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[bookmark: _Toc534817719]Introduction
Employability skill plays an important part in a person’s life. An individual have to focus on their employability skills as well as academic skills from their childhood. Today there is a vast competition and there are many talented individuals with great skills in search for a job. An individual can easily miss a great employment opportunity if he is not well prepared and their skills are not good enough. Additionally, the employment skills need to be development by the time as each day, there will be new challenge and the companies also make their demand more challenging for a person. This report will discuss about the employment skills and academic skills. In this report there will be a discussion about relevant employability skills and needs of development of those skills. Moreover, this report will focus on development of personal employment skills and make them more attracting and specific.


[bookmark: _Toc534817720]1. Employability skills required in the workplace
Employability skills are a major fact a company look before requiting a person. There are many employability skills and every skill is important in the workplace. According to, Robinson, (2012) the corporate sectors usually provide training to the new appointed employees about enhancing their employability skill. However, still they look for someone who have all kinds of skills and can adopt the work environment easily with the help of those skills. The employability skill can help the company form many sides. An employee with good employability skill can improve the complete team work and they can improve the productivity of the company. According to, Cassidy, (2016) there are some major things which affect the employability skills of an individual, such factor are, academic skills, involvement with study, ambition, focus etc. Presently the job market faces a huge competition and it is difficult to find a perfect job because of the competition. The national, international as well as local workplaces also have their own challenges for the employees. Therefore, it is necessary to develop the skills. 
Defining employment skills
According to, Zinser, (2013) the value of employment skills have changed regarding the need of the market. There has been a decent amount of improvement in the employment skills. The main reason of this value improvement in the employment skills are the increasing demand of the job seeker as well as increasing demand of the companies regarding the quality of their employees. 


Types of employment skills
[image: ]
Source (Lowden, Hall, Elliot, and Lewin, 2011)
As per the literature review there are mainly two types of employability skills, such are the genetic skills and core skills. The genetic skill refers to the skills which are transferable. An individual can get this kind of skill form some other job. This skills is basically depends on the experience of a person. In the case of one’s future and career this genetic skill plays a major role in achieving their desired career. Core skill is about one career and is not so important as the genetic skill.
Required employability skills in a workplace
[image: ]
Source (Wickramasinghe, and Perera, 2014)
According to, Robles, (2012), the most important and most required employment skills are communication skill, decision making skill, problem solving skill and team work skill. 
Communication skill: According to, Evers, Rush, and Berdrow, (2016)Communication is one of the most important processes in any work place. It is the most simple and significant process to deliver message to a single person or to a complete team. An employee should have a communication skill as it can help them to clear any kind of confusion. The organization looks after these skills among every employee as they not need any kind of confusion is a work place. The communication skill can help an employee to lead the complete team. The relationship in the workplace also depends on the communication skill of the employees. These all are some basic reason of effective oral and written communication skill is a must need for the companies. 
Decision making skill: According to, Maier (2013)There can be many situations arrive in a work-place which need quick action. There can be some difficult situation also, therefore the companies’ looks after the decision making skill among the employees. This skill can help the company to keep up to date along with that, the higher authorities can concentrate on other important work, if they have employees who can take correct decision on the correct time. 
Problem solving skill: According to, Norman (2015)In any kind of workplace many problems can arrive. Therefore the companies seek the employees with the problem solving skill. This skill is related with some other important skills like, detecting the proper problem, analyse the situation, set the goal to solve the problem. 
Team-work skill: According to, Stevens, and Campion, (2014) team is very important in a workplace. It is impossible for an individual to achieve the organizational objectives. Therefore the companies always prefer the employees who are comfortable in working a team and can make their best out of the team.
As today’s economy is changing therefore the needs of the companies and employers are also changing. They want their employees to be fast, specific, responsible as well as expect in any one or many specific duties. According to, Freudenberg, Brimble, and Cameron (2011) They want employees who are equally flexible and adaptable. As per the literature review it is clear that, the employment skills are very important in today’s situation. There are many competitions among the job seekers each one is better that the other. However, there of the employers pays the most important in selecting the employees with the best employability skill, therefore they can grow their career as well as companies success.
[bookmark: _Toc534817721]Reflection
The employment skills have to be good to attract employers in the interview. According to the literature review there are many employment skills which are necessary in the workplace. Those skills help an individual to adjust with the work environment. Additionally, these skills also help them to face any kind of challenges in the work place. The skills help the employees to be motivated all the time in the work place. However, there are some employment skills that I have.
Self management skill: Self management is very important as one who can manage them self can be able to management other things also. I have a good self management and skill and can manage myself in any kind of situation. I have a good emotional control on myself. Along with that, I can also manage time very nicely and can make best possible use of every minute. This can help me in all aspect of the work life. It is very important to meet the deadline in the work place. Along with that, many projects also have a short and limited time. Therefore the self management skill can help me to work according to the demand of the situation along with that; I can also help the complete team by me skill of time management. 
Learning skill: I can learn anything very fast. I can adopt any kind of situation very fast. I am interested in learning various kinds of things in the work place. As this can improve my personal ability as well as this can also improve the working ability. 
Good team work: As per the literature review, team work is a must need in the case of employment skill. I have a good team working skill. I can also manage a complete team along with that; I can also lead or guide a complete team. The team can depend on me I will make sure that with my help the team and I both can get benefitted and both can give their best for the company.
Though, I have these employment skills which can help me on my work place. There are some important skills which I need to develop to gain desirable working profile. Some major skills I need to develop are:
Experience: I have no such experience. I am a fresher. Experience matters in the work place as an employee can help himself with their experience. Experience can help an employee to gain perfection in their work. Along with that, there are many good companies who only prefer experienced employees therefore; they can give best quality work from the very beginning. Additionally, experienced employees also do not need much training. Some basic and important training can be enough for them.
Problem solving skill: It is a must need for the employees. Work place brings many challenges and problems. Sometime the employees have to work on it without much time of thinking. However, I have to develop my problem solving skill. I cannot face problem and tend to panic sometimes also. Along with that, I cannot take any kind of decision when problem occur and seek someone’s advice or help. This is a major drawback of mine. And I have to work on developing my problem solving skills; therefore I can solve any kind of problem without any kind of panic and help.
Communication skill: Though I believe in team work, however, my communication skill is not good enough. I sometimes need time to communicate my thoughts to people. I am also an introvert. I need to work on it and need to develop my communication skill, therefore I can be able to speak my thoughts and explain any kind of situation to other team members in the work place.
[bookmark: _Toc534817722]Employer perspective while recruiting 
Employer has many things going on in their mind while recruiting. The employers are very clear about their wanting form an employee (Stasz, 2011). There are some one whom strictly need an experienced employee as they used to be very smooth at their work and know how the work process goes on. There is several numbers of employers who look after the fresh talent, as the fresher are more serious about the work and tend to give their best to gain a position in the respected company (Fallows, and Steven, 2015). However, still therefore some specific qualities, which an employee seeks while recruiting someone. The qualities according to the employer perspective have been given below:
Ambitious mind: The employer looks after employees who have a proper ambition in their life. The focus on the ambitious mind set employees as they used to be goal oriented as well as smarter and more over they have a target to achieve something in life (Mason, Williams, and Cranmer, 2014). This quality can help a co many to achieve their aims in a short time.
Technical knowledge: Technical advancement is a huge matter in a company. A company use to select the employees who have knowledge in the technical field. Technical knowledge can help the company to make development and utilize the time in a systematic manner (McLaughlin, 2011).
Interest in learning new things: They gave importance to the candidates who have interest in learning new things. Learning is an great ability as it can help the employees to grow constantly along with the development of the employees the company can also develop. 
These are some basic factors an employer looks after while making recruitment. However there are some other factors also apart from those, they are team working ability, positive thinking, responsibility, and problem solving skills and so on. 


[bookmark: _Toc534817723]Conclusion
The employment skills as well as the academic skill both are similarly important to achieve a job. However, in the practical field of work the employment skills are more important than the academic knowledge. In the case of recruitment the company always looks after the practical knowledge of an individual. This report was discussed about the employment skills and academic skills. In this report there was a discussion about relevant employability skills needs and the development of those skills. Moreover, this report also focused on development of personal employment skills and makes them more attracting and specific. Additionally the employer perspective while recruiting employees.
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