as it may not be because of the individual intersectional experience (Rosen, 2018; Johnston, 2011).   
Nevertheless, critiques of silo thinking of anti-discrimination legislation state a siloed approach: ‘effaces intersectional marginalisation; and serves the exclusive interests of those who are singularly disadvantaged’, in effect ignoring the intersectional experience of why young, Black men get stopped and searched more frequently (Christoffersen, 2021:p.573; Home Office, 2023).
In considering the submission question, the pre-amble establishes the statistics in silos from the criminal justice system but identifies disproportionate representation from young, Black males as singular characteristics (Ministry of Justice, 2021; Ministry of Justice, 2022; HM Inspectorate of Probation, 2021). This information is useful and serves a purpose and can act as a basis for researching why these singular characteristics are overrepresented to identify if there is discrimination in the treatment of singular incomparable characteristics (Solanke 2011; Collins & Bilge, 2016). Though an intersectional lens proves useful in identifying if it is the unique experience of being young, Black and male that make your more likely to be a target of stop in search, to also inform policy and practice (Crenshaw, 1989; Grzanka, 2019; Christoffersen, 2021; Home Office, 2023). 
Practically implementing an intersectionality lens identified in the submission question, has its challenges, and there is no real guidance for workplaces beyond the knowledge that an intersectional lens is important (Christoffersen, 2021). This could be due to the silo thinking in the Equality Act (2010) defining protected characteristics as singular entities protected from discrimination (Solanke, 2011). Despite there being a clause to protect people from dual discrimination in Section 14 of The Equality Act (2010), effectively attempting to legislate through an intersectional lens, this is yet to be utilised (Edwin Coe LLP, 2024). Even when people have bought dual discrimination cases to court, the judiciary system only committed to agreeing one instance of discrimination, leaving Section 14 yet to be enforced (Edwin Coe LLP, 2024). 
Though we have explored its limitations, it is undisputable that intersectionality has broken down silo thinking, takes human experience into account and is committed to dismantling barriers to equality, thus promoting social justice (Crenshaw, 1989; Christoffersen, 2021; Grzanka, 2019; Solanke 2011; Collins & Bilge, 2016). Silo thinking has proved ineffective in dealing with equality, and inequality remains for marginalised groups (Christoffersen, 2021). And as Grzanka (2019:418) eloquently concludes ‘Intersectionality has always mattered. Intersectionality will always matter.’

Implications 
To answer the submission question, it is important to consider the implications of the intersectional experiences of young, Black males being stopped and searched by police in the UK. 
Experiencing stop and search can impede a person’s relationship with the law as they associate the situation with negative emotions, attitudes and opinions (Bradford et al, 2022). Murray et al (2021) fundamentally agrees with this noting a loss of trust in police because of stop in search which could in fact have a negative consequence of increased offending. If a person is more are more at risk of offending due to the negative perception of police as suggested by Bradford et al (2022) and Murray et al (2021), and initial stereotyping leads to stop and searches from police, this could in turn give reasoning for police to disproportionately target young, Black males for stop and searches, increasing the disproportionately further (Minhas & Walsh, 2021; Bradford et al, 2022; Murray et al 2021). 
If stop and search leads to greater offending as identified by Murray et al (2021), it is likely to have an implication in this group in terms of spending time in prison. Looking at prison population statistics this hypothesis is proven in the demographics with a large representation of young Black males in prison (Prison Reform Trust, 2023). Having a criminal record is known to have implications in later life in terms of employment due to many jobs being restricted if you have a criminal record, therefore meaning ex-offenders are more likely to be in lower paid employment or unemployed (Thompson, & Cummings, 2010; Western, 2008). This can in turn lead to experiencing poverty which can create a social reproduced inequality as those who experience poverty and unemployment are also more likely to offend (Giddens & Sutton, 2021; Gallie, Paugam & Jacobs, 2003; Anderson-Facile, & Ledford, 2010). Therefore, another implication for young, Black males and their intersectional experience of being stopped and searched, is a poorer life trajectory and outcomes which could socially reproduce a predisposition to commit crime (Thompson, & Cummings, 2010; Western, 2008; Giddens & Sutton, 2021; Gallie, Paugam & Jacobs, 2003; Anderson-Facile, & Ledford, 2010).
In considering intersectionality it must be considered whether these implications are felt due to the intersecting identify of being young, black and male and the intersectional oppression leading to the prejudice or stereotyping (Crenshaw, 1989; Minhas & Walsh, 2021). It should also be considered that the disproportionately could be the result of prejudice or discrimination of just one characteristic that the police officer has such as race, and considering an intersectional lens may diminish the individual feelings, if taking Kant’s individualistic approach, that the persons has been targeted due to their race solely, missing why the individual has been discriminated against (Rosen, 2018; Johnston, 2011; Minhas & Walsh, 2021). A positive implication if it is due to intersecting identities is that the intersectional experience has not been ignored when identifying reasons for the unequal treatment by police (Home Office, 2023; Grzanka, 2019). However, if it is the sole discrimination of one characteristic, we may miss the real reason why the discrimination has happened and limit how the individual feels about the experience based on our ideologies and theories (Collins & Bilge, 2016). Although challenges of the impact on young, Black males being stopped and searched have been identified, it should be considered we do not want to take away powers from the police and stop and search can be a useful tool to protect communities (Home Office, 2023b). 

Barriers to equality 
Research into stop and search powers has found prejudicial stereotyping of people to have a direct correlation to giving an officer reasonable suspicion to stop and search someone, birthing an attitudinal barrier to equality for young, Black men frequently stopped and searched by police (Minhas & Walsh, 2021). 
Despite Black people being disproportionately stopped by police, Black people represent a small amount of police officers compared to population, this representation matters and could indicate a barrier of why this group is disproportionately stopped (Byrne et al, 2020). Policing itself can be traced back to slave patrol, this fact and the known modern-day fact that forces are institutionally racist due to their process, policies and procedures suggest that it is not an intersectional reason why this group is facing disproportionately (Brucato, 2020; Souhami, 2014; Baroness Kasey, 2023). But, perhaps one of just racism that acts as the barrier to equality for this group, and applying an intersectional lens may not do the reasons of oppression justice, as intersectionality may have simplified the individual experience and oppression of racism (Collins & Bilge, 2016; Solanke, 2011). 
Applying an intersectional lens to explore the barriers to young people may not account for the singular experiences young people face and why they get into crime, as earlier in the submission outlines this group to have differing brain maturity (HM Inspectorate of Probation, 2021; Collins & Bilge; 2016; Solanke, 2011). It is well documented that young people who are Not in Education, Employment or Training (NEETs) are more at risk of getting involved in the criminal justice system (Youth Justice Board, 2009). Applying intersectionality could ignore reasons why a young person isn’t accessing good work and learning opportunities, such as being an unpaid carer, and the reasons why young people specifically get involved in crime such as Adverse Childhood Experiences, ignoring the original problem that needs solving (National Centre for Social Research, 2023; Craig, 2019). While the barriers to equality have been considered, an exploration of how barriers can be dismantled for this group is paramount. 

Dismantling Barriers 
Since the introduction of Kimberlé Crenshaw’s concept of intersectionality in 1989, there has been legislation introduced in the UK to tackle discrimination and inequalities, all be it not necessarily using an intersectional framework as evidenced by the silo protected characteristics in the Equality Act 2010, ensuring people with a protected characteristic are protected from discrimination. The Public Sector Equality Duty places onus on public bodies to ensure that discrimination is not tolerated, equality of opportunity is promoted and good relations between those with protected characteristics and those who do not have them are fostered (Ministry of Justice, 2012). The Equality and Human Rights Commission (2021) also have responsibility to ‘encourage equality and diversity, eliminate unlawful discrimination, and protect and promote the human rights of everyone in Britain’.
The Four Nations also have specific responses to advancing equality, which if successful could ensure young, Black men aren’t disproportionately represented in stop and search, and can start as an intersectional way of dismantling barriers to equality (Home Office, 2023; Crenshaw, 1989). For example, in Wales, The Well-being of Future Generations (Wales) Act 2015 has a goal to achieve a More Equal Wales. Wales has also made a commitment to become anti-racist by 2030 in the Anti-Racist Wales Action Plan (Welsh Government, 2022). England have devised an Action Plan in response to the Race disparities Report to achieve a fairer Britain, free from discrimination (Department for Levelling Up, 2022). Scotland also have specific Equality agendas, including developing an anti-racist infrastructure to advance racial equality (Scottish Government, 2021).  Northern Ireland has their own Equality Commission to advance equality and Section 75 of the Northern Ireland Act put onus on public authorities to promote equality (Equality Commission for NI, 2024; Department for Communities, ND).  
It has not gone unnoticed by policing bodies that stop and search powers have had disproportionate impact and clear guidance is in place for police officers (Home Office, 2014). In considering a silo approach to dismantling barriers as institutional racism is recognised in policing, the NPCC has developed a Police Race Action Plan to help route out racism in policing (NPCC, 2022).  In Wales, the Criminal Justice Anti-Racism Action Plan has been produced to advance racial equality in Wales and stop disproportionately in the criminal justice system (Criminal Justice in Wales, 2022). Extremely upsetting cases such as those of George Floyd in the US and Stephen Lawrence in the UK have sparked rhetoric for change from the public and the Black Lives Matter movement, calling the police out as racist (Sierra‐Arévalo Nix & Mourtgos, 2023; Stone, 2023). While the Lammy Review identified recommendations to enhance equality in the criminal justice system, Baroness Kasey’s review later identified the Met police as institutionally racist, with other forces also coming out as institutionally racist hereafter (Lammy Review, 2017; Baroness Kaey, 2023; BBC, 2023). With racism evident in policing, equality is vital (Home Office, 2011).    
As young people have been identified as a specific group in this submission, there is also specific measures in place to dismantle barriers to young people who are NEET and at risk of involvement in the criminal justice system (Youth Justice Board, 2009; HM Inspectorate of Probation, 2021). Forces have early intervention priorities to reduce young people getting involved in crime (College of Policing, 2022). In Wales, the Government have specific plans in place, including The Youth Engagement and Progression Framework, to ensure it is a priority to get young people engaged in society, helping them to become less of a risk in being involved in crime and dismantle the unique barrier to equality they face being a young person NEET (Welsh Government, 2022).
Social inequality and social injustice and the existence of marginalised groups now defined as the protected characteristics are socially constructed from inequality, meaning the inequalities can be addressed by a human rights approach, simply viewing and treating all humans as equal (Kallen, 2004). A human rights approach, while not new, could be viewed as a whole systems approach, where individual intersectional experiences are important and considered, but remove individual labels to value the individual human experiences of oppression and inequality (Care about Rights, ND). 
A solution to dismantling barriers to equality for young, Black males being stopped and searched by police is to achieve liberation; when ‘someone is released or made free’ (Cambridge Dictionary, 2024). For young Black Men this means they can live in a society free from oppression where equality is standard because barriers and restrictions causing oppression are removed (Yeates, 2008). When considering liberation, perhaps intersectionality is the answer as using an intersectionality practice is found to have ‘positive changes in redressing to institutional structural barriers, systems, and cultures’ and could ultimately address the challenges, and dismantle barriers faced by the disproportionate representation of young, Black men being stopped and searched (Home Office, 2023; Thomas, 2021).

Conclusion
Stop and search statistics as well as prison population clearly outline a disproportionate representation from young, Black men (Robertson & Wainwright, 2020; Home Office 2023). Despite this overrepresentation in the criminal justice system, there is an underrepresentation of staff (Byrne et al, 2020). Stop and search has been found to lead to negative opinions of police and therefore lead to increased involvement in crime, which can have an added impact to the life trajectory of young, Black males as they are stopped and searched more (Thompson, & Cummings, 2010; Western, 2008; Giddens & Sutton, 2021; Gallie, Paugam & Jacobs, 2003; Anderson-Facile, & Ledford, 2010;Home Office 2023). Groups who are stopped and searched more frequently and have a negative view of police may in turn mistrust police and impact the police’s ability to police with consent (Bradford et al, 2022; Murray et al, 2021). 
Barriers to equality have been analysed to include attitudinal barriers on the form of prejudice and stereotyping from police officers, impacting future relations (Minhas & Walsh, 2021). There is anti-discrimination legislation such as The Equality Act (2010), as well as the introduction of police policies to target race disproportionately to dismantle barriers for young, Black men (Ministry of Justice, 2012; NPCC, 2022; Criminal Justice in Wales, 2022). In dismantling barriers for young, Black men being stopped and searched need to be free from oppression and achieve liberation to have fully dismantled barriers to their disproportionate representation in police stop and search (Yeates, 2008). Intersectionality can be seen as a liberating move by changing the policies and procedures that produce inequalities (Thomas, 2021). 
An intersectional lens has been considered throughout this submission with recognition that when applied, intersectionality considers the complex human experiences and young, Black men can be better understood, to dismantle barriers to equality (Thomas, 2021; Crenshaw, 1989; Oxford Reference, 2024; Christoffersen, 2021; Grzanka, 2019). However, some may argue that applying an intersectional lens to the experiences of young, Black men being stopped and searched may undermine the fact that they may be experiencing oppression in the form of ageism, sexism or racism as a singular discrimination and rather an individualistic approach should be applied (Collins & Bilge, 2016). Although intersectionality is useful to understand the complex human experience faced by young, Black men being stopped and searched it also useful to consider race and age as silo characteristics when considering how race and institutional racism serves as a barrier, as does being a young person who is NEET and more likely to become involved in the criminal justice system (Grzanka, 2019; Brucato, 2020; Souhami, 2014; Youth Justice Board, 2009).
While the intersecting identities of being young, Black and male have been impacted by the criminal justice system, it does not do the theory of intersectionality justice as to fully apply intersectionality in this context, if this submission was completed again other identities should be explored (Home Office, 2023’ Crenshaw, 1989; Oxford Reference, 2024). For example, one must not ignore how class plays a vital role in encountering the criminal justice system in the first instance (ref). Other identities such as being neurodivergent or transgender have not been considered despite the unique experience they would have (Young et al, 2015; TRANSforming Futures, ND). Other protected characteristics have also not been considered, neither have social elements to intersecting identities (Equality Act, 2010; Scottish Government, 2022). Concluding that though transformational, intersectionality is a complex tool not yet fully applied in practice or law in the UK, therefore not yet fully breaking down silo thinking or barriers to oppression as intended (Equality Act, 2010; Solanke, 2011; Oxford Reference, 2024; Christoffersen, 2021). 
Recommendations: 
· Strengthen the Equality Act (2010), considering how intersectionality can be implemented into law, eliminating silo thinking, creating a statutory onus to consider intersecting experiences (Solanke, 2011; Edwin Coe LLP, 2024).
· Governments should consider producing a clear Intersectionality framework, giving guidance to employers and public bodies on how to apply an intersectional lens (Christoffersen, 2021).
· Listen to the experiences of young, Black men through qualitative, case study research, and find out from them if they feel their experience is an intersectional one or that of singular oppression, to learn and improve services (Solanke 2011; Collins & Bilge, 2016; Crenshaw, 1989; Christoffersen, 2021; Leavy, 2020). 
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