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Introduction
One of the best ways of bringing together Practice and theory is by engaging in reflective Practice. It is, therefore, the ability to reflect on someone’s actions engaging in a continuous learning process, according to (Farrell,2019). In simple terms, it refers to the process of critical thinking and analysis of one’s actions to improve and change occupational Practice. It has been seen as a crucial tool in professional learning settings that are Practice-based. People get to learn from experiences related to their profession rather than from the knowledge they got from formal learning. With reflective Practice, someone can reflect on their practices and not just look back on their past actions, but rather take a critical look at their actions, events or emotions and use that information to increase their knowledge and better understand that situation.

                              Various reflection models
The form of self-awareness where learners have a better understanding of themselves and get to learn in the long run, is called reflection. Considering the various research that has been carried concerning reflective Practice, it has been proven that reflection plays a major part in the learning process and is thus needed for effective learning. When one reflects on his or her actions or weaknesses, it will enable them to learn and improve their everyday tasks, thoughts or acts. Therefore, I can say that reflection is a positive process that enables people to go over their actions or emotions and examine and evaluate themselves and learn and gain more knowledge in the end and even develop new skills.
[bookmark: _Hlk56975705]Various reflection models have been put across. Each model is geared toward different situations. Some easy models can be of great assistance to beginners who are just trying to evaluate a certain situation, while there are complex ones too. The models include Kolb reflective cycle, John’s model for structured reflection and the Gibbs reflective cycle. Professor Graham Gibbs evolved the Gibbs cycle model in the year 1988. The model mainly assists people to learn from their experiences. It has been proven through various researches that people tend to learn from experiences. Although if one does not reflect on their experiences, and deeply think about they could correct themselves or do better in the next trial, they would not have learned anything. Therefore, this model can be useful in a work environment, where employees are made to understand and learn how they can do better in the future by telling them where they did well and where they did wrong (Chng, 2018).
The model involves six stages or steps; namely the description, feelings, evaluation, analysis, conclusion, and action plan. In the first step, one describes his or her situation in detail, and after that, you move to the second step. Here the person needs to state the thoughts or emotions that they had during the occurrence of the situation or experience. In the evaluation stage, an individual need to assess how he handled the situation by looking at both the positive and the negative sides. 
The fourth stage, which is analysis, involves thinking whereby the individual is supposed to think about the aspects of the event that might have been serious and crucial. In the conclusion stage, the person considers alternatives that they would have taken when the incident occurred. In the action plan stage, the individual needs to develop an action plan that will guide him or her in the future. This step is usually considered a crucial one as it is where one needs to identify what they will do or not do to ensure that they will be able to handle that same situation differently and positively when it gets to occur in the future (Glassburn et al., 2019).
David Kolb published the Kolb reflective cycle in 1984. This model can also be called the experimental learning cycle.  This model has two different processes; the four-stage cycle of learning, and the second level is the separate learning styles which are four in number. Learning involves the acquisition of concepts that can be flexibly applied in various situations. The cycle stage of learning is the first level, and it involves four steps: the first step, the substantial experience that involves a new situation being encountered. It is then followed by reflective observation, which involves reviewing the experience and understanding it. The next step is the abstract conceptualization that involves learning from the situation that took place. The last step is called active experimentation, which involves applying what you have learned by trying to apply the idea and see what happens. Therefore, when a person executes all four processes effectively, we will say that effective learning has been achieved.

                The four separate learning style
The second level in Kolb’s reflection model is termed as the four separate learning styles. This model has set out four different learning styles. He states that people prefer different learning styles; this is brought about by various factors such as educational experience, social environment, among other many factors. The styles involve, assimilating, converging, diverging and accommodating. People who can view things differently and are sensitive belong to the diverging style. They watch and, in the process, gather the information that will assist them in solving problems. These kinds of people are great when it comes to brainstorming and idea generation.
Assimilating learning involves concepts and ideas. People with this learning style are good at understanding; hence they are more attracted to practical values and approaches. People with the converging learning style are good problem solvers. They live to carry out experiments on new things and come up with practical applications. The last style is the accommodating style of learning. People with this style of learning, prefer using other people’s analysis than carrying out their experiments. Christopher Johns was the man who structured the Johns model of reflection. It was originally structured for the nursing sector. The model, although it was later adopted with numerous sectors.  From the experiments that John carried out while developing this model, he found out that the model could be of great help when it comes to decision making and critical learning. One needed to have both internal and external focus when thinking.

Personal experience with Apple Organisation
Apple products have always been considered the best and high-end products when it comes to cell phones. Customers buying products from this company have a notion that any product that has been manufactured by this organization of the best quality. This organization has been able to stay at the top of and defeating its competitors in various ways. Although they produce the most expensive products, their customers are willing to cough out those large sums of money to get one of their latest products whenever they are launched and available in the market for sale.
iPhone is a cellphone that has been considered to be of high quality by its customers. In my case, I can testify that and say that their phones are the best in the market. I own one, and its functions have been of great help to me in various ways. The phone has few unnecessary features as opposed to android phones. iPhone takes one of the best pictures and videos. They have been installed with the best high-quality lenses that focus well and produce quality photos and videos.
For every organization, some factors will affect the organization either positively or negatively in terms of its performance (Matar et al., 2018). These factors include; the political factors, economic factors, social factors, cultural factors, technological factors, legal factors and environmental factors. These factors have affected the Apple company in various ways, be it positive or negative. For instance, Apple has been able to progress with the improvement of free trade policies. This being a political factor has positively affected the performance of the organization. With the improvement of free trade policies, Apple has been able to easily distribute its products to various countries across the world, thus increasing their sales.
Currently, mobile phones are increasing, thus leading to a high demand for mobile phones. With the increasing demand, Apple has the opportunity to produce and sell most of its iPhones.  Technology is radically growing, and radical changes are taking place in terms of technology. Therefore, it is best if organizations keep up with the changes taking place to gain a great competitive advantage in the market. Apple should, therefore, expand its technological infrastructure and better its I.T. services to make more sales. I have therefore learned that for an organization to become progressive as Apple, it needs to consider the PESTEL analysis whereby it evaluates all the possible factors and use it to the benefit of the organization hence increasing the performance of the organization too.
Relevance theory can be stated as a communication process that involves the transfer of messages. It can also be stated as the cognitive pragmatics of human communication. This theory also attempts to provide realist accounts of communication. It was developed by Dan Sperber and Deirdre in 1995 and has been the leading pragmatic research framework. To transfer a message, one, therefore, needs to communicate well and in a language or manner that the person being communicated to understands.

Conclusion
In conclusion, it has been proven that one of the best ways of bringing together Practice and theory is by engaging in reflective Practice. People also get to learn from their own experiences that relate to their profession rather than from the knowledge they got from formal learning. Various reflection models have been put across, and they are easy models that can be of great assistance to beginners who are just trying to evaluate a certain situation. At the same time, there are complex ones too Cell phones are currently rising, and thus manufacturers of cell phones such as Apple need to ensure that they meet the increasing demand of cell phone in the market and thus make huge sales.
This module helped me to develop my practice experience, prepare for employment, helped me to understand the relationship of theory into practice. It helped to to create, evaluate, apply and assess ideas and solutions. It has improved my personal skills and the importance of a continous learning and reflection. Now I am able to understand and evaluate the concept of transferable skills.

“Education is the most powerful weapon wich you can use to change the world.”
                                                                                                        Nelson Mandela
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